FOLLOWING ARE MOTIONS FOR PROPOSED CHANGES TO THE BY-LAWS:

2. SECTION G:
last paragraph - change to read:

"Should any picket line appear on campus as a result of a labour dispute, the

‘/’,/’hxecutive‘shall meet immediately to decide if the picket line is bona fide.
If so determined, the Exeécutive shall immediately inform the University in

writing advising ‘that the Union recognizeq the picket line as bona fide"
Margo, Jean

3. SECTION I: 'RECALL'

\?///’ 3(b) - change to read:
' "The referendum for recall shall be held no sooner than 2 weeks following the
membership meeting in (a) above and prior to the next membership meeting'.

Margo, Jean
4. SECTION J: 'MEETINGS'

incorporate 2 into 3 ~ to read:
‘\"(" "AUCE evening membership meetings shall begin at 5:00 p.m. and finish at
7:00 p.m. The noon hour meeting shall..."

‘Margo, Jean
5. SECTION J:

(8) ~ change second sentence to read:

"Monthly meeting shall normally take place on the third Thursday of each
month'. |

Myra, Lid
6. SECTION J:

(12) - change first sentence to read:

~y///' "General Division meetiBgs,of all members within a division may be called at

* any time by the Division~Ste a¥d; Division Executive Representative, Union
Organizer, or by the written request of any ten (10) members in a division™.

\/ R O"éﬁ"‘@’" Lid, Jean

7. SECTION J:

P 0D change fourth sentence to read: |
' "There shall be no salaried officers on staff, except the Union Organizer and

Co-ordinator, unless it is so established by o5

Jean, Michelle

8. SECTION K: 'DUES AND FINANCES'

(3) - change to read:

"A five (5) dollar assessment per member shall be made each August and the
agsessment 8hall be deposited into the Strike Fund".

Margo, Jean



CONSTITUTIONAL AMENDMENTS RE: PROVINCIAL REPS

CHRISTMAS BONUS ISSUE:

I hergby move that the following section be added to
section G DUTIES OF LOCAL ASSOCIATION OFFICERS:

I raised this matter originally in the December membership

| h meeting. At that time my motion "that the University be askeﬁtggz to
13. Local Association Representatives to the Provincial : pay these bonuses'" was effectively stopped by another motign ki
| %EEQEEEE%QE: | ' this (original) motion be deferred to the next daytime members gs
e Local Association Representatives to the Provincial meeting and that an investigation be made as to where the money
Executive shall be responsible for informing the membership

coming from'.
of the activities of the Provincial Association and shall
represent to - members of the local association to the
P Provincial Association.
Although not members of the local association executive,
the Representatives shall attend the meetings of the | FACT:
local executive. ] _ there is one department on campus that is receiving a sum of money
| . : " "
so move that the following be added to section I RECALL, } j -3 :;ggaiiinisaarzézﬁiolved |
_ ‘ - in total, approximately $2800 is given to them

I will now present the facts that I have and the issues as
I see them

I al
3

3. Between the words "Table Officer" and

- ' 7
"may be recalled" ' ;
the following: , « i LoEEE! toid this is an
sl : = jolation of Article 1.01 of our Contract, 1.€.
Vi e s Representative to the Provincial itaiiaigiment made between the University and certain employees that
or any other member electgd at a membership meeting :  nfiicte with the wage scale that we have ‘negotiated in Article 36
to represent the membership of the local association” _ the sums of money are large, almost an additional months pay in each
| ‘case :
f employees and has
: : - this money is expected each year by this group o
Totivation: We currently have two representatives to the Provincial been exglained by management as being "a gift", "payment for BRLVACES
Association. There is nothing that gutlines their duties or holds 1

rendered during the year"
— there are legitimate ways in which the University can pay employees fgr
- additioﬁal.services rendered: overtime, reclassifiqatlon, increase 1in
salary through negotiations :
- the employees receiving this additional money each year have the same

them responsibleér for the fulfilling of these duties.

These amendments sketch out the duties of these Representatives
and provides a mechanism for their recall.

they can do so, that is not information that can be given by the
Grievance Committee : .
- the money is given for work done for the University wh%le employeiiii
f{Oqu)kﬂlyourxuﬁon | ' a Unionized position, where the money comes from is inconsequentia

Ten Commandments

. Don’t go to meetings
. If you do, arrive late d
. If the weather doesn’t suit you — don’t go '
. Find fault with the officers and members in their work i
. Never accept an office, on the basis that it is easier to suggest things than it is to do them ¢
. Show your dissatisfaction if you are not appointed to a committee, complain, but if you are
appointed don’t attend the meetings

If you are asked by the chairperson to give an opinion on some important matter say you have
nothing to say, then after the meeting tell everyone how the matter should have been handled
8. Do nothing more than is absolutely necessary but when others roll up their sleeves and pitch |

in to make things hum — complain that the union is run by a cligue '
9. Complain about dues

10. Don’t bother with new members, let someone else do it, then sit back and watch the whole

th:'ngdie. ' _ g
BC.G.EV,
San/Feb. 1979

Lid Strand, Trustee.

: k I. II) as the rest of us’
- pectfu ubmi classification system (eg: Sec I, II, C%er s
‘ GG o | : and as such, have the same job descriptions and are doing the same
L | heir classification
' s type of work as everyone else in t
jgg;%f;;ﬁ/i éﬂi} ' h - if ihe people in the department concerned want to identify themselves
£ ) |

Jean Priest

S Y R s by o
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VOLUNTEERS

A DREAM IS A WISH YOUR HEART MAKES..

- at the January Special Membership mee
rshi i . :
for a 15% pay raise, p meeting, the membership wished overwhelmingly

-~ in the recent referendum, 800 membe
b v AUCE incer wi
living clause in their next conttract, i o s aions i s

- in the Union Office, there are many time-con
L3 . j e I Y t | : ) 3 ] 3
: : ob. i
! . ﬁ?ldl o Fi Wy suméng Jobs such as stapling,
the Executive wish you would fill in this form and send it to the Uni S?Offl’
nion ice:

YES! I WISH I WERE THERE!

. 7]
NAME Department
Phone
I am available to help from 12:00 - 1:00 after k
WOr.
1:00 - 2:00 other

How ' - '
do you feel about paying for extra help in the Union Office?

BENEFIT DANCE
ON BEHALF OF THE
CANADIAN UNION OF PoSTAL WORKERS
‘ AND
INCO WorkerRs oF SUDBURY
'SPONSORED BY THE
AD Hoc CUPE/INCO Strike SupPorT COMMITTEE

#* ¥ ¥ ¥

8:00_P.M. March 17, 1979
Bayview Community School
(6th Avenue & Collingwood)

$3.00 Admissi 0
LUV SBsepibi / $2.00 for the unemployed

Speaker: Shirley Hawes SPEAKERS.

United Steelworkers of A i
Local 6500 of Sudbury e

Music: The Ad Hoc Band ] |
;B i
Bt ol argain at % the Price;

Continued

1a.

The Ad Hoc CUPW/INCO Strike Support Committee is holding a benefit
dance on March 17 on behalf of the striking INCO workers in Sudbury
(United Steelworkers of America Local 6500) and for the Canadian Union
of Postal Workers (CUPW) .

The plight of the postal workers has been well documented. The
Government has challenged all public sector workers by effectively
taking away the postal workers' right to strike and it has destroyed
their right to free collective bargaining by imposing a contract on
the workers (the Government is even dragging its feet on that).

 The action taken against the postal workers affects all of us,
especially since we are public sector workers.

The 'plight of the INCO workers in Sudbury is another manifestation
of the war being waged against the working people of Canada by the
powers-that-be during this time of high inflation, recession and high
unemployment. ' ! \

Twelve thousand workers at INCO in Sudbury have been kept out on
strike for six months. Their base rate is only $6.00 per hour and
INCO, in well over a year of bargaining, has offered the workers a
mere 4¢ per hour. This pathetic offer was given depite the fact that
in the first 9 months of 1978 INCO profits were $68,000,000,.00. In
addition the Federal Government has allowed INCO to defer paying taxes
of $38,000,000.00 and has even given INCO an $85,000,000.00 loan to
open mines in Guatemala! Meanwhile inflation continues to rise at
the rate of 10% a year and workers' real income falls further and
further behind, To top it all off, while the Federal Government was
giving INCO our tax money to open mines outside Canada, INCO laid-off
2200 people in the Fall of 1977. Many other issues remain outstanding
in this dispute as well, such as job safety, job gsecurity and benefits.

The situation at Sudbury is desperate but the workers there are
determined to see this strike through despite the hardships they are
suffering. Many unions are responding to their situation by sponsoring
speakers and by donating money and food to the strikers and their

. families. For example, the United Fishermen donated forty tons of

herring to the INCO workers and the IWA paid for its transportation to
Sudbury. AUCE Local 1 has donated $100.00 to their cause.

= All of us are suffering from the effects of inflation. We, as well
as many other workers in Canada, have seen our negotiated wages
rolled-back by so-called "anti-inflation" legislation. Public sector
workers are seeing more and more of their basic rights eroded through
repressive legislation. Private sector unions are being pushed out
" on strike by their employers who make absurdly low offers. The
situation of the postal workers and of the INCO workers is yet |
another battle in the long series of struggles that workers of all
sectors of the economy have to wage in order to maintain their right
to collective bargaining, their right to strike and their right to a
decent living wage. | Il
A good way to demonstrate your support of these workers (and,
incidentally, to have a good time) is to come to the benefit on
March 17. ;

Judy Wright



‘ ::] I'I Iiilt } FOR YOUR INFORMATION |
. I have been asked a number of questions conce:cnmg OVEI:;?LI;E\: the last
- | - 'couple of months and will try to clear up same misconceptions g

. - . L] .ﬂl Y su ._
i ever work overtime without confirming the fact wi our Ssuper
visbr orFDlz;:;:‘aI;ent H‘egd Overtime is time worked at the employer's request.

1. Can a person work overtime and:

- y L) , [ uw
take equal time off during the same pay period? Lime .oﬂﬂ in
. - 3 0§ pay must be agreed to by the Depantment Head and will be equal

, : wld have been paid
' ; | to the number of houns for which she/ he wo
k . 40 » ]

28.02 Work Day and Work Week b) save equal time off for some future pay hperlo%? Qﬁu;idogge%abn amen,t
(a) The normal hours of work for all 'fullétjm-'e\;gljgyees- shall be by ot o ime wiludlly darecatte 0 8 SR |

thirty-five (35) hours per week, or seventy (70) hours per two Head ; :

consecutive weeks. c) take straight time pay? NO! ygou must be paid double Lime for any
(b) The employees in each department or library division, under gquide- _ | overntime worked

lines of this Article, shall decide which form of week they will

: | ' id at doubfe
work, subject to approval of the Department Head. Departmental : d) take double time pay? as above, oventime should be patd. o
o ?ﬁzroval shall not be unreasonably withheld. | - your regular hourly wage
C four basic forms of work week shall be: ] this
(1) Seven (7) hours per day, five (5) days per week; = | | e) save double time off for same futurtpaL pgy perlzdn; Hﬁd‘lbf’”@:
(ii) Eight and three-quarters (8 3/4) hours per day, four (4) days must be agneed to by yowrsels and the Departm
- per week; - | .

pad s - i work ma
(111) Seven and three—quarters (7 3/4) hours per day,nine (9) days 7. If a person is asked by the employer to work overtime to do extra .
per two-week period; ;

(iv) Eleven and two-thirds (11 2/3) hours per day,three (3) days

> ' '

a) take straight time pay to keep office expenses down? NO:
: !
b) save straight time for some future pay period? NO!

T L g g e et 8 Ly e — e e S

3. May a person ask to have overtime work? Should they advise tl;a}eanployf?-r =
" ahe is available for overtime - then the employer dlStrlb‘gte i otv eratummm['gum
| equally to all those available? Overntime 45 Auppqwj ';zu ﬁauzpthaoop«tion ok
AR fh ) . In addition if overtime 45 require .
_ In many Departments of campus it is very difficult to arrange flexible igéﬂ%nmnggmmtgme ‘wonk should be divided equally amongsl everyone 4n the
working hours. In some cases Faculty are inflexible, they are used to working DA tng;mt that is able on willing to perform the wonk available.
certain hours and of having their staff available at their convenience: however, °F

as the contract states "departmental approval shall not be unreasonably withheld".

: —ti work overtime at the request of tl}e employer and

If you are interested in having flexible working hours, get together with the fuesiEy ?Vefuéiu;ftﬁlg;eor time off, when there are paJ:”t-tJme people _ava}ll'

other.unlon members in your working area. Establish that all or the majority of :ﬁ to do the same work who have not worked 35 hours in a week? i:mhaéb

you wish to try and work out an arrangement for flexible hours. Next, draft up : neally a monal question. 1§ 1 knew of Aomeone An my Deparntment that s
~ @ plan giving each employee's working hours, days off, holidays and any other 1 t hod 35 howws wonk that week pensonally T would suggest them for any ouen

information you think will be helpful to your cause. You are in a much better . g’.me that came up: However, we all don't feel the same about this quesiion.

position when dealing with the Department Head if you have your case all ready 1 afraid this is a mattern fon individual decisions.

and can show that the Department's work will not suffer because of the change. 2 ' a | '

One argument in your favour is that staff will actually be in the Department

4 - | hours
: : ' —ti 1 receive overtime pay for work after seven
longer hours each day - you will not be working any less time 5. May a part-time employee

Pt 33 - just displaci - . = ; ant-time employees i4 time worked in excess of

1t differently. The major problem occurs in smaller offices whege onlysgne ona:-lg in Onehgauﬁ (ng-néo? .p, ty-five houze per standard wonk week

two womenwork together. If one of you is on holidays or a day off and the other. S P :

person phones in sick the Department is left stranded. However, this will not work during their lunch period or coffee breaks in order to have
happr:zn often and is a possibility even if both of you are working regular hours. | e pel:’son | '

Flexible hours may not be for you but if you are interested I have some information e

in the Union office from other members when they applied for the time. I will also

| ' a) during the same pay period?
meet with you and give any help I can if you are interested.

b) during some future pay period?

Carole Cameron

/4



Thene 48 no government Legislation stating breaks must be Zaken,
whenre employees are covered by a collective agreement. Most

people Like to get away grom the fob forn at Least a few minutes
during the day. ALso, studies show that we pernform betten agten
doing s0. However, T am aware Lhat some Departfment on campus -allow
thein employees to skip a break and Leave eawly. This 45 an arrange-
ment between them only. Most Departments neserve the right %o
establish cone houwrs of work (L.e. howrs during the day when your
presence 45 required fo ensurne the smooith running of the place) and
Zhis genernally governs whether on when breaks will be Zaken..

7. What should I do if I am aware that a fellow AUCE member is working overtime
at straight time (i.e. working 6 hours and only asking payment for 3 hours)?
1£'s a neally unpleasant situation when we gind owrselves in disagreement with
the actions of a fellow workern. 1 would suggest §istly you approach this
person and advise them you are aware of theirn actions and what they are doing
A8 a violation of the collective agreement. You should give Lthem the oppor-
tunity of explaining thein actions. Actually, in ordern Lo make Lige 4in

Lhe office easien, a Ahop steward should be handling this problLem. Failing

a solution with the AUCEEmemben the Department Head will have Lo be notigied
that the Union is aware of what is ftaking place.

I should Aay that many viokations of the contract ftake pﬁace because eithen
owr memberns on the employern is not aware of any violation. Most often, when
everything 45 explained, we are ablfe to wonk the problem out. ALso, though,
the employern trhies us every now and then Lo see Lf we are aware of owr rights.

If you have a problem in your work area, phone me, advice is free and anonymity is
preserved.

Carole Cameron
Union Organiser

Sick Leave Study Committee

At the Feb. 15th general membership meeting, the Sick ILeave Study Committee
was formed with the following members: Lorraine Welsh, Camle Cameron, and
Tan Spence.

As set forth in the present collective agreement, the commlttee is established
to study and assess alternatives to the present sick leave plan. In the next
few weeks we will be looking at the plan in effect at S.F.U., plans in effect in
other camparable jurisdictions, and sick leave insurance plans.

Because the appointment of the committee has come so late in the life of the
current contamact, we may find that discussions with the university about
alternatives and possible changes will have to be delayed until after the
'79-'80 contract is signed. In the meantime, we will be gathering information.
Persons with suggestions or ideas that may prove helpful to the camittee

in its work are invited to contactCarole Cameron at the A.U.C.E. office

or Ian Spence at U.B.C. local -4191.

/6
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| GENERAL MEMBERSHIP MEETING:
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?.

, agenda

Adoption of Agenda

Adoption of Minutes - February 15/79
Business Arising from Correspondence
Closing Nominations:

- Secretary - fgiﬂﬁzzwﬁaiﬁa, ﬁaquh_.lﬁgp&&vd
- Union Organlser—~(;ntﬁuC4hv4~£V~

- .Grievance Cammittee (3 at large)

- Contract Committee (1 at large)

- Strike Camnittee (9 at large)

- Alternate to Provincial Executive (1)
- Working Conditions Committee (2)
Treasurer's Report

Contract Committee Report

Grievance Committee Report

Bylaws Motions :

rovincial Report

10. Job Evaluation Committee
11. Other Business
E2% Adjournment



Minutes of General Membership Meeting of Thursday,

February 15, 1979, IRC 2 12:30-2:30

1.

5.

6.

Adoption of Agenda

Nancy Wiggs
Michelle McCaughran

Ray Galbraith

that CUPW proposal (item 4) become item 9a.
Michelle McCaughran ' :

CARRIED

Adoption of amended agenda CARRIED
Adoption of Minutes

Michelle McCaughran _

CARRIED

Carole Cameron

Business Arising from Correspondence ——none

Executive Report & Motions
a) Report of Certification Subcommittee by Richard Melanson

that AUCE Local 1 authorizes the Executive to take to
the Labour Relations Board the certification conflict
between AUCE Local 1 and CUPE 116 and further authorizes
all legal expenses thereto.

for motivation see p. 36 of Across Campus, 1. 1-2, February
amended to read by R. Melanson
that AUCE Local 1 authorizes the Executive to take to
the Labour Relations Board the certification conflict
between AUCE Local 1, CUPE 116, and the University
and further authorizes all legal expenses thereto.

CARRIED

Richard Melanson
Lid Strand

motion as amended

Opening.Nominations:
Union Organizer - Carole Cameron nominated

nominations to close at next meeting

Closing Nominations: ,
a) President- Marcel Dionne nominated -will stand
— Michelle McCaughran nominated -will stand
- Ian Spence nominated - will not stand
there will be an election by referendum ballot.

b) Vice-President — Ian Spence nominated - accepted- elected by acclamation

c) Secretary — Neil Armstrong nominated - will not stand
- Cathy Barratt nominated = will not stand
position remains open for another month
d) Trustee — Ray Galbraith nominated - will stand

Bob Tsai nominated - will not stand

Ray Galbraith elected by acclamation

e) Grievance Committee (3 at large) - no one nominated
positions will remain open for another month

f) Contract Committee (1 at large)- no one nominated
position will remain open- for another month

g) Strike Committee (9 at large) - Karen Peplow nominate
positions will remain open for another month

h) Alternate to Provincial Executive (2) - no one nominated
positions will remain open for another month

i) Working Conditioms Committee (2) - no one nominated
positions will remain open for another month

j) Sick Leave Study Committee (3) - Ian Spence nominated

9

d = will not stand

9. Grievance Committee Report--by Carole Cameron j

- Lorraine Welch nominated

; - = €arol ¢
All will stand and are elected by acclamZtgggeron g

7. Treasurer's Report

Cobie Wennes

that t : :
Jevr At derscn - the December Financial report be accepted

by the Membership

Cobie ;3ggzize§h§; Egz EZii;Eeior a temgorary bookkeeper has been g
. _ surer a i
= :izzsgoziilaiiemgz?ersoiiFh qqutiin;hgzeigiefg:£§z£23 matter
there about seeinglggnancizi zzgu;ZEig%e S ey
E:Eg{eWégg:ron that we seat Sheila Perrett, AUCE Provincial
. | CARRIE
gzizizecziiizzon ;?athzhgeiigzzgipFinancial report be dccepted_ -
'CARRIED

Treasurer asked that the i
motion on p. 13 of ;
authority be amended and moved as lelows0 Actoss Campus concerning signing

Valerie Melanson

that i
Michelle McCaughran » gince we have not to date elected a president

f :

azg ;3;z;uE2i ?i;;95r281dent (1978) , vice-president (1979)
: ave signing authorit i

time as new president shall be elected. y, until such

CARRIED

Treasurer also re :
quested help in mailin i
Lt g out Union Due i
nd-addresses of AUCE members in 1978 who have left Ehz ﬁi;i;g;itand for names
Ve

8. Contract Committee Report -

a) report on results of Referendum Vote on COLA clause

YES
NO AY s
SPOILED & ~

b) report on pro
gress of negotiations b ;
-AUCE has signed 3/.e5(b), s by Ray Galbraith- some highlights

-University has withdrawn 27.09 and others

-Contract Committee d
approval ropped 13.08 and 30.04 subject

-University offered approx. 5%

-University said no to our other proposals, e.g. 10.0l, Same Step/
s €.8. <01, i ep

Seniority, Hiring Polic
¥ Shift Diff 28, i
Employee Files, and 10/Month/5 yrs. of SeSi;ﬂEEdlcallDental, ol

—AUCE said th | i
e Univ. was not bargaining in good faith, showed inflexibility

-University tried to clai
Therefore, o claim we hadn't demonstrated flexibilty _

to Membership

"moved and seconded

that A
by Contract Cttee. UCE Local I apply for the services of a

mediator in an effort to
~ negotiations. solve this set of
CARRIED UNANIMOUSLY

¢ L
hat the Membership accept the Contract Committee

decision to dro :
: p 13.08, Taxi V
Union's list of proposéls. auchets, | fron ithe

moved and seconded
by Contract Cttee.

CARRIED

t ) L] ;
hat the Membership accept the Contract Committee

decision to dro
i p 30.04, D _ ;
Tist of ‘proposals: ay Care, from the Union's

moved and seconded
by Contract Cttee.

~ CARRIED

3



Information--all sessional employees are not entitled to Tuition Wavers

according to.the_University
-furthet't0119]3‘Vacation article, please forward copies of

all letters received from University in reply to requests.
-The Grievance Committee is in need of resource people
—effective, January 7 there will be no uic for people working
20 hours or less per week-nmew move by Commission
~March 13-14 7:00 p.m. at the Provincial Office there will be
a lawyer to talk about UIC (information given by Sheila Perrett)

9a. CUPW Motion--refer to'page'13 of Across Campus

moved to amend the motion into 2 parts.
Ray Galbraith
Nancy Wiggs

1. that AUCE Local 1 support CUPW: morally

bargain collectively and in good faith;
struggle to maintain the_principles of democracy.

2. that AUCE Local 1 support CUPW financially in the s

CARRIED

in its rights as a trade union to
in its right to strike; and in its

um of $500.00.

Discussion--1. Ray -among other things they have been 2 years without a contract

ON PART I . have been ordered back to work and now bill CA46.

2. Member spoke questioning democracy in CUPW in light of news
stories in Globe & Mail and Vancouver Sun.

3. Lissette Nelson--not a question of good oOr bad members in CUPW
-question of bill C46 Provincial, and Federal legislation, an

ht of public sector workers to negotiate with any

attack on rig
strength.-by supporting CUPW we not only support morally but
tor workers against anti-strike

we also take a stand for public sec
legislation.

4. Ray—says art
in CUPW workers. -~ good concientious worker

apples don't spoil the whole pbarrel.
5. 1IR: Melanson-CUPW frustrated-deserve oul support.
6. Member-we should have more info. on what they want

contract before we give them support
7. Jeff Hoskins-Lloyd Ingram already told us about their contract

demands-not the question anyway— the question is the right to
strike, right to maintain principle of democracy.

icle implies criminal genes in people and therefore
s—-a couple of rotten

in their

Motion called CARRIED

PART IT1:

Ray Galbraith

Cobie Wennes

n--1. Ray-$2,000 an excessive burden on us-$500 not undue burden
2. Shirley Dick-no monéy, yes to moral support, no to monetary

support ,
Point of order called by Lissette-—question of changing amount.

Called question . CARRIED
3. Member-because of outstanding issues, criminal charges, not

'support them financially
L. Jeff-need that money to help them fight criminal charges—other

Unions that deserve financial support besides SORWUC

that the sum be amended to $500.00

Discussio

—— Yes 94

~ No 86 CARRIED

Called question

10. Bylaw Motions (p. 16)

1. Section!Gen . !
Discussion—-1. Jeff Hoskins—against—unfairness of no increase in salary for

the people in office though they spend money on position and

extra time.
——also differing amounts paid for same job

—-not in line with what the University would pay

--also lack of enthusia
sm for
for volunteers ?OSiFionS because of financial drain-

3

office j
just to get a salary increase, must be for interest in job

Lid strand--call question
CARRIED

Jean Priest

i - at
Michelle McCaughran e dabahin b SR

n
Th i i
'Sameeaﬁgsitlon ig full-time, with salary set at the
it -unt the incumbent was receiving from the
ersity prior to election to office"

MOTION TO ADJOURN
CARRIED

CONSTITUTIONAL CHANGES

I hereby move that the followi
Constitution of AUCE Local 1: ing changes be made to the

1) That section J-13 outlinin
: : g the procedures
Fiscal Meeting be deleted in who?e. i e

2) That th i . : i
gt e fo%low1ng changes be made to section K, DUES AND

K. FINANCES,DUES AND ASSESSMENTS

1. The Fiscal |
pliiiog yea? shall be from January lst to December

?. gge Treasurer shall circulate an audited Financial
Exggzz.to the Logal Association and Provincial Association
= reaévetb{héprll'lSt of each year. This report shall
i a e April Membership Meeting. At this
énd ing a Projected Budget shall be presented, debated

1 approved. Any major change in the catagories
priorities and amounts outlined in the budget in éhe
ggszlng year‘wust be.reported to and receive the approval
decié?iﬁberShlp meet;ng for which notice of the budgetary

s to be made has been given to the membership

3. Shall be thé same as the present K-1l.
4. Shall be the same as the present K-2.
5. Shall be the same as the present K-3.
6. Shall be the same as the present K-4.

7. Shall be the same as the preseht K-5.
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There shall be no salaried officers or staff except those
i established by a General Membership Meeting where no}-.:lgi
of such motion has been printed in the Local Associatl
Newsletter. This meeting shall determine the salarlnﬁshest
of same, providing those salaries do not exeed the hig

salary paid to members at UBC.

9, Any officer or steward teporarily working on the legltmla’;e
" pusiness of the Local Association shall be paid at her/hi
regular job rate for any time lost from her/his job.
3) That the following be added to section M, STRIKES AND LOCK=OUTS:

hall not
ing strike or lock-out, any salaried officers s
?;cré??re any more than the strike, penefits paid to other

members.

ed
4) That the month specified in section G-5, TEASURER, be chang

from JANUARY  to APRTL.

HOW TO FAIL YOUR FRIENDS

Nominations for Union Organiser are scheduled to close at the next general

membership meeting, March 15th. If, as with past evening meetings, that meeting

fa:Lls to achieve a quorum and nominations cannot be closed:

to total chaos
. the union office will be thrown in
]2- a great deal of valuable work will come to a Stamstlsli-:orkload
3. the grievance committee, already staggering under 1 '

will be intolerably weakened
Carole Cameron, has agreed to stand for a

resent Union Organiser,
Bl sence for the present term expires

i her leave of ab
second six-month term. However, |
Unless her position is secured, or arrangements for an election
be required to return to her library job for the
—time staff in the Union office by half.

to attend that meeting and

on April 15th.
are made by March 15th, she will
interim. This would effectively cut full

There can be few reasonable excuses for failing

ensuring the ability of the Union office to carry
especially now as contract negot

;

| jations go into mediation.
business as usual, |

Ian Spence
Vice-President

-Jan 29

on with the ordinary turmoil of :

CORRESPONDENCE received January 1l to February 28, 1979 in summary

Jan 9 S.K.Chung, Univ. Safety Cmtte, acklmledglng Marjorie Butt as our represen—
tative on this committee
Jan 11 BCGEU News & Views

“w.Jan 11 W.L.Clark, acknowledging our request for Pension Plan information

Jan 11 Debbi Frank, nominating Zoe Smitten for the Strike Cmtte
Jan 5 College Printers, advising the cost of printing is going up 6%
Jan 18 B.C. Federation of Labour News :
Jan 18 W.L.Clark, acknowledging members of Local 1's Contract Cmtte
Jan 17 W.L. Clark, supplying us with the name of the University's Contract COmtte
Jan 11 Dave Barrett, acknowledging our telegram re Bill 46 and enclosing copies
of Hansard for the sittings on December 8th when the bill was debated
Jan 19 Yvonne Keane, Labour Canada, advising she will put our name on the mailing
list for bulletins from Statistics Canada
Jan 22 W.L. Clark, advising the position of Chief Camputer Operator is no longer
in our bargaining unit
Jan 22 Jane Strudwick, enclosing a copy of the 1978 actuarlal report for the
Pension Plan _
Jan'79 B.C. Teachers Credit Union Contact - their monthly newsletter ~
Jan'79 Capilano College - a brochure on their current Labour Studies Program
Jan 22 Canadian Arab Friendship Assn., Press Release advertising a dance they
are holding to celebrate the 1l4th anniversary of the Palestinian Revolution.
BCGEU News & Views
SORWUC, inviting to attend, as observers, their national convention
Jan 15 Allan Reed & V. Robert Lew enclosing a paper they did on the collective
bargaining relationship between our union and the University
Jan 31 Debbi Frank, advising Isabel McCaughran will be joining the Strike Cmtte
Jan 30 Sheila Perret, AUCE Provincial, enclosing a copy of a letter she received
from the Minister of Labour, Allan Williams
B.C. Federation of Labour News
International Women's Day Organizing Cmtte, inviting us to participate in
the celebration of International Women's Day
B.C. Federation of Labour News
CUPW Open Defense Cmtte Newsletter )
E. Wright, nominating Vi Hannah for Presment (this later turned out to be
a practical Joke)
Feb 12 J. Wennes, resigning from the Strike COmtte
Feb 9 B.C. Federation of Labour News
Feb 12 Brian Varty, nominating Marcel Dionne for President
Feb 5 Sheila Perret, AUCE Provincial, enclosing copies of Iocal 2's paper, the
AUCE Anchor
Vancouver International Women's Day Ontte, enclosing their schedule of events
for the week of March 8
Sheila Perret, AUCE Provincial, reporting on the SORWUC convention

Jan 25

Feb 1
Jan 30

Feb 5
Feb 8
Feb 7

Feb 6

Feb 13

Feb 16 Chubb Fire Security, offering all union employees reduced prlces for hame

fire protection products

Feb 14 Heidi Burton, Pharm. Sciences resigning from the Communicaions Cmtte

Feb 19 Arlene Franc:.s, Women in Law Cmtte, asking for our support of their motion
concerning, in particular, the annual Lady Godiva ride (reprmted herein)

Feb 22 BCGEU News & Views

Feb 21 B.C. Federation of Labour News

Feb 23 W.D. Kitts, Dean, Faculty of Agricultural Sciences advising the next meeting
of the Presient's Permanent Cmtte on Charitable Donations

(all the above will be brought to the next Union meeting.
particulars on anything, please phone the office)

If any member wishes
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FOR THE PERIOD OF FEBRUARY 1-28, 1979

INCOME :
DUES $8,375.00
INITIATIONS _ 16.00
REFUND FROM PROVINCIAL 642.50
$9,033.50
. EXPENSES :
SALARIES $3,645.60
RENT 300.00
PRINTING 487 .66
OFFICE EXPENSES | | 476 .96
COURSE FEES | 12.00
PROVINCIAL ASSESSMENT 2,559.75
DONATION TO CUPW 500.00
DUES REFUND - 3.00
7,984.97
EXCESS OF INCOME OVER EXPENSES _ = $1,048.53
TOTAL ASSETS, JANUARY 31 $68,223.04
PLUS: NET INCOME FOR FEBRUARY 1,048.53
TOTAL ASSETS, FEBRUARY 28 $69,271.57

HELD AS FOLLOWS:

BCTCU Term Deposit $10,000.00
BCTCU Strike Fund 38,984.34
BCTCU Savings 100 Account 201,252323
SHARE Accounts 0% 35.00

i ‘ | $S69; 2 WA Ch

NOTES ON EXPENSES :

PRINTING: Labels ! , : 21,42
Pacific Addressing Systems DO

College Printers . 414.26

~ OFFICE EXPENSES: CNCP Telecomm. 54.70
Xeroxing ; 1320

Pied Piper : 15400

P. M. Wash Bucket 65.00

UBC Bookstore ! | 143.40

B.C.L  Hydro , ¢ : 100.02

Petty Cash | 97.64

Valerie Melanson
Treasurer



