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SIXTH ANNUAL PROVll\LIAL CO~TION 

JUNE 2ND &~3RD.9 1979 

COITTEI'ITS Of DOCKtl 

1. AGENDA 2 PAGES 2. LIST OF'-1:)ELEGATES TO 6TH CONVENTION 2 PAGES 3. RULES OF ORDER GOVERNING CONVENTION 2 PAGES 4. RULES OF ORDER G01ERNING CONVENTION 
5G 

- AMENIJ,1ENT # 1 PAGE MINUTES OF 5TH ANNUAL CONVENTION) 1978 18 PAGES 6. LIST OF PARTICIPATING DELEGATES TO 
7. 5TH CONVENTIONJ 1978 1 PAGE PROVINCIAL EXECUTIVE REPORTJ MAY 1979 20 PAGES (INCLUDING AUDITED FINANCIAL STATEMENTS) 8. LOCAL REPORTS 31 PAGES (INCLUDING SFU 18 REPORT) 3 PAGES 
9. (INCLUDING LOCAL 3 HISTORY) l PAGE RESOLUTION NUMBER l PAGE 10, CONSTITUTIONAL AMEN™ENTS 8 PAGES .11. NATIONAL UNION OF STUDENTS POLICY PAPER 9 PAGES 

"EDUCATION - A SYSTEM- IN -CHAos"-MARCH 1979 
(SEE ALSO PROVINCIAL EXECUTIVE REPORT 

J2. - STUDENT WORK PROJECTS) 
BACK COVER-SPACE FOR EMERGENCY RESOLUTIONSJ 
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ASSOCIATION OF UNIVERSITY AND COLLEGE EMPLOYEES 

SIXTH ANNUAL PROVINCIAL CONVENTION 

June 2nd & 3rd, 1979 

at the University of British Columbia, Vancouver 

A G E N D A 

1979 Saturday, 2nd June 

8:30 a.m. - 10:30 a.m. ~ ing - Nancy Wiggs (President) Chairperson 
0" o~ion: That there be no smoking in the 1 

10:30 a.m. - 12:30 p.m. 

12:30 a.m. - 1:30 p.m. 

Convention Hall 

ion· That non-union observers be seated 
do ion of the Agenda 

A ption of Rules of Order of Convention 
Motion: That the Rules of Order of Convention 

be amended such that in the case ·of 
Emergency .Resolutions at Convention 
which deal with disbursement of :. · 
Provincial Association funds, either 
as loans or as direct grants, such 
resolutions be put ~ to referendum 
ballot for all members of the Prov-

Moved by: Joy Smith, #4 L incial Association. 

Ad ion of Minutes of the last Convention, . 
7th 8th Colle e N.Van 

Provincial Executive Report 
Motion: That the Provincial Executive Report 

be ace ted F i nan c i a 1 e port - S ~e -, _a-,· P;:::--e_r_r_e~t:--,----:S:-e-c_r_e-:-t-a_r_y __ -- ...\ 
Treasurer and Carol Dinsmore, Chartered 
Accountant, of Ellis, Foster & Company (audit) 
Motion: To reappoint auditors until next 
/ annual Convention (1980). 

~ otion: To accept the FinancJal Report 

Local Reports 
* Local 2 report will include slide show pf 

strike related events. 
* After Local 2 report 'SFU 18 Defense Com-

mittee ·• will make a report on the arrests. 
* Local 3 report will be made by the Provin-

cial Executive 
Question Period 
Motion: That all Local Reports be accepted. 

LUNCH (Catered) 
I\.. . I 

2 / •.. \ 
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.A·G-ENUA -

2 : 3.-0 p .. iii o· - 5 : 0 0 p .. m Bu s. i n e s s a r ·i s i n g from t nte th .A. rn r,. u a l * ~1:· 

Conwentiorn, May 27 & 28, 1978@ Capi l ano 
~~rJh111~~c:;;;rw'tJl 

Re~t of ~ol~tions and tonstitutio ~ 
Co:1nmi t te -e 

Mot io-.n = l'o cic-c.ept th·e ~repoi"t of the ft,!'C 
C otrnrn i t : tea { i • e the f o rtrnt rd e fJ :, 
Resolutions -0nrl Consti ·t.utional 
J\:mend a et~ tts r·e ,ce-i \red as per .. e.cti on 

R·eso·i utions-

l 4 : 'C>O NV. E It r I :0 fJ s i t eiu u Of t11 e 
Provin£ia1 ·Constitution.) 

.s : a o p • rn .•. ADJOURN FOR THE DAV UNTIL SUkDAY J UNE 3rd ~ 1 79 

8: 30 a. n1. - 12: 3(1: p .. im. Const i tut i ona l Antendrnents 
12!30 p.m. - 1:1.5- p.11 .. Filnts, Vide -o a.nd other vi s~ a(l p1"e.sentatiou s · 

1 : ·15 

2: 15 

3··: Lf,:i5 

4: 15 

·4: 30 

n. b •. 

** 

p.m .. 

p-,. m. --
p in. -
p.m .. ·-
p ... m., 

2: 15-

3: .41,5 

4! l-S 

4: 30t 

p. ·.m .• 

p .. 'lt. 

p-» tll:\ ... 

p .. m. 

LUl~C H ( ·C-a t:ered ) . 

Closin g No.,rti.tii.rt: ion s for Table Of'ffcer-s 

0th -er Bus tn ess 

MOTION TO ADJOURN UNTIL NEXT CONVENTION 

'titre wil 1 break. for c.of'fe ·t!·./tiia etc .. , .1tt ,,ari-ous ti\rnes!)> as the 
Convention wishes~ 

The following is a liit of snme of the items to come unde r 
'iju.si·ness ,~,r--ising From 1hi~ 5 t }i"'--~Annua1 Convr:n t ·ion {1978)r: · 
v' .uJC/Mat.e:rfli.ty B-c~•f1ef·its U_p....,,1.)nt-e {r,eport tn docket) . '4 Essen,thl Servic.es. fHspt;tes; Act .protest af;,c,ount {in docket } 
V Student Emp-1 oJrment Con f er -e nice ( 1 .n do-c ket) 
0 Orga.nis;in_g -,of T-Af;•-s at UBC O u i Concerned CH iz e.r1 s for Choice rm !H1or t "ion s u.pport «ct iv it i es . 
'.'"/ fnte: rn~ tion~ 1 Women' s [lay in vo h ,ernenlt am d .act iv it. .i es 
V Educ at . i; on:a l .~,) 

r5rJJ oo uJ 
@ -~ 1(J_ 
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DELEGATES NID ALTE~TATRS 'ID 1979 Ao:E P~., CXNVEN.rICN 

(subject to change) 

19 78-1979 PRCmt·O:AL EXECOl'IVE 

r.ency Tr-Tiggs, President (Iocal 1) 228-2880 
Pob ltA<l.J.e, Vice-President (J..ocal 2) 291-3305 
Sheila Perret, Secretacy-Treasurer 684--2457 

(local 4) 
Lid Strand, Unicn Organizer (Iocal 1) 
lrJilf Dellnond, 'rn:stee (local 5) 
Richar<l r~lansan (local 1) 

228-4367 
562-·2131 
228-3426 
291:-3103 
986-1911, !De. 
684-2457 

Bob .14nde.nmn (Lor"Al 2) 
Anne Gilhert {Iocal 4) 
carol lkQuarrie (T..ocal 4) 
Vicki J::ftnveiler (Iocal 5) 
Jenny Sarero (local 5) 
~-'al:y f.-.ial)in (I.Deal 6) 
swan Knutson (IDcal 6) 

/ . I.DCAL 1 (U.B.C .. ) 

/ v6: le C"~roo 
/ J ij-d1elle r~Auqhran 

\,ld-s.<,ett r~lsan 

562-,.2131, Loe. 
562--2131 
291-4437 
291-4735 

tnian Organizer 
Union Co-ordinator 
Education 
Faculty of Arts 

218 
290 

~
~ rie;~ 1''- 0• • • 'l\"-0:- T .:t ... 

! ·!.aP 1.Vl.S1on, 1.·a...1..u .... t..1.urar.y 
~ 1~; 1:~lanson 
~ i~es 

.Ac1ministraticn, ~·\lln L:ih.racy 
C~taloguing, I..ib. Processing 
~ 1 ·1 n-- Lib p . i . . ai L"'-.}U';lt, . • roaessmg 
Finance 7 $ thy Y..txney 

/ /#f ~lttfc If ~~~;rte> Aa}Uisitions, Libra?:'./ Processing 

IOCAI, 2 (S.F .U.) 

Pat C',eoi:ge oon 
Geoff Holnan. 
Joan Meister 
I<a~y '4oore 
'!my Parsad 
r~elody Rudd 
Paul Saunders 
Ann Sullivan 
Joan Wood 
tt>nna Ede lman 

Jc,.J Smith 
Mi.de T'1aguire 
Ginny Gibbe:rd 
ll.ndree Buchanan 
Gaxy Ie Toumeau (alternate) 
Bill Li. ttle (alternate) 

291-3277 
291 .. ··4248 or 2173 
291~3282 
291--4862 
291:-3306 
291-4179 
291-3669 
291-,3174 
291--4433 
291-4862 

986-1911, Ioc. 325 
986--1911 
986=-1911 
986~1911, Ioc. 330 
986--1911-
986-1911 

\ 
; 

224-2308 
224-2309 
228-4535 
228-3828 
228-2231 
228-3871 

228--2907 



UX!AL 5 ( COLIEGE OF NE~ CALEcor.-ITA) 

Vidd NUil\v-e..iler 
l~ilf Bell.n:ond 
:Arian C-eneroux 
Peter Burton 
Ivan ShuJri..St..er 
Frieda r-~IlVPJla (alternate) 

Diane Kaufman (alternate) 

562~2131, I.De. 290 
562--2131 
562-2131 
562 .. "'2131 
562--2131 
562-,2131 
562-2131 

'79 ~legates 
Page 2 

UX"AL 6 (':rt.~achlng Support Staff at S.FotJo - T.S.S.U.) 

Bill Burgess Leave ITP..ssage for Iocal 6 delegates 
Pat Maika at local 6 office - 291-4735 
Peter lane 
Michael Brien 
Linda Hale 
Pat Iauzon (altemat.e) 
Elaine Auerl>acl1 (alternate) 
Jack C-egge?b~rg (alternate) 

At.CE POOVINCIAL ccmTITtJTICN Section 14: C0-1V.Er<n:'ICtE 
C. Delegates 

1 • . 'ftn.y nerrber in qood standing is eligible to be a delegat.e to the Amual 
Conventim or gpecial Ccnventioos. Delegates shall he electea r.y Iocal 
Associations on tl1e follo -rlng basis:: I -,so rienbers: 2 delegates; I &legate 
for eadi addiUcnal so rreci.>ers or najorify fraction thereof up fu 200' niij,&frs. 
'ffiereaft:er, I delegate for each mo rce.Urs or majorify frac€1.m ffieieof. 
No nore Ehan lo delegates shall be allofed fran eao'l Iix!al 1\ssociafiai, except 
~ifiere application 1s n-a?.e Ey the Ibcal JtssociaUon for addiB.aial represent-
ation and such reqtest is granted by b"le Provincial Executive, sutject to ·the 
approval of tl-ie Canventione 
2. T.DCal Associations shall elect alternates to provide for t.'1e inal1ility 
of any of the rlelegates to attendo 
4 o .J\irilers of the Provincial Executive shall autanatically be delegates 
to cx:nventi.ans. 

latest I.ocal nerrl1ership figures received by Provincial Office and effective 
~1.arch 31, 1979 the non.th of t11e call to Ctnvention: 

IDcall 
Iocal 2 
I.ocal 4 
Iocal 5 
IDcal 6 

1425 
850 (approxirrate - official figures not yet received) 
179 

83 
262 (signed up although the bargaining unit is in excess of 400) 

2799 
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RULES OF ORDER GOVERNING A.O.C.E. CONVENTION 

(Based on Bourinot • s · Rules of Order, Union Constitution, and Rule -s 
of Previous Conventions.) 

1. The final deadline for su ·bmi-ssion · of all resolutions and 
constitutional amendmen·ts to the Provincial Executive is 
May 2nd, 1979. 

2. Any resolution or proposed Constitutional amendment to be 
accepted must be submitted.by the executive committee or 
a body directly affiliated or chartered by this organisa-
tion and signed by the pres-iding officer and secretary. A 
resolutioxi shall not deal with more than one subject, shall 
refer to the action which is proposed, and shall contain 
not more than one hundred and fifty words. 

3. Resolutions and Constitutional Amendments received or sub-
mitted contrary to the above shall be referred to the 
Provincial· Executive who ma-y ref er such proposals or pro-
posal to the Convention with the understanding that 
consideration is dependent upon twp-thirds majority consent 
of the Convention. 

4. Resolutions and Constitutional Amendments properly · received 
by the Provincial Executive for consideration by the 
Convention shall be referred to the Resolutions and Consti-
tution Committee. No later than May 18th, 1979; copies of 
the proposed resolutions and Constitutional Amendments shall 
be distributed to those accredited delegates for whom the 
Provincial Executive has received notice in writing. 

5. A quorum shall be a majority of registered delegates. 
6 .• The President shall preside at the Convention, aid in her/his 

absence ., the Vice-President shall preside, except at the 
discretion of the Convention. 

7. When a delegate wishes to speak she/he shall address the 
Chair. Wh.en recognised by the Chair, she/he shall give her/ 
his name and the name of the Local she/he represents. The 
speaker shall also indicate whether speaking for or against 
the motion. 

8. No new item of business can be discussed until it has been 
moved and seconded. 

9. An amendment to the main motion may be moved, must be second-
ed, and must not be contradictory to the main motion. 

10. An amendment to the amendment (subamendment) may also be 
considered, and must also be moved and seconded. When tbis 
happens voting is conducted in this order: 

· a) the subamendment 
b) the amendment 
c) the main motion as amended. 

11. Speeches shall be limited to 5 minutes except in moving a 
resolution, when the delegate·shall be allowed 10 minutes. 

2/ ••• 
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12. A delegate shall not speak more than once upon a subject, 
until all who wish to speak have had an opportunity to doso. 

13. A delegate shall not interrupt another except it be to call 
a point of order. ("Any member may at any time rise on a 
point of order, interrupting a speaker if necessary, to 
point out a breach of rules." -pg. 56 Stanford ed. Bourinot '. s 
Rules :of Order) 

14. If a delegate be called to order, the delegate shall, at the 
request of the Chair, take her/his seat until the question 
of ·order has been ·decided. 

15. Any delegate may appeal the decision of the Chair ("Challenge 
the chair"). The Chair shall step down for the duration of 
the challenge. The Vice-President shall chair the challenge. 
The Chairperson {Vice~Pres.) shall then put the question 
thus: ''Shall the decision of the Chair be sustained?" The 
question shall not be debatable except that the Chairperson 
and the ch~llenger may make an explanation for their decisions. 

16. In case of a tie vote, the Chairperson shall cast the decidi~g 
vote. 

17. When the previous question is moved, no discussion or amend-
ment of ·either motion is permitted. If the majority vote 
"that the question be now put", the original motion has to be 
put without debate. If the motion to put the question is 
defeated, discussion will continue on the original motion. 

18. A delegate shall not move a motion to refer back after she/he 
has spoken on the quesion at issue. 

19. If the report of a Committee is adopted, it becomes the decisipn 
of the Convention. If defeated, it may be referred back to t 

the Committee for reconsideration. 
20. When a motion is pending before the Convention, no motion 

shall be in order except to refer, to call the question, or to 
postpone for a definite time. 

21. A motion may be reconsidered provided the mover of the motion 
to reconsider voted with the majority and notice of motion to 
reconsider is supported by .two-thirds .of the delegates quali-
fied to vote. · 

22. On all matters not regulated by these Rules of Order, Bourirx>~'s 
Rules of Order shall govern. 

' * * * * * * * 



SwJinitt.ed by AIX:E !..()Cal 4 (C'lpilano College) 

'Jha.t in t."1e case of arergency resolutions at Conwnticn \~1hic"1 deal ltlith 
disburserrent of Provincial Association funds, ei th.er as loans or as direct 
qr2mts such resolutions be put to referendt ,. ballot by all nerrbers of the 
P..ssocia ·oo.. ci/ r,~ U1). (}-1) 
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/ ASSOCIATION OF UNIVERSITY AND COLLEGE EMPLOYEES 

ANNUAL AUCE CONVENTION 

May 27 & 28, 1978 

Capilano College, 2055 Purcell Way, North Vancouver 
Saturday, May 27, 1978 

Melody Rudd, Chairperson Judy Wright, Recording Secretary 

Melody Rudd called the Convention to order at 9:30 a.m. 
Melody Rudd called for emergency resolutions. 
(Motions passed are in Italics). 

Nancy Wiggs moved) 
Reva Clavier seconded) 
Carried 

To .tape JLe~oJLd .the Convention. 

Reva Clavier moved) 
Fred Ludwig seconded) 
Carried 

Tha.t :the.Jte be no .6mok.lng du.lt.lng .the Convent.ion. 

Melody Rudd proposed that a motion to seat non-union observers be delayed 
until a later time. 

Linda Cowan moved) 
.Sandy Shreve seconded) 
Lid Strand moved) 
Linqa Cowan seconded) 
Carried 

Nancy Wiggs moved) 
Mike Lynch seconded) 
Carried 

Nancy Wiggs moved) 
Bob McAdie seconded) 
Carried 

That the agenda be adopted. .. 

To amend tile agenda t".o open. nomlnation6 6oJL PMvbtc)ai tlll,le 
066-[ceJt.6 to 4:30 and be doJed at 3:30 p.m. Sunday. 

That the. Jr..U.lu o 6 oJLdcvr. be. adopted. 

That the. mlnu:t<?A 06 the la6.t Convention be adopted. 

The Chairperson opened nominations for the Tabulating Committee.. Neil Boucher, 
Mick McGuire, Sheila Perret, Nancy Wiggs and Fred Ludwig were nominated. 
Neil Boucher declined to stand for nomination. 
Judy Wright read the Provincial Executive report. 
Sigrid Shepard moved) 
Mike Lynch seconded) 
Carried 

' That the Exeeutive Jt.epoltt be·a.dopted. 

(Note: the Executive report was printed in the May Convention newsletter) 

Financial Report: Judy Wri9ht read through the auditor's financial report and 
read a breakdown . of major expenses and percapita tax by locals. There was also 
a canparison given of last years' proposed budget and how the expenditures over 
the year actually fit the proposed budget. There were questions about the 
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financial report. There .was some question as to the accuracy of the auditor's 
mathematics. There appeared to be a discrepancy that shouldn't exist on page 
two where it said under "Assets" that the total was $23,135 and under 
"unexpended General Funds" to be a balance of only $21,135. Neil Boucher fel~ 
the two amounts should be the same. Judy Wright·felt that althoug there may 
appear to be a mathematical error made on first glance, there was a satisfacoty 
explanati~ to be made that she would check out with the auditor, if possible,': 
by the next day. 

Neil . Boucher moved) 
Linda Cowan seconded) 
Motion defeated 

That the auditor's report be accepted with the correction 
of the mathematical error on page 2 of the report. 

cathy Pike moved) 
Neil Boucher seconded) 
Carried 

Tha.:t the P.1tovinclal Exec.ut.lve c.hoo.6e. a.notheJr. aLULUoJL ~oJt. 
the 6uhVt.e.. 

Judy Wright moved) 
Fred Ludwig seconded) 
Carried 

to de6eJL 6WLthvr. ci.l.6cU6.6ion o/, :the. 6..i.na.nclal .1tepo1Lt witlt 
Sunday. . 

It was announced that the new Tabulating Canmitte on counting of the ballots was 
Sheila Perret, Fred Ludwig and Nancy Wiggs. · 

• Local Re5>orts 
'Ibe Local reports were given verbally by Local delegates. The reports tended to 
be infonnal. Discussioo, comments and questions ·were alloweq so that each Loc•l 
was able to receive information and opinions from each Local. Nancy Wiggs 
reported for Local 1, Jan McKinnon reported for Local 2, Steve Gellar reported 
for Local 3. After Steve Gellar canpleted this report a motion was introduced .~ 
cathy Pike moved) 
Nancy Wiggs seconded) 
carried 

to ~eat Jac.kle AlrL6woJt.th 06 SORWUC a.6 an ob.6Vtvvr.. 

All of the delegates introduced themselves in tum. 
The presentation and discussion of Local reports continued with Sheila Perret 
reporting for Local 4. Wilf Bellmond read a report from Local 5 on behalf of 
Stu Berry who was not present at the Convention and then more discussion and 
questions took pl.ace. Michelle Pujol of Local 6 gave that Local' s report. 

. . 

Nancy Wiggs moved) 
Lid Strand secooded) 
carried 

to ~ece.-lve. o.J_f_ Local ~epoJc,,U. 

Lid Strand took over the Chair .. 
. . 

Melody Rudd read the AQCE/SORWUC Committee report as.printed in the May pre-
Convention newsletter with the recommendation by the Canmittee to the Conventi~n 
that a formal AUCE/SORWUC Committee cease to exist and instead have SORWUC deai 
directly with AUCE Locals and that these activities be reported in the Provinc~al 
newsletter. 
Jackie Ainsworth as a SORWUC representative of the AUCE/SORWUC Conmittee repor~ed 
on somruc' s activities over the past year and made an ap~eal to AUCE for suppo~ 

i for SORWUC's attenpts to organise unorganised workers. 
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Cathy Pike moved) 
Steve Gellar seconded) 

that AUCE Provincial make a $2,000.00 long-term interest-
free loan to SORWUC. 

Neil Boucher moved) to amend the motion to mdke the loan to SORWUC $10,ooq.oo. Nancy Wiggs seconded) 
Motion carried as amended 
Break for 15 minutes. 

' 

Melody Rudd resumes the Chair. 

Chris Eve moved) 
Linda Cowan seconded) 

that we ask the membership to forgive $4,000.00 of the 
loan to SORWUC as a grant. 

Nancy Wiggs moved) 
Neil Boucher seconded) 
Carried 

that .the motion. to 6oJLgive $4,000.00 06 the loan be a . 
JWU-c.a.U_ vote. 

A roll-call vote was conducted. 
Those in favour of the motion: 

Chris Eve 
Linda Cowan 

Those opposed to 
Cathy Pike 
Michelle Pujol 
Tom Hedekar 
Wilf Bellmond 

the motion: 

Vicki Nunweiler 
Lynda Oakman 
Rod Oriedger 
Sigrid Shepard 

Motion to forgive 

Mike Lynch 
Richard Melanson 
San~y Shreve .... 
Sheila Perret 
Mi ck ,'McGuire 

f 

Margie Walley 
Joan Cosar 
Ma:ryse de la Giroday 

$4,000.00 defeated. 

Ann Hutchison 
Jean Priest 
Nancy Wiggs 
Neil Boucher 
Bob MCA.die 
Lid Strand 
Judy Wright 

Nancy Wiggs moved) to a.c.cep:t the AUCE /SORWUC CommU-tee JtepoJtt. 
Ann Hutchison seconded) 
Carried 

Naninations of Table Officers: 
President: Lid Strand naninated by Nancy Wiggs. 
Vice-President: Bob McAdie naninated by ·cathy Pike. 

Sheila Perret nominated by Mick McGuire. 
Secretary-Treasurer: Sheila Perret nominated by Nancy Wiggs. 

Cathy Pike nominated by Michelle Pujol. 
union Organizer: Nancy Wiggs nominated by Michelle Pujol. 

Melody Rudd nominated by Lid Strand. 
' , 

The Convention agreed to continue the meeting to 5:3 ·o. 

Affiliation Canmittee Report: Melody Rudd read the Affiliation Committee report 
as published in the May pre-Convention newsletter. 
Nancy Wiggs moved) that t:he Conve.n:Uon. a.dop:t :the A66,llla:tlon Commlt.tee 1t..ep0Jtt. 
Neil Boucher seconded) 
Carried 
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Materni t)" leave Rei?ort 
cathy Pike, Provincial Union Organiser read the M~ternity Leave report as printed 
in the May 1978 pre-Convention newsletter. 
Nancy Wiggs moved) that the Convent-Lon accept .the maxvr..nlty .te.a.ve JtepoJtt. 
Ann Hutchison seconded) 
carried 

Lynda Oakman moved) that .the Convention be a.djoUJU1.ed .to .the next da.y (Sunday). 
Michelle Pujol seconded) 
carried 

Sunday, May 28, 1978 
9:20 a.m. 

Resolutions and Amendments Committee Rf;;Fort 
Bob McAdie moved) that the Convent-Lon accept .the Ruolu:tlon and Ame.ndmen;t:6 
Nancy Wiggs seconded) Commlttee 1tepo!Lt. · · 
Carried 

Resolutions 

Ria Zapf moved) 
Sandy Shreve seconded) 
Carried 
Lid Strand moved) 
Fred Ludwig seconded) 
Carried 

Neil Boucher moved) 
Nancy Wiggs seconded) 
Carried 

Linda Cowan moved) 
Ria Zapf seconded) 
Carried 
Sheila Perret moved) 
Nancy Wiggs seconded) 

Linda Cowan moved) 
Fred Ludwig seconded) 
Carried 

.. 

; ~•· 
tha..t ALJC-E 01t.gan-lze .6hop -6tewaJtd -6e.mlrta.JL6 on a Loe.al le.vet. ., 

that when JLequuted and when necU.6o.lUJ, the PJr..ov.lnelal 
wUi. pay e.xpe.Jt6e6 oOJt Jr..UOUJLC.e people to tJcavel to 
out-06-town AUCE .loc.o.1..6 to c.ondu.c.t 'poJLtti.ble' -6e.mlnaM 
6oJt AUCE Loc.o.1..6 • 
that the Execu:tlve 06 the PMv.lnciai. Al,i,oe,lat,lon make 
avCLllabte to the Loco.1..6 complete 6,lnanclal Jte.po/Lt6 htcf.u.dlng 
bud9e.u, pJtojectioru, (.l6 any), and aU mo.ti..on6 p~g 
to the Jt.Unnlng 06 the A!,1,oda;Uon, and be U 6UJtthe1t 
Jr.uolved .tha,t :thl6 d.Ubvlbu:tlon t ·o :the Loe.al exec.u:tlvu 
be. the duty 06 ~e P1tov.lne,.la£ 1tepJLuen:ta;Uvu. ·, 
that AUCE oppo-6e the PMv.lnclal Gove.JU1ment' .6 Et-1,entla.l 
S etLv.lc.u bill. · 

that the AUCE Provincial Association will work in conjunction 
' • I with AUCE Locals·, to ensure that the expansion plans of _· 

the B.C. Systems Corporation do not undermine the secufity, 
benefits and wages of AUCE workers, and be it further 
resolved that the AUCE Provincial Association attempt ~o 
protect the right of college and university employees to 
initiate and effectively carry out job action where an~ 
when necessary. 
to delete "attemp.t to pJt.Qtec.:f' and to Jtepta.c.e .lt wlth 
"Jt.ea.66.lJun". 

Motioo as amended carried 
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Sandy Shreve moved) 
Ria Zapf seconded) 
Carried 

Michelle Pujol moved) 
Reva Clavier seconded) 
Carried 
Lid Strand moved) 
Sandy Shreve seconded) 
Carried 

Sigrid Shepard moved) 
Sheila Perret seconded) 

Neil Boucher moved) 
Ada Ho secooded) 
Carried 
Part 1) 
Carried 
Part 2) 
pefeated 

Cathy Pike moved) 
Sheila Perret seconded) 

Bob McAdie moved) 
Sandy Shreve seconded) 
carried 

t 

that AUCE c.ontbiue to oppo-6 e any a:ttemp.t by .the PMv.blc.lal 
Gove.Jl.nment to ,Um,l:t, :the a.b~y 06 the PubUc Sec.o:tJt u.rilo1t¢ 
to mtU..ntMn. JteMona.ble wa.gu, !Llghu, bene.6,lu a.nd woJr)ung 
c.o ndU:lo Yl-6 • 

that AUCE -6uppo/Lt and ald the oJt.ga.n-lzffion. 06 tea.c.kln9 
(U)'6,<,6ta.n:t6 at U.B.C. a.6 a. Loe.al 06 AUCE ,l6 .they .60 
du,iJr.e. .. 
that AUCE P1t..ov.lnclal ex.tend a mu.&a.ge 06 -6uppo1Lt a.nd 
-6oUd.aM.;t,y to the CoUegu a.nd Fa.c.u..Ule,6 FedeJUt.ti..on 06 
B.C • .ln thW. oppo.&W,on to Bili, 82 and thW. 6.lgh:t to 
mcuntaht the JL.lght to bMga.ln e66ecUvdy 6oJt. 6'1-Ul 
WOJt.k.lng c.ondU:loYU> oOJt the oa.c.uli:.y tea.c.fting .ln BJtl:ti.6h . 
Columb.la. c.oUegu. 
that AUCE participate in the festivities of International 
Wanen's Day each year and be it resolved that this 
convention encourage AUCE Locals to negotiate International 
Wanen's Day as a special day off. ' 
to .&pl,lt the motion 1-nto 2 pa.tt:t6 at the end 06 "eac.h teM" 
to make U .lnto 2 motio~. 

.tha.t AUCE paltt,lclpate .ln the 6uUvW,u . on ZnteAna.tlotut,l 
Women'1, Vay eac.h yeaJt. 
that this Convention encourage AUCE Locals to negotiat~ 
International Women's Day as a special day off. 

that the Provincial Association of AUCE protest the il~egal · 
invasions of privacy and erosion of civil liberties, ~d 
call for the prosecution of these illegal acts camnitt,d by 
the RCMP, security forces, civil servants and govemm~nt 
agents and agencies . 
to delete "clvU .6eJtva.n.t6 a.nd" 6.1tom the moUon. 

Motion as amended carried 

Sheila Perret moved) 
Fred Ludwig seconded) 
Carried 

that the AUCE PJtovinual Ai>.&o~on condemn the ant,L-gay 
CJLMa.du 06 Rena-UJa.nc.e Canada and Anl:ta. B1tyant wh.lc.h ~eek 
to deny homo.6exu.a£ men and women democ..>iatlc. human /Ll9kt,6; 
be U nUJLtheJt.. Jt.U ol.ved :tha.:t the AUCE P Jtov.lnda£ A-6'6 oel(l.tlon 
a.66.llun.6 .lti, v.le.w that .&ext.Utt olLlenta.tlon .6houi.d not be a 
c.oiu.ldeJUt.ti..on .ln hi.Ju.ng, adva.nc.emen:t oJt any otheJt. c.ond,i,uon 
OQ employment Oo men a.nd wome.n WOJtk.lng ..ln ed.u.c.ffiona.£. '. 
hutftt.Lt.lon6; a.nd be ..lt 6UJLtheJt. JtU olved that the AUCE: 
PJtov.lnc.lal.. M.6ocla;t,lon noJT.WaJtd a c.opy 06 :thU Jt.Uolu:tlon 
to the Gay Al.lla.nc.e TowMd Equai..ity 06 Va.nc.ouve.Jr. .ln .6uppoJLt 
06 :the oll.garu.zed oppo.6.lti..on to :the upc.omlng v~.lt 06 :. 
An.i.;ta. BJtya.nt. ,t 
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Michelle Pujol moved) 
Cathy Pike seconded) 

that this Union recognizes that working class solidar;L ty 
between English Canadians · and Quebecois can only be 
attained if the people of Quebec determine their own future, 
and be it ft:trther resolved that this Union opposes all forms 
of economic and military pressure that the Federal Govemment 
may exert on the people of Quebec. 

This motion as presented was referrEid back to the Local 6 delegates for rewortling. 

Reworded motion) that thl6 Conve.n.tlon opp0.6U aU, QO/Un.6 on ec.onomc. an~ 
carried plt~!.6.6Wte that may be. exvited on the people. 06 

Quebec. • 
Neil Boucher moved) 
Mick McGuire seconded) 
Carried 
Nancy Wiggs moved) 
Neil Boucher seconded) 
Carried 

Lid Strand moved) 
Tan Hedekar seconded) 
Carried 

.that thl6 motion go to 1te6e1tendum. 
(N.B. - this. motion was later rescinded by the Conven~ion. 
See minutes: in chronological order) • 

that :the pJUJrc.edWt.e QO/t c.onduc..ti.ng .the. ba.U,ot be /teo(>M.ed to 
Local 6 a.nd be b1tought bac.k to the .6peclal Jtuolutlo~ 
.6 e.c.Uo n. o 6 ~~he agenda.. · 

that the PJtc,vincual Un.i,on OJLga.rz,lzeJL be 1t:upon6ible 6oJt 
pJt.epaJLlng :the P Jtovincl<Lt N ew.6letteJt t16 we.ll a.6 pJtu en:t 
dutlu. 

Constitutional Amendments 

Amendment l: 
Judy Wright moved) 
Fred Ludwig seconded) 
Carried 

Amendment 2: 
Sigrid Shepard moved) 
Nancy Wiggs seconded) 
Defeated 

thaA: Sec..tlol'1~ 8 on the Con1,tl:t.utlon be amended to 1tea.d: 
Eac.h PMvinciAd 066.lc.eJt on the. PJtOvinciai. Executive. t,h,a.U 
be elected by the membeM 06 the P/tov,lnual A6.6oc1iltion 
by Jte6eJte.ndum., the highut numb<Vt 06 votu 6oJt ea.c.h po.6U:ion 
to be .6Uooic~en.t to ele.c.t -6UC.h Oon.<.C.e.Jt. 1n :the C.tUe W.he.Jr.e 
one eeJL6 on 01 -l6 nomlntded Olt . a. ceJLta.iii 0.6Xtlon, ~eJt/fiM 
name .6hall StO on e ----0 a. U OIL no e.6,t e 

FJo membu maly e owe o .6 oJt 
one 066.lce c,n the JLeoeJten.dum ba.U.ot. 
(Note: the aLmendment is the addition of the words underlined 
above). 

that Section 8(B) of the Constitution be amended to read: 
All candidat:es for positions as Provincial Officers m~t 

\ 

be nominate 'cl at a Convention. If a nominee is not present, 
her/his written consent must be given to the Secretary-
Treasurer at the time of nomination. No member shall 
nominate mox~e than one candidate for each office. 
Nomination for full-time .paid positions will not be accepted 
by the Conve1ntion for any member canpletein her/his (s~cond) 
term in a fttll-time paid position. 
(Note: the proposed amendment is the deletion of the 
bracketed wc•rd I second' ) • 
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Nancy Wiggs moved) 
Neil Boucher . seconded) 
carried 
Neil Boucher moved) 
Tom Hedekar seconded) 
Carried unanimously 

Amendment 3: 
Sheila Perret moved) 
Nancy Wiggs seconded) 
Carried unanimously 

Amendment 4: 
Sheila Perret moved) 
Bob McAdie seconded) 
Carried unanimously 

Amendment 5: 

~o ILM clnd JU.,t,f,u o 6 oJt..dVt -& o :thctt ano.theJt amendmen-t ..i.n 
p£.a.c.e On the de.oea.ted amendment may be C.On-6.<..deJted. 

th<Lt .6e~on B(.t) 06 the PJtov.-lncla£. Cont>.t..ltutlon -6hai.e. 
now Jtea.d "may not Jt.un 0oJi moJte .than :two c.on6ec.u.Uve_t~". 

that Sedi..on .74{C) - Con.ven;Uo~ - M it new !tea~: 
"C. Velega.tu: 4. MembeM 06 the PMv~nclal Exec.utlve. 
.6ha.U automa:tlea£/...y be de.lega.tu to c.onven:t-i.o~" 
be amended ~o add "ht add~n. to the delega,tu ~ec.ted by 
the Loe.al A.6.6 oc..latlon a..6 ht S e.c.tion 1 4C: 1." 

:tha..t the pa/it 06 Sec:tlon 1.4(V) - Conven;tloYU> - M U now 
1te.adi; " ••• Ruolu.ti,ono to the PMvin.CUti Annual. Conven;Ucn 
mU&t be. Jtec.elved by the P1tov.-lncla£ SeCJt..etalty-TJt.eMUJte/L a.t 
leM~ no<iJtteen ( 1 4) day.6 pJLloJt to the c.onven:tlon rku:.e ••• " 
be amwaea io Jteail: " ••• Ru ofutloM to the PMv.inclal. 
Annual. ~onven;Uon. m<.Ut be ,,1tecuved <L~ .le<Ut twent!{,-~ht ( 28) 
day-6 pJU..OIL to the conve.n.tlon. rku:.e.... • · 

Richard Melanson moved) 
Nancy Wiggs seconded) 

thatSection 13(C) - . Provincial Committee -
be amended to change the Provincial 
Tabulating Committee to Trustees and that 
their duties shall include: 

Nancy Wiggs moved) 

a) checking of credentials at Provincial 
conventions and meetings; 
b) maintaining and updating the Provincial 
Constitution and Provincial Policies and 
Procedures manual _; 

and 
c) selecting one representative from among 
them .selves who would serve on the Provip.cial 
Executive. 

Richard Melanson seconded) to ~e6e~ the p~opo~ed amendment 5 to the 
Carried Local 1 delega~~.6 60~ ~ewo~ding in.to 

Con~titu~ionai language. 
Amendment 6: 
Nancy Wiggs moved) 
Neil Boucher seconded) that the.Provincial Trustees be elected in the 

same manner as the . Provincial President, 
Vice-President, Secretary-Treasurer and 
Union Organizer and be it further resolved 
that in the event that all the Provinci~l 
Trustees resig~, the Provincial Executive 
shall be empowered to appoint an elections 
committee. 
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Lid Strand moved) 
Nancy Wiggs seconded) 
carried 

Amendment 7t 

to refer the proposed Amendment 6 to Local 1 
delegates for rewording into Constitutional 
language. 

' !. 

Mick Maguire moved) 
Nancy Wiggs seconded) that Section 2(A) - Objectives of the 

Provincial Constitution be amended to re~d: 
"To bring about fair wage standards and to 
assure uniform job classification with et.Jual 
pay for comparable work for all employee,; 
regardless of sex, sexual l?ro ·cliV:itI, agp, 
marital status, ehy ·sic,aI· dis;afii;ff.~x. ; 
affectin ob ·e·rldrmanc·e· revlous and 
current s c a· ·r ·c· or s c ot era eut c 
tr·eatlaent not a e·ct n er ormance, 

or po 1 cal 
Se!lefs, national nature or number 
of deeendE:,n~s". 

Lid Strand moved) 
Sheila Perret seconded) that "proclivity" be amended to "orientat1pn .. 

and that "not affect·ing job performance" (· 
be deleted. 

Melody Rudd, chairperson, . ruled all of Amendment 7 out of order. 

Nancy Wiggs challenged the Chair. 

Lid Strand took over the Chair. 

The challenge was upheld unanimously. 

Nancy Wiggs raised point of order: that Chair rule phrases ''not 
affecting job performance" out of order. 

Melody Rudd ruled the deletion of the phrase "not affecting job 
performance"·as it appears twice in the original motion. 

' 

Discussion continued on amendm•nt to original proposed motion whicp was 
to amend Section 2(A)i keeping the following in mind: 
a) ·deletion of "not affecting job p~rformance" where it twice appears 
and 
b) we are only discussing reten ·tion of word "orientation" instead 
of proposed word nproclivity" as noted above (Lid moved, Sheila 
seconded, etc.) 

Amendment to retain "orientation" instead of proposed ''proclivity" 
Carried. 
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Discussion of motion with amendment continued (now back to main 
motion with changes as noted. 

Bob McAdie moved) 
Reva Clavier seconded) 
Carried 

Tan Hedekar trDVed) 
Wilf Bellm:n:1 seoonded) 
Defeated 

Sandy Shreve moved) 
Nancy Wiggs seconded) . 

Linda Cowan moved) 
Sheila Perret seconded) 
Carried . 

to delete 'nature or number of dependents• 
to maintain "whether or not she/he has children" 
as the Constitution was presently worded. 

to refer this section of the Constitution back 
to I.oca1 4 for rewonilng. 

to maintain "colour11 instead of proposed "skin 
colour" and add 0 and/or dependents" at very end 
of Section 2 (A) . . 

to split the sub-amendment into two sections. 

... 
!btial to delete "skin oolour" and retain ,.colour" carried. 

!btial to have the question put. Carrie:!. 

Motial to add "aBVor depeooents" at ezx1 of section 2 (A). ca:rried. 

Carried. 

·To br:iJ19 atnn: fair wage st.aJXlaxds· aoo to assure. unifOlll\ 
job c:lassificat:icz with equal pay for ~le work for 
all EGPlol'ees, reg;gdless of sex, sexual orientation, age, 
muital. status, · , ,· disability, pxevious alX1 current 
psychiatric or · - - __ tic b:eatnent, colcur, ~, 

· t'til.igi6us or political beliefs, natiOMl origin, 
or :not she/he has children 81'¥1/or deperxlents. 

Mike Lynch moved) 
Cathy Pike seconded) 
Carried 

.. 
that the notion to send resolutioo #12 to 

referendtltl be rescinded by this convention. 
(re Quebec self-deteminaticm) 

Nancy Wiggs moved} 
Michelle Mecavgbran) 
Carried ~1ol ' to ~.fer Resolution #12 to Iocal 6 to reword 

the resolutioo. 

BREAK FOR LUNCH 

RECONVENE AT 1:35 p.m. 
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Michelle MeCau a~-moved) 
Fred Ludwig seconded) 
Carried 

to seat Dennis Ritchie, President, 
Sitoon Fraser University Student Society. 

The financi~l report was 
approval and was further 

brought back to the convention for 
clarified by Melody Rudd. 

Nancy Wiggs moved) 
Linda Cowan seconded) 
Carried 

Nancy Wiggs moved) 
Mick Maguire seconded) 
Carried 

Resolution #12 

to accept financial rep:,rt with the exception 
of the auditor's report. 

to accept the budget as presented. 

Local 6 presented reworded motion. 
Michelle Mt€wQ9braR {) · /J,l "Be it resolved: that this convention 
moved) · U1} recognises the right of the people of 
Cathy Pike seconded) Quebec to determine their own .future,.. 

Neil Boucher moved) 
Nancy Wiggs seconded) that there be a roll call ~ote on 
Ca~ried Resolution #12. 
Later withdrawn and replaced with: 

Nancy Wiggs moved) 
Kaye Childress seconded) 

. carried 
Move that each section of the motion be 
voted on separately in a roll-call vote. 

a) "Be it resolved: that this convention recognises the right of the 
people" or Queoec to determine their own future". CARRIED 

YES 

Lid Strand 

NO -
Neil Boucher 
Maryse de la Giroday 
Linda Cowan 

A·BSTAIN 

Mick Maguire 
Mike Lynch 
Aaa Ho 

Dan Powers 
Sheila Perret 
Nancy Wiggs 
Ann Hutchison 
Jean Priest 
Joan ·Cosar 
Richard Melanson 
Fred Ludwig 

Lorin Orpwood 
Reva Clavier 

Rod Driedger 
Vicki Nunweiler 

Bob McAdie 
Ria Zapf 
Sandy Shreve 
Steve Geller 
Sigrid Shephard 
Lynda Oakman 
Vinny Mohr 
Nict1eH.e Meeaughrau~. 
Cathy Pike 
Judy Wright 

' Kaye Childress Wilf Bellmond · 
Tom Hedekar 

• 
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b) Be it resolved that this convention recognises that working class 
solidarity between other Canadians and Quebecois can only be attained 
if the people of Quebec determine their own future. CARRIED. 

YES NO ABSTAIN -
Lid Strand Neil Boucher 
Dan Powers Maryse de la Giroday 
Sheila Perret Bob McAdie 
Nancy Wiggs Linda Cowan 
Ann Hutchison Mike Lynch 
Jean Priest Lorin Orpwood 
Joan Cosar Reva Clavier 
Richard Melanson Lynda Oakman 
Fred Ludwig Wilf Bellmond 
Ria Zapf Kaye Childress 
Sandy Shreve Tom Hedekar 
Sigrid Shepherd · oQCathy Pike 
Vinny Mohr O . 

Mick Maguire 
Ada Ho 
Steve Geller 
Rod Driedger 
Vicki Nunweiler 
Judy Wright 

Miehelle McCaugh&an QAJ1 
c) And be it further reso lt. ed that this convention opposes .all forms of 

economic and military pressure that may be exerted on the -people of 
Quebec. CARRIED • 

YES 

Lid Strand 
Nancy Wiggs 
Ann Hutchison 

. Jean Priest 
Joan Cosar 
Richard Melanson 
Fred Ludwig 
Bob McAdie 
Ria Zapf 
Sandy Shreve 
Mike Lynch 
Steve Shreve 
Sigrid Shepherd 
Vinny Mohr 

,..Michelle Mccraughran 
Cathy Pike 
Judy Wright 

Mike Lynch moved) 
Mick Maguire seconded) 
Defeated 

NO -
Mick Maguire 
Maryse de la Giroday 
Linda Cowan 
Lorin Orpwood 
Reva Clavier 
Lynda Oakman 
Wilf Bellmond 
Tom Hedekar 

'\ 

• 

.. 
ABSTAIN 

Dan Powers 
·sheila Perret 
Neil Boucher 
Ada Ho 
Rod Driedger 
Vicki Nunweiler 
Kaye Childress 

that the rights of minority groups in Quebec 
for self-detenninatiQn be recognised by this 
convention. 

Melody ruled that this sh:>uld be voted on as a 4th part to ·this 100tian. 
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Lid Strand moved) 
Nancy Wi9gs seconded) to delete "for self-determination" 

Melody ruled that this amendment out of order because the question 
is self-determination. 

Referred Constit ·utio·nal Amendm:e·n·t 5 (rewo.rded by Local 1) 

Richard Melanson moved) 
Lid Strand seconded) 
Carried 

Richard Melanson moved) 
Lid Strand seconded) 
Carried 

Richard Melanson moved) 
Lid Strand seconded) 
Carried 

Richard Melanson moved) 
Nancy Wiggs seconded) 
Carried 

that all references to Tabulating carmittee in 
the Constitution be substituted by the word 
"Trustees" • 

Add after Provincial Organizer, -chairperson of 
the Trustees (Section ·7A) 

that after line "The Cannittee shall elect one of 
its nenbers to serve as cf,airpersan add the 
following "and to serve on the Provincial Executive". 
(Section 13C) 

add to above -: The Trustc~s shall maintain. and 
l.JEX]ate the Provincial Constitution ard Provincial 
Policies and Procedures r4mual. 

Reworded co ·ns:titutiona :1 ronepdmen~ ·6 by · ·toca ·1 1~ 

Richard Melanson moved) 
Nancy Wiggs seconded) that Constitutional Am=:ndment 6 be voted on 

as a resolution, not a constitutional amendnent. 
Richard.withdraws his motion. 

Emer9:en~ Re·s01 :ut·ions· ·a:nd· c·on·s:tit ·u-tional Ame·nd}Tle·nt.s 

Melody reminded the delegates t ·hat the convention will have to vote 
by a 2/3 majority to discuss each resolution or amendment as it is 
raised. · 

Lid . Strand moved) 
Nancy Wiggs seconded) 
Carried 
Melody ruled that the 
delegates present as 

'\ 

that this convention consider constitutional 
arrendne.t1t 8B. 

vote was valid if it was carried by 2/3 or the 
lo~g as there's a quorum . 
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Lid Strand moved) 
Ann Hutchison seconded) 
Carried as amended. 

Section SB i~ At least 90 days before the JumuaJ. 
Convention, the Provincial Execu.tive shall issue a ca.11 
for . nan.inations to fill the Prov.incial F.:Xecuti.ve 
positions. The Call ·for nanL11ation shall briefly 
outline the duties of each ~si ti~1 and shall request 

Jud.y Wright noved} 
cat:hy Pike seconaea> 
Carried 

FEresen2X. .. ~?l~tions 
Cathy Pike IrOVed) 
_Nancy Wiggs seconded) 
C'.arried 

Sandy Shreve noved) 
Bcb ~e seconded) 

a brief sta1:a:oent fran eaGh ncm.irlE*~ outlining who 
they are , nE~leva.11t exi:;eri<~lce and L"easons for 
running for the position. Th.e st:at;ene:1ts received 
~lj.a.11 be di~~tributed to t'W Iranbex.'Hh.i.1.) at least 28 
days befc)re the convention. Furt.1:~~ •. .:t: cant.ti.dates 
may be .nc:minated at the convention.. If a. ncminee 
is not p.cesE~.nt at the Conver1tionr her/his w..citten 
consent n:rust be given to the .Secrer..m.y,..Treasurer 
at tl:ae time of n-:mrl.n.ation No n:etibf:r shall 
nan.ir>.ate .rro~:-e than one ca.ndidatefor each offie,"e. 
tb:niriation for full-time pa.i.c1 positions . ·will not 
be acoepted b'J the C..onvention for meJli:~ 
cr...tnpletin.g her/his secc.-.na te.J..1n in a full-time pa.id 

"'ti' posi .M on .. 

To deleb? fran atove the part, starting 0 1.'!he call 
for no.uinatJLon s.hall briefly ... ¢ ...... and f inish:i.11.g 
"at least 2B days before the ~.onv·ention. 

to hear the em:~rgency n~sol t ·.tion re C".an.1onwealth 
Dl ::i c;:• fr." . .;. yt.vcoa ... ,:er ~ --

vfuereas the -woxkers at Comn--·:rMYealth Plyv~ in Ql.l?...t..ec 
are fighting- for the rigtl'ts to str.:iJ<e, organize and 
choose their o~m u.nion; 

~vhereas these ¼'onters faa3 -2Y·. inj'uncti.on prohibiting 
any picketing and. forcing t ·.e ·CNru· to tak.e or1 the role 

f -'-i.. . 1 · . . h. . . o uie :r;o ic:e :m en .. .:orc1.n9 .... 1.s inJu11ct1.on; 
~hereas picketeJrs have b€~..n · ·.ttac.1ced i1y the police, 

arrested and ,111orkers ha\re L( en repl.a~-m by scabs hired. 
by the ,; .. 
"<1hereas workers derroncrati .-:·: arrl hard--won riql1ts to ' -~ stri..'ke and organize are unci !r attack. b'J the state and 
c.apitalists t1:1roughout QuE'! .ec and th.e rest of Canada; 
BE IT RESOIMID tliat AUCJI .st:md. in sol.ida:city wit.h b.1.e 
CorrmJrIWealth Pl:Y¼'CX'.)d. -worker~~ :by sending th.is resolutioo 
and a $100 do.na.tion to t.her 
BE IT FURITiER JRESOLVBD that AUCE rochilize support for 
this st.n1gsrle anc)ng its rre-r-' >ership by pn')vici.ng information 
on th.e struggl~~ through tl1E· AtL"E. Provincial ~alS . 
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Neil Poucher noved) 
Mick Maguite seccnded) 
~feated 

Richard ~lansoo rroveci) 
Mick Maguire secxnded) 
t.efeated. 

·to hav-e a roll-call vote on the main notion 

to delete ~100 donation · as part of the notion _. 

' ' 

~ody ·ru.1.es that the amendnent t.o delete $100 be clisalla,,ed. 
Nancy ~7iggs challen~ t.ltl.s ruling. {the chair) 
Lid. Strand took over the chair. 
Challenge is upleld. ('lherefore $100 cbnation renain& part of the notion). 

cathy Pike no~) 
Lid Strand seccnded) 
carried 

Lid Strand noved) 
Mick Maguire seoonded) 
carried 

YES 
Lid Strand 
Sheila Perret 
Ann Hutchisoo 
Jean Priest 
rmyse de la GiIXX3ay 
Joan C'.ooar 
Bcb McAdie 
Ria Zapf 
Sandy Shreve 
Mike Lynch 
Iorin ClqMcxxl 
Steve Geller 
Sigrid Shepherd 
Ibd Driedger 

Vinny~ . 

cathy Pike 
Judy Wright 

to vote to reoonsider havinq a roll-call vote • .., 

to have a roll-call u:.,te en Cnmonwealth Plywood 
workers resoluticn. 

ID -nan 
Mick Maguire 
Neil Boucher 

PJ.chard tel.ansal 
Lynda Cofan 

Wilf Bellnmd 
Kaye Olildress 
'Itln . Hedekar 

ABSTAIN 
Nancy Wiggs 

... 

Original notioo was cari:ied. 

Lid Strand rroved) 
Nan~.{ Wiggs seconded) 
carried 

Michelle Pujol noved) 
Nancy v7iggs secxnded) 
carried 

to consider the rlnti.oo.s oo educational cutbacks 
and Catbines InvestigatiC11S resolutioos. 

vbe:reas federal and provincial govenments haw~ 
oo a policy of cutbacks in the areas of social services. 
and education; 
thereas edu::aticnal cutbacks adversely affec-t all segnep.ts 
of canpus cnmuni.ties and the a:mrunity at Ja:ge; 
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and lrmereas administraticns have forced stppart staff 
.to bear a major burden of the edocatiooal cutbacks; 
BE IT RESOLVED that AUCE actively participates in the 
develqxrent of anti-cutbacks canpaigns, both at the 
Provincial and IDcal levels in cmjunctioo with all 
segnents of the canpus camuni ti.es. 

I\,bver and ~r ·agreed to dele~ words ''both at the Provincial and Iocal levels''. 
Dennis ·Ri tc:hie, Pl:esident, SFU Student Society, spake to t.1le Conventicn on this 
issue of cutbacks. He urged stppart for the anended llDticn. 
Attended noticn carrioo. 

Vinny M:ilr noved) 
!tike Lynch secx:nded) 
carried 

Vinny M:ilr noved) 
Sandy Shreve secxnded) 
carried 

to seat~ Dawsoo of the United Fishernen and 
Allied Workers Unioo. (UFAWU) 

t~reas the carbines Investigatioos Branch of the 
Federal Governnent attenpted to interrogate officers 
of the United Fishenren and PJ.lied Wo:ckers' behind 
closed. doors, and 

the Unicn picketed the place · of the intended 
hearings demanding that they be held open to the pJ:eS$ 
and the public, and that the fish cmpanies be incl 1n,d 
in .any .investigaticns, and · 
~1hereas the carbines Investigatioos .Branch is no,,~ .. 
seven nenbers of the Unicn with cbstructian which, urM$eX' 
Sectia,. 41 of the Act, provides a maxi.nun penal.tyro£ 
$5,000 and/or 2 years in jail, therefore be it 
RESOLVED .that the Asscclaticn of University and Colle(J! 
Enployees denouna! the unwarrant.ed attack by the carb~ 
I..11vestigaticn Branch en the UFA!~, and be it further · 
RESOLVED that we demand that the Solicitor General Jeqn 
Jacques Blais, and ConsUiter and COr.porate Affairs :· 
Minister ~1arren Allnend, drop all charges against the 
Unioo and its nenbers; that the harassnent of the UFx«J 
by the carbines Investigaticn Branch cease in:nediately1 
and that any investigatioos of the fishing industey be 
held in public, and he it further 
RESOLVED that we demand oollecti ve bargaining rights for 
fishernen under the B.C. Ia.hour COde and/or the Federal 
labour Code. 

Bruce Dawsal gave history of UFAWU and w;ged support of the noti.cn. 

'\ Richard Melansai noved) 
Ann Ilutchisal seconded) 
carried 

that Provincial dalat.e $100 to United. Fishemen and 
11.lied Workers' Unicn. 

BREAK 

Nani.natioos for Table Officers re-opened. 
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Nani.natiais for Table Officers 

President: Nancy t.-Jiggs 
Tan Hedekar 

Vice-President: Bd) M::1-\die 

Secretru:y-Treasurer: Sheila Perret 

Unicn ~zer: r.J_d Strand 

Trustees: Joan Cesar 
l-1'ai:yse de la Giroday 
Wilf Belllocnd 

tbni.naticns clooed. Trustees declared. elected by acclarratiai. 
M=>re Ene;gency Pesolutions 
Sandy SJ:u:eve noved) 
r~chelle Pujol seconded) to coosider Fleck workers resolution 
carried 

Sandy SJ:u:eve noved) 
Ann Hutchiscn sea:nded) 
carried 

Lid Strand noved) 
Sandy Shreve seaJnood) 
C.arried 

Lid Strand noved) 
sanqy Shreve secx:ncEd) 

v-lhereas the 130 wacen workers at Fleck .r.·-1anufacturing 
in 01tario axe fighting for their first ca:itract; 
Whereas the oatpa.ny refuses to offer no:r:e than 10 

cents nore than the mininun wage and refuses to 
provide decent l«>rking ccnditions - preferring to spend 
its noney paying strike-breaking scabs; 
\,1h.ereas the RCMP has attached \JOrkers en picket lines 
and state injunctions prevent synpath.y strikes; 
Whereas the Fleck workers are fighting for the right 
to strike and oJ:ganize and these rights are under 
attack all across the oountcy; 
BE IT RF.SOLVED that ]\l.JCE support t11e Fleck workers 
by sending this resoluticn and a $100 dcnation to them; 
BE IT Ft.JRrHER RESOLVED that AUCE nnbilize Sq>IX>rt for 
this struggle anung its narbership by p:rovidmg infonn-
ation on it through the AOCE Provincial~. 

' to consider notion on the Student W:>rks Projects 
resoluticn. · 

t'hereas student °t'IOi:k projects plare public sector 
unions in the positicn of having to block student 
enployrcent projects in order to protect the job 
security of their nenbers; 
and whereas nany of these projects provide student 
workers wages and benefits far belar1 those enj(¥ed by 
unialized workers; · 
and whereas these projects have tl1e effect of pitting 
uniooized workers against students to the det.rirrent 
of both; 
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a) 

b) 

'• 

lt>ver and Secn1der 
agreed to anendnent c) 

lt>ver and Seocnder 
ag%eed to anen.dnent b) 

lbver and Secxmder 
agreed to attendnent a) 

BE IT RESOLVED that a priority of AUCE Provincial be 
. to oppose any attenpts to undermine the jcb security 
of AUCE rrenbers through the inpoging of stu:lent work 
programs by the provincial governnent; 
BE IT FURnIER RESOLVED that AUCE Provincial encourage 
other uniais and the B.C. st,~t Federatiai to 
publically · canpaign against these programs. 

BE IT FURIHER RESOLVED that in oonjuncticn with so 
affected other unions, AUCE call for an infonnational 
seminar in th.?- fall. 

delete "AUCE Provincial encourage other unioos ••••••• 1:e. 
and replace with: 
BE IT FURlHER RESOLVED that AUCE work with other canpµs 
unions and the B.C. Student Federatioo to develcp a 
consistent policy to reSIX)nd to student wol:k projects _ 
in order to ensw:e that the jci> security of AUCE and ·· 
other canpus workers is not undennined and that 
adequate fundings are provided for sttnmts. 

to add "and Federal" between~'Provincial" and nGove:cment". 

Entire notiai as anen<Ed carried. Attended noticn new reads: 
.. 

Lid Strand 1t0ved) 
Midt · seoonded) 
carried 

Lid Strand noved) 
Sheila Perret seconded) 
carried 

BE IT RESOLVED that a priority of AUCE Provincial be 
to oppose any attatpts to undenn.i.ne the jd:> security 
of AUCE through the inposing of stu:3ent worlc 
programs by the provincial and federal govenme.nts; 
BE IT FURIHER RESOLVED that AUCE Provincial work with 
other canpus unions and the B.C. Students Federation to 
develq> a cxnsistent policy to respond to st1Dellt wo~ 
projects in order to ensure that the jd> security of 
AUCE and other caapus workers is not undemdned and 
that adequate ftm.dings are provided for students. 
AND BE IT FURnmR ~LVED that in conjtmction with so 
affected other unions, AUCE call for an info:rnational 
seminar in the fall. , 

to CXltlSider "user pay" resolutioo. 

\ 

BE IT RESOLVED that AtJCE Provincial ccndsms the 
pro!X)sed provincial govenment poliqy of "user pay" 
for family counselling, special needs daycare, infant 
developcent programs an9, all an-going social work 
interventicn. 
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Sheila Perret noved) 
ca.thy Pike seconded) 
Carried 

Michelle Pujol noved) 
cat11¥ Pike secxnded) 
Carried 

.M:>ver and Seconder 
agi:eed to anendnent 

Tan Hedekar noved) 
Kaye Cllildress seccnded) 

to consider abortion notion. 

thereas A~ believes that abortion is a matter of 
personal choice fort.he wa:nan invol\led, and that 
such a choice is an unalienable right of wananhood; 
Whereas this right is presently being tlu:eatened by 
a canpaign an the part of the "anti-choice" nove-
nent to end the availability of therapeutic abortioos 
at Vancouver General Hospital; 
l'hereas this right is tlu:eatened by a canpaign by the . 
sane anti-abortioo novenent to stack federal nani.nati~ 
m:etings of nest political parties to ensure an anti- . 
abortion rcajority in Parlianent; 
BE IT RESOLVED that Atx::E strongly opposes such cnsa~ 
and urges all locals to join active vocal canpaigns 
to catbat them; 
BE IT FURIHER RESOLVED that At.JCT. endorses the Coo~med 
Citizens for Choice.on Aborticn in their nobilisaticn 
to ensure oontintei availability of therapeutic abortions 
at Vancouver General Hospital; . 
BE IT FURIHER RESOLVED that A'OCE encourages its ner~rs 
to ·solicit nettberships into Vancouver General Hospital 
to help preserve the right of(Vancouver)wooen to a 
dloice on aborticn. . '. 

to delete 0 Vancouver" frcm 3rd part of ~luticn -
to read "the right of waten". 

to adjoum. 

\ 
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ItXAL 1 
Lid Strand 
Jean Priest 
Joan C<Ear 
l\~.il Boucher 
~Nancy rt1iggs 
Rid.lard ~·~lanson 
1 .. 1azyse de la Giroday 
Ann Hutchison 
r~argie Wally 

3 

Sigrid ~epard 
Steve Geller 
Rm Driedger 

I~LS 
Vicki ~Jum,\1eiler 
cyndaoakmm 
Kaye Child.rP,SS 
l,Tilfrec1 Bellnond 
'It.rn Hedekar 

I.OCJ\L 2 
-~lody Rudd 
Reva Clavier 
Jari ~~cKinnon 
Cathy Pike 
sandra Shreve 
I.orin OJ:p,rcx,d 
Fred Ltdiig 
Bd ) r~1cl\~die 
a1ris Eve 
Linda Cowan 
I'lic'ha~l Lynch 
Ma Ho 

I.OCl\L 4 
l•lick r.faguire 
Sheila Perret 

UX'1\L 6 

~--ticl1ele Pujol 



'.IEE GREAT MA'IERNI'IY BENEFI'.IS HASSLE 

AtTCE cxntracts at SFU and TJBC have siTI'ilar provisions respecting maternity 
benefi~. ! 

then a \'1Cinan beoones pregnant she; is entitled to nne.-rrpl~..nt Insuranoo Benefits 
tmder t11e tlIC Act, and she is entitled to have her job held open for her during 
her confinerrent under the provisions of the Matcmi t.y Protection .Act. · 
In order that the experience and skills of \"1aroll not be loot to the University, 
when they becorre pregnant, the contracts make provision for a financial 
incaiti. ve to return to work o 'lb calculate tl1c anount of tJ1e inoenti ve, tl1e 
salaey that would have ~Jl earned by thG \\UIT.a"1 during her lf'.ave is caisidered~ 
Fi:an this hypot.11etical anount is 0£.ducted the anount of her UIC benefits, and 
t.h.e balance paid out to her a.CJ her ccntract bP..nefit. 
'lb becare eligible for the cmtract benefit, t.he wanan has to return to her 
jcb, and at SFU, she has to wo:tk for a period. of two nonths before sh~ becates 
eligibleo If this qualification ?=riod is not worked, then no benefit is 

-.paid . under the provisions of the contract. 
UIC were approached by sruvs Benefits Co-ordinator when these clauses \~re 
being negotiated into tl1e CXJ'ltracto SFU was advised that there was oo liTaY 
tliat these benefits fell under TJIC vs j urisdictian. tJ.nfortunately, UIC did 
not put that in writing, as is their practice. 
'!hen in 1977, UIC changed its mind., and began to send 0t1t letters to waren 
\fflO had re~...ivcd benefits fran tJIC and under their union ccntract, alleging 
that an ove:rpayrrent had talten place, and. that UIC \:1anted its ncney back 
because it said that the rroney paid was 'incx:me' for pmposes of the UIC 
Act, and that such incare should be allocated to the ~riod for ,mich UI 
benefits were nai.do 
AUCE locals 1 and 2 appealed on behalf of their ~rs to a Board of Feferees, 
'lhe noaro. of Referees is the govemrrent' s ~t1a.y of ensuring sorre kind of im-
partial i:evi~r of the local bureaucrat's decisions i. 

t~Je have our doubts about the inpartiali ty of tJ1e Board, based en the fol~,-
ing Points: 
1) '!he Cllaizperson of the Board ruled that t'he evidenoo of the \#rltnesses 
that AtJC'E O s lawyer ,.,as calling, "'as not relevant he fore ti.'le t,;d messes had 
t~ called. After furt'f-ler discussion ~,ith our la"WYer, it \ias agre(~ that 
there \\.~d be \Ari. tnesse.s o 

2) '!tin King, Assistant Director of Personnel at SFU, appeared~ At one point, 
me of the three old nen carprising the Board of Referees interrupted to ask 
whether 'ItJn thought it was rrorally right to have young nnb".lers rotum to 
work after their children had been born. 
3) 'JhE-) hearing lasted several hours,, ;md yet the decision was {X)Strnarked ti'ie 
sanP- day as the hearingo Samtimes UIC is very efficient: a n?..asooable 
~..rsoo nay be led to llJcnder, after 9 1 v aJ:ove, whether the c1ecision tuming 
~m t11e appeal 'fJ\Jas actually signed oofore the hearing. , 
'1) J\t:C'E ,~ refused. p0nrission to tape the proceedings, and l'Jas prarrl.sed. 
that a transcript of UIC 5s tape would be m:ioe available in due course. UIC 
provided an official reporter to operate the tape recorder. :However, there 
must have been gran.lins in the roachinc that day, sin~ the tJIC machine failed 
to record a single v10rd of tJ1e proceedings; acconling to UIC. 
'1he oonsequ :?nces of tl1at are~ 

* at the a~l to the tmpire wa are going to have to call all our 
~:ri.tnesses aqain, ,~nic11 ,rill 

* afJrl greatly· to our legal costs and ,l\1age reirrbursenentc; for l!et'ti>ero 
of t1ie tmion 'Who are called to the hearing 

* and delay t11e t.Jr.1?ire II s decision, as he \•Till not have an c:pportm.i ty 
to reviE!W all side,s of the case before he . hears sublr.issiais, lr.ilich 
is usual. 
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It is usual procedtn:e men decisions are being apJ;X:aled for the bureaucrats 
to stop p~gs in other si'Td.lar cases until t.l-ie matter has been IGS01'1eel. 
'Ibis principle does not appear to apply when you are dealing 1rdt.l-i the tJnarploy• 
na1t Insurance Ccmnission. 
In ~ay ai1d June of this year, several v.Um?n at nae -vmo have appeals outstanding 
hacl collection agencies sicced an by UICo 'J11en in July, other 'WOrell · 
:reooi ved letters surmoning thern to a hearing of a I?oaro of Referees. tTIC 
~Y backed off ~men the tJnion II s l~ ,yer ccntacted them. 
{JIC 's submissicn to the Urrpire "'as ready in June 1978, and as of August of 
the sane year no date had yet ~.n set for tl1e hearing. '1he UIC has given 
the Urrpire a pacl~et nearly half an, inch thid: to digest, as their case. 
'1he Union 1.ar.,yer agrees ,,rl th UIC th.at the mnies paid under the mien 
contract are 'incnre for purposes of the .Act; sinoo they define inmre as 
'that ~hich cares in, ' H°"iever, our appeal is based on allocation, and the 
UIC case, for all its verbosity, does not address that I;X>inte Our case 
is making inportant legal histor.yo 

'Il!E APPFAL 
By this tinp sane of. the ~raren ·wt10 are directly involved haw 2nd or 3rd 
babies! 'ltiat' s · to, lcng the case has been going en. Anc1 these sane waren 
t~re being deniea suhsequ?nt applications for regular natemi't'.J benefits; 
sane were being all~recl . to collect but UIC was taking deductions of various 
an:ounts f:rom their benefits even though tl1e case ~ras anc·l is still under 
litigatioo. '!he case l'1as not heard until !:1arch 15, 1979. Present at the 
appeal ,,,ere various rrembers of b."le Provincial Executive and !.DCals 1 and 2. 
It was at t.l}e that the I-Ionourable Mr o Justi~ Hugh F. Gibson ruled 
tl1at the lurcp sum -paynent received 2 rronths after having returned to ,~rk 
foll<Ying a rre.temity leave, related to the 2 rronth pericd at work and not 
to the period . t'1e wanan ,,,as on natemi ty leave. 'nus ruling in our .favour 
is an inportant preoedent-setting case and likely to induce other C'anadian 
unions t.o neaotiato for a similar clause in their contracts • ..,. 

THE APPEru:. OF 'IEE APPEru:.! 
'!he Unenployrrent Insurance C'..ornrlssion 1s in the p~ss of appealjng the 
decisicn regarding n,atemi ty benefit payrre.nts which was handed dam 1ny t11e 
UIC mpi.re an ~~arch 15, 1979. 
'!he UIC appeal \ln.ll be made en tl1e basis of Section 28 of t.he F€deral Churt 
r.ct. • o • tlie 3 gmmids of appeal being~ , 
1) failure to observe a principle of natural juc;ticeo 
2) erred. in la ,, in naking its decisiono , 
3) decision or order ]:ased upon errcneous finning of facto 
After UIC has prese1ted their appeal, '"e ,ftrl.11 then have 3 weeks in which 
to prepare our defense. 'l-:. fonra.1 hca.ring ~rill ie held in the Fall. A. 
~ting of t1'1e ,,,cnen involved in the case i,rl.11 be arranged in the near 
future. 
Special thanks for assistance \vi th tltls case should go tD our lawyers, 
J.20 B. M&rady, of Bolton, Rush & 1"1cGrady, Vancouver and ~llan MacIP...an of 
t.11e Vancouver Ccmnuni cy ~al Assistance Socie~~ o 

~re to be heard at (X)l').W.Jlticno 
~lody Ruck], l.J.J'CE #2 



· PROVINCIAL EXlll11'IVE REPORI' CCNI'INUED 

. 
You will note that there is a .notion cx:ming before this Convention that 
AUCE affiliate with canadian Ial:x>ur congress. 

This is being put .fo:cward beca~ the Provincial Executive feels that 
all trade unions should belong to a cae1con trade union centre ·; they 

. srould w:>rk together to achieve ccmtpn goals. . AUCE has been · isolated 
£:ran the mainstream of labour for far too long, and this has meant 
fewer resources, 'i~ffective cxmnunications networl<s and less concrete 
support fran other unions ·m tines of need • . In the past, and oontlnuing · 
to the present, our contacts with other unions have been based oh · 
personal relationships which just happe:ned. to exist bebveen nenbers 
of AtX::E and other ·qnions. SUch a situation is both inadequate and un-
reliable. · · 

The ootion to affiliate carries with it the ·intent ·that AUCE, :intact,· 
apply for affiliation with th9 cu:!. If this is ·not .lX)ssible then · 
any other approach (ie, joining one of already affiliated groups · 
within the CLC) will require a great deal of thought and discussion, 
perhaps through a ~ial convention convened to deal with this,spe-
cific issue. · · 

,, 

.. 

• 
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PROVINCIAL EXECUrIVE REPORr COOTINUED 

cnMJNICATIONS 

The Provincial Executive is set Lip to facilitate carrmunications within 
th:! union as a whole. The theory does not necessarily translate into 
the fact, however. 

If sufficient and co ()5t&-t;t information is not provide:'i to the Pro- . 
vincial (eg. , via responsible provincial reps. ) then the . whole concept 
of cross-local informa.tion doesn't exist •. . Sate looals haven't provided 
their canplenent of provincial re,t;>s. and soma provincial reps. have not . 
brought us the kind of consistent and specific infomation that the 
Provincial and other .locals \\ould need. It-may be that the Provincial 
is oot regarded as an inp:)r:tant and meaningful extension of~ local 8. 
If this is so, it ·seems a tragic waste of noney and time. We do feel 
that the Provincial is a viable entity. With effective local partici-
pation the Provincial can provide speedy, con~...rted support anywhere 
it is needed by t11e locals. 

One vehicle utilized to mike up-to-date info:onation available was the 
concept of ."bulletins" ( 'AUCE Provincial Dispatch') • NE:.1wletters are . 
too few and far beb·reen to provide .inp:>rtant information at a few . 
days notice. We hope that th.e new Provincial Executive will oontj.nue 
the practice of making bulletins readily available on inp:)rtant 
issues. -As you will noti.ne when \\re get to the ·financial· portion of the agenda 
(audit) our telepl::one er~ses hav~ increased markedly -- one reason 
being the installation of a second telephone line. The line was can-
sidered ·essential to . keep lines of carr.u~ication open between tbe Pr0V'- · 
incial Office erif t.'1.e out-of-tc;:~ locals 3 ana.· 5. · · . 

. . .. 
A further help was provided with ·th.e .installation of a telephone 
answering unit - for 6 rx,n:ths ,~ fl3'Ve had this SP-rvice provided free. 

As far as local t1:ffeirs are concerne,d, tr,; P1.uv~cial Secretary-Treasurer 
made every effort to fr "~ently attend · local General ~enbership ·nee-tings. 
Unfortmiately, tirr·.a ar.il to a (~cain extent rror..ey, did not make it 
possible to plan a seqon c~ v'isi t · t0 T.nca.1 5 @ the College of New caledonia 
. Pr" G '-,.., .r- ' "- ' • th ~J.., ___ .......:3 • · . in . mce ,eorge - ~.i.e .cirSi- 1?01.n~ - e ....... H,VJ:' ,.:n...t::yv~u :,enunar. 

In regards tq connections ,,15~-tt"l other u.,icns, the Provincial Secretary-
Treasurer. carmunicated a.n.d net ·w.i·;J1 ro~h::tt'S alld executives of the 
Canadian tJnion of Pub:.:i.~ F.ffiFl.cyses, tLe Fospita l Employees' Union, 
the Vancouver Mt1n.icip~l a:.:--:-1 R.egio1tcl Dnploy·ees Union, Service Office and 
Retail t"k)rkers I Union o~ Can.ad?., tr ... e Canadian Union of Postal ~rkers am 
the B.C. Governr~nt Enipl.0Yees~· Unic:1 a:ii the B.C. Federation of· Labour. 
For the oost part t'1e meetings dealt with soliciting research materials 
for the Resourc~s Centre set·uo at t!:e l?rovi...11.cial Office. The basis of ... 
other neetings was mainly to plan ·tr~ Student Employment COnference atx1 
t.o plan participation in the Essential Sfl..rvices Disputes Act Protest 
Rallies. 
Lid Strand's report on tlw trial s and tribulations of the AOCE PR0\7IOCIAL 
·NEWSLEt1'1'ER follorv~S on nel:c. page ••• 
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AUCE PROVINCIAL NEWSLETTER 

At the May 1979 Provincial Convention, the following resolution 
was passed: 

"That the Provincial Organiser" be responsible for 
preparing the Provincial Newsletter." 

The Convention had been concerned that the Secretary-Treasurer 
had been overburdened with the responsibility for preparing the 
newsletter as well as attending to her other duties. It was 
the feel~ng of Convention delegates that by shifting this re-
sponsibility, the Provincial S/T would be able to perform the 
other duties with more time and in a more effective manner. 
Although the new policy did help free the Secretary-Treasurer, 
there were disastrous ramifications for the Newsletter. · 
Putting out a regular monthly or semi-monthly newsletter takes 
a great deal of ti~e, energy and drive . - of more than one person~ 
Placing that ·responsibility solely on the Provincial Organiser 
had the effect of ensuring that the Newsletter just did not . 
appear as easily as that resolution might have ·alluded. 
To get the Newsletter out ·demands a regular group of volunteer 
workers. Contacting possible workers takes hours and it is .·. 
extremely difficult to get long-term commitments from members; 
people who already have full-time jobs, families and even · Local 
Association responsibilities to attend to are hcttd-pressed to 
find the time ·to live, let alone spend precious few free hours at 
the Provincial Office. 
Another problem we were faced with was 

1 CE N 
One approac was initially meant to be additional to _the 
Provincial News, and not a'band-ai~ as you may have suspected! 
was the AUCE PROVINCIAL DISPATCH - an irregular publication. 
The Provincial Executive needs suggestions fo~ the solution to 
th~ newsletter problem. As the result of regular discussions at 
the monthly Provincial Executive meetings, I have come up with-
a possible solution to re-instating a regular Newsletter. Please 
consider carefully the 'Suggested Addition to the AUCE Provincial 
Policies and Procedures Manual', my submission on the blue page 
regarding ·pr ·ovincial · Cammi ttees. This ·· i tern warrants -careful con-
sideration and will be fu~t~er discussed at Convention. 

- tid Strand, Union Organiser 

" *· * * * * * * * * 
LOCAL 4 AND THE PROVINCIAL ASSOCATION: 

In mid-November, the Provincial recieved three letters for the Ioca1 4 
Executive. These letters dealt with requests of and areas of dissatisfaction 
with the Provincial Association. The request asked that the_Provincial fund, 
on a regular basis, half the . wage of a part-tine local office \vOrker. While 

continued/ ••• 
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POO'VINCIAL EXEX:Ul'IVE REPORI' cont:illQE!d ••• 

Provincial Executive recognised the need for paid "WOrker(s), tre 
Provincial refused the request. for sever~l +eqfµlS: 

a) ,\\"e coµld not · bind Provincial 1:P the +oµg-te.t:p1 na1:ip;e 
of tjus expense request 

, b) part of the duties expected of th.is person were duties 
the I.Deal Association Secretacy i~ eJ.~ to <lo, e.g • 
.:take minut.es at I.Deal ~tive iJ.nd General Msnbership 
neetings. · 

c) the office ~x.:'k.er was to pe familiar with 
the ruJ.es of order governing neetings. This was a 
reS!X)nSibility seen by the Provincial :Executive as 
belongipg to the I.Deal l?:r:esident, o~ altematively, 
the Vi~President, botp of wlnn are elected 

r· 

d) the position called for ·a change .to the Iooal 4 
by-law~; no ~ch ~1: hqd awroved by 
the Provine~ as per the Consqtµt,ion 

e) the ~+ls required (we had peeil g+vep the list) 
of tjliSJ ~ker nean~ eliminating .~ ~ce at the jab 

for a majo;i:-ity of :i.a::a1 rnembers1 it ~'3 opµ1,ion of 
the froVincial ExOO\ltive-~t ~:y W~ition 
offefeq in the SOOuld provt~ 4~ qs 
possible, the same opportµnity f~ all ~$4 

f) the _;ate of ~Y was fixed; it is the traq.i.µ0Mll.y 
. fol~ po:J..icy oi this upj.on that , it ana wn.erl 

. ori leave £:ran a regµl.ar job,· \f.Or~s sJ'¥>uld be 
pai4 thei+ regular ~ate of pay fo~ union ~rl( 

g) t,10*1-pa!l expected ~f the offi~ worker ~U+d 
have irore honestly peen reflecteq m the nUJnl:>er .. 
of lpurs pex-week which the work was expected 
to be qanpt~ted 

h) one of the job regui+enerits of ttie off ice..-worker 
inc~Jxloo. re!)earch - a need that could be at leaat 
parµally ~t by the Provincial Offi~, 

The Provincial ~tive was fully Q~e. of~ .irnny of~ re.t~l1 
and that ·is that the loeal ~have.~ oo· need f0+ suoh a ~son 
had each caJ11d.ttee a.nd 'i'aple Oft.ioei' not llEl4 en.9UtJb to do tn 
addition to i-~ job~ wni.ch gpt the,tl involved in the 
union in. fj.~§t.: p~g@! . -
~f, ~l -4 q~ a ~i~s of ~$UQI\$ J:89m:cling the loan made to 
§~9!~!W, tJf' -~ 1978 ~tion. :J?l-~ .. iefeJ; to the a~e. to 
tJ)e I.pga,l_ 4 ~@P->Q: ~9,; the oo~r.e~ t.o tlo with this item. . . 

F~iY, gf AQ~ -~t: Provincial, both the general -
p;i~~q, .~j• gf tl\i+d letter we r$0eivad the same 

· ,~y ~CJ'.iJW pgµ~~~~\ appenda.ged to the 4 report. 
~@ ~1 .iy tQ9 v~ied and t:oo broad, to deal With by 

41; ~$ Q~ ~l, the P~incial Executive agreecl 
f;x) i=lt~ ~4l ~~J? ~ting-. an 'Open li'orum on the Provincial' 

·on ~g~, N~ -Wiw~, Provincial President, Bob .Mc:Adie, 
V~~t?~t, Wilf ~~J00.11P, At.a Provincial Trustee and Iocal 5 member, 
· · wi1:h S~ila ferret, Au:E Provincial Secretary-
Treasurer, •~ '~ .~~' is ux::al 4, went to the meeting on behalf of 
the Provincl4l ~t:j.ve. 
'the me,etin9 ,i.nfQ~ti.ve ·, honeet Md productive. The Provincial Execu-
tive telt tMt the. ~Un.g went a long way_ towards dispersing uncertainty 
alxmt who we are aid what it is that we '®'. San! valid criticisns were 

oontinued./. -• • 
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PROVINCIAL EXECUTIVE REPORr · continued ••• Local 4 neeting: 

brought to our attention and roads to solutions were discussed. lvbst of 
the discussion centred arotmd the way in which the Provincial Convention 
'gave away the $10,000 to S.O.R.W.U.C.'; part of the discussion was 
concerned with fair representation for the smaller locals at the Provincial 
Conventions. · 
This Ill3thod of dealing with the concerns of the local in regards to the 
Provincial Association may be a 'WOrthwhile exercise for the Provincial 
Executi~ to continue in the future. 
And, as a result of the correspondence and meeting with local 4, notions 
.are caning before the Convention dealing with the financial ccmnitmants to be 
made·by ·the Provincial Assocation. 

* * * * * * * * * * * * * * * * 

THE SADDEST. PART OF THE YEAR·WAS A FUNERAL,. ONE OF THE A,U,C,E, 
LOCALS THAT WAS MOST DEDICATED TO OUR OBJECTIVES., MOST ENTHUSIA-· 
STIC ABOITT THE UNION AS A CONCEPT AS.WELL AS A RESOURCE AND 
COLLECTIVE.EFFORT, DIED OCTOBER 31st.,· 1978,. AS. THE-RESULT OF AN 
APPLICATION TO THE B,C, LABOUR RELATIONS BOARD BY SELKIRK COLLEGE 
TO HAVE.BOTH .C,U,P.E., #1341 AND A·,u.c.E. #3 BECOME ONE AND THE 

.• 

SAME IN THE NAME OF EFF.ICIENT MANAGEMENT) THE 'BOARD DECIDED THE 
REQUEST TO BE JUSTIFIED AND OUR 85 MEMBERS AT THE DAVID THCJ,PSON 
UNIVERSITY CENTRE AT NELSON, WERE SWALL{lt-lED UP, . SEE THE SYNOPSIS 
OF THE HISTORY OF OUR FONDLY REMEMBERED LOCAL 3 IN THE LOCAL 
REPORTS, THE PROVINCIAL EXECUTIVE WILL ELABORATE ON THIS UNTIMELY 
LOSS AT THE CONVENTION. 

·* * * * * * * * * * * * * * * * 
At the. end 06 the. La.bou.Jt Boa11..d healting-6, when we. wVLe. antlupa..Ung the 
woMt, a 60June1t membeJL 06 the Loe.al. 3 e.xeeu:tlve had th,lo quote to be 
-6h.Med wUh the P'1..ovlnc).Af. A-6-0oe,lo.;tlon: 

"We .tlta,lned haJtd but .lt -6 eemed that eveJtytJ.me. we. Welte. 
beginning to 6oJLJn up lritq te.am.6 we. would be. '1..e.oJz.gan-
~e.d •• Wha.t: a wonde1t6ul method 60'1.. CJte.ating the. 
mtL6ion 06 pJz.ogJz.U-6 whlte p1toduun9 c.on6u.oion, 
lne.6 6luenc.y and demo/ta.U.oa:llon .. " · 

. \ 

- GCULL6 P e.tlto nAJ.L6 , A. V. · 6 6 

r 

, 



PROVINCIAL EXOCUTIVE REl?ORI' COOTINu'ED 

IOCAL 2 STRIKE 

I.ocal 2 will be giving an in-depth r:~po:r.~ on the strike, so this 
report:will deal only with the !>rovincial's role in it. 

Iocal 2 made extensive use of Provincial's resourc.Gs during their 
strike. This cane in. the form of usir1g cur facilities (machines, 
etc. ) to run of leaflets, . xerox rep:,rts, etc. ) , r..oldL11g occasional 
meetings in our offices; but th= n'ajor rGsource taken advantage of 

· was llDiletary. 

bo~ $10,000 fran t:~ Credit Union,· sacm~oo l\TJ.th our Plan 24 
tenn deposit, in orde..r to lend ~1 2 $10,000.. l"Je waived their. 
Provincial dues fi:an Decs~_ .. ;.r 1978 t~1t1ich hn~- ~1.?G~-wi1ted to a loan of 
approximately $5,50 0. These trc,r~E:S bec~re du.,~ and' cr,,ing 'tvhen the 
oontract dispute -w"itJ1 SinDn Frnse:t." t~·v~e:r-:-si t./ is se t~~:.d. 

As well, other suppo~ct \\.'C.s org ar. ized.: lt.~tt~~s t;£·re· Ee:-1t to the 
administration of SFU, ot.h.e..r 10""...als \,P-rc en.o:;:1ra0.sd to pass nntions 
of support -- ooth moral fin:mcial -- ·t:.-e cost cf ~al 2 .. I 
SUpport AUCE" bt1ttons \~~::; sul,sid.i:;cd , a c..~u::-::.-:0~~..c-rilly iri March 
\\-as SJ:X)nSOred., and oth c?r ralliE-s were attr~..ded • . . 

OUr majcr probl ems during t:.ri.s ::t.Iike v~::a t.,\ofold: 

a. The grcA\ti.ng real::i:aticri tl1£3.t cu~"' 1::rif'.n \J/"'a.S not. in a sectre 
enough fina ncial position to ofl:e-c the lo ... 721 ol su.p~o=-l ~;e \·!'Juld 
have liked, and whicl1 W?t:J P.orely 1,c~ _ed. Ac,-.,.,.-_'L·:!.in~l::..", ::notions 

rrfflintT to tlu• .- r,-~---~l!':C,":"":~-~-on 'r , 'iu• r--:"1 ::,.-r ..- !.l'1G :,, ;:At 'f'"tC:.,,..";!~si"""·g the g.a.,• ~· ....... w:, o ~ """'" "'\i;. ... ......., v·Jl. ....,.,_ ~!...~ .. ,! a .. ; 1 .... ~' • _... • .., ...... --L~ . ...,. ..!'-1..a. 

strike fund. 

·, 

J... ... "',.,,t ... ri,, •:--i:--~:;..,,. .l~"'· . .._, - "--:'_:,,• _,,,,,.,K.._ , ...... 

,.-.. . 
, .... ... :.-P."' "~ - \. '- .. ,,~ 

\. .,, ...... t.t' ..... W.«.... ... ..... '- ..,•·J 
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Report fmn the P!:Ovincial Executive - BUSINFSS AF.ISING FJOi 'I'UE FIEW 
ANNUAL crNVENTI0.1 .... oontinuedo 

UNIOlIZATICtl OF U.B.Co TF~ A<;.SISTA~ 

J\s you rray he mmre, tlte ProVlllcial Conventicn last spring tcnk a stn:ng 
stand in support of miatlzation drives undertaJl-.en l)Y the Association of 
'leaching .Assistants at the Universicy of British Coltmbia. As a result 
of the..se notions, the Associatioo net ~tlth nenters of the 1\UCE EKecutive 
in Februacy to discuss the kind of union Atx:E \,.,as and ~mat Y-.irrl of services 
AtJCE could offer to the 'l!~o 'lhis neeting ,ms ~11 attended hy the ATA, 
several rrent)P_rs of the Provincial Executive and mpresentati.vec.; flXln I.ocal 6 
(the teacltlng assistant local at Sincn Fraser TJni-versity). r~te tallced 
about the rtiil<lSOphy of .ATXE, the problems l~tl. th union drives in general and. 
specifically problems faced by local 6 people, and about the support n:etJ100.S 
used. hy the Provlllcialo 

As you nay have read in the last fe,, ~, the l'ssociation of 'reaching 
~-ssistants have decide<:! to oroanize mdcr tl)e banner of the c.anadian Union .. 
of Public Fnployees (OJPE). I should point out tl-iat although we ,1ere dis-
appointec1, naturally, by this decision, it did not in any way surprise the 
Provincial Executive. T"1e had loog been ~rare that the Association of 'D='..aching 
Assistants ,~re attracted to the style of tJnioo that OPE is. 'llley may have 
been itrpressed py the availabili cy of a staff rep o \fflO will care m and cb 
a:ntract negotiaticns, grievanoos, etc., or by t.'le large strike fund avail-
able to nenbers of CUPE, or by the fact that rcetbers of the Ioca1 did not 
have to be involved in the running of the union in order for the Union to 
enst. I l:nai that all of these were tlx>ughts expressed to ma. In short, 
it seems that the Teaching Assistants were not looldng for a Unioo like 
AUCE at all, and that CUPE fit their bill. 

In q:,inion, the nost inportant ocnsideratial is not what Union they 
decide to join, but that they get organized. '!his they am trying · to do 
in the best nanner they find suitable to them, and I hope you will join 
ne in wishing them the best of fortunes in this endeavour, as well as our 
hand in frierrlship if there are servioos we can provide t.o them to aid them. 

'.Haney T.'?iggs, I.ocal 1 5, 1979. 

(N:>te: Feprnsentatives fran. the Teaching 1\.ssistants at U.BoC. have been 
invited to Convention and t·rl.11 update t.hi.s report). 

j 



THE Prov:rncIAL EXECtJI'IVE - oontinued. report for the 1979 COnvention ••• 

Steward Seminars: . 
As the result of the resolution passed at the 1978 Conv@..ntion, the AUCE Prov-
incial Executive put 9ut a call to all loca1s·offering locally situated Shop 
Steward Seminars; responses -were received fran I.ocals 4 and 5. 
We designed a package and met ·to prepare the format for delivery. I.ocal 4's 
initial response was enthusiastic bu~ dwindled and therefore we were forced 
to cancel (see I.ocal 4's relX)rt for details). I.ocal 5 wanted the seninar to 
be hel~ and it was set up for,.March, at the CNC campus. . 
Nancy Wiggs, Sheila Perret, Melody Rudd carol .e Cameron went· to I.ocal 5 . 
heavily loaded down with materials for the day-long seninar. Throughout the 
day we heard 'tons and tons' of questions - sare were totally w.expected, suc;ti 
as job . classifications. The .inevitable happened - we knew that .we'd le~t th.in:1~ 
out! As a result, a set of job specs fran each 16cal was made available to #5 
an our return to V~oouver and we have since heard that the Local has been 
able to -streamline their- system of job classifications.- sarething that Vicki 
Nunweiler will be able to report on at Convention. 
we also showed a video-tape that was·provided by BCGEU - it was seriously in-
adequate and sexist to-b::>ot! (The Provincial Executive has decided to produce 
a video about a clerical w0rke:t' s grieva'tlee - stories and exanples welCXlled!.) 
We were also lent a CIC prcxluction which turned out to be a great success -
a slide-tape of possibly ~ing ·Right-to-Work, J@gislation. The tape was all 
the nore appealing because of the high canadianjt£>R~~t; w-e hope to be able to 
show it again at_ Convention. :11.t the se:ninar also _ ·had'a very productive 
discussion on what happens \\1hen an enployee 'covers-up' for a 00-\«)I'ker. 
al.so covered legislation specifically related to B.C, public sector employees: 
the·Essential·Services Disputes Act was highlighted~lation to the strike at 
Local 2·. For the B.C. Labour Code specific reference was· made to Section 7 ··· 
which outlines the duties of .a union to -represent all nenbers in a non-discrim-
inato:ry way, especially in regard to grievance processing. 
Transporting portable se.m:i.I)ars to small locals, especially I.ocal 5 as an out-
of-town local, should be at least an annual event as most stewards are elected 
annually. · · · · 

'Ihe Provincial strongly recamends the p:,licy of continuing to offer such 
educationals on a local basis. 

S'bldent. Work Projects (Student ~lo~t COp.ference) : · 
As the result of .a notion passed at the 1979 Convention, AUCE Provincial 
pledged to 't«>rk with studen.ts and car:pus unions to develop a consistent 
policy to respond to·student work projects ••• " 
The Provincial Secretacy-Treasurer iret with the B.C. Students' Federation 
reps and reps frool the campus unions in early October in order to fallmllate 
co-operative policy re student employment. We continued to neet on a nonthly 
basis and the conference was called for April of this year. The unions · 
involved were BCGEtJ, CUPE, HEU and VMREU. 'lwo reps of the OCSF (one being 
John Ik>herty, Staff Field~-worker , will be present at the Convention) came 
to the May neeting of the AUCE Provincial Executive to ask for endorSotion of 
a 6 point policy on stL-xient. employment (basically the result of agreed-upon 
I,X>licy goals made at the S/E Conference and further endorsed@ the OCSF oon-
ference).; 
a) students shall receive at·a .mi.ru.mum the base rate of the campus union wage 
b) the jobs created for the ~rk-Study (and other student anployment) .PJ:ograms 

be career-related only . 
c) ihat students be included in the decision-making pi:ocess of each level of 

continued/ ••••••••••• 
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'IKE PRJilINCI.AL EXECUTIVE - continueg. . .. Student; W:>rk Proj~ --

c ) con't .... · 
the program i:e (s) , and that the structure be in the fonn of the following 
repr esentation should consist of at least: 

i) .a student representative· 
ii) a·union representative . 

i:!.i) an administrator of the university or college. 
This ccm:nittee will regulate the (student enploynent) prograr[lnes going on 
on the campus, and will make sure that these jobs are union-type jobs. 'l.be 
C"'amri.ttec will also attenpt to relate the jobs offered to the 'stooent's 
career. 

d) The t\t,rk-Study Progratme not be developed as a substitute for · the I Sb.xlent · 
Aid' Programre 

e ) ·.rhe students at\_:)loyed by the university or college shall care under the 
Collective P ... gree.rnent :in force on that campus 

:) Jobs cre~t-. for the programne shall in no way replace or hinder the 
de, ~lopre 2:L:- of a full-time union position. 

··:'::.:e:r:e will. w a Resolution to adopt the abo\Te-nentioned policy on Student 
:tro~loyne:.1t a": Co:1.vention ( iten on the agenda - Business Arising Frau the 
19".· 3 Conv~~'1t.icnu) P1aase be sure to also read the National Union of Students 
or5.t'?f ion in Chaos':--attached to your dock~t-for backgroud infm:mation 
BLFOHE ti1E~ Conveni.:io!1. . . . . -

Joh11 D.:>herty of i. ·~SF, Sheila Ferret and -Bqb M::Mie will up-date at Convention. 
* ·* * * * * * * * * * 

i.:\ ' ~c·,·;Tf\,rr-I·i\ T "'!'ti.-.'" r~,..-,r,, ·, DISPTlL"!"l'Clet 1\n'n n- ..... t · 1\, ti .1:!,c,, ..,_&-<.,:.;.-.;.1. ...1:1 ,..:, ~, .:KV J_\._C,et) ,'vJ..c.,o h' . ... - r .1.O\...es .n.C on 
..._-..,,. .........,......,._._.... __ ....,_.,. ... __...._ ._., __ -----

. .. . 
1he :i .. sr; g t qr.ive.11-tic:1 a·1.~o heard a resolution regarding the Essential Services 
~-i.c:.'\~-'--·e..; ~~; : :md t.l:e role Provincial Should be playing in . encouraging opp:)Si-
t.;.o~.1 .s.:..o su-·;~:~ a.i:.d:i.-vJor;~er legislation~ While our 'nearest miss' with the FSD 
J--.. ; t ct!iLa v:'ith t:..Jie ~:..;.:ca .l 2 strik;, our initial problems as a direct result 
of t..}ie W6~t . KootE t'"'1-Y Scr..o :' J .. s Collective Bargaining Assistance Act - B~ll . 46. 
c. U ! .,E. Loca.~ :!.311 v;as one of the unions ordered back to -work and nenbers of 
th.;:4t Co:?.0 .. B,, 1xal are fc1.1.ne:r At.X:E #.3 members -- the Lal:our Relations Board of 
H .. ,: . l1ad .:.111~e-xed a ~lki.rk College applicatiQn for one union to have juris-
di ~_:ti.c i1 c"rer tl 1e Da:7~.d Thompson university Centre and the Selkirk College. 
·tne LP.B ~h .. ;: .. ,.~ CtJFE to re ~_")rescnt all the canpus workers. CUPE was a.lnost 
simul ~;~,nec l..:tdJ..Y out vl; strike and so the former #3 rre:nbers were on the l!ine, too! 
·J~"le "-ii:cPci... attack by t::1e M5nistxy of Labour came not/much .later with the 
t--Jn.ac.-'..n1eit. ·--:2 ·b:e v~~>-=-Koot.enay Collec ti ve Bargaining Assistance Act and it 
e~ i::.~cti-.,.re]y c.:-de-~t:: .... ) t J.:e CUPE workers in the w.. Kootenays back to work. The 
Pr , ".r_ "inciai Ex,::.,~~·t i ,. e E· :££1t a strongly \'K)rded nessage of supJ.X)rt to the CUPE 
Local bl -.a wisoctl tb~ -~ t.:r1e best of luck for renewed contract negotiations. 
Thru ugl!!:Jut their l!ego~iations and the disputes surrouncling the oontract ·negotia-
~cions e:.t AUCE #2 @ SFU, we have continued to support each other, lx>th 
a:t-:...:ti.o_'ally and ·financially. , 
Protest-v1 is e~ •• t.:.."1.e B.C. F~.eration of Lal:our organised a province-wide series 
of re '!.lies .L, pi. : l:est of t~1e ESDAct. Sheila Perret attended a joint affiliate 
iind 11~1.--af:: :_liate 1re.et..:.ing at tr...e B.C. Fed offices. Plans for across-province 
r:l.li i ~s 'toc.~1!-c off :ike a shot' ; approximately 8 muons at the prelimi.niary 
neet.:= .. ng P~LCC.qeJ :-11..llJOOrt - l::-oth :crorally as well ·as financially• The Provincial 
E.xecutive de:;~ined . fir...ancial support in consideration of the financial strain 
presntly er.3.ured by P~'JCE =J2 on tenns of the strike), ~, in consideration of 
t:.he otlv..cr three nes-otiations that -were negotiating at that ti.me. However, the 
Provinc ~al Execut! .. ve wholeheardtedly endorsed the objectives of protest 

con.tin~ •••• 



THE PROVINCIAL EXECtJI'IVE - continued.. • • ESSENTIAL SERVICES DISPUl'ES ACJr PBOl'.$91' --

rallies and decided to se.11d rep s to the ·Vancouver rally at the Orpheun Theatre, 
and Sheila Perret and Chris Eve (#2) , on behalf of the Provincial Associati.on, 
attended the ; ~ally in Victoria. (The Victoria rally conincided. with the #2 v,i.sit 
to the I.egis~ature to ;lobby the government and the New Derocratic Party caucus 
about the -<li$tressing situation@ Sinon Fraser University. In fact, it was av. 
the VanCOUV~ rally that: the wheels were set iJ;l notion, by IDca1 2 participan'l;S, 
for the $20,000.00 dollar grant from the B.C. Governnent Employees' UniOn. 
Provincial w~ll continue to oppose _ Essential $&Vices· legislation. The reSOQ,rCe 
cen:tre at t:he Provincial Office has lots of material on the Essential Services 
Disputes ~ Act.~ Please feel free to continue call:ing on Provincial· for this type 
of· infcmnation. · ·-. 

.. 
'· ' 

THE NEW OFFICE 

* * * * * * * * * * *· 
,: 
t . ,, 

As the ever-a.ccumulating r esourc e mater ia l deranded a physical expansion of the 
AtCE Provine~! facilities, the Provincial Executive decided that a rent~ 
to $175 per ltpnth fran $112.5 0 per rronth ,Aa.: rrore than justified. One .other 
concern that ,was a factor in the rove , was tha t th e fonner office was · on the 
tail end of a: rCM of, SORWlJC offi ce s; and, · as you w:ill re.rrenber, so~ appli~ 
for dece;rtifi-cation of the ba."lks ·they \.vere (a11d still al:Q) · hoping to organise. 

• ~r"'l'I cireated bv the constan t f l . of acti.v1ty that results 'fran~~-s---r..:a.:.~...--. 

:6 r as s i $tan ce mean 1a 
So, we had to nova and #90 ecir.e vac satre __ ...... __ , 
nnve furriiturt3 and books ~ Cath: 1 Pike ,.of Loca l 2 a:ld She i la ~rked to aCCllmll;ate 
and catalogue / the mot1nds of r e~e~rch rnat..erial s . T1"lat took nearly a ItDnth and~ 
now have · a lt prary of over 500 ti tlea - ltkun l y oontr act s fran other unions anp. 
labour-rela'tep publ i ca ti o.ns - !ran ~fi:'-:riative Actiort to '~larking Mothers and 
Their Child ca re Arr ar~g~~,ts' • 
Because the office is r '3ally 'b«:> roc:::us \'Ve hold cur rronthly ireetings at #901. . 
There is .also . the copi e r Irk3chi..rie for 11r~ilJ~~·cs v us~ wlri.le doing research; there is 
~ -desk and a 'type- ,vri ~er tha t c~~1 .be ir~ up for n~oti ations research. · · 
Over the past six months th.are hir,r(1 h?sa at 1 =ztst ··three parties per week using 
the resource pent.re; ·we ar e continuall y up-dating the titles as requests frat( 
nenbe.rs cane -in •. 
The office is ··: a pl easant- place in. v:;~i~~h t.e> vurJ ;: -- W='ve had as many as 8-10 .. 
workers giving th ei r time to ·uo..ck on Ccnv"'e1:tion p!:cpar ation and Referendun 
Ballots. During · t J1e . 2 strik ~ ~r~1 ti&e ao le to of fer us e of the office, a~ well. 
The Provincial Executive hop?e ·.ti:l41.t r::-.01:e and :ro.r·~ :men'bers cane to use -the "' 
resourc,es and t her eby make t ha P:r:-ovinc.i.nl f-~4'.:'t:.!1er serve th~ needs of the 
nenbe.rship. 

. ,. 

* * * * * * * * * * * * 

As of August, 1978, when.the Pr ovin ci al :Executi"t1e to ok office they have net 
nonthly. The .meeting s are l en gthy -- usua ll y at leas t 6 to 7 oours at a time. 
M;>st of our concerns revolved arour ~tl the Lxa l 3 s itua tion and the strike at 
SinDn Fraser University by our P~\·;CE #2,· invol v:ing both the nenberships of 

con 't/ ....... . 



THE-PROVINCIAL EXECtJI'IVE·- continued' ••• 'THE PAST YFAR' --

the ~revious Secretary-Treasurer. so We finally decided that because of the regular daily-worn.cad at Provincial (j)f;.. 
fice-,: we could only deal with the inmediate deroands to be net by the Provincial 
and :further decided that the minutes -would be canpleted when time pennitted. 
On the whole; the latter part·of the year has been a very productive one. 
Although the strike .at I.Deal 2 quite naturally became a priority, other matters 
were dealt with as well: · " Services 

- the Shop Steward Serninar(s), and another educational on Essential/ 
- the Essential Services Disputes Act protest actions 
- regular meetings 
- up-grading resources 
- keeping ·contacts with the rest of the trade-union noverren~ 

It has becane apparent that one full-time paid officer cannot perfonn all 
duties that crop up. . We must either :cut back on the services offered 
py the Provincial or ~lse ·,.hire part-time help as .··the :_need: arises. 
To the Proyincial Executive the fo:r:mer is ridiculous; -we support the latter 
and have recognised that it will necessitate a dues increase. The Convention 
will have to decide the matter -- See Constitutional Amendrrent Number 3 which ' . . 

is in regards to . Section 9: Duties of the Provincial Executive. 
In closing it shollld be said that we have worked quite ·well together; ·. 
it has been a year of hard, hard work - challenges we had no·way of .foreseeing. 
OUr ireetings -were productive; in fact for many of us, the xreetings provided a 
sort of injection of 'worker solidarity' to carry back to the locals. · 
We wish the best of luck to the new Provincial Executive and v.Uuld like to 
encourage the locals to take as much part in the Provincial affairs as possible, 
the benefits can be tremendous! · 

.FINANCIAL ASSISTANCE 

Perhaps the best way in which to relate the various financial assistance that 
was off erred by the Provincial, \\Ould be to list the i terns. Explanation and 
discussion will of course be part of the Convention agenda. Also, see the 
audited·financial statements included in this docket. 

med§... qy the Provincial Executive: 
- $6,000 to A'UCE#l to fieiP strike -pa.y costs as the result of the IOEU picket, 

(re-paid) 
continued/ .•• 



REPORI' FRCM THE PROVINCIAL EX&l.1rIVE - continued • • • FINANCIAL ASSISTANCE 

can't: ---
- $10,000 to SOIWJC, paid in two instalnents, May and July - as per the 1978 

AUCE Provincial Convention resolution. 
- $290.50 to Sheila Perret, to assist repaynent to capilano college the July to 

December 1978 pqrtion of her paid-out hvliday 'pay - since she did not ce11plete 
the full year \\Urking at capilano College. (fully re-paid) 

- $642.50 to AUCE #1, to assist with legal fees 
- $10,000 to AUCE #2, as strike fund assistance 
- $600 to AUCE #6 (part of a maximum $5000) to assist with organising drive after 

successful certification vote 
- $217 to AUCE #1, to further assist with legal fees 
IDans after March 31st, 1979 fiscal year-end: 

. - $1000 to AUCE #6, the second portion of the maximum $5000 (is still outstan:ling. 
- $5500 (approx. to AUCE #2) arrears of Dec to . i:resent:percapita tax because of strike ·~ 
~P-2.Il! !!._la~e -~x_· E.X"£VE1£i~l _ ~~p. ye.:.. . · , 
- $50 to Press Gang Publishers' Collective, to help defray rroving costs.of the p~ 
- $100 to the Fleck strikers, as per 1978 Convention decision 
- $100 to the striking camonwealth Plywood ~rkers of Quebec,as per 1978 eonv. dec'n 
- $100 to the United Fishermen and Allied ~kers' Union, -as per 1978 Convent'n dec'n 
- $150 to the Concerned Citizens for Choice on Abortion, as follow-up to '78 " ". 
- $500 to · the Canadian ·Union of Postal 'Workers legal Defense Fund 
- $500 to AUCE· #4 to help pay portion of l rconth's wage for sumrer office assistance 
- $50 Muckamuck striking Restaurant Workers 
- $50 to Makara Magazine for fund-raising drive .. 

· .- $100 to the canadian Union of Public Employees #1341 for Se~irk College aoo David 
Thcrrpson University "4Urkers' strike fund (see also I.Deal 3 re!X)rt) 

- $50 to the International Watai's Day camti.ttee of Vai:icouver 
- $50 to Helen Potrebenko for assistance with accounts & records in late smner/fall'l8 
- $25 U.S. funds to Union W.A.G.E. . 
- $30 to concerned Citizens for Choice on Abortion for expenses related to 

International Day of Protest held in Vancouver, late March 1979 
- $3334.44 .in legal fees for AUCE #3 

Altb:>ugh not teclmically Financial Assistance it should be ·noted here that all travel 
expenses annuntea ·to approximately $7400; you will notice that this figure differs 
slightly fran the audited statements which follow on the next page. The reason is 
that sane of the expenses fall under 'Meetings and Conferences' • Travel expenses 
included airfare (especially between I.Deal 5@ Prince George and Vancouver, and 
I.ocal 3@ Nelson and Vancouver), m::>tels, meals ·and bus fares. When tr~velling, 
nenbers are allowed a maximum of '$15 per day for rooals and local transport. Trauel 
e.xpeliditures are absolutely 'es·sential as a means of keeping· out-of-towm· · nenbers 
d:j.rectl.i involved. in Provincial affairs •. Part of the travel expenses are the result 
of the two trips to I.ocal 5 for Shop Steward Seminars, and the secretary-Treasurer's 
one trip to I.Deal 3 for the Labour Relations Board hearing .in the fall. 

AUDIT FOLLOWS ON THE NEXT PAGE; AFTER AUDIT SEE ·p·ROPOSEO 

B·UDGET· AS PER SECTION 15: Revenue & Finance .s, Article G, 
items i) & ii), of the AUCE PROVINCIAL CONSTITUTION. 

continued/ ••• 
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~, $x;u»< gt' ~fau'JI 
Charlered Accountants 

T d epho nc: 683,6656 

1500 ALBERNI STREET 

VANCOUVER, B£. V6G M8 

TO THE MEMBERS OF 

THE ASSOCIATION OF UNIVERSITY AND COLLEGE EMPLOYEES 

We have examined the balance sheets of The Association of 
University and College Employees as at March 31, 1979 and the 
statement of revenue and expen d iture - general fund for the 
year then ended. Our examination was made in accordance with 
generally accepted auditing standards, and accordingly included 
such tests and other procedures as we considered necessary in 
the circumstances. 

As to revenue, it was not practicable to e3-t~nd our examination 
beyond the Association's accounting for fevenue . 

. Subject to the foregoing in our opinion these financial· statements 
present fairly the financial position of the Association at March 
31, 1979 and the results of its operations for the year then ended 
in accordance with generally accepted accounting princ iples applied 
on a basis consistent with that of the preceding year. _ 

· Vancouver, B. C. 
May 7, 1979 

fj ,1~ /. IL / '/ i ... · 

. 1!L I itt.. ~r 
CHARTERED ACCOUNTANTS --- ---~- ---;-· 

PRE .. tTI 5 JN CANA A NO INTERNATIONALLY . 



THE ASSOCIATION OF UNIVERSITY AND COLLEGE EMPLOYEES 
BALANCE SHEETS 

Cash 
Accounts receivable 
Loan rece i vab 1 e (Note 5 )' 

Bank loan, secured 
Accounts payable 
Due to strike fund 

Balance, begin~ing of year 
Excess (deficit) of revenue 

expenditure - Exhibit B 

Balance, end of year 

cash 
Due from general fund 

MARCH 3 l , 1 9 7 9 
GENERAL FUND 

ASSETS 

LIABILITIES 

UNEXPENDED GENERAL FUNDS 

over 

STRIKE FUND 
ASSETS 

UNEXPENDED STRIKE FUNDS 
Balance, beginning of year 
Appropriation from general fund 
Bank interest 
Balance, end of year 

-
APPROVED BY T~E PROVJNCIAL EXECUTIVE 

Member Member 

1979 

$ 2,659 
7,967 

21,460 
$32,086 

$10,000 
2,040 
5,176 

17,216 

15,057 

( 187) 
14,870 

$20,659 
5,969 
1 , 102 

$27,730 

EXH I s·1 T A 

Comparative 
1978 

$ 7,318 
13,817 
2,000 

$23, 135 

$ 
799 

7,279 
8,078 

11,143 

3,914 
15,057 

$13,380 
7,279 

$20,659 

$13,806 
5,974 

879 
$20,659 

The accompanying notes form an integral part of these financial statements. 



THE ASSOCIATION OF UNIVERSITY AND COLLEGE EMPLOYEES 

STATEMENT OF REVENUE AND EXPENDITURE - GENERAL FUND 

YEAR ENDED MARCH 31, 1979 

EXHIBIT B 

Comparative 
1979 1978 

REVENUE 
Copying service 
Interest 
Per capita tax (Note 2) 

EXPENDITURE -

\. 

Bank charges and interest 
Donations 
Library 
Meetings and conferences 
Newspaper clipping service 
Office 
Office equipment 
Office rent 
Printing and stationery 
Professional fees 
Salaries and benefits 
Telephone and telegraph -
Travel and accommodation 
Wage reimbursement 

EXCESS OF REVENUE OVER EXPENDITURE, 
BEFORE APPROPRIATION 

APPROPRIATION TO STRIKE FUND (Note 3) 

EXCESS (DEFICIT) OF REVENUE OVER EXPENDITURE 
- Exhibit A 

$ 1 , 864 
168 

47,748 -

49,780 

43,998 -

5,782 

5,969 

$ - ( 187) 

$ 608 
88 

47,791 

48,487 

29 
2,450 

56 
254 
373 

2,025 
6,018 

900 
1,396 

612 
14,723 

862 
8,417 

484 

38,599 

9,888 

5,974 

$ 3,914 

The accompanying notes form an integral part of these financial statements. 



THE ASSOCIATION OF UNIVERSITY AND COLLEGE EMPLOYEES 

NOTES TO FINANCIAL STATEMENTS 

MARCH 31, 1979 

NOTE l: ~ccounting Policies 

Fixed assets -- al 1 expenditures for fixed assets are expensed 
in the year acquired. 

\. 

NOTE 2: Revenue 

NOTE 3: 

NOTE-4: 

NOTE 5: 

The revenue of the Association is derived from a per capita tax 
of two dollars per ful 1-time member per month and twenty-five 
percent of dues collected for other than full-time members. 

Appropriation to Strike Fund 

The appropriation to the Strike Fund is twenty-five cents for 
every two dollars of per capita tax. 

Statement of Changes in Financial Position 

This statement has not been provided as it would provide no 
meaningful information to the members. 

Loans Receivable 

Service Office & Retail Workers' Union of Canada 
- no terms of repayment - -.r ' 

:' 

Association of University and College Employees 
- Loca 1 1 
repayable when Section 7 complaint before the 
Labour Relations Board of B&C. is settled to 
the Local 1 memberships satisfaction. 

- Loca 1 2 
- Local 6 
Both repayable upon signing of contract 

These loans are unsecured and bear no interest. 

$10,000 

860 

10,000 
600 

$21,460 

NOTE 6: The comparative figures have been repo r ted on by the previous auditors. 



THE BUDGET 
Projected Income and Expenditures for 1979/80 
The figures listed for 1~76/77 are the actual 1ncomes and expenditures, as 
are the figures for 1977/78. The first column of figures for 1978/79 are 
the figures projected at the last Convention, in May of '78. The second 
column of figures for 1978/79 are the actual incomes and expenditures. The 
last column, 1979/80, lists the figures projected for the upcoming fiscal 
year; these figures are based somewhat on the figures for the year just 
ended, March 31st, 1979. (In accordance with Constitution Section 15:G) 

REVENUE 1976/77 1977/_78 1978/79 197BL79 1979/_80 
Application fees 55 - - ? • 
Interest 192 891 1200 168 500. 
Copier revenue - 608 1000 1864 2000 
Per Capita Tax 36196 47791 48000 47748 48000 

TOTAL 36443 49291 50200 49780 50500*** 

EXPENDITURE 
Bank Charges & Interest 26 30 40 - 319 150 
Donations 3144 3050 4000 1775 
Library. 62 55 500 480 
Meetings.& C9nferences 6.05 . 254 500 732 
Newspaper Clipping Service 384 373 - - -
Office Supplies & Rent 2939 9000 5000 5200 3500 
Printing & Stationery 3045 l396 6000 .. 2420 6000 .,, 
Professional Fees (legal) - - 612 3225 

·Auditor's Fees 475 475 475 600 600 
PSECC ·98 - 200 - -
Salaries & Benefits 13516 14700 17000 21000 .24000 
Telephone & Telegraph 578 800 900 1831 1500 
Travel 4527 8415 9000 6763 7200 
Wage Reimbursement 521 460 1000 200 500 
TOTAL 29920 39008 4461'5'. 41932 50475*** 

To the Strike Fund 5985 5973 6000 5969 6300 6 . J 
Please note that these figures are rounded off to the nearest dollar. Refer to 
the AUDIT for the actua1 figures. 

*** You will notice that, considering the anticipated Revenue and Expenditure 
for the 1979/80 year, we have $25 left over. This ·figure comes nowhere near 
the $6300 we will need for Stri~e Fund·\Appropriation. At Convention delegates 
will be discussing solutions to this problem. 
n.b. Professional Fees (legal) were not budgeted for last year, hence the 
addition to the Expenditure column. 

FINAL PAGE OF THE AUCE PROVINCIAL EXECUTIVE REPORT 

• 



AUCE LOCAL 1 - ANNUAL REPORT FOR THE 1979 PROVINCIAL CONVENTION 

The year was a busy one for some members. The Executive agonise4 
over problems caused by a few members being less than enthusiastic 
about an International Union of Operating Engineers' picket lin~. 
A special assessment of $20 was made to bolster the strike fund~ 
Contract negotiations began late in January 1979. We expected a 
hard line from the University. After two weeks we asked for a m~d-
iator. With the mediator, the University negotiated more positively, 
and moved from 5% to 6% and it was not very long before they ca~e 
up with :their final offer of 7% which was accepted by the Gener~l 
Membership. The 7% was for a one-year agreement with no other . 
clauses that would have taken away rights previously won in other 
years ·. We did win a clause ·that gave us better control of employee 
files: 

Article 33.06 Disciplinary Action/Employee Files (Union Proposal) 
Any written censures, letters of reprimand and adverse reports 
(includin2 official evaluation reaorts), shall be removed from 
the employees' files and destroye by the employee concerned -
in the presence of both parties after the expiration of twenty-
four (24) months from the date it was issued, provided there 
has been no further infraction. The University agrees not to 
introduce as evidence in any hearing any document from any file 
of an employee, the existence of which the employee was unaware 
at the time of filing. 

The Negotiations Committee is not dead now, though! ·They recentl)' 
met to start mapping out our demands for next time. It also ens~es 
continuity when the new Committee is elected before the end of t~e 
year. Local 1 has been fortunate in having consistently full and · 
active Contract Committees~ They do alot of research in their 
spare time; this is one example of how successful a small union 
such as AUCE can be. 
Back to the contract gains, one of our demands was to have 100% 
employer paid medical & dental plans for AUCE workers. UBC refus~d 
them, but the plans do make sense from an employees' point of view, 
especially in times when it is so hard to get wage increases & an 
employee would not have a great proportion of her/his wage going · 
to deductions. (To my knowledge the clerical and library staff a~ 
Douglas College have this benefit - is this so?) -~ 
Local 1 recently initiated an AUCE Travel Club through P. Lawson . 
Travel Agents. At least one non-member (we have a 'grandmother/ 
father' clause in the contract) has signed up with the union in 
order to enjoy this benefit! 
Subcommittes have been set up to look into affiliation and reor-
ganisation of the union office. Unfortunately the same volunteer, 
take part on both committees· so solutions are coming out of com- ·· 
mittee very slowly. The Office Re~Organisation Sub-Committee is · 
looking into the merits of having a third person in the union 
office, either full or part-time. 
The Grievance . Committee is down to four (4) members with the Uniqn 
Organiser, Carole Cameron, doin.g the bulk of the work. The possible 
hird person in the offi ·ce could free the Organiser from clerical · .. 
duties in order to allow more time to concentrate on grievances. 
A submission has been made to the BC Labour Relations Board con-
cerning the conflicting certifications betwee ·n AUCE #1 and CUPE 
#116. Our former laW}'er, Barb Findlay, has decided to take a 
leave from legal work and will be succeeded by Katie Young, of 

con' t/ ... 



AUCE #1 - ANNUAL REPORT (1979) . continued: · 

: Laxton and Company (Vancouver). We really appreciated Barbara's 
efforts on our behalf. 
Some of us a Local 1 have been wondering if it is not time to 
increase our dues in order to finance more services to the 
members. Perhaps a percentage increase in dues would be in order 
as ou.r last wage hike was based on a percentage. 
MEMBERSHIP STATISTICS: (#1) - submitted by Richard MeLanson, 
Total: 1425 AUCE #1 representative to the 
Temps: 212 -(incl. above~ Provincial Executive, for AUCE 
Men: 94 Local 1. 
Women: 1331 (approx.93%) 5th May 1979 
-as of January 1. 1979 

* * * * * * * * * * 

Michelle McCaughran, Union Co-ordinator for AUCE #1 had the 
following to ·add from the Local 1 office: 

No small part of the 'success' of this year's negotiations can 
be attributed to our respecting the Operating Engineers' picket 
lines last year and to the fairness and dignity with which we 
shared the financial loss - bargaining unit wide. Undoubtedly, 

the University (UBC) was testing our resolve and resiliency 
through the Operating Engineers' strike. With one notable and 
regrettable lapse in self-respect and judgment we demonstrated 
to the University our integrity and resolve. 
Contract negotiations began January 26, 1979 in an effort to 
reach a settlement on or before March 31,1979 - the expiry date 
of our Collective Agreement. After fice sessions with the Uni-
versity we had reached a critical stage in negotiations. The 
University had not demonstrated any flexibility in regards to 
our proposals. On February 15-th, the membership voted unanimously 
to apply for the services of - a mediator. Under the auspices of 
Clark Gilmour, the first three mediation sessions had not been 
overly successful, especially with regards to University ·move-
ment on our positions. The University had not moved on its 
initial offer of 5%. Much of our time had been spent in the area 
of knocking University proposals off the table. However, by the 
sixth session in mediation (March 21), and . with the University 
upping its offer · by 1%, we had reached the 'crunch' .At .the March 21qt 
(p.m.) session the University, with a flurry, presented its final 
offer - 7%, changes to our Hiring Policy clause whi~h allowed for 
seniority to be the determining factor in no applicant was 
superior in ability and qualification, an increase in the Shift 
Differential, and changes to .our Employee Files clause (see 
Richard's report above for details). On March 22nd, the membership 
voted to accept the University's "final offer' and on April 5th 
the 1979/80 Collective Agreement was ratified. 
The Contract Committee is still in force, ·on an ad-hoc basis, 
until a new committee is elected. , They have been meeting in an 
effort to set a tentative timetable for next year's negotiations 
as well as investigating afeas of concern and proposals with 
respect to our Collective Agreement. To have the Contract Com-
mittee meet on this basis ensures continuity is maintained when 
the new committee is elected. In the area of research and primarny 
in the 'art' of negotiating with the University, this is vital. 

- Michelle McCaughran, for the AUCE 
Local 1 Executive, May 17th,1979. 



' 
~-WCAL 2 ANNm L REPORr 1979 (fvbre to be presented at ccnvention) 

ALL '!HIS FOR A DIFFERENCE OF 3% OVER 4 MNIHS ! ! ! 

June 20, 1978 - '1be Oniversity infonred AUCE's ccntract ccmnittee that 
m:netal:y items \\Ould be discussed aily after the ncn-
m:netal:y items had been disposed of. - -

August 22, -. 1978 - AUCE proposes 9~% across the bcal:d, a COIA clause, and a 
nmber of non-nonetary items, incl1X1ing benefits for tenponu:y 
workers. 'Ihe _University states that AUCE is under AIB · 
guidelines, (i.e. no noney) until Noventler 22, 1978. 

Septenber S. First neeting with Govemnent b~ator. SFU refuses to 
1978 - coosider COIA clause. 

Septenber 13, '78- MEDIA'.roR REX'JUESTS BO'IH SIDES 'ro SUBMIT ALL I'DMS FOR BINDING 
AmITRATirn. THE UNIVEffiI'lY REFUSES. 

Septenber 25, '78- SFU offers: A one-tine .banus of $200, effective Nov. 22/78 
and a 4% increase effective April 1, 1979. 

Septenber 28 , ' 78- AUCE takes first strike vote. 'Ihe vote fails • 

October 2, 1978 - AUCE rreJ:tbership :r:ejects the bonus on Principle~ 

Novatbex' 23. '78- '!he seoand strike vote PASSES. .. 
NC>venber is, '78- AUCE savs l© ~. Proposes '7½% for a CNE-YFAR CCN'l'RH':T. 

SFU makes its 2nd offer: A 'IWO-YFAR CCN!'RACr. 1st year: 
$400.bonus 2nd year: 4% across the board 
April 1, 1979 to :Marcll 31, 1980. 

1'1EDIATUR SIG1S 001' 

Ieoertber 5, 1978- IOl'ATlNG STRIKE .ACl'IOO BEGINS 

Deoenber 14, 1978- Oniversit,y makes its 3rd offer. 
2%-?bvercber 22, 1978 - Januaey 31, 1979. 
4% Februax:y 1, 1979 - March 31, 1980. 

Januaey 8. 1979- 'M) YFAR cmTAACI' .ACX:EPTED BY AUCE 
AUCE's proposal: ·. 0% March 31, 1978 - ?bvenber 22, 1978. 

7% Nov. 22, 1978 - :Marcll 31, 1979. 
' 3% April 1. 1979 - March 31, 1980. 

Ncn-na:1etal:y items en table :tedl.X:ed to 3 : 
1) '!'he Univex:siey to pay 100% of Extended Health Benefits 
2) tt, cxntracting out of work normally done by AIXE natt>ers 
3) Vacation schedu.Ling: 1 additiooal day of vacation for 

each addj tiooal year of service after 13 years, to a 
maximum of 5 additional vacation days. 



AUCE ct:tops its naietary proposal to: 

AUCE I.OCAL 2 
Paqe 2 

0% fran March 31, 1978 - N:>venber 22, 1978 
~% fran Novenber 2l, 1978 - March Jl, 1979. 
6% fran April 1, 1979 - March 31, 1980 

Januacy 10, 1979- The University offers: 0% f:roin March 31/78-?bv. 22/78 
6% front- ?bv.22; ·18-Mar. 31/80 

NO change lll its position en nan-nonetai:y itens. 

Janua:ey 11, 1979- AUCE ne:rcership rejects the University's offer of 6% 
over two vears. 

January 18, 1979- AtXE exeaitive authorized to call a 24-hoUr strike 

Januacy 29, 1979- 24-HOUR STRIKE 

Februa:cv 14, 1979- '!he University agrees to sion 2 of the 3 nai.-nonetal:V 
articles: Extended Health Benefits and It> Contracting o.it. 

Februaey 15, 1979- AUCE drops its denand to: 
6% from lt>venber 22, 1978 - :Novenber 22, 1979 
3% from Novenber 22, 1979 - March 31, 1980 

'Jhe llnive:r:sitv negotiating team says it has no authority 
to offer nore than 6%, and offers (ll\lI)ITICNAL BINDING 
MBITRATI~ : 
1) '!he arbitrator to oarpa:re AUCE salaries with salaries 

offered by certain enployers (selected bv the University). 
2) the arbitrator NO.I' to consider cnst of living -
3) the arbitrator NOi' to consider the principle of ~l 

pay for work _of equal valte. 

Fehruaey 27. 1979- Delegation to BOO to reqoost that the University negotiatlng 
team be aiven authority to negotiate a ocntract. 

March s, 1979 - 'l'HE ANSWER: 5 shops in tne Librai:y IlCKED CUI' 

AUCE takes strike vote: vote fails. 

March 8, 1979 - · Purchasinq ~artnent I£Xl<ED ClJl' 
AUCE MEM3ER;HIP VU1"ES FOR FULL STRIKE - EE'F:EL'I'lvE Df.EDI.M:EIX 
5:30 p.m. Picket lines go up ~t ''!he Lights' 

t--iard:l 9, 1979- BCGEU cbnates $20,000 and the services of a rredj a co-o:cdinator:. 

March 10 .. 1979- Executive neet.ing -we ID.at all persons are to resoect the 
picket line (including _stooents, faculty, teaching assistants) 

Maren 12, 1979- 1st general rrenbership xreeting - these take place approximately 
each week durina the strike. · 
'Ihe executive neets eve.rv 2 or 3 days • 

. 'Ille cormumicati.on oonud.ttee rreets eve:rv day 
Coo.tract oonnd.ttee rreet or do research daily. 
Strike ocmnittee, timich was not fonted until mid-way through 
strike neets every 2nd dav. 
Conoomed, faculty, student support groups and 'ISSU are neetinq 
every £911 days to plan support activities-
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March J.2, 1979-
oontinued 

March 13,. 1979-

March 15. 1979-

March 20, 1979-

March 21. 1979-

cana Coostruction applies for a "cease and desist order" 
~gainst AUCE's picket line. 
B.C. ·Yukon Bui.ldinq Trades Council and BC Federation of 
Iabour : support AUCE's picket p0licy. 
BC Fed offers suwcrt to AUCE · 
Support group; on picket line - TSSU, so~ruc" BCGEU, CtlPW, 
united Fishentell, Alll.ed Workers Unicn (support on line 
increases until the injunction) 

Students request penni.ssian to cross lines to rallv further 
student support on campus - request denied. 

Students oraanize 1st rally at the lights. 
Hoorina with UIC unp1.re - '{Je win Maternitv I.ea:ve case 
Infonnation picket at UBC during Trudeau's speech • . 

Trip to Victoria to oonfront governnent on their fiscal 
constraint 001.J.cies m the public sector and express our 
oonoem with the Fl3sential Servi.~s Disputes Act. 

c.cntract Ccmnittee advise SFU P:resident Pedersen that letters 
sent to union trenbership (March 12, 13 and 16) suggest groUOO, 
for an unfair labour practice. letters oontain offer of bindr 
ing arbitration. 
At Board of Govemors neeting, Pedersen and Vioe-PJ::esident s~ 
plead with Board for unoonditional binding arbitraticn. Boarc1 
says No. 'Ibey are willing to accept Pedersen Is resiqnatioo on 
tlus matter. '.Ibey want a long strike such that AUCE will ne~ 
again think of qoinq on strike to win wage denands. -

March 22, 1979- Many unions invited to join picket line at 8:00 - BCGEU, 
CtlPW, SOH'IDC, VMREU, IBEW, HEU. etc. 
80 faculty hold syITpathy strike for l day to protest Universi1:,y's 
positioo. · 
Students hold aoother rall v at 11: 00. · 
John Fryer, General Secretacy of BCGEU leads picket line acro,s 
roa&ay. 

· Police arrive within 15 minutes • 
. 18 people are arrested. at about 3:00 (no Atx::E 2 people) 

'!he rally began peacefully at 10:00 a.m. with music and speeches in S\JP.POrt of 
At.X:E's fight against the SFU administration. Evan Alderscn, spak.espersa,. for 
Cmoemed Faculty told the CJ:OWd, "'ihe University can't proceed as nonnal." 
He was right. At 11:30 a.m. Jdm Feyer, President of the BCGEU, P:i:edicted, "'lhe 
ally way the stake is qoina to be settled is if we shut it down (SFU). I'm going 
out in the middle of the roadway ncM." He ·was accx:mpanied by a nmrber of other trade 
unialiSt sui:porters of AUCE and several stooents. Spcin.taneously, about 200 peq;>l.e 
forned a cin::ular picket, blocking traffic, singing union songs and chanting "~ 
say cutbacks. we say fiqhtback. " ' 
Within minutes, arrived. Although the stl.ldent spakesperscn had advised 
denonstrators nerely to slew the traffic, the~ - rerouted cars and eventually 
stopped all t(lbound traffic on CUrtis and Gaalardi Wav. ., 
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'1he group en the road kept noving while the i;x,lice, nav nunberino about 30. 
watched them. Although the crowd was peaceful in the face of polioo interventicn, 
J\:dy Cavanagh, student spokespersoo, i;:eriodically reminded the derrmstrators of , 
the need to i:emain non-violent. · 
About two o'clock, the first dem:nstrator was dragged int.o a waiting police van, 
and about the sane tine, traffic was allcwed to ncve UP the hill. Police 
tne~r caps, tj es. and badges in pmparation to nove in on the derrmstrators. 
cavanaah rushed to the micz:q>hooe to remind deJmnstrators to i:emain peaceful. 
'lhe I01J:> switched off the generator for the roicrophcne and 4 police stood guard 
thnxlterung the oonfiscate the generator i-f it \tlere tumed on aqain. 
WI'IHCXJI' VERBAL WAmING the police advanced on the noving line and began push.inq 
and shoving the derronstrato:r:s. 
'1he Cl:OW'd fell five and six deep as picked off, head-locked and dragaed 
denonstrato:rs to a single waiting oaddv wagon. 
Within natents. the denonstrators had aathered m the larae grass island, and 
the oolioe were standing snoulder to shoulder a,. the road.-lay facmg tne lona 
traffic island en Gaglardi Way. ' 

17 denmstrators have been charged with oostructinq a police officer ll1 the cour$e 
of his duty. OCGEU has offered legal ex>unsel for the 17. · · 
'1he SFU Admiru..stratiai has apPlied to t.l-ie Labour lelatiais Board to have the 
nUltber of AtX:E pickets restrictoo. Gacy Harris. AtJCE Strike · Co-ordinator has, 
hcwever, pointed out that ":rastrictina AUCE piclr.ets is no ouarantee that this 'Wal't 
happen agaii,.. 'Jhe mass picket line was staffed. by AIXE ~upporters. AtX:E pickequ:s 
nmeined. at their usua.l statia,s on the traffic island." : 

KYrIOO '!bat the AlXE executive oondenn the police provcx::atim and brutality en 
the Sl.JPP()rt Strike picket line today. CARRIED. March 22, 1979 • .. 

March 23, 1979-

Maren 24, J.979-

March 26. 1979-

March 27, 1979-

Marc:h 28, J.979-

cana constructicn injunctioo. rejected bV LRB. 
Green liqht picketing begins. 

TSSU benefit at Fisherman's Hall. 

Mass Green light picleetinq. 
Madiatiai rreetings with new nedjator Jack ~iaterstal - univers;ty 
nakes a bonus offer (laSt talks took plaoe Fe.b. 15) • 
M/C stn.ke pav of $30.00 for these who have conpleted 4 picket 
shifts • 
. Mediatioo with tiat.erstcn - 2 choices. l) laver detrands 
2) go back to work. 
2 injmctiais b.lmed d~n by - daycare and residence. 

Green light picketing (always happened for cnly a few hours ir} 
the nominq during heaviest traffic) • 
At the general rretbership neetinq other unicns are invited to 
speak - Cliff Anstein of, t.11e BCGW, ShaJ::m Yandle of HEU, Lloyd 
Ingram · of CUPW. Tan Walker from the Student Support Ccmni ttee, 
Richard Mathiescm. of IBEW and Dl::ena ~onnack f:ran so~ and 
J'l.XiV cavanagh £ran sru 18. 

I.OCAL 1 OFFERED 7% OVER CNE YEAR 

••• Pecple have gme to iail for less 

Pauline Jewett joinS picket line - says University is being 
"stubbOm". 
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Mirdl 28, 1979-
cxntinted 

March 29, 1979-

April 3,, 1979.-

~ril 4, 1979-

J\pril s, 1979-

April 6. 1979-

April 7,, 1979-

April ~o, 1979-

April 11, 1979-
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Sven Itl)inson ioins green ligl1t picketing. 
Student·picketer alnost killed by car ramning through the 
picket line. 

Justice V.L. Dl:y'er of the Suprerre Court hands dom injunctioo 
limit.mg ntmber of pickets to 10. 

Provincial electioo is announced. 
Doug canerm, Assistant Deputy Minister of Iabour, phones Cbn-µact 
car1tdttee to set up govermrent nediatioo. 
Inforna.ticn picket of Enployer's Council organized by 'ISSU. 
Picket later goes to Vancouver Hotel and oanf:rxnts Pedersen 
who is speaking there. 

AUCE delegaticn neets with Fed. 
rave ~Intyre of the Fed. issoos p:r:ess release calling fqr 
high level third party intervention. 

First neetinq of AUCE 2's cxntract cac1ldttee witl1 Gus IealidatS, 
Head of M:rliatioo. Services, and I):)ug canenn, Associate Deputy 
Minister of .Labour. Iealidas and cane:roo orcpose altez:na.tive, 
for settljng the dispute: 
1) An Industrial InquiJ:y a:mnissicn (IIC) 
2) Binding Atbitratiai 
3) lt>re Mediaticn 
4) Noo.-bmd:ina Mediatioo/AI.bitration 
AtXE does Wonnaticn leaflet at Pat Mc-Geer:.' s office to pro~t 
fiscal ~traint in educaticn. · 
2 AUCE neri:>ers neet in Victoria with Bill King (Nr.P labour critic) · 
reQarding feasability of IIC - to lodt at the multitu:le of · 
grievances .. the infanous canpus labour :relatioos, the cx:nflict 
of interest pemeatinq the Board, etc. 

Seooodary picket - ku-Data 

Mass rally domtCMn. 

COO.tract carmittee asks for IIC. 
Seccndary picket at Olev.tn1 iefinezy. 
Preparaticns begin to picket UBC. 

AtJCE states its 901ditians for the IIC: 
1) 'lhat the findings of the Comni.ssian be made public. 
2) '!hat the J:.'80CJRtetldaticns of the Comni.ssicn be binding 

en .both parties. , . 
3) 'lllat the carmission 'catprise a . tribunal of three: me 

persoo to be naninated. by the Union, one to be naninated 
by the University, and the third to be a neutral chai:rpez.-Qoo. 
elected by the two naninees. · 

4) 'lbat 3 of AU:E's previously dropped. ncn-m:neta.cy it.ens 
a) definition of tarporai:v workers 
b) seniority for tarporacy workers 
c) 100% nedical and dental coverage 

be brought back for considerat.im by the Cbnmi.ssicn; and, 
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5) 'lb.at follOlling the sianinq of a letter of agreerrent 
coverina the cx:nditicns for the IIC, the AtJCE rretbership 
retum to work with an iimediate 6% increase. ('Ihe 
increase of 6% UP until lt>velTber 1979 had been agreed 
bv both parties before all-qut strike actim began ai 
March 8). 

AUCE mform; the B.C. Fed that the Unicn will picket UBC 
en Tuesday, 17 April and the Fed supports the actim. 

April 12, ·1979- Via govenment representatives it is indicated to.the Union 
that the university will AaEPT the follarulg canditicns for 
an IIC: -
1) that the o:mni.ssion's findinqs be binding m ooth parties · 
2) the ccncept of the three-person tribunal 
It is indicated, .tlcMever, that the university ·wiu., ·Nor A.GREE 
1) that AUCE :receive an itmediate 6% .increase follCMi.nq -

the union's x:etum to work 
2) that any previou.c;ly dropped articles be reccnsidered 
3) that the findings of the ccmnissicn be autanatically 

nade public. '!he university wishes the IIC itself to 
deci<E this. 

April 13, 1979- '!he university and tbug canm-oo indicate p:rd>I.em; with E'VERl'nJ]NG · 
BI.AO< FRIMY except the cxnditicn that the IIC's i-ecamendatialS be bindincj. 

Specifically, the abiectians am: . : 
a) that the appointment of a neutral chai?.l)erson for the 

th:ree-perscn tribunal would be ''b:r:eakinq new qround. " 
Doug Caneral. wishes the letter of agreerrent to state 
instead that should the 2 nan.i.nees fail to find a ·chai:r-
person. the aovenutent will appoint a third persoo 

b) caneron states that the M:inister (not the IIC) snould 
decide if the .camu.ssiai's finding are to be na.de public • . 

Coosiderable tine is spent identifying the items in dispute 
since the university professes itself m.clear as to what 
these are. 
,_FtJRmER _ __ , the university reiterates its :refusal to authorize a 

. 6% ;i.nemase for AIXE follari.ng the Union's retum to worlc. It 
states that it will i:equest the IIC to coo.sider whether an.v 
increase at all is justified for AUCE ! -

April 14, 1979- 'lhe AIXE Executive calls an e.rcergency neetinq and decides to , 
picket the TRIUMF.centre at UBC ui protest against the 
university's stalling tactics. 

April 17, 1979- Mediation and still no ~t. 
Secmdal:y picket of TRtMF at UBC. 

April 18, 1979- SecaldaJ.y picket of TRIUMF at UBC. 
Alan Williams brought in. Says that IIC itself should deter-
mine whether the mquriy will be PUblic or not. 



Ppril 19, 1979-

April 20, 1979-

April 24, 1979-

April 2s,· 1979-

April 26. 1979-

Secaidal:y picket of TRIUMF at U.BC. 
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General. netbership rreetinq - vot.e to acoept University's 
cxnlitions for IIC. 

letter of ag.reenent signed. 
'1he Qmnissioo to ocnsider payirent of \iages and wage rates, 
and vacatim schsiu]jng for subsequent years beyond 5. 
Ietum to wor:k appendix also dram up and signed. 

Retmn to woJ:k. • 

Libraey staff picket library as nenbers are beinq made to do 
work not in their job descriptim. 
6 p.m. thiversitv gi~ in. 

Li.brazv staff return to work again. 
/ 

so WHAT Is HAPPENING WI'IH 'II-IE I • I • C? ---------
Well, not a great deal, at the nacei1t. AUCE has naned its naninee. Diane Baigent, 
and the university has naned Ian Stewart. a Victoria lawyer. We are nCM waiting 
for the gove.rrment to call a neeting of the two naninees so that they may jointly 
elect their chaiz-perscn. W11en the chair is established, a starting date for the 
Inquiey will be set and the cxmnissicn will hand da-nl its fin¢ngs 14 davs after 
that date. ' ,, 

AUCE Iocal 2 report iointly submitted by: 
Melcxty ~xid, Past-President. At.CE:.Provincial 

Iocal 2 nenber. 
Boo Andennan. I.Deal 2 Provincial Iepresentative. 

\ 
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I 8.F.u. 18 ~fense <;cmnittee 

tear Sisters and Srothers; 

On 22 .tnrd:1, 1979, 18 persons were arrP~te<1 on the nicket line of the 
~ssociation of University and C.olleqe Einployecsf/ IDcal 2 (1'IJCE 2) at 
Bi.nm ;Fraser Universit.'/ lSFU). 'lbe follaving provides scrre background 
to the arrests and infonration en trie defense campa_ian of the SFU 18 0 . - _, 

AUCE 2 is tbe hargairing unit for 650 clerical and tec~cal \~rkers at 
Sinon Fraser tJni~~n3ity o The union, 80% of ~i1hose rrem.Jers are ,:1ar.rn, won 
irrportant gains for its rreni,ership lithen it v!as rertified in 1974, especia.lly 
in b'le area of 9

' Gql1al pay for tvork of aJ.11.~l value i: ,. P0t-,evcr 8 1:·1i ~l-i the 
~~1iration of its third contract an r .. 1arc11 31" 1978, .ATXE 2 i i1as consistently 
subjected to the harclline stance by an errplqyer detemined to reverse tl:10se 
gains. Ini tialI:y the enploycr of-Fcred cnly one-t.irre 1::onuc.;es, and later 
offered percentage increases far belar ;,1 the rate of inflationo 

nfter nonb.'1.s of bargaining, Jl .. tJCE 2 begru1 a series of rotating strikes in 
Cecent,cr, 1978. In Januarj' 1979, the·. ·SFU B<A;.rd of Governors state~1 t11at 
its final offer ~-!as 6% over a 0 ~10 year ccntracte t·~en added onto b'le 
Aolc:Socr"liriited increases of the previous n~io years, t.11.is offer anounts to 
a cut in real 1,.,aqes of over 20%! an t~arch 8, 1979, AJ.J<Y, 2 voted to ao on .. .., 
a full-scale stril :e \'tlen the University escalated selective lock.outs o A 
picket line \!las set u:o at tl1e entrance to the university and remained in place 
until April 20 o On !-1erch 29 v the university succeeded in ootaining a severe 
court injunction against AtJCE 2 and S1.IJ?T:X)rters t1hicb. limited the nl.llli-,er of 
picketers to 10 o PlJCE i b"len continued . to press for a settlerrent by pick .et-
ing allies of the Uni v0..rsi ty, leafleting, and publicity act.ions. ~n 
Industrial In0.uiI.Y Comnission, \iJhose decision l,rill re binding 8 is being 
appointed hy b'1e rtinistor of Ia.tour, an0. AlJC!:! 2 has returned to "'rorko 

Throughout neg-ot.iations, t.~e SFU administration sha-.red bad fait.11 and 
att:P..npted to break Arr.Fr 2. For exarrple, the administration re~tedly 
y,,ade the offer of COIDITIC'.t~L bind:ing arbitration, a m.:1jor ccndition being 
carparability l,;1it..'1 ln'!O~~IZED clerical t·lorkcrs in the private sector (sele&~d 
by the enp1(¥er.) 1 unfortunately, the latter are traditionally 1~, paid, 
and carparison was really put forth for the purpose of reducing unionizec1 
lTages. '!he fact that rrenbers of the SFU .Board of C-ovemors represent big 
business is irrportant here. Board nent.J<?.rs such as Bill Hamilton and C.B .. 
r'1aclbnald, \mo are President and Vice-Presiaent of t.he anti =·1..mion F.nployers 
Council of BoC., clearly ~mipulatoo b'i.e dispute in b'1e interests of errployers, 
not those of th.e University ccmnunityo 

After the full-scale strike began on r-.1arch Sr 1979 t.11e administration took 
the viav that t.11e operation of ~11.e carrpus ~1-roul.d he cut back in sorre areas 
but that all classes would continue. In sorrc cases, scabs were hired to do 
the t-'lork of .AtJrn 2 rrc...rrbers; in other cases i' people voltmteered$ Scabbing 
against the food service vJO:rkers, B.Co f-Jydro bus drivers, teaCL"linq assistants 
(AUCE local 6) , and at.Ji.ors iffl.O res~ctec . the picket line was also -cnnuon" 
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As well, students "*10 respected t.rie picJ.~et line were tJrreatened ll ith academic 
penalties; professors ,rmo held classes off canpu~ were v1amed that these were 
cx:nsidered c1unauthorized tll o 'J.he a&r,inistration thereby encouraged and coerced 
pecple to degrade themselves and. break the strike by croosing the AUCE 2 picket 
line., 'lhe ndministra .tion virtually ignored . the pligh.t of students who felt 
t'1at the picket line JJtUSt be respected, esi;ecially those who wei:e also rcerrbers 
of trade unions. 

It is in this oontext t.l)at the events of l"!rtrch 22, 1979 should be viewed .• 
Ch that elate, a rally at the picket line led to approximately two hmdred 
supporters joining to strengthen the line.. 'Ihe pid-: .eting \!Ias carpletely 
pearof.ul and legal ; at no tir.e did the R.C or.1oP. t.ell the pick,et.ers that 
t11ey carrnitt-J.ng an offence or require them to di~-.rse. Ha-?ever, after 
alx>ut three hours, the police , including nent.'ers of the F~oCoM.P. Security 
C • 9 9; 'J\ I.abo Li.• • ~-~tte r· ...:J.-.. • 1 t ck h 1,._lervice s .t11.., Hoc ur aison \..A.lltuu. .e · , ma~ a vio en atta on tl e 
picket line and arrested 18 of the pickcterso 

Fourteen of those arrested am, or have l1een, rrembers of trade mians, 
including the Construction and General Lal,ourers Union; the Hospital Fnployees 
Unicn ; the Service, Office, and Retail lttbrkers Union of Canada; the Inter-
:National Steelworkers of ~m?.rica; the Association of University and Cbllege 
Eitployees , the Hotel, Restaurant, and Culina:r:y Errplqyees and Bartenders 
Union, the International tNOOdworkers of Arrorica; the Bt,C. Govemnent 
Enplqyees Union; the Canadian Pa11erwo&._ers Union ; the Intematicnal Association 
of Bridge, Structural, and Om.am-mtal Iron ri-Jorkers, the canadian Union of 
Pulllic Fnployees; and the carpenters and Joiners United Brotherhocrl of 
~.Irerica. ~lve of those fourteen ~ie:re also students at the titre of the 
arrests. 

Organization to def P..nd t11e 18 persons arrested began imrediately after 
the police attacko 'Jhe SFU 18 Defense Conmittee, conposed of those arrested 
and supporters, ~,as set up shortly after and began to lohby for the dropping 
of the c1larges and the raising of defense funds o 'Ihe charge laid at the 
tine of t~e arrests was Hobstruction of a peace officer in t.~e execution of 
his duey0

... A ronth later a seccnd charge, 1'blocking a highway~~, tias addedo 

The CrcMn is proceeding l:?i th the d,arges against 17 of the 18 persons 
originally eetain ed. Costly and ti.m.3-consumLng individual trials, rather 
than a rrore sensible group trial, have na,., been set, the first occurring at 

(in oourtrooro #3, the Provincial (burthouse, 
6263 Gilpin St .. , Burnaby) o 'Th.10 experienced trade union lawyers have bc?J1 
retained by those arrested., 

'Ihe SFU 18 L:efe..nse Cornn:itt:ee is currently ccntinuing and expanding its 
carrpaign to raise rocney and to 1:iave the c..li.arqes dropped ~ a petition is 
bE~ing circulated, "Drcp the SFU 18 charges \~ buttons are being sold, repmsent ..... 
atives from t".le ccmnittee are speaking at PEetings ~ and printe d infonnation 
regarding the arrests are being disseminated to tmions and cxmro.mity organiz -
ations o 'lhe demand that the c.l-ia.rges be dropped has been endorsed by the 
individuals and organizations on the attached sheeto 
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Because the legal defense will be eJq?ensive if t.l-ie trials proceed, t.1-ie 
Defense COnmi.ttee is asking the labour rrovenent for its financial support. 
Support for the ccu1ni ttee must be strong to provide a good defense for tl1e 
persons arrested, and generally to protect the sanctity of the picket line 
against polire attackso I.et us not forget that strike-breaking by tl}e R.C.M.P. 
is not.h.ing ~, and must be vigilantly guarded against. · 

,;~Je would also appreciate any assistance in ootaining b'le SU}?IX)rt of others. 
'lhe petition, calling for tl-ie charges to be dropped and ;rDrop the d1arges H 

buttons nay be obtai!'ed. at b~e convention. Correspondence to the SFU 18 
~fense Ccmn.i..ttee can be sent c/o AoU.C.E. Provincial, Suit.e 901, 207 t,Test 
Hastings, Vancouver, BoCo, \ 76B 1J8 
'!he ~fense Camtl.ttee v10uld like to thank. all those vmo have offered support 
ton~,. 
'fue follcwing persons can be crntacted to speak for tl-le catudttee. 
,Judy cavanagh   
Bill Burgess 
Erling Christensen 
Rillie Carroll 

'Ihe denand that t.~e cl1arges be dropped l1as been endorsed. by: 
AUCE Provincial 
AUC'E Iocal 2 
AlXE Iocal 6 
Vancouver &. District LaJ:our Council 
Jack rmnro l' International {tboo\.1orkers of J'-i!Y?.rica 
Canadian Union of Postal r-.brl :ers, Vancouver Local 
Jean Claoo.e Parrot =- President of CTJ~'IJ 
O.ll'l\\1 :Naticnal Office 
British Colurrbia C:i0venurent Fnployees tTnion 
John Feyer, C.,enf),ral SccrE..~ary u Pa;EU 
Sinon Fraser Student Society 
The BC Fooeration of r-1crren 
'Ihe Service Of.fice and Retail l--Jorr.ers Union of C'..anada 
'Jhe Trade Union Research Bureau 
Tfbrking T"brren llnite 
Social Service Fnployees Union; local 2 
1·1a.rgaret Itci.tchell, Federal candidate for NDP in Vancouver East 
Vancouver Status of tb~_n 
Art (;nm.tnan, Regional ·vice Pr esident f Canacian PapeJ:\\rorke rs Union 
British Chlunbia Provincia .1 Council of C.a..I:'[enters 
Hotel, Restaurant and Culinary ~loyee.s & Bartenders Union, I.oca1 40 
L'":'ltemational Brotherhood of Electrical t'\Orlters I local 213 
C..on.c;truction a-rid General La..'x>ur Uni.on i T..ocal 1070 
Victoria Latour Cnuncil 
Gay Alliance ~.,ard Fquali ty 
Syndicat fus Charges c]e Cours de L' Uni versi te du Quebec 
Raj Olouhan, Farrn ,;rorke rs Organi~ing C.Orrroittee 
P.etail, Wholesale and ~pa.rtnent Storo Unioni IDcal 580 
Cenadian Association of Industrial, -~~chanical, and Allied ~i\brkers 
Peter carreron, Iegional ~lire-President, C'Ail'W"J 
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___ February of 1974 the Staff Association of Notre Dame 
t'niv ·ersity came to the rea+ization that a union · was essential 
5.f they were ~o b~ able t9 work towards· sol'utions for 
·)roblems they · were facing. In a nutshell, that management 
~id ~not have to even listen to their wants, let alone try 
to deal with them. 

The-Association of University and College Employees wa~ at 
that time organizing the clerical wo.rkers at UBC and SFU 
and expresseQ an interest in the ·Notre Dame Staff As·sociatio n ., 
In turn the staff association was attracted to AUCE as 
it seemed to exemplify all .the aspects of -unionism they 

--~~d without control from the outside or set thinking 
about what unions should negotiate for or how ·they should· . 
act. ·Signing up of 90% of the workers was accomplished in 
three weeks · and certification followed quickly thereafter. 

The struggle for the first contract -was long and arduous -
it was not until a 98% strike vote was ··taken and a mediator 
called · in .that they settled for a contract with a large 
across-the-board raise and many added benefits. · A second 
impressive contract followed the firs ·t. 

!:u·t, not only did Local 3 of AUCE have to face all of the 
normal union problems of contract negotiations and grievances 
but there was a constant and ever-pervasive ·threat - that 
of the university ceasing to exist. When the Social Credit 
party returned to power in 1975 after a three-year break, 
the university ceaaed to exist for all intents and purposes, 
despite political promises to the contrary. First and second 
year courses were taken away from NDU, then third and fourth 
year courses.· · What the staff mana·ged to· salvage out of all 

.. .! - t~as a good severance · p~ckage · for p_eople being let off 
Lnd a settlement in lieu of pension for persons with three 
~rears or mor~ · seniority . regardless of whether they were laid 
o ff or · not. · There was al -so the promise of continuing existenc e 
of the union for the jobs that remained at the new entity, 
DTUC. . 
Selkirk College was talked into managing DTUC for a year 

, .; le the government de.cided what to do with it. As soqn 
a s balkirk entered the picture CUPE moved in to take over and 
decertify Local 3. A long a~d hard fought dispute in front 
of the Labour Relations · Board\finally ~esulted in AUCE 
__ osing one of its first and most dedicated locals. 

Condensed from a .lengthier article in AUCE Provincial 
'' T"S, March 1979, Volume 4 Number 1, Pages 20-27 



AtX::E ux::Ali 4 - ANNUAL REPORI' FOR 1979 PROVIOCIAL ONJENTIOO 

Following the 1978 COnvention, concern and criticisn was expressed by 
members that the Convention was becoming an arena for politicai 
issues* which did not directly concern the welfare of our members. 
The matter of the $10,000 loan of Provincial funds being voted -
to an~ther union (SORWUC) as a result of an emergency resolutiQn 
at the Convention has been debated extensively at this local, 
both at the Executive level, in General Meetings and I'm sure was 
the subject of discussion at many a coffee break. At the Janu~ry 
General Membership Meeting a delegation from the Provincial · 
Executive was · seated and the issue of the loan to SORWUC and t~e 
relationship between the local and the Provincial Assocation w~re 
discussed. What we feel to be a positive way of dealing with the 
issue raised concerning the SORWUC loan is reflected in the reso-
lutions Local 4 is presenting at the 1979 Convention. 
Our negotiating team was elected in early 1978 and the Union 
served the-legal 3 month notice of intention to negotiate on the 
dot (BC Labour Code provision). Local 4 was ready with its total 
package at the first negotiating session only to find Capilano . . 
College no ready to exchange packages. They commenced negotiating 
Article by Article meeting twice a week through June, taking Jqly 
off and at a Special . Membership meeting on September 21st the 
contract was presented for ratification. The vote commenced at 
this meeting and closed three days later. The membership ratified 
the contract by a vote of 63 to 35 (approx membership at the tiJne 
was 160 full and part-time). The money package amounted to 5% on 
the pay grid and a 2% lump sum payment, with a one-year contract. 
We had therefore settled before the old contract had expired on 
September 30th. 
During the past year we negotiated and signed a Memorandum of 
Understanding with Capilano College and the Capilano College 
Faculty Association to transfer the Native Speakers and the · Lan~ 
guage MOnitors to the Faculty Association where they will be · 
known as Language Associates. This application is presently in · 
the hands of the Labour Relations Board of B.C. and is expected · 
to _be accepted without any problems. 
Internal Governance has been in the forefront for ~ome months now. 
We are presently represent~d on a Principal's Advisory Committee 
which a committee report recommends be replaced by~ 'senate'; 
representation on which is ·to be four members from each of 

. faculty, staff, students and adm~nistrators. However, the repre-
sentation is to be put on a·constituency basis {i..e. staff) rather 
than a Union representation. , 
Mention must be made of Local 4's response to the possible with-
drawal of services by the Capilano College Faculty Association . 
last November. A Special General Membership Meeting was called 
for the purpose of hearing the Faculty's position and their appeal 
for our support. At this meeting a motion was passed to respect 
their picket line .s in the event of a strike. However, the strik~ 
was averted and the intent - of our motion was not put to the test. 
I am confident in saying that some very difficult situatio~s 
would probably have arisen had that picket: line gone up. 
* ~e.e. c.oMuponde.nc..e between Local 4 membeJr., Bob W.llley and the Loe.al 

4 Exe.c.u..tlve a.nd the PILov~ci.al M.6ociAJ:A..on 1t..egaJtellng the P1tovhtcW. 'I-I··· 
A4.6ociAJ:A..on and the Convention l6.6uu - APPENVAGEV TO THIS REPORT. 

. .. · .. 
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lOCAL 4 ANNUAL REPORT CONTINUED ••• -·----
Several waivers regarding various non-teaching work at Capilano 
College were signed this. year~ A waiver was given for a com-
munity service iniated project entitled "Volunteers in Transi-
tion" which enabled people who lacked the personal development 
and communications skills (after emotional illness or prolonge4 
absence from the work-force) to function effectively as volunteers 
to be placed in the College and work as volunteers in . specially 
selected ar .eas for 3 hours a week for 5 weeks. Seven people took 
place in the project at Capilano College where thay also had 
four hours of group counselling per week through the Counselling 
·oivision. This was deemed to be a very successful project and ·. 
I am pleased that this Local has a chance to contribute to its 
success. :-----_....-------.__ _____________________ ~------ ~----... 
In addition, waivers were gi.ven for the Swnmer Language Bursary. 
Program (these will not be necessary once the Language Associates 
are in the Faculty Association), Work Study Progr .ainme, Youth 
Employment. Programme, and the Young Canada Works Projects. 
Wai·vers for projects funded additional to the regular College 
operating budget are a matte·r of concern to this L<,cal and we 
welcome the opportunity of sharing ideas and solutions. 
Mick Maguire, the Head Steward, reports that organising an 
effective team of Shop Stewai:~ds over the past ye~r r1as proven 
extremely difficult. There a:t~e twelve 'floating•·· stewards (this 
means that anyone with a complaint or grievance can go to a 
steward in any area if the one in their own work area cannot 
take on the immediate problem). The two biggest problems en-
CO\mtered are h.,w t.o enoourage the regular menlbers to be stewards for 
at least the one year, and, because of the ' floating 1 system it 
is most difficult to get stewards to attend steward meetings & 
take an active role in the responsibilities inhere11t. in being a 
Shop Steward. There has rot been enc;Ugh emphasis placed on the fact · 
that the Stewards are elected by the members and. sh.ould take 
more responsibility as · officers of the u11ion, & sl1ould have a 
se~ious a.pproach t~o the job they were elected to do .. A possible 
solution that has been discussed by the Local Executive is to . 
reduce the number of elected stewards and thereby have a smaller 
effective team rather than an unwieldly group that- has had problems 
getting together and doing . a job they feel is adeq\1ate. Eax·ly on 
in the new year the Provincial Office put out. a call to Local 4 
offering an on-campus Shop Steward Seminar for sometime in March • 
. The initial response was una.nimously in fa,,our of the Seminar & 
all Stewards stated they would attend sucl1 a sem.inar. When the 
date became closer Stewards began to decline attendance because 
of vari.ous family and other corn.ir.itments and pressures; by one 
week before the proposed Seminar only one Shop Steward of the 
twelve, and the Chief Steward were still comm.i t .ted to attending. 
This is just one example of .how difficult it has been to get '. 
the Steward system effectively underway - hopefully we ltlill come 
up with another solution to Steward educatior1 . and will be able to 
rely on the Provincial Associ-ation's offer to co-ordinate a Shop 
Steward. Seminar when our members ·are ready for one. · 

3/ ••• 
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AUCE LOCAL 4 - ANNUAL REPORT CONTINUED ••• 

At the time of this writing, there are ,16 re-classifications 
outstanding. The contract stipulates that applications for 
re-classification must be settled within 60 days after the 
initial request for reclassification. The College's projected 
final . ~ompletion date (some were due before now) for the re-
maining reclassifications is May 31st, 1979. At Convention we 
will hopefully be able to report the outcome of these applica-
tions. 
Regularisation applications ·were made for two maintenance jobs 
which have been temporarily filled by the same two people for 
more than three consecutive school terms. One worker had had 
ten flll' consecutive tempor ·ary re-hirings in the same position 
since 1976! This means that he had been re-hired 10 times for 
jobs that were each in excess of 608 hours - the agreed-upon 
limit for the recurrence of the 60.8 hours for any one job in 
order that it may be considered for regularisation is three (3), 
times over a three year period - nowhere near ten! 

· .Membership as of March 31st, 1978: 
79 Temporary and Part-time workers 
81 Regular Employees 

160 Total - 66% Women 
Membership as of March 31st, 1979: 

69 Temporary and Part-time workers -
110 Regular Employ·ees -
179 Total - 70% Women 

65% Women 
74% Women 

Submitted · by Joy Smith, 
and Mick Maguire, Chief 

immediate Past-President of AUCE t4, 
Steward, for the AUCE 14 .membership. 

15th May 1979 

• n.b~ Appenddged co~Ae~pondence ~e AUCE 
1'918 Conv ·e.nt.lon. 



APPEUOIX TO THE LOCAL 4 ANNUAL REPORT ( CoJVtupondence 1te.ga1tCWl9 t:h~ 
jU/Ll6cUc.t1..on 06 .the. AUCE Pll.ovinclal Convention a.nd the. $10,0-00.00 

t.o .the. Sfl/tv.ic.e., o,nic.e. and Re,:l'it,U WoJtke/L6' Uni.en 06 Canada.} 
- - - - - - - - - - - - - - - - - - - - - - -

(type~ from the ·. originals) : 

Novembe:r 8, 1978 

To: The Association of University and College &Rployees 
Provincial Office 
#901-207 }'lest Hastings St., Vancouver, B.C. 

From:i1:le Association of University and College &tiployees 
Local .J4 (@ capilano College) 

) , 

Re: $10,000.00 Loan to s.o.R.w.u.c. 
Further to the Convers4.on between myself and Ms. Perret and with reference to 
the captioned loan, this local would appreciate receiving the following infopn-
ation= 
l) 'What date and to whom was the cheque for $10,000.00 made payable, 
2) Was a legal docwnent or contract signed where SORWOC verified receipt · of 

the funds and promised to pay back the loan? If there is a legal document, 
we would appreciate receiving a copy of the loan dooumen.t. 

3) If such a document exists, what type of repayment was established: Lump S\,UD 
or monthly and in what length of time will repayment occur? 

4) What legal action would be taken or contemplated. to recover the fun.ds? 

Your attention to these outstanding issues would be appreciated. 
(signed) 

·B.F. Young, secretaey Received@ AOCE Provincia.l:..November 16, 1978 . 

The Reply: 
To: AtJCE t4 
From:AUCE Provincial 

* * * * • * * * * • * • * * * • 

Attention: B.F. Young, Secretary 

Sisters -: 

Thank you for your letter of November a, 1978 asking for information about ~e 
long term interest free loan by Convention t.o SOR.WC. We a.re pleased that Y°'F 
Local has written us to find out more about this loan, as it is, I am sure, 4-
concern of many members of the Provincial Association. In an~wer to your · 
questions: 
1) Payment Qf the loan to SORWUC was make in two instalments: 

May 30, 1978 to SORWUC National - $6000.00 
JUly 26, 1978 to SORWUC National - $4000.00 

2) No legal documents or contracts, oth~r than the customary receipt and a 1-tter 
of thanks were signed by SOR.WC in connection with this loan. It has not ~n 
the past been AUCE's practice to execut~ such doctlllents, not has it been ; 
deemed necessary, and this issue was not discussed by Convention when it 111Ade 
its deci.sion vis a vis the loan.. ·.: 

3) As there - is no document, there is also no agreement, even in principle, AEt to 
a repayment scheme, or as to a time when repayment will be considered. It was 
the sentiment of the 1978 Convention that SORWUC would pay back the loan when 
they were in a financial position to do so, even though this was not part .of 
the offi.cial motion. 

4) No legal. action is being -contemplated in regards to a repayment of t~e loan. 
continued/ ••• 



~-
I shoula point out that any action surromiding entering into an agr-eemen .t with 
SORWCJC regu"ding this loan is solely the prerogative of the Convention and n~t 
:within the. realm of the · (Provincial) Executive. At Convention, any moti.ons in 
this . regard would have to be in order after the initia.l ·motion to grant the · 
loan wa.s passed. If further mot.ions were proposed and passed regarding the se-
chanics of handling the .loan, then the initial motion . would have to ·be releg.,ted 
to the status of approving • in principle' , the loan, and further motions wouJ.d 
put such a. loan into effe,ct., 
Sinc;,e your local has taken such an interest in this ma.tte.r, the e.xe-cutive would 
be very· pl.eased to he ·ar any proposals you may have regarding the handling of · 
such matters in future .• You may also choose to take concrete proposals regarcling 
either this specific loan, . or o•n. the i ·ssue in general to our next Provinci .al 
Convent.ion. 
Again, thank you for your intex ·est in t .be operation of the Provincial Associatior1. 
(signed) 

Nancy Wi.ggs., President On behalf of the Executive, AUCE Provincial. 

• * * * • * * * • • * * * * * * * * 
Further cox·respondence: 

(typed froat the originals): 
November 9, 1978 
To: Association of University and College Employees, Prov'incial Office 

t901-20l West Hastin .gs St., Vancouver, B.C~ 

From: Association of University and College Enlployees, Loe~l 14 (capilano COllege} 
Enclosed is an excerpt from. the cap Communicator A~U.C.E. #4 (vol.2, Nq.21). 
It ha.s. been requested, at the AUCE #4 membership meeting held November ·gth, · 
1978, that AUCE #4 formally write to you so that you -can respond ·to the 
quest.i.ons brought up in this letter. 
In this regard, we would also :request that a representative from AUCB 
Provincial attend the (next) General Membership 1neeting on De<:ember l4, . 
1978, at 1:30 p~m. t:.o respond to the outstanding issues. 
Would. you please respond to the above questions in writing and advise prior 
to the December meeting as to who will be attending as ~\"our representative. 
(signe,d) 

B.F. Young,. Secretary Received@ AUCE Provincial November 16# 9 78 

The excerpt . from the cap Communicator is as follows: 
THE PROVINCIAL ASSOCIATION - by .Robert Willez ~ 

Consider the appropriateness of 0\1%' local remaining a member of the Provinci-1 
Association. I don't wish to get involved with the pro ·s and cons as much as I 
wish the question asked. I. will put my per .spective of this body and its funct .. ions 
across as clearly as possible and ask that you consider it. 
The Association of University and College Employees has the makings of a powerful 
force in the development of rights and benefits for workers as well as the devel-
opment of good wages and working conditions. It could organise and distribute 
information which would be very valuable at negotiating tine as well as through-
out the year., we as members of such an association. w.ould be able to draw on the 
combined information and financial services that such .a bod.y could produce. w~ 
as a local should have an equal. voice in the deci-sions made by this body and JnOre 
importantly should direct those concerns felt by lt"li.\ny of our members to the · 
attention of other l ocals, thus building a high standard of union activity an!-! 

. l 

.continued/ ••• 



continued excer~t from the Cap Communicator (THE PROVINCIAL ASSOCIATION) 
1 O 

profile. We could be directing our energies and money to develop consistent 
standards in our local agreements. The wages of some of our members in other . 
locals are far behind and they need our combined support. A Provincial As- , 
sociation should be an active but responsible group working toward such thin9s 
as better compensation for injured workers, placement and retraining programs 
supported by a Provincial body such as A.U.C.E~ Provincial for handicapped 
workers. Industrial health informatio n and suggestions on retirement, severance, 
vacation schedules and a host of other ·concerns. Positive support of workers! 
real conc~rns, positive energy, and money put toward realistic ventures and 
for·providing a real service to the locals that pay for the service. 
Research for negotiations should be a high priority as we are all feeling the 
powerful push to keep the costs of education down. We all know only too well ·. 
those wages are suffering from the last three year restraint program. 
Having said what I think the Association should be, I asked myself: What has the 
Provincial Association been doing over the last three years. Let's look at 1,st 
years total effort as summed up by the Annual Convention hosted by LOcai 4. 
As the present voting system allows for one delegate to the Convention for every ., 
50 members of majority part thereof, our local had 3 members present at the 
convention. They were Sheila (Perret), Mick (Maguire), & Dan (Power) and · thef 
faced the obvious problem of being out-voted by S.F.U. and U.B.C., both with t. 
much larger populations and therefore many more votes at the Convention. I 
haven't taken a head count lately but it's my guess (that) S.F.U. and U.B.C., if 
they combined their votes, could over-rule .any constitutional amendment we o~ 
the combined rest of the locals could come up with; including changing the vqting 
regulations to allow for equal representation from each local. · However, that ·~s an 
issue which may work itself out yet, especially with a former Local 4 membe~ on 
the Executive of Provincial. How about a little lobbying for your own local, ·. 
Sheila? 
The Convention thus filled with delegates and formed a quorum and began work~ A 
resolution was passed saying the AUCE· Provincial 'would organise shop stewar4 
seminars on the local level'. Have we had any provincially organised shop s,ew-
ard meetings? 
The Provincial even offered to 'pay expenses for resource people to travel t~ 
out-of-town AUCE Locals ' . What people? To what locals? When? Will the Provin~ial 
Executive be the resource people? 
Anothe _r resolution: that we all 'oppose th e Provincial Government• s Essential, 
Services Bill'. What action has been taken on that issue or front as some si~ters 
call it? Have we objected, written letters or what? Another: 'ensure that th~ 
expansion plans of the B.C. Systems Corporation do not undermine the security, 
benefits, and wages of AUCE worke r s'. What action is taking place here and : 
shouldn't we be working to ~Bke our contracts for each local stronger so tha~ 
interference becomes impossible? How is Provincial working to ensure that ow, 
benefits, wages and security are not undermined? Not with research and not with 
the letter ·writing and protestin ·g techniques of the sixties. This question ~gs 
to be answered. Do they have the resource materials on labour contracts for 
~egotiating teams to look at? Phone and ask if they have any information on .· 
retirement, cola clauses, examples of w4ges or tables comparing our wages to ~ 
industry in like professions. Ask which area of ·research they are currently 
working on with regard to current contract issues such as tech-change, hours of 
work, handicapped workers, compensation, health & safety. 
Another Convention resolution: 'reaffirms the right for College and University 
employees to initiate job action where necessary'. They forgot to add 'and w~ere 
legal to do so'. The right to initiate job action I take it is a legal strike . 
although it doesn't say that. What are they .trying to tell us? 
When we feel as workers (that) we have been mi'streated that we should take job 
action, walk out? What about grievance proced~e, contracts, conunitments of 
Law and the Labour Code. For a . body that seems overly concerned about p~oper i 

con' t/ ... 
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continued -co~res.eo -ndence between AUCE Local · 4 & the Provincial: 

Bob Willey's article continues ••• 
procedure they do not demonstrate an ability to appreciate or recognise wha~ 
battles are already won. 
More of the yea~ work was demonstrated by suppprting yet another local at SFU. 
I would not be surprised if each of the locals had contracts ending at different 
times. If they all tried they could shut down the University for the whole rear 
and supprt each other into a year of unemployment. surely the workers at SFP 
can get themselves together better than that. Surely the Provincial Association 
instead cif counting locals could suggest amalgamation of the various worker~ 
into one local. They are divided and have little if no strength each fightipg 
for d~fferent issues and reas ·ons at different times. This type of bargaining 
begs for confusion and is an embarrassment to union organisation. 
Another, the Provincial resolved that no member can hold office for more th,m 
one term. I guess · the experience on the job is of no importance here; I gue,~ 
the real thought behind this is that continual inexpereince and confusion s~ould 
prevail for good union management, or maybe they can't trust anyone for morp 
than one term. If a person is doing a.good job why shouldn't they be re-el~cted? 
Speaking of doing a good job, let's look at the emergency resolutions pushe~ 
through by the combined voting of the two larger locals, who take up most readily 

J 

anything they think will get attention or that sounds important, or that is · 
controversial, or that will focus our attention on the needs of the very few for 
the good (supposedly) of the whole. . 
The first of these shattering priorities was to rush head-long into a $1o,opo 
loan to SORWUC, since decertified. Has the Provincial Association taken any legal 
steps to recover that loan? What are the conditions of the loan? Who was th, ,loan 
made out to? How did our representatives vote on this emergency resolution* 
brought forth by the Provincial Executive who had all year~to think it up, ~ut 
could not in time for the convention. Perhaps a newsletter could be sent to all 
~mbers of all locals to explain this masterful manipulation of our funds. 
Perhaps the Provincial Executive could tell us why we could not get any str+ke 
funds loan or otherwise when we asked for it in past years. · 
How's this one for our records: AUCE resolves that we all protest the anti-9ay 
action of the Sunshine Orange Juice Girl and Renaissance Canada. How many~~ us 
know where Renaissance canada is or who it is? The Provincial Executive did ·.not 
have time to put this one in writing until after the deadline so it's an em,r-
gency that we protest this vital issue. This list goes -on ••• $100 to the United 
Fishermen's and Allied Workers' Union (UFAWU). - another emergency. Who was ~is 
cheque made out to? We protest ~llegal acts committed by the R.C.M.P.', and the 
emergency resolution calling for participation in (International) Women's O,Y 
Activities - why is this an emergency? - Mother's Day comes every year doesq't 
it? . 
In all seriousness, we are not putting forward an organised o~ solid front, ·we 
are not presenting a high quality Provincial profile; because we don't have :one. 
We are being controlled by the more radical voices of our members who unfort;u-
nately are still using the political protest and demonstration methods that .. died 
in the 60's. If we are to stay as members, then some work must be done. A 1qt of 
work whether or not it's worth it is up to all of us to decide. · 
Let's change it or get out. I for one am sick of being cast in a dye createq 
ten years ago. 

• • • 

' 

Robert Willey, member of AUCE #4 & 
1 

past-President (1977-78) of Local 4. 
rec'd by AUCE Provincial - Nov.16,1978. 

* * * * * * * * * * * * 
The Provincial Executive's reply (open letters) to Robert Willey and anothert 
to the Local 4 membership follow .on the next pages. Also, see the Provincial 
Executive Report for the results of our visit to AUCE #4 at capilano College _·. 

con' t/ •••••• : •••• 



.. -continued ~El~ to Robert Wi!_l~ (AUCE #4) re THE PROVINCIAL ASSOCIATION 
To: Robert Willey 18th January, 1979 
From: The Executive of AUCE Pro vincial 
This is response to your letter which appeared in the C~p Communicator. 
'l'he question you raise as to the appropriatene ss of Loca l 4 remaining in 
A.U.C.E • . is the central issue an<;i therefore the firs t item to be dealt with. 
A.U.C.E. was establ i shed ~o fill a need of university and college employee~ 
to be represented by a labour union. The most inportant issue has to be p;oper 
representation in the protect i on of members and in the winning of contracts. 
If these functions can best be served by A.U.C.E. #4 ceding from Provinciai 
then that is what should be done. It is not the intention of A.U.C.E. to .· 

i 

hqld locals to perpetuity and we are sur e that you will find Section 6 of .; 
the A.U.C.E. Provincial Const i tution to be both simple and democratic. It ' 
is a decision that the local has to make. We hope that it is not made in · 
haste or in anger. The issue you rais e about representation at convention~ 
is one .that was raised at t he Jtu"'le 1976 convention. At that time it was 
moved by Local 1 deleg D.tes th a t the l ast s3n te nce of Se ct ion 14, C/1 be deleted. 

' This sentence limits the r epresentation f r om an y one l ocal to a maximum of :10 
deleqates. Local 1 f e lt that th ey shoul d have been allo wed more delegates 
because they had more members . The othe r locals strongly opposed this and 
the amendment was soun dly de feat ed: 21 No vot es , 5 Yes vot e s and 3 Absten~ions. 
The method of repr e sent atio n t ha t we us e i s bas i ca lly a compromise between 
.equal representation by loca ls and complete r epr es en ta tion b~ population. It 
should be pointed out ·ti1at ou r constit uti on al lows f or Local 4 to have 6 
delegates at con venti on (and a l~ er nates) , a lt hou gh only 2 were p resent full 
time and 1 member was pres en t pa rt ti me a·t th e la s t co:nven.tion. It is ver:y 
true that the U.B.C. and S.F.U . lo cals could . if they combined their votes, 
'rule' the conventions . But, it is also t ru e t hat Loca l 2 , Local 4. and 
Local 5, if they combined t heir vot e E'· cou ld do th e sa me. The fact is that 
these alliance s nave not occt, rred .. In r esp •"Jns e tr) yo u:.: qt~.e stion about shop 
steward seminars: No. none have yet t aken p lace t h is year . However a motion 
was passed in our Decerl":ber meeti ng, aut hct· is in g Sheil a t o p ro cee d with setting 
them up. As to t he que.sti cx;. of r eso ur ce peo~l e be in g s ent out -of-town to . 
other loca l s, t his is to be donJ?, wh~n r equested, No .... ~eq ue st s have been mad~; 
so, the ques t i ons of who and 'tvhen hav e not y~-t. come up. 
The resolut ion s abo ut th e Essential Se rv ices Disp ute s Act and t he B.C. Svstems 
Corporation are ins eparably linke d be caus e t he probl em with the B.C. Systemp 
Corporation was t hat it was, a t that tim e ~ inc l ude d under the Essential Services 
Disputes Act . Now we a r e al l "Esse nti a l Se rvnr. ts". Noth ing was done since 
the convention an d your cr iticism i s well taken . By passi ng the se resolutions 
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we have at leas t gone on record as bei ng in oppo si t.i o1.1.. We are now in the : 
process of setti ng u.p a se minar .Eo1~ a11y :r:uembe:i.:' of a l l l oca ls , in order to h11ve 
one of our l awyer s exo l ain t he r &ui ficctt.ic u s of th i s legls l aticn. 
As - to your que st io n on resource r~ t eri.:ils, tr·e an swe :r is : Yes! We have lot'3 of 
material and Sheil a woul d be 1nor e t!1 an p l eas,~d t o supp ly t he information : 
available on Cost o f Livi ng Allow anc e {(:.O .. :'°A.), re t irem en t , benefits and 
pension plans. She is on l y a phone c all away . 
You suggest that the r eso lu ti on th a t .,r e-a f firms t he :righ t for College and 
University employees to initia te jcb ~.ctio n wh ere , nec es s a ry " is an attempt ,:o 
encourage locals t o conduct i l leoa l strikes. That is not t r ue. The phrase 
quoted was part of the ~eso lution t hat opposed the e xpan sion plans of the B.C. 
systems Corporatio n . The con vent:.c :1 was oppo s(?d t o the strike limiting legis-
lation of the Essentia l Sen ,ic es Dispu t es Act as it appl ied to our workers. 
As your paragraph on the two S .F .Uo lo cals (2 &6) as ks no ques t ions, we find 
it hard to come up wi t h a re sp onse •• • Local 2 and Local 6 represent different 
types of workers in p arti cular occupat i ons; t he need s 0£ Te ac hi ng Assistants 
cannot be properly repr esente u by t he contract of th e exis t in g support staff 
local. 

• •• continued 



continued ----- Reply to Robert Willey (AUCE #4) re THE PROVINCIAL ASSOCIATIO!!_ 

Further it is not true that the convention resolved that no member can 
hold office for more than one term: the limit is two terms and that only 
applies to fu _ll-time paid positions. It was felt that it is dangerous for 
our union to be run by career unionists . Someone who takes a leave of absence 
from their job is more likely to be sensitive to the needs of their fellow 
workers. Nancy Wiggs, on . behalf of the Executive, has already responded to 
your concerns about the loan made to S.O.R.w.u.c. bv the convention in a 
previous letter to Local 4. One question not answered however is why your . 
local did n·ot get strike fund loans. Our records show that $2000. 00 was ma<le 
available to vou but it was never used. We are not aware of any such reque$,tS 
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for strike funds that have been refused (for any local . . for that matter). 
If you know of any time that money was refused, please be specific and we 
will. in:vestigate further. As far as can be determined. it has never been . tl:}e 
policy of the Provincial Executive to refuse s~rike funds to any of our loc~ls. 
We, the · executive admit. that although your article was initially disturbin~, 
it did raise some valid points. These criticisms have not gone unheeded. . ' 
It is the hope of the Executive of A.U.C.E. Provincial, that you and the re$t 
of our brothers and sisters at capilano College will remain within A.U.C.E. and 
help to correct our shortcominqs. 

In Solidarity, The Executive of A.U.C.E. Provincial fo» 
cc: The Membership of A.U.C.E. Local 4 1978-1979 

********* 

Reply to General MembershiF of A.U.C.E. Local 4 re THE PROVINCIAL ASSOCIATION 

18th January 1979 
To: The General Membership of A.U.C.E. Local .4 
From: A. U. C .E. Provincial Executive 

Since its inception the Provincial Association has spent much time defining 
'itself'. Each annual convention and each new executive demands an emphasis 
on the ftmctioning of the Provincial. The first two conventions dealt almost 
entirely with constitutional amendments, and ·the last two conventions have t~ied 
to pin down the job(s) of the full-time representative, the Secretary-Treasufer. 
To date no A.U.C.E .• Locals have been entirely or even largely satisfied with 
the Provincial. And at least the last three Provincial Executives have held 
mara .thon meetings to try and figure out what exactly ·it is that Provincial should 
be doing. With a monthly budget of approximately four thousand dollars hOW' 
can the Provincial provide four thousand dollars worth of service to the locals? 
The question ·has ·not been answered to anyone's satisfaction. 
For these and otner reasons the article by Robert Willey in the Cap Comnnmicator 
has been greeted with considerable concern by the Provincia~ Executive. Not · 
onlv is much of what he says true, but the article spearheads many of the problems 
that the Provincial Executive is and has been workinq on. The time allotted to 
the Provincial Executive at this , meeting is not adequate in order to deal wi~h 
all the points raised in Robert Willey's article. We hope to discuss what a~pear 
to us as the most pressing problems . We also hope to have some time at the end 
of this presentation so Local 4 members may make ·comments or question anythi~q 
that is said at this meeting. 
The first thing is the confusion surrounding the functioninq of A.U.C.E. 
Provincial. As set up in the Provincial Constitution, the Convention is the 
highest decision-makina bodv. The Provincial' Executive is entrusted with 
carrying out the wishes of the Convention as made clear through the Constitution 
and the resolutions passed . Representatives on these two important bodies . 
has been a compromise between "representation by population" and equal repre- · 
sentation per local. Equality is qiven to the smaller locals with two repre-
sentatives each serving on the Provincial Executive. The convention has given 

••• continued 
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continued Reply to Membership _ AUCE Local 4 re THE PROVINCIAL ASSOCIATION 

preference to the middle local, actually Local 2. Local 1 is under-represented 
in terms of numbers, and Locals 4, 5. & 6 have (and Local 3 had) , much fewer: 
deleqates to Convention than Local 1 or Local 2. The question has always bEten 
a difficult orie. If ~cal 5 had, for example. five delegates, then local 5 
would have six times the voting power as delegates of Local 1. Or, as we h~ve 
it now, Locals ·1 and 2, i~ the delegates choo~e to 'block' can carry or fail 
any decision to be made. The question is how can A.U.C.E. members best be 
represented? How can each local benefit from -the Provincial? At earlier 
conventions ·, qur representation method was heavily discussed. As a clear 
answer failed to emerge, the discussion was put aside but not buried, merely 
waitinq :for any member or local to come up with a more wo:,;kable system. The 
main thing of course is that A.U.C.E . members who do get together at the 
Provincial level, work together td ensure that the needs of all locals are n}et 
as best . as possible. - - , 
Interaction between the locals and the Provincial has always been a problem. 
On the one hand. all of us want a powerful Provincial Association that can win 
arbitration cases, get the .best contracts in the province, beat anti-worker · 
legislation., elminate sex discrimin _ation, improve the job descriptions. of 
workers, in short •• create a workers' paradise in British Columbia. en the 
other hand, we want complete autonomy in our locals, with no, absolutely not 
one, suggestion of interference by another body and that includes the Provinpial. 

all Provincial Executive members are from locals themselves, the idea of 
local autonomy, has consistently won, hands down. · Executive members are 
sometimes willing to suggest a particular _strategy that has proven successful 
in their local, but no-one wants the Provincial Executive telling a local wh~t 
that local should and shouldn't do. 
The question of money has always been of major concern to the Provincial 
Association. For most of us, the Provincial seems rich. The Provincial 
Executive is constantly in the position of tryinq to 'ha~ their cake and 
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eat it', too. By this we mean that the Provincial Exe·cutive wants to qive apy 
money. requested by·either local, to the local, and still have enouqh money 
left over for the next local' s request. To date, the usual solution has been 
one of loans to the locals in need and as a request is made. In this regard, . . ' no local request has been flatly refused -- althouqh it seems that every locJl 
has been anqered and/or worried that the Provincial will not 'come throuqh' . ; 
Most of the money spent has been as the result of motions moved at conventio~s 
and approved by corwentions. As this is the Provincial Association's highes~ 
decision-makinq body, a change in the constitution would have to occur, befo~e 
money matters would necessitate handlinq by a different procedure, for instance 
a referendum vote. ' 
The real question · to be raised is the appropriateness of Local 4 remaining a ·._ 
member of the Provincial Association. en at least a surface level. it would · 
seem that Local 4 can benefit from the Provincial much more than can the other 
locals. Between January and November of 1978, Local 1 contributed in excess of 
twenth-seven thousand dollars in dues to the Provincial Association, and Loc~l 
4 contributed approximately twenty-three hundred dollars in like dues. Thro~gh 
the Provincial Association, Locai 4 can have access to much more money than qould 
possibly be raised in the Local. Also) Local 4, because of its size does not 
have a full-time representative and coul£!_make better use of the Provincial 
Secretary-Treasurer. Locals 1 and 2, with their own full-time reps, are muc:q 
less inclined to go beyond the local resources for assistance. Also, Local 4 
is on the Lower Mainland, and could make qood use of the Provincial _ Office, :· 
whereas, the other smaller locals {Local 5 and previously in that category, · 
Local 3), do not reap the potential benefit in the same way. This however h~s 
not happened. Local 4 has rarely asked for any assistance from the Provinci~l 
Association, and has rarely participated at the Provincial level. The way 
our union is set up, a lack of participation means that the local ~s concems 
are not raised at the Provincial Executive and at the committee meetings • 

• • • continued 



continued RepJ;y to Membership AUCE Local 4 re THE PROVINCIAL ASSOCIATION 

The local learns little of what the other locals have to offer in terms of 
thei!_ successes and failures, as thev do not hear about them and the local 
knows little -about the research and other resources that the Provincial 
does have to offer. ·In short, without participation, there is ver:y little 
to be gained by belonging to the Provinc i al Association. Manv of the issues 
raised in Robert Willey ' s· article seem political in nature. Do we as a union 
participate in strictly our own union's (narrow?) concerns? Or do we try to 
broaden our scope? On the Provincial level at least, our union has tried t~ 
be more encompassing of social and/or political issues. To date, any issue, 
that any member of 'constituencv' brings to convention has been debated, with 
the result that motions pertaininq to the B.C. Government's Essential Services 
Disputes Act (bill). the Service, Office and Retail Workers' Union of Canada 
(S .O.R.W.U.C.), Renaissance Canada. International women's Day activities, the 

United Fishermens and Allied Workers' Union (U.f.A.W.U . ). illegal acts co~tted 
by the R.C.M.P., etc., have been discussed and resolutions have been passed, 
It has been the feelinq of most Provincial Executives that the Provincial . 
Association, especially, is the arena for these discussions. · 

· As we are all aware, there are only two routes a local can follow when ther~ 
is major disagreement with A.U~C.E. Provincial policy. Either the local Call 
participate and attempt to effect change of the 'offending' policy, or: the . 
local can cede from the Provincial Association. For a local as small as is 

·Local 4, the realistic thing to do seems to be to disassociate. '.Ihe money 
presently going to the Provincial Association miqht well be better used witl'}.in 
the local. As members of the Provincial -Association Executive, we would urqe 
A.U.C.E. Local 4 to remain with A.U.C.E. and become more involved at the 
Provincial level. Our concerns as workers in post-secondary educational 
institutions in British Columbia are common to us all; we should work togetqer 
to find suitable solutions to these concerns. · 

... 

******* 
Reply to Robert Willey from Stuart A. Ber;r;y. Local 5 member re PROVINCIAL 

February 3, 1979. 
As an active member of both the Pro ·vincial and Local, I could not believe 
my eyes when I read Robert Willey's letter from the Cap. Communicator. 
'Ihe first question I asked after readina the letter was "Who is Robert 
Willey". From the information stated in his letter I thought I must have 
missed someone at the 30 executive meetings and 3 conventions I attended. 
Mr. Willey seems to know quite a bit about the ·Provincial Executive which 
I. was a me~r o_f . for two years and never seen him at a meetinq. Of course 
that is tmderstandable, I only had to fly 500 miles and give up a weekend to 
attend meetings. It is a lot harder to attend the meetings when you are so 
far away and have to fight the traffic from the North Shore_. Perhaps I am 
being a little fascist but I qan~ot help myself when I read letters such as 
Mr. Willey's letter of literary genius. In my very basic understanding of 
writing and reporting I would like to replv to the letter. 
In the first paragraph I quote "I don.'t wis}:l to get involved with the pro's 
arid con's as much as I wish the question asked".. To make this statement 
then say nothing else perhaps would have been fair. The following sentence 
implies that you should only consider his opinion ~ If you are not prepared 
to debate the question then don't ask it. 
In Mr. Willey's second paragraph he states t~at A.U.C .E. has the makings of 
a powerful force in the development of rights and benefits for workers. Try 
comparing where A.U.C.E. members stand in relation to other organizations 
representing college and university employees. If Mr. Willey had attended 
the meeting last vear co-sponsored by the Public Sector Employees Council and 
AUCE. he would have found that the rights and benefits of our members are fought 
a lot harder for than those of the bigaer unions. In the same paragraph 
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continued Reply to R. Willey fr~~· Berry, re PROVINCIAL 

he talks about the distribution of information. Since belonging to Local 5 
I have been spokesperson and chairnnan of the n_egotiati:flg te ·am ·for both our 
contracts, and information that I i:·equested from the Provincial has always 
been sent to meJ of course I had tof ask and didn't expect the Provincial to 
read my mind o~ inundate with infoxmation about everything and as a result 

· read nothing. Melody, Judv and Sheila have all carried out E_equesis for 
research for negotiations on our behalf. 
In the fiftjl paragraph, I can only interpret it as that each local should 
be able to · control the convention. I have yet to see S.F.U. and U.B.C. 
even at~enpt to push amendments thx·ough a convention. I think that this 
is · a credit to the inteqrity of their membership and I would feel insulted 
if someone wrote such a fact · about our local. 
In paragraph six he mentions .about local workshops. At Local 5 we have ·had 
one workshop for stewards and we a:r·e in the process of making a request for 
anothe ·r. Again I ·guess the key is we ask for these and I believe that 
this resolution was originally sugg rested by our local and supported bv S.F.µ. 
and U.B.C. 
In reference to paid resource people, in our local, we have had seven peopl~ 
come to our local on request, ~ost of which were Provincial Executive membe~s, 
others from U.B.C., S.F.U. and Cap College. 
In paragraph nine and ten in refere :nce to "Job Action". What are they telling 
us? I guess most people assume tha.t most responsible people realize that they 
must follow their leqal contracts and the laws of the land but I guess othefS 
must be constantly reminded like a parent-with a small child. I ask the 
question does your supervisor have to tell you each day what your hours for 
the next are? I am quite sure that with normal intelligence · that even you 
can answer that question. 
Paraqraph eleven shows once again t;he research · that Robert Willey put into 
his article. If you had been involved in the discussions~and difficulties 
in the certification of Local 6 you understand the need for two locals. The 
needs of the two qroups with the ei:ception of basic needs are quite differept 
and the priorities and interests aI~ quite different .. In most institutions 
faculty and staff are represented l:•Y two different orqanizations because of 
these differences. This is why we have electrical unions • plumbinq unions, 
truckers unions, etc. The purpose of unions and associations is not to clo,e 
down institutions but to fairly re~•resent the members or the bargaining units. 
The question of s.o.R.w.u.c. has al.ways been a sensitive one and all locals 
have from titre to time had questions in reference to ·funds expended on this 
issue. · Our local has asked questicms at executive meetings, conventions, af).d 
requested represen.tatives attend our executive meetings to explain the use 
of' our funds. We have always recei.ved the answers to our question and never: 
has information been withheld from us. Everythinq has alwavs been above b~rd 
and proper motions made and passed at executive meetings or _conventions. To 
state that there has been manil,)ulation of funds is not only derogatory but 
also slanderous and unfounded. · 
I.Qans to locals have been passed. at meetings when I have been in attendance 
as a matter of fact our local receive<:1 a $2,000.00 interest free loan. I 
have never heard of a request for funds for whate _ver rea.$on. ever being 
turned down for any reason. The only request made was for the definition 
of the terms of the various loans. 
In conclusion r · can only say that anyone who would write such an article 
with so much misinformation contained in it is subiect to suspect. I would · 
ask that the members of your local investigate these facts very closelv . 

• • . continued 
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continued --- E_et>lY to R. Will~y -~om S. Berry, re PROVINCI~ 

Mr. Willey's comments do not represent 'the feelings of our local, nor do 
they fairly represent the work and efforts of our executive or the rcembership 
of A.U.C.E. 
I have not always been pleased with everything that Provincial has done 
but our local has always been involved and tried to change things where 
we felt it should be changed . Our local has always been involved, and has 
always participated because we know it's worth it. 
Mr. Willey's dye was cast by himself and I sincerely hope that his dye is 
not the dye cast for your local. _ The next tine you want information, ask, 
if you don't get the answers then change it. For someone who has made no 
effort to be part of our organization and has never even attended a Provincial 
Executive meeting I find his credibility poor. 
I would gladly challenge Mr. Willev to debate the issue on the floor of hi~ 
qenera1 · meeting. And I ask, who is ineffectual, the Provincial Executive 
or Mr. Willev? 

Stuart A. Be_rry, Immediate Past Presi~t 
Local 5 and former Local 5 Representa~ive 
to the Provincial Executive . 

\ 
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AUtE I..OCAL 5 - ANNUAL REPORI.1 FOR.THE 1979 PJ:()V'INCIAL ~CN 

We have somehow managed to see ourselves through another year and the 
signing of a new contract, once again without too much of a struggle. One 
could get the impression that Local 5 is dormant throughout most of the 
year. Actually the majority of Local S's membership would tend to agree. 
Do we ~onclude that distance in this case works in favour of keeping 
issues ·of a contentious nature occurring on other campuses from disturbing 
the monster of the deep that rests in the bowels of C.N.C.? Or perhaps it 
is because of the ingenious methods of open connnunication between our 
former outspoken president and management that one would surmise a har-
monious relationship between the two exists? I will have to say that the 
answer remains in limbo or locked in the deep consciences of our last few 
remaining veterans. 

Even though management seems to be overpowering in that they presently 
outnumber staff on a ratio ·1 of approximately 4 to 1, there appears to be 
a spark in the membership that still prevails. It is in keeping that 
spark aglow that remains a struggle to retain autonomy within Local 5. 
It is also a little difficult for some of us to understand what with the 
great restraints put on the budget, cutbacks are not effective enough to 
hold back certain management positions but effective enough to cutback on 
fulltime positions for staff and better work programs for our students. 
Yes of course it is the same old story, priorities first. Yet it is a 
piece of the financial puzzle that never quite seems to fit. 

.. 
Our local executive over the past year seems to have changed hands more 
times than a fast movi~g poker game. This of course could be attributed 
to contract exclusions, resignations, added responsibilities, conflict 
of interest and so on. However, -despite the weak links, communication 
between management and staff still remains open, Luckily for us they seem 
to have problems within their own structure to keep themselves occupied 
while we try to recruit reinforcements. 

Our Principal Charles McCaffray's assertiveness towa·rds a community 
orientated college has pushed our little northern centre into such rapid 
progress that a ·lot of souls are feeling the crunch. Perhaps a little 
too much, fo·r it s~ems that some of these souls have mdertaken a minor 
exodus. This seems to be the penalty for remaining dormant for so long. 
Ye_t I somehow know the move is for the bet,ter. 

Some of the objectives within'Local 5 hopefully to be completed within 
the near future are: 

- Classifications for neW' contract due May 16, 1979 have been 
under research by myself (Vicki Ntinweiler) and Lorraine 
Winthrope (Personnel Officer). Long hours have been spent in 
putting information together to come up with a satisfactory 
package. This supposedly has been the easy part. Our trials 
and tribulations will come in tnatching the job descriptions 
with our new classifications. Then everyone should come out 
smiling (Nice to be optimistic isn't it?) We would like to 
thank Sheila Perrett, Local 1 and Local 4 for their assis-
tance in compiling and sending us the classification infor-
mation. It was greatly appreciated. 



- Staff Development (sigh!) 

AUCE IOCAL 5 
Page 2 

Fortunately we have a Personnel Officer who is very ~gung ho' 
over this hot item which has been a long time coming. It is 
_supposedly one of her pet projects over the sunnner. So 
hopefully will have more news in the fall. 

- Our executive is going to start meeting on more of a regular 
basis with at least one meeti~g every week. These meetings 
will include reports from various conmdttees, i.e., safety 
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committee, food committee, stewards committee, etc. We are 
also _ going to put emphasis on turning out a regular monthly 
newsletter and have provincial reps submit a written report 
to keep our membership in tune with what is happening in-
ternally and down at the Provincial. (Something of which has 
not been too successful in the past.) 

- As soon as budget changes, etc. subside, Local S's executive 
will approach management to obtain a union office. It is 
desperately needed. I am a little tired of our bulletin boar4 
being used as a f!art board and tripping over our union f ilini 
cabinet to get to my films. 

In March we held a Steward's Workshop Seminar. This workshop proved to be 
informative and beneficial i~ giving stewards the confidence neede~ to proceed 
wit~ grievances. However if time allowed, discussions could have carried o~. 
We would like to recoDDD.end this kind of seminar to any local whose stewards 
are rather dubious as to what or how important their role is in maintaining 
an open connnunicative relationship between employer and employee. 

We have had a few grievances, one of which started with the stewards 
committee and went to the general membership. The L.R.B. was also involved. 
A Section 7 w~ filed against Local 5 but ran the time allotment and was 
resolved. At present there is a two-fold grievance in effect. An employee i~ 
grieving the refusal of her increment entitlement by her supervisor and a 
bereavement leave. 

Provincial Election vs. Right to Work Legislation. What say ye now brothers 
ani sisters. Wait and see!- Ah yes, to be or not to be. 

As the new fiscal year starts to take shape I am sure Local 5 will have more 
to · share with brothers and sisters in AUCE ,.come next Septe~er. The membership 
of Local 5 would like to take this time to thank the Procincial Executive for ,. 

the long hours and painstaking· ·effort in keeping the solidarity of AUCE 
alive. And to Sheila Perrett for keeping on top of things as well as she di~. 
Our very best to the new Provincial Executive and all other AUCE locals in , 
their contractual ~egotiations and foi a happy ~d successful year. 

In solidarit,, /}/ If' . t / 
I ft:...J. '-1 <..t-,~~'-''° ~1:,__.. 

Vick¥ Nunweiler, 
President, AUCE, Local 5 
Wilf Bellmond, Provinci.al Trustee 

and Member-at-Lar 2e 
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AIJCE I.OCAL 6 - ANNUAL REPORl' 1979 

Iooal 6 would like to take this opportunity to intn:xiuce ourselves to 
ment>ers of other locals of AIJCE. As the Teaching SUpport Staff union 
(TSSU) we are the only Iooal representing teaching sllppOrt staff. OUr 
bargaining unit incl\Xles Graduate Teaching Assistants, Undergraduate 
Teaching Assistants, Sessional Instruct.ors and ~e Instructors. 
'lbere are several other certified unions representing teaching suax>rt 
staff in Cntario, Quebec arx1 Saskatchewan, but we are the first in B.C. 
The ·last year has been exciting .. for our Local. After 18 nrmths of 
organismJ, in April 1978 we had m:>re than 501 of the bargaining unit 
signed. into the union, aoo were therefore able to apply for a certification 
vote, which was held in November, 1978. As many students are off canpus 
in sumer, fall senester was a m:>re appropriate time to lx>ld the vote. 

An ilrportant stage in the process of certification was a hearing before 
the Labour Relations Jk)ard, c3A?lied for by the Iooal, to define our 
bargaining unit. '!he union had done considerable research to produce a 
·reasonable ·definition, but the university administraticm disputed it, 
seeking to incl\Xle additional categories .. '!he hearing was a very 
legalistic procedure lasting 5 days. The union was represented by 3 of 
its own ~s - Michele Pujol, SUzanne Marria am Vinny M:>1tt', who had 
a nuch hal."der time adjusting to the -legale~ than did the university's 
representative - lawyer Tan Roper. The union's team did a great jab, 
however, am their definition of the bargaining unit was accepted, with 
the a&iJitian of only one group of enployees. The basis for the · Board's 
ruling was that all teaching suax>rt staff enpl.oyed on four DDnth contracts 
should be incl\Xled in the bargaining tmit. .. 

In November when the certification vote was finally .held, we won it by a 
Sllall margin. In January negotiations with the administration for a 
collective ag:reatent began, am have been progressing slowly. OUr first 
achievement was to get an o~fioe for the union - jnp:)rtant, as we na,, 
have a cxmcrete preseooe on campus. No initiaJling has taken place beyood 
procedural it.ans, as the administration refuses to initial any articles 
m1til they' have seen the whole cxmtract. About half the contract has been 
discussed, am progress has been made towards agreeing ·oo sane it.ans. 

Writing the oontract has been an ilrport:ant aspect of the union's activity in 
the last year. · A contract o::111caittee was struck in Jlllle 1978, and has been 
at work ever since. The first stage was to obtain am stooy contracts fi:an 
other unioos - inclu:ling other teaching suwcrt staff unions, but nuch of 
the contract had to be written f:i:an scratch, as our situation·is unique, 
particularly with respect to teaching assistants, who have .dual roles as 
st\xlents am teachers. A draft o~ the contract is now mcplete, but 
revising mxl editing oontinues. 

\ 

'!be univeX'sity administration's attmpts to suppress unionization have 
resulted in a nmt>er of unfair labour practices being filed with the 
LRB. Although in September 1978 we were under a freeze, in texms of · 
Sectia1 51 of the B.C. Iabour COde, the university introduced a nmt>er of 
changes in the texms and oonditions of O\lr etployment. A voluntary Teaching 
Assistant Traming p:rogi.-mr11e, in which new T .A . s oould participate, with 
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pay, was to be made catpU].sc:n:y for new T.A.s, and un:paid, and finally was 
dro,wed altpgether. A letter fran the Vice-President Acadanic was sent to 
all nanbers of the bargaining unit stating that no annual increase could be 
given on acoount of tl:e freeze - which was not true. Neither the union oor 
the LRB l«)Uld have refused pemission to impl~t a wage increase. 
The muversity also introduced. changes to the strike policy. This CXJ1plaint 
was resolved in discussions between the Industrial Rnlations Officer, 
the and the Administration, when the Administration agreed to 
clarify the policy with respect to Teaching Support Staff, and not to change 
existing policy. other mnplaints ewere turned down l,y the LRB. 
The last CUlpla·i nt subnitted by the Union stated that in failing to 
implemant the 4% annual increase, wich was custanarily awaroed to Teaching 
sq:p:>rt staff in September, the university was in far.!t changing the tenns 
and conditions of erploynent. A similar oanplaint was successful in . 
Ont.ario last year. This cacplaint is still ·before the Labour Relations Boarq. 

The IOOSt inportant work of the union remains organising the bargaining unit. 
After I.ocal 2's strike we· are faced with sate rel\l.Cbmce ard hesist:ancy fran 
non-union nsnbers of the unit, but this is really only a tenporary reactioo · 
to a ~ather difficult situation. We are oonf _ident that by the Fall 1979 
we shall nQt only have our first oontract, but -shall have achieved a 
subst.antial presence within the university cxmnunity4 qrganising has 
been assisted by a nmnber of factors in the past year. The mdversity 

I 

·administration appointed a Ccmnittee to review operations of the university, 
which recatuended stringent cutbacks to the tut.9rial system - which caused 
concern to all teaching support staff. Irregular hiring practices in sane 
depaitnents caused grievances am,ng mployees, whcih were yaluable exanples 
of the need for a union. . Being certified and ·having a oontract under 
negotiation has also been useful in deronstrating the value of unionization. . 
Organizing is inp:>rtant - the urtj.on is growing in strength, but still 
has battles to be fought. · · 

The~ support staff at UBC have·been·represented by an Associa~on fo~ 
the last three years. As this was not succeeding in achieving changes, they 
decided . this year to unionize. u:>ea1 6 has tried to give then assistance in 
their attstpt, and organized a W()rkshop with them, and .discussed organising, 
legal procedure for lmionizing, and encouraged them to consider beoaning a 
l~l of At.X::E •. However, as they felt the need t.o be supported by a laI'ge 
organisation, and to have a paid business agent, they decided to join aJPE. 

A ~ial issue for the u:>ea1 was Iooal 2•·s strike. At an .~ meeting 
of the nett>ership, the decision ·to respect picket lines was taken by a 
majority of · those present. Many members of the union did respect the lines ·, 
bJt others felt, because of financial difficulties, that they could not do 
so. The average wage of teaching suppo,:t staff is about $500 a naith. 
Two nanbers of I.ocal 6 were arrested on'~ picket _ lines, and await trial. 
The strike was a very "iltl)Ortant issue, as it forced the u:>ea1 to face its 
positiai as a trade mi.on. Although sate members resigned, and the oppqsitiqn 
to the union g.i:ew, ard becane riDre vocal and nme organised, overall the 
union gained strength. The nanber of active members swelled considerably 
and membership nee~ have been better attended. 
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During the past year IDcal 6 by-laws have been an-ended - changing the name 
to include Teaching SUpport Staff Union; changing the time for elections to 
January; changing the base for dues to 1% of wage; and changing the~ 
of the executive, to reflect the needs of the urdoo better. 

OUr present nanbership is about · 260 - the size of the baJ:gaining unit varies 
f:mn semester to · semester, bet-ween 400 and 500 nenbers. OUr current 
executive is: President: Peter Lane1 Secretary: Cristine Russell; 
Grievance Officer (Chief Steward): Bill Burgess; Information Officer: 
John PDwell; Treasurer: Vic Verigen; Staff coordinator: Evelyn Schinmel; 
PJ:ovincial Representatives: Susan Knutson & Mary Mabin; Trustees: 
Michael Ewen & Alisai Hopwood. 

Finally - througlx>ut its organisation and certification drive TSSU has 
received invaluable assistance £:can the PJ:ovincial Association, and other 
IDcals of At.a.:. We could not have made it with:>ut financial support in 
both grants aoo loans, and -we would like to thank every nenber of At:CE for 
their help. . 

Mary Mab.in for Iocal 6 Executive. 
May 14, 1979. 

.. 
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Swmi.tted to the 1979 AlTCE Provincial Cbnvention by ;; 

'IHE PIV'7INCIAL EXECUI'I\1E 
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Submitted to th,e- 1979 .Provinci.al Convention by: 
.. . .. . . . ... . :. . ' 

THE PROVINCIAL EXECUTIVE 
CONSTITUTIONAL AMENDMENT NUMBER 1. -
Section l. : l~AME 

Be it resolved that Section 1: NAME, as · it now reads: 
This organisation shall be known as "The Association of University 

. . 
and College Employees" (AUCE) and shall hereinafter be referred to 
as·the Provincial Association. 

be amended to read: 
This organisation shall be known as "Tite Union ef University and 
College Empl_oyees t,~ CEU and ·shall hereinafter be referred t 
as the Provincial Union. 

' and, that the Provincial Constitution be amended throughout to 
read 'union' in place of 'association'. 

* * * * * 
N O T E S .. 

\ 
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Submitted to the 1979 Provincial Convention by: 

THE PROVINCIAL EXECUTIVE 
CONSTITUTIONAL AMENDMENT NUMBER 2. 

Section 2: OBJECTIVES 

Be.it resolved that Section 2:0BJECTIVES (A), as it now reads: 
"To bring about fair wage standards and to assure uniform job 
classification with equal pay for comparable work for ·all employees, 
regardless of sex, sexual orientation, age, marital status, phy~ical 
disability, previous and current psychiatric or psychotherapeutic 
treatment, colour, race, religious or political beliefs,· nationql 
origin, whether or not she/he has children and/or dependents.If . 
be amended so that: 
"equal pay for comparable work" be replaced with "equal pay for 
work of equal value". 

and, be further amended to add, after "national origin": 
"whether or not she/he is a part-time or a full-time worker" 

and, be further amended to add: 
"whether or not- she/he is a par·t-time or full-time student," 

...., ~ "whether or not she/he has children and/or dependents". 

* * * * * 
N O T E S 

., 

' 
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Submitted to the 1979 Provincial Convention by: 

THE PROVINCIAL EXECUTIVE 

CONSTITUTIONAL AMENDMENT NUMBER 3. 

Section 9: 'DUTIES OF)THE PROVINCIAL EXECUTIVE 

Be it resolved that Section 9: DUTIES Ot THE PROVINCIAL EXECUTIVE 
be ameooec1 to add a new item (C): 
c. The Provincial Executive shall have the power to hire a part-time 
· -office as deemed required. 

* * * * * 
NOTES 

Oops. we goofed! The ·tonstitutional - Amendment Number 1~ regarding 
Section 9~ DUTIES OF THE PROVINCIAL EXECUTIVE. is in error. '( typ~ ) 
Please read it as the following: 

.. 
c. The Pr ovincial Executive shall have tli.e power to hire a. 

part-time offi oe worker a.s deemed required. ...... "' , .. 

Thank you ••• 

\ 



,, 

Submitted to the 1979 AUCE Provincial Convention by: 

THE PROVINCIAL EXECUTIVE 

CONSTITUTIONAL AMENDMENT NUMBER 4. 

Section 10: -DUTIES OF PROVINCIAL EXECUTIVE OFFICERS 
) 

Be it resolved that Section 10: DUTIES OF PROVINCIAL EXECUTIVE OFFICERS 
be amended in the followin .g way: 
that (E) be renumbered (E) 1. 
and, that the following be added as (E) 2: 

E. 2. The Executive of the Provincial Association shall be authorised 
to enter into loan ag .reements with the bank t,r credit uniorJ. 
when necessary, in order to secure emergency funds for the · · 
Provincial Association or a Local Association. An emergency 
situation for the purposes of .this section shall include bqt 

t 

not be limited to a strike by, or a lock-out of, a Local 
Association. All loan agreements entered into by the Proviqcial 
Association shall require the signature of _the Secre~ery-

... 
Treasurer and one of the Vice-President or President. 

II 

* * * * * 
N O T E S 

\ 

• 



Surimi.tted to tl-te 1979 Provincial C'arrvention hy~ 

'IEE PHJVThr.IAL BXECtJTI\lE 

-
Section 15 : RE'lFF--TtJE 1-\MD FilWlCBS 

Ee it resolved tl-iat Section 151\ as it na rJ }:P_acs 
'111e revenue of the P.rmrincial Association shall he derived from a per capita 
tax of b~o dollars ($2000) ~r full/tine neubers ~r nont"l, excltrling those 
rmnt:ers unerrplqyec. as de.alt t;;rj_th in f:ections l!H and 4I of this Provincial 
C'.oostitution. ()the.r than full/tirre rrenbe..rs shall pay a ~r ca~ita tax of 
25% of the eres oollected per nontl-i. 'Ihe anount of per capita tax s.l-iall be 
changed. only by a n.ajority of ballots cast in a referendum. of tJ1e Provincial 
A'>sociation rre.rrbership .. 

be au.ended to re.ad~ 

'!he revenoo of tJ:1e Pro · MJ~,lt..C..,_ .l-\ssociation sJ1a !-e ,9erived f-roro a per capita 
tax of bn dollars and ..... - _·-five cents ($2. 5) per full/tine rrenr.er per 
mnth, c .g tJ ose rre ...... ers 1.me.IYp oye<. .. as . • t with in Sectims 4G, 
-1.II and 4I of tl-iis rrovincial Constitutiop A A a}Jer than full/tirre nenners 
shall (''-<"C'.'. a. -:~Jet'. ca~i~.=. b:t~:}lf ~Ji% of the nues collected. per 
rronth.o '1.'·,e anotnt of ·y:~~r capita·"t;;x r:;hc.11 be c~an.goi! c:nly by a wajority 
of 1'allot~ ca.~t in a :refP..reri..dtJTI of t."ie Provincial l"ssoci.atim m:~'P.xship._ 

.. ..., : .. . .. , . ,,. .. 

* * * * * * * * 
N O T E S 
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Su~1rrittea. to tl'.'1e 1979 Provincial Conwntion hy: 

Be it reoolvef'. that Section 15 B as it not7 r0.ads: 

'llJenty--five O?.nts ($0025) of the per canita tax shall he Cienosited in b'--le 
striJ~t?. nmcl. 0 

(Note: 'll1e prorx>sed . anenctrent is under lined above o ) 

* * * * * * * 
N 0 T E s 

~~ -r-/4 
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Sul:.rritted t_o the 1979 Provincial Convention by~ 

7'.tJCT, I.Deal t1 (C.,a.pila110 College) 

C0I'·E'.l'11'tJI'IO!rff_.. .N r~ ,1[11!fj\1T NlJ!~ER 7_ -

He it resolved . t1·1at the folla ,.1ing Le adcW1 as Section 15 H: 

H. '!1'.at no financial arranger'Pnt or courni~.n.t concerninc:; loansq qrants or 
1 1,....- .. • 1- h P . . 1 . . ' . eases ue; enter.ea into .i..:,y e e .rovi.ncia rxecutive ~.11t.!1out appropriate 
written aocurrentation. 'llhlch , ,-;here pertinent, s.'lv.l.11 include J-·ut not l::e 1 
limited to informa1?-oo oonceminq arnunt of loan, 1.~ngth of loan, interest 'CW--'f) 
and rapayr.rent sch.er:~ule. (/ 

* * * * * * * 
?JOTES 
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Submitted to the AUCE 19~9 PROVINCIAL CONVENTION by: . l 
,,. 

AUCB 14@ Capilano College . . .. 

. 
. I 

COlll'l'I'l'UT·IOHAL AMBNDMEN'l' BUMBER 8 --~.- . •. -
...... . 

faction 15 -· · RBVBNUE AND PINANCBS . . 
. . 

Be it resolved -that Section 15: C be renumbered 
. ' ' 

-~· Section 15 c (i)t and the following be added aa Section 15 C (ii ') , , · .. . . 

and ~¢aed: SPBCIAL STRIKE FUND.ASSBSSMBm.'S -
' 

15. · c (ii) · Where a lOCal iii on strike, the ·· non-striking Mlbb~r• · 

. . . 
.. • • ,. ... 

\ 

1t 

• 

• 
. 

... • 

, . . , 

. ,. . -
of the Provincial Aseociation shall be ••••••act 
one (1) mat• s pay. per month, .. for the 41m6tio~· of . · · I , 

I • 
l 

· the atrike. 'lhe proceeds . of •uch :aaaeaamen~ are -: . 
11 . . . . ,. . . . ) ' 

be administered by the Provincial Bxecutive for .·. · · · : , · ;:-.~ 
• . . . ' l • .. ; . ' 

. tbe benefit · ~f the stri~e -,unc! of the' atri"ift9 ·_' : . · :':·: · -~.--. -~; 
• I ' ,• • f • I ' • I \ / 

. , local.. . In -the even~ ~at . th! strike ia of _,1••• ~- ·. . ·· . 
. - ·month'.:a :c!uration, the ' •••eaameat shall be·. ,' ' .~ "i .· . 

' . . 1- . . . ... . \ , 

pa:o-rate4. · .· .. ·,.,·>. . .. : 
• * * .• * * * . ·.·, 

.. 

• : l : . . _: 
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A case for planned education 
Presented . by • 

the National Union of Students 
March 1979 

Education: 
A system in chaos 

- ···· 

Introduction . 
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EMERGENCY RESOLlr.CION 

Whereas the 1978 Convention passed three motions aimed at upholding the 
right of Quebec people to decide their own future and the need to build 
unity of workers in English Canada & . Quebec based on that; 

Whereas the Confederation of National Trade Unions meets in Quebec City 
this weekend to consider how best to fight for national demands; 

BE IT RESOLVED th ,at we send a telegram to the CNTU with the following 
points included: 

1) 

2) 

Expressing solidarity in the comawn struggles facing us, in particular~ 
the fight back on attacks from all levels of government on public sector 
workers; /07? 
Inf or-ming thfMJl of the policy we h.c~ve pau~se~ tbeir mttieM:1 e8fflaftd~ 
&M the p~ of w.nty a 

!Jrg&.g dkem to e'booee the p,ttb of ,m:tty ~a the wa:y iof!!tfsrd. :fn ~ug 
~a:f r mm :par ticulax: demam.ds u wdl aa those commea te us al J • 



AUCE Provincial Convention F.irergency Resolutions 

suhnitted by AUCE local 6. 

Il1ERGENCY CONSTITUTI ONAL ~1E1--1IMENT 

1. Section 4H - r-1embership 

BE IT RFSOLVED that Section 4H - Membership - as it now reads : 

v1hen a member becanes unemployed she/he shall retain full membership 
rights without paying '-pei capita tax for a period of ninety (90) 

days fran her/his last per capita tax payment. 

be amended to r ead: 

\:]hen a member becanes unenptlyed she/h e shall retain full membership 
rights without paying per capita tax for a period of one hundred 
and fifty (150) days f ran her/his last per capita tax payment • 

... 

' 

/ 

... 



~----- ·----- (Subrnitted by Lid Strand in acxX)rdanre with Itern 3 
of rule..s of order governing l\t.Jrn conve·.nt.ion) ,. 

1"-]HEREAS Canadi.a .ns have tl1e right to e >epect high csua.lity accessible education; 
?\N'D 'WHl~RF.J\S this ri gl'1t should re· available t o all, n:-:ga.rdless of sex, age, 
in -:xxn:.~ or region; 
.AND v-:1IERF'.1\S the polic ·ies of the fe de:ral and provincial go\reJ.1111-e:nt J..n 
sl1:i fting rrcr e of thf= bux:·den o:E edocation on stu dents l1a;.re luJ.d. tl1e effect 
of cliscrimir1ating against w011lc211 stGdent r::, TilOrking class students, and 
4-:t-iose "'t 1 "!a··f:>.t'-l-5 f' '"')In ':":l Y':e,::o;ic1 4 SC)1 '"! 4-f' ,·1 f;;ro:r"' YY.)1:").c cr---c·or1c:'. a:rv .: YI ~-1--1' i-u· 1--i ")1")S C, t....,,.~._ .. i::> . ,\,,i; ,_ , .1,1,..,._ • ..i .. .', t ~~···~;;::, .1 .. ...,.'-,.t.~ -'-v - ;tH i;·' - .:~ .-~ .. :>.:::;:. _ .. ,•~,z .!~J.J;.:.)i_ .... l.....,J..1_,, I 

BE l'I' l<F'SOLVED th":it: AUCE call Uf>()n thf~ federal a~nd provin c~ia1 go·ve r rurents 
to: 

1) 

1--; \ 
.~J 

3) 

,1) ..... , ... 

Reo:)<;;,nize and accE~pt their cont:i.r1u~~d resi;,~)ns.ibility to Pnsure planned,. 
cnua] i t..,. 7 --: , .... , --..~, !--', ... J'..b l "e "'~S +---C!c.,,.. x-,"nd "l"V ec·lu,.... t 1· On .1,. t'\ ·...-ougn1 Ol 1 t r, :--:,1-.. - • ..:J -a • ':l, . --· ·:t l et~-)._., ~ . .!'·..rv '- .. :i,-\ ._ oJ .. _ ,,. __ ..J- . ,. . .___,c.., _ . . u .w... · , \../4.~ J.a.UC 1 

El1.sure the long-·ten1t pla.nn.ing of C.anailian. post-·sf..~condary educa.t:ion 
with full and der(Y.)Cratic L11.put i..nto the planning pr ocess fro1n those 
groups i.n society interested in, and 111ast directly affected by, 
post-secondaxy education; 

~'lke a caomitrrent to tl1e systei."'tatic rernova.l of a.11 fin,'1ncial barrier r:.; 
to higi1er education; 

EnsDre full fundir1g to m::~et the financi a l needs of rx)St"'~secondary 
education; . 

5) Ca11ITLit tl1e:rnselves, as a first econcrnic priority, in canjU11ct:ion 
v1itJ1 ot11er g:r.uups .in Canada, to de ·velopi.ng a program yrherein a job 
is pr9 ·virl::~d to every person \ivilO wants to -work; 

BE IT FUR111ER RESOLVED that AU(:E Pro\1incia.l work with ot11er carr{)US unions 
~"!.d the B • c . S tud-=nts ' Fed.era tion to develop cons is tent policies to en.su.r:e 
that C.Bnadi13I1S rrey receive the high q~w1lit:_:y accessible education that they 
C·1~c"e:r-i:'l'n \..._, ._-, :, • V,;.;;; 1 

·,:;re : -rr,, pu·nir~IE .. R ·or;ic.o-l xn 710- +-hat 7\TJ("TT:i' ~--y'\-,.::1ff ,; ·v~-,·1 1.· t··s poli ' cy r-....-,,1 ~..:lt1ca+-·1 o·i""\:::-1 i ; ,l..:.t J.. .l. l \. . .1. . • 1 L'.{:.U,_) , . . JVL .r .. ,_ (., . .tH'-J ·~ .L ... , Ct •.• ..A. il .,, '.JJ. t;,l,l. , . . <,--~ J.J.<'.l. . 
cutb acKs set at Convention Y.1ay 1978 t11at AUCE activ ely participates in 
t.11e develop1rent of <:ll1ti--cuth. .1.cks carnpaigns in conjunction with al l segrrerrtH 
of the ca.rqpus C(.JTrn u~ ties . 

/ 



.. 

----- --· zl +ese ., so t J Zti 

Motion Re: Unemploymen~ Rela~e~ 

Whereas Canada has been plagued with chronic high unemployment 

and whereas those most affected by high unemployment have wome.n, young people 
and those living in Quebec and the/l/llritimes 

and whereas the Liberals have worsened the plight of the unemployed by: 
1) passing Bill C-14 - which reduced unemployment benefits and excluded 

many part-time and seasonal ·workers 
2) cutting on manpower re-training programmes 

and whereas Bill C-14 was opposed by both the NOP and the Conservatives 
~ . 

therefore be it resolved that AUCE Provincial c:~ the Federal ·'6vernment 
to repeal the changes imbedded in Bill C-14 

and be it further resolved that AUCE Provincial eall updii· the Federal ·Pvernment 
to signifigantly increase manpower (and other} retraining programmes. 

.. 



·--~ :.,.: . . . . ' 

AUCE Provincial Convention Emergency Resolutions 
submitted by .A.UCE l.Dcal 6. 

v~IBREAS tl1e passage of Bill C-22 would effectively eliminate 
collective bargaining rights for public sector ,--.orkers, and 

TJ1JHEREAS the passage of this bill \tiX:)Uld inp.)se a permanent 

for ~of wage controls on public sector ,;,~rkers, and 

\'VHERI2:AS the principle of "average compar(lbility of total 
• 

compensation" is :incanpat<llble v,1itl1 ach~ ing eq:ual pa.y 
for \•JOrk of equal value, and 

v'JHERF..AS the passage of this bill v10uld constitute a major 
attack on the gains that have been vJOn by organized 
vvarking v..o.n1en, 

BE IT RESOLVED that AUCE Provincial opposes t..li.e passage 
of Bill C-22, and 

BE IT FURTHER RESOLVED that AUCE Provinc.ial , opposes the 
principle of "average cornpariliilty of total canpensation" 
vJhich is codified in Bill C-22, and 

BE IT FURrHER RESOLVED that AUCE Provincial will endorse 
and participa.te in public activities which are held to 
oppose the passage and implemexttion of Bill C-22. 



REFERRED MOTION: From June 2, 1979. 
- · ..... ll ........., __ 

Whereas the 1978 Convention called for joint pol icy between the B1>C$ 
Studentsi Federation and AUCE and other campus uniona 1 in order to respond 
t o the inequities inherent in student work pr oj ects, 

Whereas the AUCE Provincial Executive has wor ked over the past year to 
de ·velop such policy, 

THEREFORE BE IT RESOLVED: 
I 

1'hat. AUCE Provincial 1979 Convention endorse the following six point poli ~y 
on student employment: 

l ) For any job created within student employment programs including 
Work Study or Youth Employment Programs, students shall receive, 
at a minimum~ the union base rate at campus of employmento 

2) --WAeuavet poaadaie , 1o bs created within such programs be designed to 
provide students with practical experience related to student career 
interests . 

3) 

4) 

5) 

6) 

That students be included in the decision-making process of each level 
of the programme(s)j and that the structure be in the form of the 
following representation and should consist of at least~ 

a) a student representati~ 
b) a union representative c rom the so affected union(s) 
c) an administrator 0£ th university or college, Q a 

in. ardor t(1"" re-guiate the atudent emplo;-.ent ptogranmas s-o:f ng an a.t ~;, r~ 
cblpus, aaEI will make Slff:C that theaa jobe are not \lftion type · U. f) 

r Jobs i" The committee will alao attempt to relate the jobs to the ~ . L '.,.~( ~t? 
student's career. ~£ 'fs~ 
That the Work-Study Progr811111les not be developed as a substitute for 
the 'Student Aid' Programmeo ~L ~,M4,-t # 

\ ,_,r -~--([~ - \ 

Whenever jobs creat .ed within such programs fall within a union bargain- JR__,r.,c,.-J}L.. 
ing unit, then the .~shall come und~r e appropriate collective J"':v"--' 
agreemen~ in force on that campus. 

Jobs created for the programme shall in no way ·replace or hinder the 
development of a bargaining unit position . 



CONSTITUTIONAL AMENDMENT# 

SECTION 13: Committees - change th e present "D" to ''E" and 
insert the following_.12ar ~ called' £ ~- /} 

- 0-- ~ -~ 
Motior1: nc · · 
a cres5-Jo c ai committee "\vhich shall be_known as 
Provincial Strike Support Committee. 

a) Each AUCE Local shall elec~ annually one representative 
and one alternate to serve on the AUCE Provincial Strike 
Support Committee. 

b) Two members of the Provincial Executive shall also serve 
on this committee. 

c) The duties of the AUCE Strike Support Committee shall be 
to facilitate strike support when an AUCE Local is on 
strike or is honoring a legal picket line and, 

i) shall include organising a consistent flow.of 
information to and from non-striking locals and, 

ii) shall organise group activities in support of 
the struck local. 

d) 'rhe AUCE Provincial Strike Support Committee shall be 
responsible to the P rovincial Executive and shall 
report to,and coordinate their activities with, the 
Provincial Executive. 

Respectively submitted by 
Anne Gilbert, Local #4 



§.UOOES'IED ADDITICNS 'ID AtXE ProvINCIAL POLICIES_AND PRXEDURES_ _ ~..NUAt 

8uttnitted. by Lid Strand, Provincial Orcranizer. 

PRJV'IR.,"'IAL ca+n'l'l'f:~ - ~ge 2 

Provincial camunications Proposals 

1. 'lhe :NE-wsletter sh:>uld be put out every secmd nonth. '!he first newsletter 
a£tertfie Annual c.oovetltian should £OCUS on the ocnventicn and new policies~ 
'!he newsletter innediately p:teeedinq the subsequent ccnventj oo sh:>uld oonta:i,J'\ 
an ~ve report and any oolicies submitted to that tine. 

2. This Newsletter should be supplenented by a bulletin that cares out approximately 
twice a nmth and ca1ta1.ns annamoenents and up-to-date develop.tents. 

3. An official camuucatiOns_Ccmnittee should be set uP to work oo the Newsletter. 
'!hey sho~ neet at least cnce a nonth. 

4. 'lhi.s oacrnittee shOuld be chaired by the Unioo Organizer wh:> shall i:eport 
to the Prov.incl.al Executive on its activities. 

\ 



™ER:;ENCl RESOIDI'I<E (Submitted by Lid Strand in accordance with Item 3 of 
rules of order cpvemmg AUCE ocnvention.) 

WHEREAS the federal and provincial gowrrments l1ave ercbarked en a deliberate 
attack oo the rights of public sector workers; 

WHEREAS the attack by the Liberal govell'lllBlt en the canadian Union of Postal 
Wo:rkers by flagrantly outlawing a legal strike and inposinq a reqmssive settle-
nent ai postal workers is the first of many attacks that will cx:nfroo.t the 
unicnized woi:kers of canada; 

WHEREAS the Idberal g:,vemnent has cxntin-ood its attack en CUPW by dlargina 
J.C. Parrot and the J:egi.ooal directors of CUPt'l; 

BE IT RESOLVED that the Associaticn of Uliversity and College Brployees 
ex>nderm the actioos of the Liberal govenment and call upcn the 
canada to~ a].1 ~gainst J.C. Parrot and1'fe A. recd 
of CUPW and to withdraw Bill C f (the bac:k-to-woxk o:tder) •:J:o ~"Y"' 

:Ji;_ . 

\ 



. EMERGENCY RE'SOLUTION {Submitted by the AUCE Provincial 
Executive in accordance with Item 3 
of -'Rules of Order Governing AUCE 
Convention'.) 

Wherea the 1978 Convention called for joint policy between 
the B. C.. Students' Federation and AUCE and other campus unions, 
in ·order to respond to the inequities inherent in student work 
projects, 
Whereas the AUCE Provincial Executive has worked over the _pa ·st 
year to deve such policy, 

THEREFORE BE IT RESOLVED: 
That AUCE Provin ial 1979 Convention 
point policy on s udent empl ·oyment: 

endorse the .following six 

1) students shal~ ecei vef at ~) mipimum, e base ~ rat 7) 0 . . . j •

0 
a I) n I r 

the campus union wage .A ___ ;u,r,, Cc, &f5 . 0 
2) the jobs created · r -e e Work Study ( nd . other student 

employment) Progra es be career-related only 
3) that . students be inc ~ded in the decision-making process 

of each · level . of the rogramme(s), and that the structure 
in the form of the allowing representation•should 

nsist of at least: · 

a) a student repres tatiY- ~ 
b) .,.a"'uniOJ: 7epresent ;tivl~) . ~ . U 

· c) an administrator o t ~ n1vers1ty or co ege, 
in order to regulate the stu ent employment programmes going 
on at the campus, and will ma e sure that these jobs are ~ 
union-type job -s. The committe will also attempt to relate 
the jobs to the student's caree 
That the Work-Study Programmes no be developed as a substi-
tute for the 'Student Aid' Progra e 

. . 
5} The students employed by the ·univers·ty or 

under _the Collective Agreement in fore on 
• N 

6) Jobs created for the programme shall · 
hinder ·the development ·of a 

* * * 
.NOT ·. 

College shall come 
that campus 

eplace or . 

' 



.. 

(Submitted by Lid Strand) * 

Secticn 9: D01'IES CF '!HE PR:>VINCIAL FJCEOJrIVE 

A. The .Provincial F.xecutive shall have the entire managenent of the Provinci~l 
Associaticn bet.ween ccnventiais and shall be held :responsible for efficient 
managerrent of -sane. 

B. Within four (4) m:nths of the Annual Coovention the Provincial F.xecutive 
shall ensure that ari updated Provincial Constitutjon and Provincial Poligfes 
and P1"0Cedu:tes ·manual shall be disttjbuted to the niirberslup. · · 

c. 'lbe Provincial Executive shall neet at the call of the P:resident or twent¥-
fi ve percent {25%) of tiie ne:[be:rs thereof, but in no case shall neetings Qe 
held less than quarterly. A majority of tl1e namers of the Provincial 
F.xecutive shall OCllStitute a qoorum for the transaction of business at 
Provincial F.xecutive neetings. 

(M:>te: anendnent is the additioo of the words underlined above.) 

* In aooordanoe \alith Item 3 of n1les of order goveming 1-D:E ~ventiai. 

\ 
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(Sul:Jnitted by Lid Strand) * 

secticn 14: CCNVENTICNS 

D. 'lb.em shall be a cacrnittee known as the Resolutions and ccnstitution Cauni:ttee 
which shall oonsist of no less than four (4) elected delegates to the Annual · 
COOventj.m. :Each local A<;sociation shall be entitled to have one of its delegates 
be a nenber of the :resolutions and Constitution Ccmnittee. If tl-ie Provincial · 
Associatiai is catpOSed of less than four Iocal .Associations, the Provincial 
Executive · shall appoint addj tional nenbers of the Ccmni ttee to bring its total ·._ 
manbership to four. '!he Ccmni ttee shall elect one of its nenbers to serve as 
dlaixperson. '!he Pesolutioos and Constitution Ccmnittee shall print all prqx,sed 
resolutions and oonsti tutimal an-endnents and submit them to t.11.e Provincial 
Association ccnventicns. Resolutions to the Provincial P.Jmual Convention must 
be :reoei-ved by the Provincial Secretaey-Treasurer ad least bient,y-eight (28) days 
prior to the ccnventioo date. :resolutions and oonstituticnal anendnents submitted 
oo behalf of a local will be accepted by the Fesolutions and c.oostitution Ccm:nittee 
cnly after ratificaticn an officially oonstituted nacbership neeting of the :. __ 
local • Energency resolutiais ·'eaft be accepted £:ran the floor of the Cbnventiai. · 4 . . 
(Note: the anendnent is the additicn of the words underlined above.) 

.. 
* In accordance with Item 3 of rules of oraex goveming AUCE convention. 
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