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NB. The changes to the existing agreement are underlined.

The following are the University's proposals for changes to VAPious
benefits in the collective agreement and what their impact would be,

30.03 Pension Plan, Group Life Insurance Plan, Group Total Disability Plan

(a) A1l employees who are employed on a full-time continuing basis are
eligible to participate 1n the Pension PTan and Group Life Insurance
Plan on the first day of the month folTowing appointment. There 1s
a waiting period of one (1) year for_the Group Total Disability Plan.

(b) A1l continuing full-time employees will be required to enroll in the
three plans on the first day of the month coinciding with or following
the completion of three (3) years of continuous service or age thirty
(30) whichever is Tater, and will continue in the plans as a cond]ition
of employment.

Although, for the first time, participation in the above plans 1s going into
the agreement there 1s no proposed change to premiums being paid, there is
ho opportunity for part-time employees to participate in any of these plans,
the Life Insurance and Group Total Disability still seem to be tied to the
Pension Plan although there 1s no reason for this. Also, there is no reason
why, 1f employees can belong to the Pension and Life Insurance plans after
one month of employment, they should have to wait one year to participate

in the Group Total Disability plan. Further, no changes are proposed to
equalize benefits paid out under the Group Total Disability plan.

30.05 Medical and Dental Plan

(d) After sixty-six (66) days of continuous service (hourly paid)
temporary employees shall be eligible to participate in the Medical
and Dental Plans. Failure to enroll in the plans within the
el1gibility time Timits may disquality an employee from further
el1gibility to enroll 1n the plan.

This proposal from the University means that a person working on temporary
assignments must work continuously (no breaks) for 66 days or they will not
be eligible to participate in the Medical and Dental Plans. It further means
that 1f you don't enroll in the plans "within the eligibility time 1imits"
you ng_not be permitted to enroll at all. We wonder who will determine
whether an employee may or may not enroll.

30.06 Sick Leave
(b) Proof of I11ness

(1v) Employees who are absent due to 111ness may be required to
prove sickness to the satisfaction of the University. The
University may request the employee to furnish a certificate
from_the employee's personal physician or to be examined by
a _doctor of the University's choosing:

(a) for each sick leave of more than three (3) consecutive
workdays ;

(b) where there would appear to be excessive use of sick
leave;

(c) where there 1s a return to work after a prolonged
illness.,

Failure to prove sickness to the satisfaction of the employver

will be cause for dismissal. _
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The contract already allows the employer to request a medical certificate
"where there would appear to be excessive use of sick leave. Any proposal :
that uses the word may leaves the door open to uncertainty and discrimination.
Some departments may request a certificate other may not. Some departments
may request the emvloyee to prove sickness, other may not. It opens the door
to the possibiiity of enyone being absent for more than 3 days having to
prove sickhess and obtain a doctor's certificate at their own expense. It
also says that i you don't prove sickness to the Untversity's satisfaction,
and who knows what their criteria would be, 1t will be cause for dismissal.
This determination, cause for dismissal,is somathing to be determined by an
arbitrator not the employer.

(1) If the iedical proghosis 1s that an emnioyae will be able to return
to har/BiS reqiular position within three (57 months, Then her/his
regular positicn shall po retained, 1T tha medical prognosis 3s that
an _employee wili not be jicely 4 ohie to_raturn to her/his position
within thred (3) monihs, tasn Thn employes shall be permanentiy re-
placed Tn her/his osition, whiie tontinuing o _retain her/his employ-
ment status and seniorivy with Tha University. Wnen the replaced
employee returis to Work, toe empioyee shall be placed ih the tirst
vacant position Tor which iha anitlovee has Tha necessary quaiifications
and abiiities, T no svoh vacancios exist, tie employee will be placed
on_the recall Jist. i

At the present time, the contract states that employees will be returned to
their former positions - in fact an employee can be away from the job on
sick leave for up to a year and be returned to their former positicn. The
Unfon feels 1t 1s ouite important to insist that employees have a right to
the position they held prior to going on leave. The University's proposal
says you can only have your positien back 1¥ you are absent for 3 months or
less. Further, when you return, {f there are no positions posted in your
particular classification, you will be laid dff until sometﬁ1ng comes up -
te, you will have no bumping rights.

30.07 Maternity Leave

(a) 1In case of pregnancy, a continuing or sessional employee shall not lose
senfority entitlements. She shali receilve the benefits of the Maternities
Provision of the Unembloyment Insurance Act (eliqibiiity to be determined
by the Unamplovment Insurance Commission).

(b) Upon return to work, the emnloyee shall be reinstated in her former
position, provided the position still oxists or in a position in the
same classification which 15 colticidentaily vacant. 1T more than one
vacant position 1s avaiiadle at The same time in the same classification

as_the emplovee's formar osition, the employee shall have the cioice of
those avaEiaBFeiposiiicns n_tie same classification. no positions in
the same classitication are availanle, the employee will be entitled to
the provisions of Articie 34,05, -

(c) Employees who have comvieted three (3) vears sarvice (5460 hours), will,
arter complieting six (o) montis (920 hours) service vollowing return to
work atter maternity leave, ba patd by the University the difterence of
the benefit received from Unemployment Insurance ang the efibToyee's
monthiy salarv inr the period of time U.1.C. benefits were recetved, If
the employee does not apply tor, or qualify for, U.I.C. benerits, the
University will not pay any monies to the embloyee for the period of
time the employee was on maternity Teave,

(d) Employees who aras ranted leave under terms of this Article must give
one montn s prior notice o7 the uate they will Feturn 5 work.

(e) as 1s

The first change to nove is that an employee will have a right to coincidental
vacancies or the involuntary transfer pravisions should your pasition disappear
while you are on legve, However, in order to be elidgible for the University's
portion of the maternity article, employees' must have 3 or more years of
service. There 1s no service requiremant now. Further, the University will

not pay benefits to %hose emplovees' who don't coliect U.I.C. Finally, although
when employees' go on leave they give the University a date of their intention
to return to work, the University wants you to let them know your returnh date

again, 1 month before you return.
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30.08 Continuing Part-Time Employee Benefits

(b) Statutory Holidays (Article 26)

(1) Part-time employees who quality for statutory holiday pay will be
aid the averade of her/his dafly earnings, exclusive of overtime,
or the days she/he has worked fn the four-week period immediately

preceding ¥He week in which the holiday occurs,

(11) A part-time employee will not qualify for statutory holiday
pay 1t - , :

(a) She/he has not earned wages for at least fifteen (15) days
during the thirty (30) calendar days imnadidtely preceding
the holiday; or

(b) The.h011day occurs in the employee's first thirty (30)
calendar days of employment.

At the present time, part-time employees receive pay for statutory holidays
as follows - {f they work more than 15 days per month, they receive full pay;
1f they work less than 15 days per month, they receive proportionate pay.

The University's proposal says pay first of all will be an average not a
proportionate amount. Secondly no pay will be received if the employee
works less than 15 days in the thirty calendar days preceding the statutory
holiday or if the statutory holidays occurs during the first thirty days of
employmeht.

30.09 Temporary Employee Benefits
(b) Statutory

(1) Temporary employees who qualify for statutory holiday pay will
be paid the average of her/his daily earnings, exclusive o
overtime, for the days she/he has worked in the four-week period
tmmediately preceding the week 1n which the holiday occurs.

(11) ?ftemporary employee will not qualify for statutory holiday pay

(a) she/he has not earned wages for at least fifteen (15) days
during the thirty (30) calendar days immediately preceding
the holiday; or

(b) the holiday occurs in the employee's first thirty (30)
calendar days of employment.

These changes are the same as those proposed for the part-time employees and
30?13 take away from what temporary people are now being paid for statutory
olidays.

33.01 Definitions (Discharge, Suspension, Disciplinary Action and Resignation)

(b) Termination - an employee's involuntary ending of.employment_fbr

otner than just cause.

This is a new term the University 1s proposing to cover those cases of
discharge where the employee 1s unable to perform the job for reasons other
than incompetence (this would be known as a non culpable dismissal, no fault
of the employee)

33.02 Suspension

The University may suspend any employee for just cause subject to Article

35 (Adjustment of Complaints). A suspension to allow the University time to
investigate an alleged offence of an employee shall not exceed five (5)
working days.

This proposal from the University says first they will suspend you, then
they will investigate the situation to see if they were correct in suspending
you - moreover they can suspend you for up to five days to to the investigating.



33.03 Discharge

(a) The University may discharge any employee for just cause, subject to
Article 35 (Adjustment of Complaints). Employees discharged for just
cause shall not be entitled to notice or pay in Tieu of notice. In the
case of probationary empioyees, just cause shall include failure to
display sufficient ability to perform the job satisfactorily.

(b) Employees terminated for other than just cause shall be entitled to a
mintmum of one (1) month's notice, or pay in Ifeu of notice, except:

(1) probationary employees, who will be entitled to two (2) weeks
notice or two (Z) weeks pay in lieu of notice, and

(11) employees who, through length of contifiuous service with the
' University, are entitlied to notice In excess of one [{1) month,
as_per the current Empioyment Standards Act.

(c) A written 1ist of all reasons for discharge (as in (a) above), or gt
termination (as in (b) above), must accompany notification of discharge
or termination to the employee+and the Union. :

(d) Grievances arising out of discharges and terminations shall begin at
Step 3 of the Grievance Procedures.

These proposed changes say that employees who are discharged for cause from
now will receive neither notice or pay in lieu of notice. At the moment,
continuing employees receive one month's pay or notice in lieu of pay - pro-
bationary employees receive two week's pay or notice in lieu of pay. Section
(b) simply puts in print several sections of the Employment Standards Act
which everyone is entitled to whether we have a contract or not. Also, the
Employment Standards Act 1s not quite as good as our present contract since
with the Act, employees must work 4% years before they are entitled to one
month's notice.

33.07 Notice of Resignation

If an employee resigns, fifteen (15) working days notice will be given in
writing prior to the date of termination. In the event that less than ten

(10) working days notice is given, the employee will be entitled to her/his
vacation pay of 4% of gross earnings less any actual vacation she/he has taken,
unless that employee has served five (5) continuous years of employment with
the University, 1n which case 67 of gross earnings 1ess any actual vacation
taken will be paid. Vacation entitTements banked from the previous year shall
be pald at the employee's full rate. An employee may rescind her/his
resignation, in writing, without penalty up to three (3) working days after
giving notice. ]

This change 1s also in 1ine with the Employment Standards Act except it has
been the practice of the University to date (and one which we want to continue)
to give employee's the equivalent amount in money that the employee had
accumulated at the time of severance, ie. if you were entitled to 4 weeks of
holiday and you severed at the end of June (and had taken no holidays) you
would be paid for two weeks holiday. The above proposal by the University
would 1imit the amount paid to employees to 6% when according to the number

of holidays our employees are entitled to this should be as, large as 10% for
someone who was entitled to 6 weeks holiday.

Carole Cameron (on
behalf of the Contract
Commi ttee 1982.
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