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June 17 t 1982 

NB. The changes to the existing agreement are und~rlined. 
The fo11 owing are th e Uni vers 1 ty I s prGposa 1 s for thi"riges to vatiti't,wi" 

benefits in the collective agreement and what their impact wou1d b~. 
' 30.03 Pension Plan, Group Lif e Insurance Plan, Group Total Disability Plan 

(a) full-time continuin basis are 

(b) 

Although, for the first time, participation in the above plans is going into 
the agreement there is no proposed change to premiums being paid, there is 
no opportunity for part-time employees to participate in any of these plans, 
the Life Insurance and Group Total Disability still seem to be tied to the 
Pension Plan although there is no reason for this. Also, there is no reason 
why, if employees can belong to the Pension and Life Insurance plans after 
one month of employment, they should have to wait one year to participate 
in the Group Total Disability plan. Further, no changes are proposed to 
equa 11 ze benefits paid out under· the Group Tota 1 Disability p 1 an. 

30.05 Medical and Dental Plan 

( d) 

This proposal from the University means that a person working on temporary 
assignments must work continuously (no breaks) for 66 days or they will not 
be eligible to participate in the Medical and Dental Plans. It further means 
that if you don't enroll in the plans "within the eligibility time limits" 
you hay not be permitted to enroll at a 11 . We wonder who wi 11 determine 
whet er an employee may or may not enroll. 

30.06 Sick Leave 

(b) Proof of I11ness 

(iv) -------------..--------....-----T-~--h- -,rn--

(a) for each sick leave of more than three 3 consecutive 
wor ays; 

(b) where there would appear to be excessive use of sick 
1eave; 

(c) where there is a return t o wor k af ter a prolonged 
111 nes s. 

Failure t o prove si ckness t o t he .sat i sfactio n of t he _e_!!!Pl_~y_er 
wi 11 be cause for di smfssal. 



---~~---~~---~~---~~
7. ... 2 

• The contr act a1r~c·dy a11o·.'.'S the employer to request a medical certi f icate "where there wou1 d appec1r to be eJ~cess i ve use of sick 1 eave". Any proposa 1 th at uses the word may 1eeves tne door open to uncertainty and di scrimination. Some departments may r~quClst a certificate other may not. Some departments may r cquas t tha r.:~~1 oyG~ to p~ovc s 1 ckness , othe!" may not. It opens the door to the possfb 1)ity of rn~on3 b~ing e~sent for more than 3 days having to prove stokncss end obtRin a doct~r 's certif1cDte at their o~n expense. It al so say~ t~at if y~Ll don't rro~a s1ckne~s to the University's satisfact ion, and who knows what thei r crite:--in \F:rnld be, it will be cat..!Se for di smissal. Th1s dete rmination, cause tor d~smi!Jsal ti s sorrmth·lr.g to be determined by an arbi trator not th~ e:~1p 1 oycr. 

( 1) If the 1i10di ra1 1J:"0qn--sis is i.h-1t an Cll]R?o·10e wi11 be abl e to return to n~r/i·.-1 sr ,QU°l~-irJ-i1 ti t,n \'/1 f;·ii n threcJG, i 1f0ntl1s 2 tlien her/ ~·Is reqular rosftict~ii''lTl~ ~-~~2.ri1·17:~rr0 ;1 r:,jJfca1 rr0_~nosfs s -that in e:nr,lo:ie~t:Jfll net b~dM·~~r.:· i"rb'tc 'J-r:rt1.wnfoljj;-/h~s _ t9sition wi th·:rttri:~-c-~p;n;:_J~, t 1--:~:__~rI·~ emf)!~r~~ ~~1~fli"'e . .J:f'n1anen ,y re-ptacea-r:~ her/ILs ?_C~-·j ~i C?}~_lih 'l 1 tont r.u:.r'.:., ·co r~·ca-i"nlier/hi s emp1 oy-ment st-~l:us
1
an_~ ··1.~~,-,-.:}1 \, - .. ~~_t.h1 Q11ivc·'itit._!_. ~11'}n b1a r~ i emp'I oyee r't!tU ","(3 to \\'(:'_'.'k p lfe ef!!=?.w,1ee _sn~ 11 ~l a~ed in fh~ ~first vadang

1
p1s1t-io11 1·or w;1icn ·1,11e -im··to.vr~e 11-Jsw.~ neces sary gua1Tficatio ns an' a fltir~ -~.-lf t.'J-~n\'uc6nclesex1sl , eie employee wi1'1 be placed on £he reca111isf. 

At the prese~t ti me, the contract states that employees wil l be retur ned to their former positio~s - in fact an e~plcyee cJn be away fro~ the job on sick l eave for U!J to a y<?ar and '.1'.: rcttrncd to their for mer position ·. The Union feels i t is ~~i tc i~~~rtant to insist that employees have~ right to the po5i t1on they l1~ld prio;· to goi110 on 1eave. The Un·lvers i ty 1s proposal says you can only h~ve your pos ·i ti r~ br.ck 1-i you are absent for 3 months or less. Further, when you re~urn, if t~ere are no positions posted in your particul ar classific~tion, y~u will be 1n1d dff until something comes up -1e, you will hcve no bumping rig',ts . 

30.07 Maternity Lenve 
(a) 

(b ) 

(c) 

(d) 

(e) 

In case of pregnancy, a continuing or sessional employee shall not lose seniority entitle~ents. Sha shall receiv~ the benefits of the Materni t ies Provision of t~e Un~mploy~ent Insurance J\ct (e11g1b111ty to be determinP.d by the Un~mplo~EJcrt Insurc!n_~ Crmmission). 
Upon return to work. the einploy.1e shifll be reinstated in her former positio n, Qrcvid~1 t~e position still exis ts or in a ¥os1t ion in the · same cl assificatTr.nw!11cn 1s c0Tt1C"f~rnl:aTYy-vacant.-F more than one vacant osif1on is ava-l'laoieattlle same flme {n the same class i ficatio n as e em~ oyeP. s crr,.,~r e1s on~ t,1e ein o ee s a ave e c o ce o t hose ava 1ab1e ~osi~icns n ~1A sam~ c a~s r cB on. no pos ons n the same c1assi·7 cat{ori are aval1abie, the emp1oyee wi11 be entit led to the erovi s i ons of Artic1e ~4.(f5, 
Em~loyees ~ho have co~t')1~ted tllr ee 3 vears service 5460 hours will. ar er compre-c1n9 s·,x loT n,onfa1s 9 ow:_s serv c~ ,·o o'f.J npi--re urn o work after mate:"n1ty 1t .1·1~,~a ;v thG mversity the di ff erence or the benefit reCe1 Vedtro•,111riernpj,r,_ymenfTnwance ancf the erf1p101ee I S month1y salar.v ·r'rirthe_p_~t1m!...2,r-t.'rme 0. I.C. beneffl:swere received. I_f the employee does not a~ for,.....Q.!:__g~a"litl/ for~1ts. the 0n1vers1Q~ 1:l.1T not pay a,y monfr.sTo incer.ip1oyee 1-or the peri od or ti me the emprovr.e was on 11',~,~rnfty 1eave. 
Empl oyees v.1ho Pre grt~r.d l ea'{_e_yn~er terms gf this. Art_icle must gi ve one month's prior no 1 r:e 01 {F.e ti,.:te they ~.d 11 r~{urn to work. as 1 s 

The fir st change to nc~e is that ~n empl0ve~ ~111 havft & right to ·coincidental vacanci es or the involuntary trnnsfer p, vi~ions should your r~s1t 1on disappear while you are on l e:ive. Hm·,ever, ·in order to be el"lgibl e for the University ' s portion of th~ maternity ert1cle, em~loyccs ' m11st have 3 or more years of service . There 1s r.o service requirem~11t now. Fur~her, the University wi11 not pay benefits to""those employP.es' 1:-1ho don't co1'lect U.I.C . Finally. although when e:nployees 1 go or l eave they give U1e University a date 01-= their 1ntent.ion t o ret urr, to work, the Uni ver51 ty ~~n.nts you to 1 et them know your return date agai n, l month b~·fore you return. 



" 
30.08 Continuing Part-Time Employee Benefits 
(b) Statutory Holidays (Art.1cle 26) 

(1) .:...::.:...:;....;...:.:..::.:::......::.:.:.:J::..:..::.it...=.:::..--,;.:.:..:~~~ ~ ~~~:':':"'r.'-:::T."~"r-=:~r.:r=:::-

(ii) A part-time employee will not qualify for statutory holiday Q~Y if .. 
(a) 

e o ey; or 
I 

(b) The ho11daLoccurs in the employee's first t hirty (30) calen9ar o1 emplpYJnent: 
At the present time, part- time employees receive pay for statutory holidays as follows - if they work roore than 15 days per month~ they receive full pay; if they work les s than 15 days per month. they receive proportionate pay. The University's proposal says pay fi rst of .all will be an average not a proportionate amount. Secondly no pay will be received if the employee works les s than 15 days in the thirty calendar days preceding the statutory holiday or 1f the statutory holi days occurs during the first thirty days of employment. 

30.09 Temporary Employee Benefits 
(b) Statutory 

( i) 

( 11) 

eriod 

These changes are the same as those proposed for the part-t ime employees and would take away from what temporary people are now being paid for statutory holidays. 

33.01 Defini tions (Discharge, Suspension, Disciplinary Action and Resignation) 
(b) Tennination - __ ....._.z-_---,. _ _ __,_ ______ ......, __ ....._ ______ _ 

This 1s a new term the University is proposing to cover those cases of discharge where the employee 1s unable to perform the job for reasons other than incompetence (this would be known as a non culpable dismissal. no fault of the employee) 
33.02 Suspension 
The University may suspend any employee for j ust cause subject to Articl e 35 (Adjustment of Complai nt s). A sus ens1on to all ow t he Univers1t i nvestigate an alleg ed offence o an emp oyee s a oxcee working days. 
Thi s proposal from the Univers it y says first they w111 suspend you, t hen t hey wi l l investig ate t he situatio n to see i f t hey were correct ·In suspending you ... moreover they can suspend you for up to f ive days to to the investi gat ing. 

J ,. IA 
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33.03 Discharge '' 

(a) The University may discharge any empioyee for just cause, subject to 
Article 35 (AdjustmEnt of Complaints). EtnQlofees disc~arge1 for just 
cause sh.a 1J no,t ba en~ti_t) ed to no_ti ce or paj'. n 11 eu o not ce. ---rnthe 
case of probationary employees, Just cause slla11 1nc1ude fa11ure to 
display suffici€nt ability to perform the job satisfactorily. 

(b) tmployees terminated for other than just cause shall be entitled to a 
mtnimum or one (1} montn7s not-fee!! or Qay in 1ieu of ·notTce~ except: 
{ i) 

( 1-f) 

(c) -A writfhn list of all reasons for discharge (_as in (a) above), or . 
termi nation as in b above , must accomlany noffflcafloriof i:H Schor~ 
or erm na on · o ., e emp oyee·•and the Un on. . 

(d) Grievances arising out of discharges and terminations shall begin at 
Step 3 of the Grievance Procedures. 

These proposed changes say that employees who are discharged for cause from 
now will receive neither notice or pay in lieu of notice. At the moment, 
continuing employees receive one month1s pay or notice in lieu of pay - pro-
bationary employees receiv e two week's pay or notice in lieu of pay. Section 
(b) simply puts in print several sections of the Employment Standards Act 
which everyone is entitled to whether we have a contract or not. Also, the 
Employment Standards Act is not quite as good as our present contract since 
with the Act, employees must work 4½ years before they are entitled to one 
month's notice. 

33.07 Notice of Resignation 

If an employee resignst fifteen (15) working days notice will be g·lven in 
writing prior to the date of termination. In the event that less than ten 
(10) working days notice is given, the employee wil1 be entitled to her/ his 
vacation pay of 4% of gross earnings 1ess any actual vacation she/he has taken, 
unless that em lo ee has served five 5 continuous ears of em lo ment with 

e n vers .. Yt n \IJ C case O gross earn "as ess any ac ua vacation _ 
taken will be paid. Vacation ent1t1ements banke from the previous year shall 
be pa·ld at the employee's full rate. An employee may rescind her/his 
resignation, 1n writing, \'lithout°pe-nalty up to three (3) working days after 
giving notice. 

This change is al so in line with the Employment Standards Act except it has 
been the practice of the University to date (and one which we want to continue) 
to give employee's the equivalent amount in money that the employee had 
accumulated at the time of seve~ance, ie. if you were entitled to 4 weeks of 
holiday and you severed ai the end of June (and had taken no holidays) you 
would be paid for two weeks holiday. The above proposal by the University 
would limit the amount paid to employees to 6% when according to the number 
of holidays our employees are en.ti-tled to t hi.s s'hould be as,, large as 10% for 
someone who was entitled to 6 weeks holiday. 

Carole Cameron (on 
behalf of the Contract 
Committee 1982. 

Members: Murray Adems (Chair) 
Carole Ccmeron 
Kitti Cheema 
Marcel Dionne 
Susan Horner 
Shirley Irvine 
Suzan Zagar 

L 


