
Association of University and College Employees 
L()CAL No. I (U.B ,C.) February 1980 

CONTRACT BULLETIN NOS 
TO: A.LL MEMBERS FROM: THE CONTRACT COMMITTEE 

This report is to bring you up to date on the present state of our negotiations. Jane Stru dwick has been ill this week so we have been meeting with Eric de Bruijn. On Wedn esday at 4 p.m~, as we were about to adjourn for the day, de Bruij n t old us he didn't want to meet with us on Thursday because his committee ha d research to do. 1A7e told him we were prepared to meet with him and that we have to do our research during our own time -we would be pleased to take Thursday for researc h purposes as well. A half-hour battle ensued after which a furious looking de Bruijn told us between clenched te eth that he would meet with us Thursday after all. He must have fumed all night over an "a ppr opriate" way to chastize us for our rebellion. First thing Thursday morning he told us that his committee had found themselves with commitments that suddenly prevented them from meeting us any day but Wednesday next week. I guess he was determined to teach us who was allowed to play what role in the old parent/child game. 

The basic issue seems to be the same one which existed on the first day of negotiations, i.e., limited negotiations until all our cards are on the table. This refer s to the fact that our members have the right to submit proposals up to one month prior to the termination of the contract. Having apparently successfully resolved this issue, the University has back-tracked on any and all monetary issues pending the official expiry date of this eventuality. The result - no wage proposal, reduced meetings and a host of "no comment's ", 

The seriousness of the University's claim of desiring an early settlement is in jeopa r dy. Even so, we feel the relative positions of the University and the Uni o n are clear and that successful, speedy negotiations can occur subject · to the Universiti 1 s reasonable approach to monetary items.. Like brph .an Annie, we remain "unaccountably optimistic". 

We have had some co nstructive discussions durin q our scanty meetings to date and again, it app ears we are not too far a p art o n many issues, although ·it is really to o soon to s ay much at th i s ti me . So far, the University has signed one o f our pr oposals 6 Article 17.01 PICKET LINES. Both sides are presen tly wa iting for responses to new wording clarifying th e intent of the proposals which have been exchanged. ; 
Discussions on several of the proposals have evolved to a point where t he University is ex pre ssing their real concerns. II ere are some examples: {see page 2) 
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21.01 Tuition Waiver -
Even though it would cost the University nothing to allow us to take up an "\ 
empty seat in a course, our employer prefers not to lose, in the University•s 
words, "a potential source of r evenue". 

21 .. 04 Courses Du1:_~_p.___g__. W9rkifl£ Hours 

Here are some direct quotes from the University: 

.. if the employee wants to go to school, they can work either part-time or 
go to school full-time. Employees are hired to serve students~ Either 
they want to be an employee or they want to be a stude nt.u 

"The University will not agree to a.ny tnore clauses wi th • SHALL NOT BE 
UNREASONABLY DENIED'" .. 

0 The University is opposed to it's admi.nistrato.rs having to defend 
departmental requirements." 

·"We (the University) wou ld b e wasting tim e deb ating re asonableness." 

'?,_· 8~Q_2 __ W_?_r_. · k _ __ D_a~y ___ a_n_d_W __ o_r_· k_t_rv_e __ e_k 

University quote: 

"The University is opposed to the concept of flexible tirne.*-

30.01 Leave of Absence 
. . 

The University has stated that they would sooner hav e us resign than gran t 
us leaves of absence. 

30.071 Adoption Leave 

The University has declared that their first concern i s not with comr assion 
but with University services. The Universit ~y refuse s to recognize that 
the responsibilities of adoption are identical to those of maternity. 

One of the frustrations when negotiating clauses like this is being 
faced with de Bruijn's statements such as »The University must assume that 
a large proportion of the unit would utilize any clause like this that 
was signed. 0 

Perhaps the greatest obstacle we a re confronted with is the University's 
continued refusal to discuss any items that they see as having any financial 
repercussions - like TUITION WAIVER. We can only hop e that this situation 
will improve after Thursday•s membership meeting. 

We hope we have highlighted the general tone of negotiations as wel l 
as delineating some of the kinds of attitud es and pr obl em$ we are dealing 
with. We will be meeting with the Unive rsity on Wednes day, February 20th 
and will be reportin g to you in more depth as negot iati ons progress. 



UNION PROPOSALS to amend the 1979/80 
A.U~C.E~/U.8.Cv COLLECTIVE AGREEMENT 

.. , .. • ··~ · $ ri -. · ...._ ... 

(as presented January 14, 1980) 

Fhopo.,5ed cJian.gu a.n.d addltlon1.> Me typed -ln -0c.Ju..pt. 

ARTICLE 3.02 - Continu ·i_niJ,,Ernployee. 

as is. 

Add: 

' . 

fa;,vt-time. emp.loye.M who woh.rl 1teguiA.!Lty Jcheduled houJLo may ~lect to be pa.,id by 
the. m on:th. 

ARTICLE 3.07 - Retirement 

The e.mployeJt hcu, no Jt.ight. .to h..CUA.)ie an. employee alt to Jte.qr.tiJte an employee to Jte.:Uite. 

An employee a,t hvt/ft.lb option tnay ite.:Ulte at any time a6:teJt t hei.A 6i6.ty-fi6:th bittthday. 

{a) as is. 

(b) as is. 

(c) as is. 

ARTICLE 5.05 - C_ontrpct_ing Out 

(a) to (e) as is. 
' . 

( 6) The LJru.veJU:,,i,ty agJt.eM that tlteJt e ihalt . be. no c..on:tJr.actlng -out W-Uhout the ph.io it. 
w1tJ.Lte.n apple.oval and agJLeeme.n.t 06 ·the Union. 

ARTICLE 7.02 - Full-Time Leave of Absence 

Leave of absence without pay ,,.!)hail, be g1tcm;ted ut:>on Jte..qu.u;t to any employee \'!ho has 
been elected or selected to a fu11-time office or positi onin the Union, in the 
Uni on i s Provi nci a 1 Association or in any othe/t body wh-lcJi the. Urivlon. main.W,YU; 
membvJ>lilp ott a.66,Ltia,te -6~ . . Any emp·loyee so elected or selected must give one 
(1) month's notice to the University. Seniority shall accumulate during such 
employee's leave of absence up to one {1) year but no long_er. The employee shall 
also be allowed to continue with ·a11 the University•s Benefi t Plans and the employee 
shall pay the full premium of these plans. When the leave 06 ab-0~nee ha-6 a ~Vtrn 06 
one ye.alt oJt iU-6 t the employe.~ 1.>hail. be. 1tew/Lne.d to heJt/hLb 60Jtme1t po~Ltlon with 
the U~uveJr/21...ty.. When the. leave a6 ab-6enee. exc.eerU one yeaJL, .the employee -6ha.i.,t be 
plac.ed in th e c.o-lnc)_dental vac.aney 06 heJt/hl& c,hoic.e ~n he/t/hlo 601tmeJt ~Ji..-
6.lc.at.i.on, oJt wheJr..e. no c.oinudental va.eanc.y e.xi.6:to, .&hall -invoke .the p1tov,lJ.,iono 601t 
invofuntaJty .tltan.6 6vt. 
ARTICLE 9.01 - ,Human_Big.~~ 

as is. 

Add: 

linployeeA .6haY1 no.t be dl6c.JuJninat.e.d agai Jut in t heJJt employment: 6ofl the iL!l OAon 
that they aJte ov eJt J!-Ji.:x; t.y- 6iv e. ( 6 5 ) ljrtaft..,,6 o 6 a.g e. .. 
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·/ ~RTICLE 17.01 Picket Lines 
(a) as is. -- - --· 
{ b) The Utuon. fxe.c.iitive. -6hail. in6 oron the. UnJ.,veMLty, in ~ng, M -6oon a.6 p06-6ible. .that they 1i.e.ga1td the. p-lc.kd line. which hM be..e.n -6d up M a bona 6ide. plc.kex. .fine. 

( c) as is. 

ARTICLE 19.04 - Notice of Intent 
· . / 

Before such changes (as outlined in Article 19.02) can come in to effect, the University shall provide the Union and .the. employee(,6} with at least three (3) .. ----- ·--~·--months notice of intent to introduce automation, equipment or procedures which might re sult in displacement of or reduction in e;n1;1oyees, or in changes i n the emp 1 oyees ' job c 1 ass if i cation. Sue.It notic. e. ,;tl i .. ni.e.nl. muit in c.fude. all in6 on-mation peJtvt..i.ne.n.t :t.o .t>uc.h c.hang u and have a .te/im)..na;tlo n da;te.. The .teJtmina;tl on da-te, may be. ex..te.nd~d t£f mutua£. c.oMe.n-t. 

ARTICLE 19.041 Technological Changes - New A1Lt,ic.£e 
AU c.hange./2 06 te .c.hnical, automated oft pJtoc.eduJtaf. me:thod6 whlc.h Jt<!Au.li, -ln .the cll.6pfuc.ement 06 employe.u 6hail. be.. 1te.6eJllte.d .to the. Un,lon (\oJt 1te.c.001me.ndation1> o:i c.hangu and methocU to a.c.c.om pfMh c.hang~, p,U,o!t to any ac ti on bung taken. by the. Unlve.M-Uy. 

ARTICLE 19.05 - Retraining 

(a) Employees who have becane redundant, or who have received notice of layoff , due to technological change, shall be el igible for retraining to equip them for the operation of such new equipment and procedure. Suc.h 1te.buurung -6ha,Cf ac.euJt dwt.ing woJcJung hou.Jr-6 at the.. UniveMLty' -6 expen1>e. 

(b) to (d) as is. 

--1\RTI CLE 21. 01 - TUI TI ON WAI.VER 

On completion of the probationary period, a continuing full-t ime employee, a 
.6e&-6iona.e. employee and a c.on;t.,,,i,nuJ..ng pa/it- .-time.. employee who woit.12/2 moJte than -6even.tc e.rt· .. /. ,. and one.-hai6 (17½) houJr,h pelt week -6haU. be e.,nti..,.tled .to tu,.i.,tioflt wa-lveJt to .take. 601t cJc.edit oft to audlt to a maximum 06 n.ine. { 9) u.n.-it.J., pelt yea1t t 1 2 montft6} .in e-lt.he1r. u.ndetc.gM.du.a.,te. ott gJtaduate. c.ouM el, . In. add-ition. to the e~ed CJte~dil c.oult-6 u, employe.u ~hail be. e.nti..,.tled to :tak.e. any numbe.Jt 06 non-CJted..[ t c.ouJt-6U at any one ti.me, -6ingly oJr. e,onc.uMe.ntly, oveJt a pe.Juod 06 oHe. ye..aJr ( 12 month'->} • Tuition fees sha 11 be waived but the emp 1 oyee sha 11 pay t he cost ·of ~:tude.n,,t J ouuu 6e.e-6, boo/u;, materials, equipment or travel associ dted ~Ji th the r ourse. 
ARTICLE 21.04 - Courses Dur ing Working Hours 
An employ~e may take Uruve.M.lty on B.C. coWl/2e,,t, during working hours if the 0Ppar t-ment Head agrees to the required time off and make-up time arrangements. Per-mission for such arrangements shall not be unreasonably denied. 



': I~ 1·· 1· 1· CL[::' 2 ·· 0 c (' '1 1\l)lJ /t 1-r-· t"f I JI' 1· }'" r· 1 , ., .. '" I . 't) '" ,.hi- ·" '\ 1: ,,} t, ) . :~~) 

Delete this article, 

Alrr I CLE 22.01 .. , JOB POST r NGS 

/tll vacancies for pot)-i)~'. .mu-> 06 thJre.e. manl hs oh tn('.J?C du,-'1.0..ti.o n, wL:th :t:h~~·exc..r:~pt :.lon ofl f e.a.ve. 06 o..f.11.,encr. o.nd maJ.:e,1u1J t (.f f!.ca\1r. sh0 l 1 be po~;tcd on a ·11 v,n ion b1:i-11· nt ·in boards. and ·such other places a~; may be ,39 r\~f:d upon betwc~f~n th e Unive-rs·it.Y antf -the U rd on for at ·1 ea s t f ·i v <~ ( !; ) \ti o I" k i n 9 d. a y s , 
' 

L eo..v <z. 06 a.bl..) enc e. <1J1.d mo.tr..Jtn.{~ty .f.(~av e_ l) lll-r. ft be.. 6l ll e.d hu l cun poJuJ.N.y p-11 omo ti on. A f..f ,,a.c.a.11-c,.,-le.1.> 06 f!.C/41.) ll1a11 tluu te. ( 3} mo11 f hi1 du5u1.t) on wl-th th e ex.r.~fJ ption a~ pau g1t.o.de. 1 cf!.o.1.,i1..)l6,i..c.0A>co11JJ I.) h a,('f.. lJ r. f{l).!.e.cf l:, (.I .t( !.Jrl poiuv r. [.f p-'r om rd:lon ,Ln rt c.c. 011 do. n.c.C!, w(fh /\J1;/:J;J1• f..<!. 22 .. 07. 

No·posit·ion of OVf:r tl1r1:~e (3) 1nonths du.rat--ion sha·11 be~ f·i 'i 'lcd fr ·orn outs·ide the bargain·in9 unit v,1ithout be·in9 posted ·in a.ccorda.ncc~ ~1rith th·i~; art·}cle, 

/\ copy of a:·11 job post·tn9s ·shi.t'I ·1 bu sent to the- Union Off·icc-? and to a·I1 <-:!mp'toyees on e ·i the r rec a. ·1 1 ·1 ·j s 1' • 

/.\ 11 po s t.-1 n q s s ha 1 ·1 ·i n c ·1 u d <~ t he s p e c-i f ·i c j ob t' i t' I e ;~ !:i11n-m 1 ;,1 ry of t I 1 E: po s :i t ·r on spec:ificat·ion~; outlin·tng the job dtJt·ies~ frl'lrd1num qua·!·ific dt·ions and pay grade .. Each noti CE: sha1 ·1 state: ·1'both rnalcs (,nd fc:~·md·les a.r~~ enco1,r aged to apply''. 
/,HT! CLE 22. 07 .,. TEMPORPd~Y PROMOT l ON 

/;n e-111.p·loye-r:: who~ on the r(:~quest of the departrr10!nt hG_rid c}qtc·~r.~::'> to temporari ·ty re~;umt? a.n_y of the- dut ·i es s pQc·t f ·i c tcf a hi qher c 1 ass ·t -f ·1 ca t i on" ot temporar·i 1y replaces another ernp'loyee in sur:h hi9her- c'la.ss·if ·icat·lon., sha'l'l be pa.id at ··thE? nrlnimum of the ·pa_'f qradt ~ for the appropr·\a.tP c·las s ·if·ication or tticJ next h·ighr7..,r step in the pay grade for the iippropr·iatr~ c·Ic1s;; ·if·icr>.t·~on \1t1h·lch provide~; an increase, · 
Al:!!. te.mpo1taJ1U ph.omt1Z:<',on!, mu1.),:t be 6ifled ~hom w.{,t '1i 11 lh e. bo:Jtg{J..<1t-<'11g unit 011 .tl1e {JCJ.,,6A:.-0 oft ,6(!_.lt,<~Ohi,tuJ ' 6,{}'1/2.tfy W.J.~t.:hJJ1 .the rlep:.Ut:f'm1211;(' Oh. fl .iVu;Ury dlv)AiOVi, t.~(J.C'Ol1d.Py t/1 e Unlv eJ2h).J.JJ 0J1 I .. JJ:,:; c.Vty 1.:. y.t) .f e.1'11, 

The higher pay rate sha 1 ·1 app 1 y for ti H? pe r-i od so V!orked prov ·id ·i n9 this .. period ·i s at 1 ea s t one ( 1 ) comp 1 e t e s rt'i ft of s e-v c~ n ( 7 ) ho u r :; . 
Such temporary promot ·ion sho'l'l be for a pr·ri od of no ·1onqer than six (6) morttlis dtH"at·ion \1Jith the exrept ·ion of leave of d.bsr~ncr:-~ ·includin~J matern·ity ·ieavc~. 
·r· 0 ·1· c· (' f,.) f) .,. () r 1r· p f lJ C' (..; 'l t () l"f) i-l ()' r· -. \ f< ;' J) \A orn {" i' ·i r, n ('· 1~i a-1 '} I) I~ 1-1"\ (:.\ c:, 1'111'} ~J ( ·1 )' C'. (:•} , I (,' c+, rl'l C p . ( ,. .. _.'"'" l,. ., -· . .. J ,,,,. 0. ,. .,. ().J I . t ) ., , \., .. .. J . \, • .. \, .., "i' • • \ ~. 1, , ;,, .,.., •• ~· ... , 

.. ! • t • 
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UN I ON Pi· JPOS/\LS , page ~i ~-

(a} as i s. 

(b) The employees in each department or library division, under the guidelines of 
this Article, shal 1 decide which form of wo1tJ2. we.ek and houM in a day they wi 11 
work.. fiJeJty e..660,,vt Jha.R.1. be made by the. emplaye..h to c.arnp.f.y wdh the. e.mpl.-ayce./2' 
de.,~ Ion _ 

(c) as is. 

(di fhJ..oJr, :t.o .the. plt.e.pa.Jca:t.ian on wo.Jt.k /..\c.he.duf.u by the de.pevr...,tJne..nt he,ad oJt h.e.lt/fil~ 
deJ!,e.ga,t'e., en1pR..oye.e1; -6haR.1. be Mfze.d to Jubm.lt !iht--6 otJ t.h(?,,,Ut -6c.he.du.led p!t.e.[)C>.fl-
e,ne:e/2 f.,o.>t coMldvtet-tlon ,. Evvr..y e.6 6oJivt .ohalR. be mad~, by the ernpi.oye.Jt to comply 
w~h emp.toyee '-6 pll opo-& e.d -6 cJieduled h CWlh 06 woJr.k. 

ARTICLE 30.02 - COMPASSIONATE LEAVE 

(a) In the case of death Ok. -&<lJrvtoU/2 i .£.ine/21., in the immediate fam~i1y oh. ln th.e, c.a.,!le. 
o 6 nec.uJ.>ily 06 a.ding a.J.J an admlni/2.t.Jtov-tc,Jt 06 a.n e/2.ta;tP.., an emp 1 oyee s ha 11 be 
entitled to three _ (3) ful 1 working days with pay upon notification to the 
department head. 

This 1 eave ma.y be ex tended up to a further three ( 3) days vJi th p-ay by t he 
Di rector of Employee Re 1 at ions. Such 1e.ave w11 ·t rot be charged to other 
accrued time off> 

Immediate family sha11 inc1ude, an employee's parent~ grandparent, husband~ 
common-1 aw husband, v1i fe,. common-1 aw wife, child or warrJ, brother, sister, 
father-in-law, mother-in-law oft any at:h.e1t fU!.l..ative who-&e. de.o;tti ott -i.RlneA-6 
Jte.qu.i.Jte& .the a,t,te.ndanc.e o 6 .the entpf..oye,ri., Rei..at.ive.1, lnc.f.u..de. pe.1tJ.;oM who a.Jr..e 
Jtela,,te.d by maJUzJ.,a.ge., adop:t.A,on oft c.ommon-.e.aw., ... 

ART1CL [ 30. 021 - S Pf£1AL L EAV [ -· NEW ART I CLE 
' ' 

1n the. c.Me. 06 a hoU1;ehoR..d ofL domulic e.me./Lgency, ,i.J1.c.fuding ilfYHl6J in t.h.e immediate. 
6amily, an e.mplorje,e -6ha.f£ be e.ntJ..tf..e.d to up to :two ( 2) 6uff. VJoJt..k,[n.g dO..tj-6 wLt_h pay n Olt 
e,ac.h h.oMehoR..d otc.. dome/2.U.c eme.Jtge.n.c,y u.pon no:ti{\ication to .the. de.paJc.,f'....me.n:t whe,Jt.e -~he,/he 
UJOJtk-6 • 

ARTICLE 30.05 - MEDICAL AND DENTAL PLAN 
. -·- --

(a) The employer shall PiaY one hun.d1t.e_d pe.Jtc.en.t {100%) of the monthly contribution 
to the Medical and Dental Plan. 

( b) to ( d} as i s . 

ARTICL f 30. 011 - AVO FrION L fAV f - New l\rtic1e 

( a} An <?mploye.i -5hat£ be. g1tarr .. -ted £.eave. w,i:;th pay up to a ma.xJJnuJn of, t.wo ( 2} day.6 on 
:the oc.c.cuion 06 he.lr./h-i.lJ adopt,,lon 06 a. child~ 

( b} Upon Jte.queht, ,the. e.mptoyee, ,:5 ha.£! be gl!.an:te.d u..p to .thlle.e. ( 3) month-0 .f eave. on 
ab.a enc.e. w.U:hou;t pay { Au.ic~ e. 30.01 j , .oub j e.c.,t to ed~111J)J..on u.pon app.l-i.c.a;:j,on to 
;the. lmploye.e. Reutt:ion-6 Ve..pMtrne.n..t.. Upon lr..e.,.,tu1u1 to Wollh the . e.mployee 1.:,ha.li. be 
!tU VLJ.ta;t.ed ,{n. fie1t/hl6 noJtmeA poJLtion acco1td,uig ta AJt..tlc..R..e. 30.01 



C, 

UNION PROPOSALS to amend the 1979/80 
~.U.C.E./U.B.C~ COLLECTIVE AGREEMENT 

( as presented January 24, 1980) 

P1tapo-6e.d c.hange-6 and adcli.ilon-6 aJte typed ln -6cJu.p.t. 

ART 1 CL E 2 3. 0 2 - New A rt i c 1 e 

ARTICLE 31.04 - RECLASSIFICATION PROCEDURE 
(a) as is. 

(b) (i) 
(ii ) 
{.u.J.} 

as is . 
as is. 
An employee -6ha..te. be. nuti6). ed 06 any Un-lveMLty Comrnl.t:tee m<~eting1~ pv.Jt-
tcuning to he.Jl../hi./2 lr.equcut f}olf 1tec.f.a1.,1.:,i6ic.a.:tion and ~hail be. pe.1un,i;tte,d the. ne.e,e1,,t,a1t..y ,time o 6 6 wdhou;t fo-6-6 o 6 pay and be.ne.6U1.> :to afte .nd. At .the Jr.e.que/2.t 06 the. empi.oye.e a .6.tewMd JhaU be. p1ce~1e.vit. 

(c) to (e) as is. 

ARTICLE 31.05 - WAGE INCREASE AWARDED THROUGH RECLASSIFICATION 
(a) as is. 

(b) deleted. 

ARTI CL f 31. 06 - WAGE INCR FAS E AWARV EV THROUGH MISCLASS1FICATICN - New Article 

cvt-ie.Jt.e -tlte po-bLti..oH dou nol en.toil ne.w job du.tie;~ and hcu in 6ac,t bee.n m~J.> c..fM.6-ified 1.:,,ln.c.e. da;te 06 rrJ.Jte., .th.e. e.mpf.oyee. -0hali be ;:Jf.a.c.e.d on the. -6ame ~enJ.,oJt-<.;tCJ .6.tep Ln the appltopJc.Aate. c.£a-o-6i6ic.CLtion .ohe/he WM on in the otugi naR. job c.fa/2Jin,i.c..a:t,ion., and J.JhaR..R. 1re.cuve 6u.R. e pau 1uite adju.6.tment 1te;Ut oac:tl..ve, .to the. date. 06 hbte, exce10t whe.1te. da,te o& hl.Jt.e. L6 pfl.,,[oJt to July 1, 1918, in wh,i_e,h c.a,~e, pay JLa.te adjU-6:tme.nt ~hall be. h.ebr.oadi. .ve, ,to Jufy 1, 1978. 

0RTICLE 33.06 - OISCIPLlNARY ACTION/EMPLOYEE FILES 
Any written censures, letters of reprimand and arlverse report s shall be removed 
f rom the employee's fi1es ar.d destroyed by t h.~ emoioy ee co;1cerned in the presence of both parties aft e r ·:i1e expiration of tvJenty-four ( 24} months f rorn the date it was issue d , provided ti ,ere has been no further infraction. The University agrees not to introduce as evidence in any hearing any document fr ei11 any file of an 
ernp 1 oyee, the existence of which the emp 1 oyee \r./as unaware at the ti me of f i 1 i ng. 
ARTICLE 36.02 - WAGE RATES 

'he Union wage wage ra te increase shall be 18%. 
ARTI CL E 3 6. 0 3 - B 1 -W [ lK LY 11\ Y HR 1 OV.S - Ne~, A rt i c 1 e 



36.02 Wage Rat.e~ . 

~pril 1, 1980 - I"lon th 1 y 

~y Grade S :t:~12. I .. ...... 
Start 

I 1107 
I (Intermediate) 1158 

II 1208 
II (Intermediate} 1259 

III 1335 
III (Intermediate) 1385 

IV 1461 
V 1565 
VI 1676 
VII 1787 

April 1, 1980 - Hourly 

Pay -~rad~ 

I 
I (Intermediate) 

II 
II (Intermediate) 

III 
III (Intermediate) 

IV 
V 
VI 
VII 

Step I 
Start 

7.28 
7.62 
7 .. 95 
8.28 
8.78 
9.11 
9.61 

10 .. 30 
11.03 
11.76 

Step 2 
1 Year 

1134 
1184 
1233 
1284 
1359 
1410 
1486 
1592 
1703 
1815 

s.~~P _.£ 
1 Year 

7.46 
7.79 
8.11 
8 .. 45 
8 .. 94 
9 .. 28 
9 .. 78 

10.47 
11.20 
11 .. 94 

?tep 3 
2 Years 

1158 
1208 
1259 
1310 
1385 
1436 
1512 
1620 
1731 
1842 

Step 3 . 
2 Years 

7.62 
7. 95 
8.28 
8.62 
9.11 
9.45 
9.95 

10.66 
11$39 
12.12 

(based on an 18% increase over one year) 

S_tep 4 
3 Years 

1184 
1233 
1284 
1335 
1410 
1461 
1536 
1647 
1759 
1870 

Step 4 
!f ....... 

3 Years 

7.79 
8 .11 
8.45 
8.78 
9.2 8 
9.61 

10.11 
10 .. 84 
11 .. 57 
12.30 

s1:,e12 5 
4 Years 

1208 
1259 
1310 
1359 
1436 
1486 
1565 
1676 
1787 
1897 

SteE .~ 
4 Years 

7.95 
8.28 
8.62 
8.94 
9.45 
9.78 

10.30 
11.30 
11.76 
12.48 

Step 6 
S Years 

1233 
1284 
1335 
1385 
1461 
1512 
1592 
1703 
1815 
1926 

s~~J2 
5 Years 

8.11 
8.45 
8.78 
9.11 
9.61 
9.95 

10.47 
11.20 
11.94 
12 .. 67 



. . .. UNIVERSITY PROPOSALS to amend the 1979/80 A.U.C.E./U.B.C. COLLECTIVE AGREEMENT la.I ta • 

(as presented January 14, 1980) 

ARTICLE 13.09 - Staff Rooms and Facilities 
., __ ,.,_,,,.,._, ___________________ _ 
Delete first paragraph (which reads 0 The University and the Union agree that existing staff rooms and facilities will continue to be maintained at the present level of service for the term of this agreement.ti) 
ARTICLE 21.01 - Tuition Waiver ------
On completion of the probationary period a continuing full-time employee, excluding a sess1ona1 employee, shall be entitled to tuition waiver to take or audit one (1) credit course per session to a maximum of six (6} units per year (12 fftOnths). One (1) non-credit course at any one time may be tak~n up to the equivalent in fees for credit courses over a yea.r. To determine the equivalent value in fees, reference should be made to the fee for three {3) unit courses in the University Calendar under the heading "Fees, Summer Session°. ·\ Tuition fees sha11 be waived, but the employee shall pay the cost of materials, equipment' or travel assoc·Iated with the course. 
This benefit sh~ll also be available to a ~ontinuing part - time employee who works more than seventeen and one-ha 1 f ( 17½) hott.rs per week. 
The remainder of the Article remains the same~ 
P,RTICLE 22.08 - Orientation Period for Trans.fer and Promotion 
When promoted or transf~rred, the employee shall be on an orientation period for three {3) months. If an employee finds the job unsatisfact ory or is unable to meet the basic job requi'remcntst she/he shall be returned to her/his former position or to a vacant position in her/his former salary range. . . 
ARTICLE 31.04 :.. Reclassific~tion P,:_~edure_ .. - .ill .. 
The employee shall be notified by letter, within eight (8) weeks of date Employee Relations receives the completed reclassificationform referred to in (b) (i) . above. of the decision regarding the ;request. If the recla ssi fication is not re-conmended, a letter shall contain the reasons for not recommending the reclassi-fiction, a copy of which shall be forwarded to the Union. 
ARTICLE 31.05 - Wa~ Increase Awarded Through Reclassification I . 
(a) To remain unchanged. I 

• 

(b) Update to read ... excep~ where date .of hire is prior to J uly l, 1979, in which case, pay rate adjustment shall be retroactive to July 1, 1979, 
.tIB.T_l9:_; 34.06 - Recall Procedure - J.il 
Employees recalled to a position other han that wh·ich they held prior to layoff shall be on an orientation period oft ree (3) months. If the employee finds the job unsatisfactory or is unab1e to met the basic job requirements, she/he shall be returned to the recall 11st. 



... . .. 

UNIVERSITY PROPOSALS, page 2 -

ARTI CJ-l:_~4. 06 :_"RECALL _P~p~_E.QJ!RE .. - ill. NEW 

Part-time, full-time or sess·fona1 employees who have been laid-off may, in addition 
to being listed on the part-timet full-time or sessiona1 recall lists respectively, 
submit their names in writing to: 

. ··< < .: The Administrative Clerk in Charge of Recall 
. Employee ~{: 1.ati ons Department ·' · · · ·. 

to be considered for employment on an irregular, ho~r1y b~~isa 
' •, • I 

··:... ;.: . 

A copy of each request shall be sent to the Union office within five (5) working . 
days of receipt of such request. 

/~rticle 34~07 (a} - Notice - shall not apply to employees working under this' section 
, {34.06 (1)) due to the short duration of each job .. 

; . , • \., ~. •• ' : • • . . .. t : : · ·. : ~·· ..... . 1, - : 

,ARTICLE 30~01 - LEAVE OF ABSENCE WITHOUT PAY 
.c....~ . . . ~--------

(a) An employee may apply for and receive a leave of absence without pay for per~ 
sonal reasons for ·up ·to ··three (3) months_ .duration. leave-for longer than 
three {3) months shall only be considered under exceptional circumstances. 

,,t• ' " . 

(b) P~_rm·issfon sha_1·1 be obtained in writing ·from the:·ioepa·rtment Heado lhe request 
shall coAtain the date leave is to commence and terminate. If 1eave is for 
longer than one (1) monthi the employee shall notify the University, in writing, 
not less than one (1) month prior to date of return whether or not she/he is 
returning to the University at the end·of the leave. Failure to do-so wi11 
constitute resignation. 

(c} Ev~ry·-effort_·.sh~11 be made by the University to .comply·with an employee 1 s 
request for such leave. Refusals for such 1e·a\1e must ·be given in writfng·· to 
thEf employee w-it-h reasons for refusal stated. 

(d) Extensions to leaves of absence will not be granted except in cases of illness6 
A doctor's certificate must accompany such request for extension. 

(e) Upon return to work the employee shall be placed in her/his former positfon 
provided the leave has not exceeded one {1) year. If leave has exceeded one . 

. . __ (1) yea.r, ,..the en,p1oyee shall be tr:ans .furred to a coirisidental1y vacanf ·pos"i'ti6rL 
If no vacancy exist~, she/he ~hall be placed on· the rttall list~ 

( f) During 1 eave of absence ~,i thout pay, emp 1 oyees . sh .. a 11 accrue seniority for up tc··. 
one (1) month. The University agrees to maintain employees on the Medical and 
Dental Plan during a leave of absence without pay for up to one (1) month~ sub-

. - .. Jec;t to Art·icle 30 .. 05 (a)~ ··· ,· ... = . 

• ART I CLE 37.01 - O_ura ti Of! of A~.r.e~ment 

The University is proposing a three year agreement. 


