
Association of University and College Employees 
LOCAL No. 1 (U.B.C.) 

CONTRA ·c -T/so 
BULLETIN 3 
FR0~1 THE CONTRACT COMMl 'l'l'EE 

The following contract proposals, to be voted on by 
the membership, have been formulated by the Contract Committee. 
The Committee will be presenting its rationale for these proposals 
at this meeting. The approved proposals will be included as items 
for the upcoming 1980 negotiations. 

People will have an opportunity to bring any proposals 
they have to the floor . 

PLEASE BRING THIS NEWSLETTER TO THE MEETING. 

Non-Mon ·et ·ary p·ropo ·sa ·1s LPILopo.oed c.hange,t; and addi.tlon-6 a!Le typed 
in s c.!L,,Cp.t )_ 

A continuing employee shall mean an employee who is hired to fill 
a position of more than three (3) months duration or as provided 
in Article 3.04. 

Such employees may be hired to work either full-time or part-time. 
Continuing full-time employees shall be paid by the month; part-
time employees may be paid either by the month or the hour . 

PaJL.t-.time emploqees who wofL~ JtegulaJLly ,t;c.heduled houfL-6 may elec..t 
.to be paid 6y .the mon.tn. 

3.07 Retirement 

Employees may retire on the last working day of the month in which 
their sixty-fifth (65th) birthday occurs, however, retirement shall 
be option~l at any time after the fifty-firth (55th) birthday. 

All employees, upon retirement from the University: 

(a) shall receive a lifetime University Library card, renewable 
yearly; 

(b) shall be entitled to the same vacation which she/he would 
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3 . 07 Retireme ·nt - Cont ':d . 

have had if she/he continued working to the end of the 
calendar year ; 

(c) shall be entitled to the use of University facilities as 
per Article 13 . 06 . 

EmployeeJ may c..onti nue in thein po~ition with the UnivetL~ity a6tetL 
the age 06 ~ixty ~ 6ive (65i and s halL c..ontinue to nec..eive alt the 
nights and pnivilege-5 pnovided 6on in this agtLeement. 

(a) - (e) .. as is. 

Li) The UnivetLJity a.gnee.o th.at thene J hall be no c..ontnac..ting out 
without tne pnion W/iitten apptLoval and agnee -ment 06 the Union . 

Leave of absence without pay ,Shall 6e gnanted upon nequeJt to any 
employee who has been elected or selected to a full-time office or 
position in the Union, in the Union~s Provincial Association or ~n 
any othen 5ody whic..h the Union maintains membenJhip on a66iliate 
Jtatus . Any employee so eledted or selected must give one (1) 
month t s notice to the Univers~ty . Seniority shall accumulate 
during sucfi employ -ee '' s leave of absence of up to one (1) year but 
no longer. The · employee ·s·hall also oe allowed to continue with 
all th.e Univers -ity •· s- Benefit Plans and the enlployee sh.all pay the 
full premium of these plans. Wnen the leave 06 aff.oenc..e haJ a tetLm 
o 6 one y-ean on les-S, the ·employ -ee · s ·hall oe netunned to her/hi.s 
former posit io n ~it 1h tne i1 nivensi't ft. When the leave o 6 abJ enc..e 
exc..eidJ one yean, the employee Jhall be plac..ed in the c..oinc..idental 
vac..anc..y 06 hen/hi s c..hoic..e in hetL/hiJ notLmetL c..la.JJi6ic..ation, OIL 
whene no c..oinc..idental vac..anc..y exiJtJ, ,Shall invoke the pnoviJionJ 
non involantatLy ttLans&en. 

9. 01 Hurrian· ·Rights 

The University and the Union agree that there will be no discrim-
ination against an employee oy reason of age, race, creed, colour, 
national origin, political or religious affiliation, sex or sexual 
orientation , marital status, orwhether she/heh.as children, in 
particular, tfiat there shall be no such discrimination in terms 
of hiring, promotion, wages , discipline, dismissal otL netinement. 

(a) as is 

(b) The Union Exec..utive ~~all in6otLm the UnivetL.oity, in wniting , 
a.o· soon a~ possif:ile that they negatLd tne pic..ket line whic..h 
haJ been Jet up aJ a bona 6Lde pic..ket l £ ne . 

. (G) 
. as is 
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Before such changes (as outlined in Article 19.02) can come into 
effect, the University shall provide the Union and the employee(-01 
with at least three (3) months notice of intent to introduce 
automation, equipment or procedures which might result in 
displacement of or reduction in employees, or in changes in the 
employees' job classification. Suc..h notic..e 06 intent muJt 
inc..lude all in6onmation pentinent to suc..n c..nanges and have a 
tenmination date. The tenminatian date may be extended by mutual 
c..o n-0 ent. 

7 9. 0 41 Tec..hna·l ·o·g·ic..a"f~ C ha·n·g·e·-0· ·_· N e·w An·:t,i·c..'f_e 

All c..hange-0 06 tec..hnic..al, automated an pnac..edunal methodJ whic..h 
ne-0ult in the diJplac..ement a& emplalfee-0 £hall oe ne&enned to 
the Union 6on nec..ammendation-0 on c..hanges and method~ to ac..c..ompli-0h 
c..hange-0, pnion to any ac..tion being taken bq the Univensitq. 

(a) Employees who have become redundant, or who have received 
notice of layoff, due to technological ch~nge, shall be 
eligible for retraining to equip them for the operation 
of such new equipment and procedure. Suc..n netnaining -0hall 
oc..c..un duning wonking houn-0 at tne Univen~itg'J expenJe. 

(b) . - (d) to remain as is. 

21.01 Tuit~on Waiver 

On completion of the probationary period, a continuing full-time 
employee, a -0e-0-0ional employee and a c..ontinuing pant-time emplaqee 
~ho wonk~ mane than -0eventeen and one-halo (17 ½l haun-0 pen week 
-0hall be entitled to ~uition waiven ta take &on c..nedit an to audit 
to a maximum 06 nine (91 unitJ pen lfean (12 manth-01 in eithen 
undengnadu~{e on gnaduate c..aunse-0. In additian ~ta the entitled 
c..nedit c..oun-0i-0 the-0e employee-0 -0hall be entitled to take any numben 
06 nan-c..nedit c..oun-0e-0 at any one time, -0ingly on c..onc..unnently, oven 
a peniod 06 one yean (12 month-0). Tuition fees shall be waived, but 
the employ _ee shall pay the cost of -0 tudent -0 o c..iety 6 ee-0, baa k-0, 
materials, equipment or travel associated with the course. 

21.04 Courses During Working Hours 

An employee may take Univen-0ity 06 B.C. c..oun-0e-0 during working hours 
if the Department Head agrees to the required time off and make-up 
time arrangements. Permission for such arrangements shall not be 
unreasonably denied. 

2·1. o·6 Graduate co ·urses 

Delete. 
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22. 01 J :ob : Post ·i ·n-gs 

All vacancies for po-6i.:tions 06 .:tnltee mon.:th-o~ ott mo!L.e dutLa..:t-i'on., wi.:th 
.:the exc.ep.:tion. 06 leave 06 a6-o-e·nc.e and -ma.:tefln.t.:ty leave s.h.a,11 be 
posted on all union bulletin boards and s·uch . other pla.ces as may 
be agreed upon Between the Univers -i ty and th .e Union for at lea.st 
five (5) working days . 

Leave 06 ab-oen.c.e and ma.:tetLni.:ty leave shall be 6illed by .:tempo~a~y 
ptLomo.:tion. All vac.an.c.Ies 06 le-6S .:t&an .:thAee l3l mon.:th.6~ dutLa.:t£on 
wi.:th .:the exc.eption 06 pay gtLade t c.la-6si6£c.a.:tions shall be 6illed 
by .:tempotLatLy ptLomo.:tion in ac.c.atLda~c.e wi.:th AtL.:t£c.le 22.07 . 

No position of over three (3)months duration shall be ~illed ~rom 
outside the Bargaining unit without being posted in accordance with 
this article. 

A copy of all job postings shall be sent to the Union office and to 
all employees on either recall list. 

All postings shall include the specific job title, a summary of th .e 
position specifications outling the job duties, minimum qualifications 
and pay grade. Each notice shall state : "both males and females 
are encouraged to apply". 

22.07 Temporary Promotion 

An employee who, on the request of the department head, agrees to 
temporarily resume any of the duties specific to a higher classifi-
cation, or temporarily replaces another employee in such higher 
classification, shall be paid at the minimum of the pay grade for 
the appropriate classification or the next higher step in the pay 
grade for the appropriate classification which provided an increase . 

All .:temponatLy ptLomo.:tion-6 mu-6.:t be 6illed nflom within .:the batLgaining 
uni.:t on .:the 6a-6iS 06 SeniotLi.:ty, 6ifL-6.:tly Wi.:thin .:the depafL.:tmen.:t OfL 

libtLatLif division, sec.on.dly .:the Un.ivetL-6i.:ty ofL LibtLafLy -6y~.:tem. 

The h.igher pay rate sh.all apply for the period so worked , providing 
this period is at least one (_l Y complete shift of s·even (7) hours. 

Such temporary promotion shall be for a period of no longer than 
si'x C.6') months ~ duration with the exception of leave of ansence, 
including maternity leave. 

To accept or to refuse a temporary promotion shall be the employee~s 
choice . 

·21 ,. '1'5' ·, ·r;_·m·e· ·o·f 6' ·B'e·.:t·w~e·e·n· B·o·x·--rn·g· -v·a'y· ·a·n·d N e·w Yea'k' .o v·ay 

In addition to the ptLec.eding vac.a.:tion. en.:ti.:tlemen.:t-6, emploifee-6 shall 
fl..ec.ei·ve .:time o,66 with pay {jofL the fLp_gulatLly -6c.heduled days 06 wotLk 
wfi£c.h 6all Eie.:tw·een. Bo axing Vay and New YeafL '-6 Vay. 
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28.02 Work Day and Work Week 

(a) 

(b) 

(c) 

( d) 

. as is. 

The employees in each department or library division , under 
the guidelines of this- Article, shall decide which form of 
wonk week and hou!L~ in a day they will work . Eveny e&6ont 
-0hall be made by the employen to eomply. with the employee-0' 
deei-0io n. . 

. as is. 

Pnio!L to the p!Lepanation on wonk -0ehedule-0 by the Vepantment 
Head on hen/hi-0 delegate, employee-0 may -0ubmit li-0t~ 06 thein 
-0ehedule pne6enenee-0 6otL eon-0idenation . Eveny e66otLt ~hall 
be made by the employen to eomply with eaeh employee'-0 p!Lopo-0ed 
-0eheduled hou!L-0 06 wonk. 

30.02 Compassionate Leave 

(a) In the case of death o!L -0e1Liou~ illne-0-0 in the immediate family 
OIL in the ea-0e 06 neees~ity on aeting a-0 an admini-0t1Lato!L 06 an 
e~tate, shall be entitled to three (3) full working days with 
pay upon notification to the Department Head. 

This leave may be extended up to a further three (3) days with 
pay by the Director of Employee Relations . Such leave will 
not be charged to other accrued time off. 

Immediate family shall include, an employee's parent, grand-
parent, husband, common-law husband, wife, common-law wife, 

. child or ward , brother, sister, father-in- -law, monther-in-law 
and any othen nelatlve whose death on illne-0& nequi!Le-0 the 
attendanee 06 the employee. Relative-0 inelude pe!L-0on-0 who 
ane nelated by matLILiage, adoption. on eommon law. , .. 

(b) and (c) as is. 

3·0 . O 21 ·s-p·e·ei __ a·L ·reave 

In the ea~e o 0 a household a!L dome-0tie emengeney , ineluding 
£ll'ne-0s in the immediate 0amlly, an employee ~hall be entitled 
to up to twn L2 l 6 ull w·onk i ng day·-0 with pay 6 on eaeh ho u-0 eh old 
olL domestle emelLgen.ey· upon noti6ieation. to the Vepantment w·helLe 
-0· he/he WO IL R.S . 
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(a) The employer shall pay one hund~ed peneent (.100%1 of the 
monthly contribution to the Medical and Dental Plan. 

(b) - (d) . as is. 

3 0. 0 71 Ado/itio ·n Leave 

(a) 

(_b) 

(a). 

An employee ~hall be gnanted leave with pay up to a maximum 
06 one (7) day on the oeea~ion 06 hen/hl~ adoption 06 a 
ehild. 

Upon nequeJt, the emplolfee ~hall be gnanted up to thnee (3) 
month~ leave 06 absenee without pay (Antiele 30.01), ~ubjeet 
to exten~ion upon applieation to the Employee Relation~ 
Vepantment. Upon netunn to wonk the employee ~hall be 
neinstated in hen/hi~ 0onmen poJition aeeonding to Antiele 30.01 . 

. as is. 

(b) ( i) 

,Ci i) 

. as is. 

as is. 

(c} - (e) 

Ca) as is. 

(b) deleted. 

An employee ~hall be noti6led 06 any Univen~ity Committee 
meeting~ pentaining to he~/his neque~t 6on neela~~i6ieaton 
and shall be penmitted the neee~~any time 066 without lo~~ 
06 pay and 6ene6its to attend. At the neque~t 06 the 
employee a stewand shall be pne~ent . . 

as is. 
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3 6. o 3 B-L-w·e·e·f,f'y· ·pdy· PeJt,Lo d-6 

Employee-6 -6hall be paid bi -weekllf. 

Monetary Propo ·sals 

Across-th ·e-Board -vs. · Pe-rcen ·ta ·ge 

The membership will be asked to decide on whether the wage proposal 
will take the form of an 1.) Across-the-Board or 2.} Percentage . increase. 

We are presenting the following three alternatives for discussion. 
The Contract Committee will be strongly recommending that we adopt 
15% or $170 across-the-board as a basis for our negotiations . 

a.) 12% or $136 

b.) 15% or $170 

c.) 18% or $204 

d . ) other alternatives 

Be it moved that the Membership instruct the Executive and the 
Contract Cammi ttee to refer the following iss ·ues to sub- ·commi ttees: 

i) Pension, Disability and Sick Leave Plans 
ii) Job Classifications and Job Descriptions 

iii) Increment Scale 

(The intent of this motion is to implement studies on these vital 
issues over the course of the next year . During that period it 
is hoped that the membership will provide some necessary direction 
and th.at as a result we will have a thorough and well-researched 
set of proposals for the 1980 negotiations.) 


