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Membership
Meeting

THURSDAY, FEBRUARY 23, 1984
12:30--2:30 p.m.
IRC 2

THIS MEETING WILL DEAL WITH THE
UPCOMING CONTRACT NEGOTIATIONS,

IT IS VERY IMPORTANT THAT EVERYONE
ATTEND, [T WILL BE YOUR OPPORTUNITY
TO LET THE CONTRACT COMMITTEE KNOW
HOW YOU THINK THEY SHOULD PROCEED,

AUCE, Local 1
#202 -~ 6383 Memorial Road
University of British Columbia
Vancouver, B. C. V6T 1W5
Telephone: 224 ~ 2308
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Jan. 24, 1984
Jan. 23, 1984

Ja_%d-‘c Heinrich : the Hon. Brian Smith
Minister of mu;i;ion Attorney General
‘Iﬁglslgtlve s Y Office of the Attorney General
ictoria Iegislative Assembly

Dear Mr. Heinrich, Victoria, BC

We would like to register our protest against the closing of David Jear Mo S Sy
Thampson University Centre. This is an unnecessary blow to the
camunity of Nelson, which is already suffering a high unemployment AT e
rate (30{) The nu:%ber of students yfacu.lty a?xd sta%f J.senngt large Status of s If this 1s in fact the gase,l e \Strengly urgs

I Mainland StandhvAs. et Sis honaced Ta ks ia  arae | you to reconsider. We ask that full funding be renewed in April
g_li,ff & o L bhe aon oé S Enall o itﬁ?ﬂ(& Nelson AgiTso gf this rH);gar, and that this ix];clude re-instatement of any funding

et Ll RN o st SR als ost. Vancouver Status of Women provides an essential service

to be con51dered is the disruption to the lives of those 1d1v;duals. FRER U e e e SELE, s oot ation)
AUCE Local 1, has benefitted considerably from the existence of
the Status of Women, and we have no hesitation in fully endorsing
its continued operation.

We have been informed of a decision to eliminate funding to the

It is our understanding that DIUC" is a viable operation. The
government must also have thought so last year when they put more
than a million dollars into equipment.

We hope you will reconsider youwrdecision to close the David Thampson Yours truly,

University- Centre, . )

Yours truly, Edward Byrne
: Q—Y_, _ Union Coordinator
Ted Byrne cc. Vancouver Status of Women

Union Coordinator::
for the AUCE Iocal 1 executive

cc. lorne Nicolson

#202—6383 Memorlal Road, University of British Columbia, Vancouver, B.C. V6T 1W5 #202—6383 Memorial Road, University of British Columbia, Vancouver, B.C. V6T 1W5
Telephone: 224-2308 Telephone: 224-2308




75 trade unionists meeting at the Jesuit Centre, San Salva@or,
were all arrested by the army and police. 15 of them remain
in detention as of the 19th of January. Probably being tortured.

Telegram: to Colonel Iopez Nuila, National Police H.Q.,
San Salvador
President Magana, Presidential Palace, San
Salvador i

e

text: We protest unlawful arrest of trade unionists
at Jesuit Centre San Salvador. Request their
safety and immediate release.

Association of University and
College Employees, Iocal 1
Vancouver, BC

Telegram sent at request of Inter-Church Committee for Human
Rights in Latin America. This is apparently their first such

emergency appeal.

FRFFERBBRBERER

No. 4

532 Canadian Industrial Relations and Personnel Developments

Canadian Fab Workers Win Childcare

S

DISCIPLINE!?

Where do we go from here?

During the General Membership Meeting held off campus
on the evening of November 10, 1983, a motion that
originated from the membership at large was discussed
at length and passed overwhelmingly. That motion in
effect established a penalty for all of our members

who worked behind the picket lines during the political
protest. That is all that the motion established. The
motion did not charge or try the individuals affected.

As was announced at our most recent General Membership
Meeting of January 19, 1984, the Executive has decided
that formal charges (if they are to be laid) must be
received by the Union Office staff no later than 5:00pm
Wednesday February 29, 1984. This decision was taken
out of a sense of fairness to all concerned. Further,
a 'Committee of Enquiry' (seven members and four alter-
nates) must be elected or acclaimed in order to conduct
the investigation of the charges. This committee, as
was announced, is not to be made up of members of .our
Executive. Failure to properly constitute such a comm-
ittee shall render the issue of discipline moot; and
under our by-laws we would be precluded from proceding.

[f there are members who are extremely concerned about
this issue and who wish to either formally lay charges
or participate as a member of the Committee of Inquiry,
please contact the Union Office staff (preferably in
writing) before the deadline date above.

By virtue of the overwhelming reSponse to the motion
back in November, it seems clear that our membership

feels that this is an important issue. If that is

indeed a correct assumption it is necessary for
people to involve themselves and take the issue in hand.

Fairleigh Wettig

President
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%MLOJQ, f/} “734 i | Solidarity Report

b Operation Solidarity. OpSol is gearing up for the next round. Much
FACULTY ASSOCIATION SIMON FRASER UNIVERSITY BURNABY B.C. (604)291-4584 TELEX: 043-54514 work 1s belng done on. research, and on the preparatj_on of proposals
: : to the government regarding changes to the legislation, especially

the proposed changes to the ILabour Code. OpSol has put forward names
a - i for the consultative committee on changes to the Code, but has made

it clear that they will pull out if it appears to be a show committee.
Also in the offing are changes to the WCB . Solidarity has already
been vocal in attacking the decision to freeze the compensation
assessments paid by employers (frozen at 1983 levels). A continuing

S.F.U. FACULTY ASSOCIATION SYMPOSIUM SERIES 11
' problem will be the application of Bill 3, the Public Sector Restraint
|

Act. The possibility of future job action hinges to some extent on

the willingness of the government to grant exemptions from this Act.

Job action is an ‘unlikely possibility right at the moment. Teacher
j lay offs never occured, although the money saved during the strike

Universities At Risk: Facing An Uncertain Future

THURSDAYS, Feb. 2 - March 1 - was not funneled back into the school system as promised. Other
X : it unions seem to be reaching agreements on Bill 3 exemptions. There
PSS 0 B9200, Academic Quadrangle ! was a threat of further job action around the BC Hyrdro strike, in

as much as that involved an exemption from Bill 3, but two of the
‘ﬂ. unions have settled, and the third is not stuck on the issue of
; ; ( Fon Highen Education Bill 3. Solidarity has also been involved in the protest against
Feb. 16 The Implications Of Economic Cliandes - | the closing of David Thompson University Centre, the only degree-
Richard Schwindt, Dept. of Economics, S.F.U. l\,. granting institution in the interior. And a rally has been organized

/Anthropology S Ee for Feb. 4 in Victoria to protest the government's education policies.
of Sociology/Anthro 5 SR U

Gary Rush, Dept. Featured will be protestors from Qualicum and Nanaimo, the school

Robert W. Keyes, Consulting Ecgnogiizfaggogiﬁ‘;ét?f ' districts that have suffered the worst budget cuts.
EConontes=: 5 EAlL RO ERER ) - :I Solidarity Coalition. The Coalition is not at the moment involved
Cominco, Ltd.) ' in any direct negotiations with the government. However, they have
CHAIR: Jerry Zaslove, English Dept., S.F.U. i agreed to put forward names for the Human Rights Advisory Committee.
) I\ The decision to do this was 'very ununanimous', according to Renate
Bl 25 pobicies Towand Univensities In An Age 0f Restraint i Shearer, and they have made their lack of faith in the committee clear
B ) : NEraivs iy to the Minister. Research is being conducted into economic alternatives
George L. Morfitt, F.C.A., Chairman, Busgngssand | and social policy. A group of trainers has been developed, and they
Committee, Universities Council of B.C. | are giving regional workshops around the end of February. They will
Executive Vice-President, The Diamond Group. ) be training people in the local coalitions to work in their communi-
: inister, Ministry | ties. The Coalition is also involved in the protest against the
Andrew E. Soles, Assiskant szzﬁﬂ %;3;;3;1(;&1;‘10115 A closing of DIUC (used to be an AUCE local, by the way), against the
of Universities, Sclenc ' expected cut in funding to the Status of Women, and against cuts in
W. G. Saywell, President, S.F.U. | student aid. They are also researching the issues of privitization
A el Al ] of qamunity care facilities (such action on the part o? the government
Sl The Future 0f The Universdity: Commuwiity 04 Schofans vs.iec g - is in the works), and cuts to legal aid (the law governing legal aid,
Marc Training Shop NDP 1974, is to be amended to allow more cutbacks) .
Gordon Fearn, Dept. of Sociology, Unaversityiof Albenta | Campus Community Alliance. Most recently the Alliance has promoted
1 . - ! i Committee on | the 40-day fast undertaken by Andre Sobolewski in protest of the
Dennis %(rebsz Chair, I?i?Sldent TR abolition of the Human Rights Commission. The fast ended last
University Priorities _ et SR | Thursday. They are also sponsoring a conference to be organized
Discussants: Peter Buitenhuis, Dept. of_EngléSP,U Sk e J' by the Committee of Concerned Academics. The conference will deal
Tony Arrott, Depit,l SRRy SICS , ot { with the concept of 'restraint', and is tentatively scheduled for
CHAIR: Rowland Lorimer, Communications Dept., SeF Ul ! Fri.-Sat., Feb. 24-25, in the Law Faculty. The conference will be

free, and will feature a panel discussion. The Committee of Concerned
Academics is also organizing the publication of a large newspaper

ad calling on the Federal government to take punitive action against
provincial governments which do not use education transfer payments

for education (this is part of the reason for our immense budgetary
difficulties at UBC). The Alliance has also participated in the

protests against cuts in student aid, increases in student fees at )
UBC, and the closure of DIUC. tp, jan. 84

e —
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GRIEVANCE COMMITTEE REPORT, Jan. 1984

| This report only includes grievances that were current as of Jan,,

1984. It is also only a selection, and includes mainly grievances
which reached Step 3.

DID YOU KNOW ‘70 : First the good news. We won a retirement arbitration. The grievor,
3 J who was forced to retire at 65, was reinstated with full back-pay.

o ,‘A ["ﬂ ;( ve ¢ W'P s LQV | Crfle re:ent case involved discii)line that :}a}: 1Irpv}:$ecéol?latrle abs};)e;ce
. ‘ i - of a steward. Remember, you always have rig ve a s
Clerical and secretarial staff can apply for %«‘Word Processing course ; steward present when your supervisor wishes to discipline you, or to
] discuss any matter that may lead to discipline.

sponsored by Manpower and offered by Office of the Future. The A member who had been paid the maternity benefit was asked to pay it
back. The University claimed they had paid it in error, not realizing
that she had not returned to the same position after her leave.
According to their interpretation, you must return to the same job,
even if only for a day, in order to be eligible for the maternity
benefit. We do not agree with this interpretation of the contract.

As it turned out, they gave up their attempt to recover the money,

but continue to maintain their position on the article concerned
(30.07, a and b). We look forward to the next round.

Nine reclassification grievances are prepared for arbitration, but
S we've had a hard time getting the University to agree on the arbitrators,
Rosemary Rising at 224-2308. . and the order in which they are to be heard. This problem seems to be

- resolved, and same of the arbitrations will be heard in the next couple
of months. These cases will be of particular interest to those of you
[ ] ' I i who operate word processing equipment.

| | ] ’ ~ Two grievance cases involved people who did not maintain their step
[ I | _] when they were upgraded through the SEP.' One case, involving a
: 7! Secretary, was dropped. The other, involving a WPO, seems to have
[ o ) been settled in our favour.
- o
N S

individual's circumstances are considered and evaluated accordingly.

The person to contact at Office of the Future is Patti Yo'unc_; at 682-4571.

= e

If anyone is interested in more details prior to calling Patti contact

V There has been one grievance, and a couple of potential grievances,
concerning hiring policy. If you don't feel you've been given fair
consideration when applying for a job, you always have the option of
grieving. If you are qualified for the job, you should at least be

. interviewed, If you are qualified, and someone else with less seniority,
' or someone from off campus, is hired, you should consider grieving.

The Grievance Committee is considering a list of positions which the
University wants protected from bumping. These are positions in
which very special qualifications are required, such as a foreign
language.

There have been a couple of attempts by the University to put people
on medical leave. One case was resolved same time ago, the other case
is going to arbitration shortly.

The University has established a new procedure whereby reclassification
deperds on the availability of funds in the department concerned. We
do not agree with this procedure. It is bur feeling that once a person
is reclassified they then have a right to the classification at which
they have been working. This procedure also gives an unfair advantage
to those people who apply for reclassification with their department's
backing. We have protested this procedure, but we are still waiting
i for an oportunity to grieve it.

l

sl

B

—
TELLER =
=T =) [moeor.
-
=
o

In

HUHTHOHHUEEEHIELY

p——

BREAK GLASS

There is a grievance concerning inadequate notice of lay off. We are
arguing that the lay offs resulted from technological change, and there-
fore require three months notice.

The Remembrance Day statutory holiday grievance will be before the LRB
shortly. We still feel we have a strong case for being paid for that day.

We madg another unsuccessful attempt to get the University to fill
vacancies due to leaves of absence with those Recon workers (LA 3s)
on the recall list.

b vy g
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We also had 8ne employee suspended, and one firing, which is being contested.

|

\ Ted Byrne

S e
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SPECIAL MEMBERSHIP MEETING

MINUTES
October 31, 1983 IRC 2 12:30-1:30 p.m.

CHAIR: Marcel Dionne SECRETARY: Patricia House

There was no agenda for the meeting. Marcel Dionne announced that the purpose

of the meeting was to give members all the information the Executive had been

able to gather about the potential BCGEU strike and the possible general strike.
The Executive has decided to withdraw the two motions that were circulated in
advance of the meeting because it was felt they were out of order. The motions
that were previously passed at membership meetings in July and September dealt
with our participation in any action of Solidarity. (These motions were circulated
again to the meeting)

Marcel further explained that we expect to be called upon to stay away from work
starting November 8. CUPE 116 have told us that when the B.C. Federation of Labour
calls them to go out (expected November 8) they will go.

Marcel then turned the floor over to Fairleigh Wettig to report on what the
situation is with the other campus unions. Her notes follow:

Education Sectors (Scheduled to go out Nov. 8th) Reports rec'd from:

BCTF 59% in favour of general strike - Scheduled to walk on Ngv. 8th
Langara Faculty Association 52% in favour of a | day political profest.
AUCE Local 2 (SFU) in favour of General Strike

Cap College Faculty Association (N.Vanc) 92% in favour of General Strike
King Edward Campus 67% in favour of General Strike

CUPE Provincial all locals called out

UBC Campus Situation

|

Those in legal position to strike: OTEU Local |5 - 2 components: AMS / Thunderbird
CUPE 2278 TAU Strike Vote November 17, 1983 looks positive

BCGEU 5 components: Firehall
Admin Services of Lands, Parks and Housing (Chancel lor Blvd.)

Environmental Lab on Wesbrook
Fish & Wildlife on Main Mal l
Forestry on Celtic Dr.

CUPE 116 (contract expired - no strike vote taken on negotiations HOWEVER
they are having a general meeting Sunday to insfruct membership
that they are expected to participate in General Strike.)

[UOE Local 882 (contract expired , no strike vote taken on negotiations
but have stated that as Fed affiliates they will participate
in General Strike)
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Membership Minutes -- October 31, 1983 —- Page two

The-floor was then opened up for questions. Marcel asked that speakers limit
their comments to five minutes as he wanted to allow as many people as possible
to speak and we had limited time. He then turned the chair over to Fairleigh

and left the meeting to contact Employee Relations to WP the meeting time hbulr
1N¥6R.m 'FF\CN\ d[

to be extended.

Kitti Cheema was the first speaker.

- h
made it clear that she was speaking as an individual member and not as a memier
of Fh? Executive. Kitti then launched into her statement. It was a lengthy
pOllFlC&l comment and when it became clear that the membership was not prepared
to listen any more and that she was out of order, the Chair and the Trustees
attempted to stop her. However, she would not stop until she had read the whole
prepared statement,

Then other members asked various questions:

Q. iske??for practical detailed direction; how will we know if a picket line is
egal?
| )
Al You won't, you have to assume that it is and not cross it until there is

aolegél ruling (LRB or court injunction) brought down. The Executive
wll% inform you when such a determination is made and the membership will
decide at that time what to do.

What happens to you if you cross a picket line?

Marcel said he didn't know. Under the by-laws any other member could press
c?arges against you. Discipline could range from a reprimand to fines to
vlthdrawing your Union membership which would call your continued emplovmeht
into question. On the other had the membership may decide to do nothiné.

= 0O

Then Katy Young (AUCE Local 1's lawyer) was asked to answer the question of the’
legality of withdrawing our services as a political protest. She stated that
there are few precidents on this type of action, so it is unclear just how the
LRB or the courts would rule. She feels our contract gives more protection than
most and that a good argument can be made for this type of protest. However

she did point out that because it is relatively untested in the law, it is vérv
hard to predict the outcome and so some risk is involved. ’ :

Although Employee Relations had given consent to an extension of the meeting, it

became necessary to adj ‘thi i
_ journ at this point because the room had b
el g een booked for

CHAIR: Marcel Dionne

1‘

4.

SPECIAL MEMBERSHIP MEET ING
MINUTES

November 10, 1983

SECRETARY: Patricia House

Adoption of the agenda

Moved by Suzan Zagar

THAT THE AGENDA BE ADOPTED AS CIRCULATED.
The motion was CARRIED.

Seconded by Judi Wolch

Report of the current legal position of the Union

+Fairleigh Wettig reported on the LRB hearing. The Union has not yet
received the decision; but was expected any time. The Union argued .that.
AUCE (& all other groups on campus) were involved in a political protest
and that this was an actlon outside the jurisdiction of the Labour Code.
The University argued that it was an illegal strike. AUCE relied on the:
Charter of Rights (Section 2) and the previous decisions of the LRB with .
regard to protests (Victoria rally and AIB protests in 1976). The LRB
hearing was extensive (18 hours long). All fthe Unions on campus were

particlpating.

Picketing report -- Shelley Mclnnis
Shel ley explained which gates we were covering and how the picketing was
organized. Volunteers to assist would be welcomed. CUPE was covering at

night so that women wouldn't be left doing the graveyard shifts.

Report on the Office Information Centre -- Patricia House
+Al| the campus unions have set up headquarters in the Luthern Centre.
+All were sharing equipment and had installed special phone | ines which
were covered 24hr per day
+A soup kitchen was operating round the clock as well making coffee and
soup for plcketers and taking it to them on the picket line.
+Volunteers to assist with the office and kitchen operations would also
be welcomed.
+The co-operation of all ths groups on campus has been unprecidented
and quite wonderful to see in action. People have been bringing in food
and money as well as others who have given of their time. AUCE has
received some donations for the Strike Fund.
+As well as the Unions, the Faculty and Students have been using the Luthern
Centre as a headquarters. The Legal Assistance people have set up an office
too. A1l picketers from all unions are being organized from this site as
well as students and faculty. The faculty have held a demonstration every

day at the gates across from the Luthern Centre. :

Ogeration Solidarity report -- Ted Byrne
+Ted gave a brief history of our involvement.
+BCGEU are trying to negotiate an exemption to Bill 3 and that is what the

teachers are fighting for as well. { :
+This type of exemption would set a precident for all public sector unions.

It is what we are all fighting for.
+Fairleigh Wettig reminded everyone that BCGEU and OTEU are on a legal strike

and there is no question of their picket 1ines being legal. :
+The floor was then turned over to Mike Burke from CUPE 2278 (TAU) to explain

their position and what they have been doing. He pointed out that AUCE's

continued participation in this alliance of groups on campus Wwas critical to

its continuance.
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+After Mike was finished speaking the floor was turned over to a representative Novembgr 10, 1983 -- Minutes -- Page 3

of the faculty (Coalition of Concerned Academics). He reminded everyone that
we were all in this together. If we lost this round, we still had not lost

the war and we should continue our fight together. Moved by Judi Wolch Seconded by Maureen Elliot

THAT AUCE LOCAL 1 RESCIND POINT 6 OF THE MOTION PASSED ON SEPTEMBER 15/83

Then a member of the Executive arrived and asked that the Executive caucus briefly. BY THE MEMBERSHIP..... THE WORDING TO BE DROPPED "LAID OFF WORKERS, OR

The meeting was recessed to accomodate this request. . COMMUNITY GROUP WHICH OPPOSES ANY OF THE BUDGET LEGISLATION AS A BONA FIDE
PICKET LINE."

When the meeting was reconvened, Marcel Dionne announced that we had just received The motion was CARRIED.

the LRB decision. The LRB found that AUCE was on an illegal strike and ordered

that AUCE pickets were to be withdrawn. The same was found with regard to The balance of the agenda was tabled.

CUPE 116. The TAU was ordered to stop picketing but it was found that they were s \ y
on a political protest. OTEU was found to be on a legal strike with legal pickets. The meeting was adjourned qt 9:40 p.m.
Therefore the Executive recommended

THAT THIS AUCE LOCAL 1 EFFECTIVE IMMEDIATELY RETURN TO WORK UNLESS BCGEU AND OTEU
HAVE PICKET LINES AROUND THE CAMPUS.

The floor was opened for questions.

Moved by John McAmmond Seconded by Emerald Murphy

THAT AUCE LOCAL 1 REAFFIRM ITS LONG STANDING COMMITTMENT TO HONOR BONA FIDE
PICKET LINES.

The motion was CARRIED.

Moved by Emerald Murphy Seconded by Margie Wally
THAT AUCE LOCAL 1 DEFY THE INJUNCTION AND NOT RETURN TO WORK.

There was a heated and lengthy discussion. Emerald was asked if she wanted a secret
ballot to be included in the motion. She responded no, however, she pointed out that
someone else could make a procedural motion to that effect.

Moved by Shirley Dick Seconded by Denise Field

THAT THE MOTION ON THE FLOOR GO TO SECRET BALLOT.

The motion was DEFEATED.

The question was called on the main motion. The motion was DEFEATED by an extremely
close vote.

Moved by Emerald Murphy Seconded by Judi Wolch

THAT ALL THE AUCE MEMBERS WHO SCABBED DURING THE RECENT PROTEST BE ASSESSED THEIR
SALARIES FOR THE DAYS THEY CROSSED THE PICKET LINES AND THAT THAT MONEY BE PUT IN
AUCE LOCAL 1 STRIKE FUND.

There were many speakers on both sides of the question.

Moved by Fairleigh Wettig Accepted by Emerald Murphy as a friendly
amendment

THAT THE TERMS OF DISCIPLINE BE CHANGED TO BE....COMPELLED TO ATTEND EVERY UNION

MEETING FOR THE NEXT TWO YEARS....INSTEAD OF BEING ASSESSED THEIR SALARIES.

The Chair ruled this amendment out of order. The Chair was challenged. The Chair

was upheld; the amendment was not allowed.

Heated discussion of the original motion continued. The question was finally called.

The motion was CARRIED.

Moved by Heather Fink Seconed by Fairleigh Wettig

THAT AUCE LOCAL 1 LAUNCH AN IMMEDIATE APPEAL OF THE LRB DECISION EITHER ALONE OR IN
CONCERT WITH THE OTHER UNIONS.

The motion was CARRIED.

Katherine Ayres called for other members who were interested in continuing to support
Solidarity to stay after the meeting adjourned to organize further action.




CHAIR: Fairleigh Wettig

la.

. friendly amendment.
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LAN00L
MEMBERSHIP MEETING
MINUTES
January 19, 1984 12:30-2:30 p.m.

SECRETARY: Patricia House

ﬂdoption of the agenda

oved by Suzan Zagar Seconded b i i

THAT THE AGENDA BE ADOPTED WITH THE FOLLONINGCEBD?Tloﬁsfdr1en L
ITEM 6 TO INCLUDE STRIKE COMMITTEE & COMMITTEE OF INQUIRY

§¥EH ia...CQNTRACT COMMITTEE REPORT

' a...EXECUTIVE MOTION RE; STUDENT PROTE

The motion was CARRIED as amended. S i

Student rally on campus
¥§H$dwgnd seconded by the Executive
TABLE THE AGENDA AT 1:45 p.m. AND ADJ
?TSDENT RALLY AGAINST EDUCATION CETS. el BRI
ed Byrne motivated the motion. Kitti Cheema moved that a moti
3 ot
for the rally be added to the motion on the floor. That was acggpgzdsggpgrt

The motion was DEFEATED by a very narrow motion.

3.'_AQOption of minutes

K;tt1 Chegma asked ?hat the mingtes be tabled as they were not distributed in
advance o _the meeting. They will be printed in the next newsletter and
tabled until the next meeting. 5

Bgs}gess arising from the minutes
a e motion tabled from the November 10/83 memb i
on the floor for discussion: ¢ et e

That AUCE Iocal 1 reconsider its continued support of the

directives given by Operation Solidarity ard that this motion

be put to a secret ballot at the special meeting.

Moved by 61 AUCE members in a petition to the executive.

Fairleigh stated that her interpretation i
) : t . as Chair was that !
;25?251?grwg?rzotq1sc§nt1gﬁe following Operation Solidari:y'ghglggv§¥5
ctives) without voting on each as it was issued. I

words to release AUCE Local 1 from point 9 of 0 ot

: Sol's 10 point '
She asked if th iEh BRI At i don SR PEd
Ll e movers agreed with this interpretation. No one raised any
iﬂg ggg;:;o:a:azoasﬁid if gh:s :gu]d preclude us from belonging to Op/Sol.?

] : was felt that we could continue to particpate j tF
any further directives would be brought to th b i i JUSt'that
There were speakers on both sides of the i R e

: . A straw vote was tak
whether this sh i St e
i membership.OU]d be a secret ballot and it appeared that was not wanted by
Moved by Richard Melanson
;nA;HEHE MOTION BE AMENDED TO READ:
UTURE ANY PLAN OF ACTION DEVELOPED BY OPERATION
\ SOLIDARITY
RESULT IN JOB ACTION BE BROUGHT TO THE MEMBERSHIP FOR APPROVAL BY ME?%EI?@YVOTE.

Some procedural questions were raised :
The motion was CARRIED as amended. + The Chair ruled the amendment in order.

Seconded by Ted Byrne

= 19l=
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The Chair was challenged by Marcel Dionne because he felt we should rescind
the previous motion containing point 9 to be procedurally correct.
Fairleigh disagreed saying she felt the motion was in order.

The Chair was sustained.
b)The motion from the Executive with regard to a second referendum on secession

was put on the floor for discussion:

that another referendum be conducted using the second and
third optinns of this recent.ballot (i.e.-a referendum
conducted on the ootion of remaining an indenendent union
and tre ootinn of affiliating with another labour groun) ..

&

The floor was opened for discussion. There was none.

The motion was CARRIED.

5. Closing Nominations:
Secretary-Treasurer: Patricia House was elected by acclamation.

Representative to the Joint Sexual Harassment Committee.......
Rosemary Rising and Susan McClintock accepted the nomination. The Chair
suggested that maybe they could attend in rotation or in some way share
the position. It was left to them to resolve, otherwise it will go to

referendum.

6. Opening Nominations:

Grievance Committee....Marcel Dionne was elected

Communications Committee..... Jet Blake, Carole Wisdom, Marilyn Kennedy were
nominated. Jarnal Virdi was nominated and accepted.

Contract Committee..... no nominations were received.

Tech. Change Committee...... Lynn Little was nominated.

Strike Committee...... no nominations were received.

Committee of Inquiry..... 7 people are needed with 4 alternates.
Fairleigh explained that this committee is necessary under our by-laws to
process charges against any member. This is in response to the Nov.10 motion
by the membership to charge members who crossed picket lines. The Executive
is bound by the by-laws. It is up to individual members to press charges if
they wish this matter to be pursued. The deadline for receiving charges will
be February 29, 1984 at 5:00p.m. The charges must be received in writing in
the Union Office by this date, otherwise the discipline will be dropped.
Also if no one is willing to serve on the Committee of Inquiry then the charges
will have to be abandoned. Some charges have been received but it is by no
means a comprehensive 1ist of all those who crossed picket lines.

Richard Melanson was nominated to the Committee of Inquiry. Nominations will
be received in the Union Office until February 29/84. :

7. Secretary-Treasurer's report
Patricia referred everyone to the newsletter where the financial statements up

to November 1983 and the 1982 auditor's report were reprinted. She stated that
the 1983 books would be going to the auditor soon. There were no questions.
+It was reported that the December financial statement would be forthcoming
soon, but a rough idea of the December transactions were given.
+Now have a little over $82000 in the Strike Fund. Held in 2 term deposits.
+Patricia reminded everyone that we were operating without a budget until we
had decided the secession/affiliation question as per membership directive.
+In general we had managed to keep costs down and had made our proper contribution

to the Strike Fund in 1983.
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+We now own all the equipment in the office outright except the photocopier e e e f
which is on a cheaper lease than the previous one. Section E. LOCAL n&bbClﬁqug tiicbgcal Ansocintion shall include the ¥ollowing:

+Not having to pay for 7 months of negotiations helped us considerably, as well “he *9b1330ff1?e‘i thnbership <
as changing suppliers on some items. President, Vice-Fresiient, he

tPatricia commented that some of the suggestions with regard to handlirg of ' e Executive shall also, Chahnte At Tona

ecretary, 2 lr:-tees.

funds (i.e. the suggestion that overtime cheques could be written at whim) Chairpersons of:Grievance Committee, Contract izﬁﬁt:tiiém SHeiesnoiin
had offended the Office Staff. She reported the procedures used by the Comrmittee, Strike Cormmittce, and, one represen
Executive to monitor the financial operation of the Union. Safety Committee : |
: : : : € : : y Lommitte : 5 ing _voice but
a) At every Executive meeting the Executive is given a 1ist of cheques and The following persons shall form part of the Sxecutive by hav 0.

7 A : : : The following p . - =5 S0-ordi g
their amount and reason written, since the previous meeting _ ot vote: Secretary-ireasurer, Urion Urpanizer, Union Co-ordinator
b) A11 time in excess of normal working hours is reported to the Executive
by the Office Staff at each Executive meeting, then the Executive determines
whether overtime will be paid or some other arrangement made.
These procedures were instituted by the Office Staff and Patricia wanted
the membership to know that there was control established over the financial
management of Union funds. The books are open to any member at any time.

The motlon was DEFEATED.
Richard Melanson Seconded by Adrien Kiernan
Moved by Richar

union may hold,nny othex position on the

Ted Byrne informed the meeting that we had been told that Operation Solidarity 2. No paid officers of t“f3u daya), without relinquinshing the
would pay for half of our legal expenses with regard to the November protest. Executive for longer than t month il yale

Our legal bill for that month was just over $3700. It was also pointed out that Executive position or the Vaid ros :

our lawyer had not charged for all of her time in the hearing but had given

us a break on the costs. In response to a question from the floor it was The motion was CARRIED.

explained that legal expenses included legal advise we got,not just for arbitration. ' Seconded by Suzan Zagar
It was reported that the B.C. Fed. had invited us to send delegates to the annual Moved by Ted Byrne ED BY-LAW AMENDMENT NOT BE RETROACT IVE AND THAT

THAT THE PREVIOUSLY PASS
FAIRLEIGH WETTIG FINISH
The motion was CARRIED.

Harrison Winter School held in conjunction with the CLC. These courses have been HER TERM AS PRESIDENT..
being offered for many years now but we have never before been offered the opportunity
to attend because we are not membe;s of the B.C. Fed. This year we were invited
because of our participation in Op/Sol. The Executivesto send two people who 3 :
could arrange to.go on such short notice. After some discussion i1t was— decidod The meeting was adjourned.

Moved by Kitti Cheema Seconded by Patricia House : '

THAT THE EXECUTIVE MOTION BE SEPARATED INTO TWO PARTS. ;

The motion was CARRIED.

Moved and seconded by the Executive

THAT THE MEMBERSHIP APPROVE SENDING TWO DELEGATES TO THE HARRISON WINTER SCHOOL
AND PAY ALL RELATED EXPENSES.

The motion was CARRIED.

After further discussion..... ‘

Moved by Adrien Kiernan Seconded by Patricia House
THAT THE CONTRACT COMMITTEE DESIGNATE ONE OF ITS MEMBERS TO ATTEND AND TAKE
THE COLLECTIVE BARGAINING COURSE AND THAT FAIRLEIGH WETTIG ATTEND TO TAKE

A LABOUR ARBITRATION COURSE.

The motion was CARRIED.

7a Contract Committee report

see attached written report........ presented by Adrien Kiernan
There were a number of questions ‘from the floor.
Moved by Bev Westbrook Seconded by Sheri Murray

THAT THE MEMBERSHIP SUPPORT THE PROPOSED STRATEGY AS PRESENTED.
The motion was CARRIED.

8. Grievance Committee report ....... téb1ed.

9. By-Law amendments
Moved by Richard Melanson . Seconded by Adrien Kiernan
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Copy - Original sent to Union meeting with another member.

AUCE UNION LOCAL I wuﬁﬁil

General Membership Meeting December 1, 1983.

I wish to comment on Amendments to Local Association By-laws as follows:

3. Section K Dues and Finances (addition of an item "6")

Proposed donations of all amounts of $100 and over to any
organization or association be sent to mail referendum
for approval by a majority of votes cast.

(I feel that "an amount totalling $500.00"'is unclear).

Section 0 Discipline (g):

add the word "legally" before“picketing”in line 2. Strike the

word "bona-fide" from line 4 and substitute "legal".

It is also my view that the onus for establishing that a picket line is
legal is on the picketing union. Once again it is a very cloudy issue
when other union members must respect a picket T1ine without knowing
until they are informed by their own union executive, whether it is

a legal picket line or not. The fact that we have hitherto had

the term "bona-fide" in our contract does not mean that it should
remain there.

Sec.V
Mech.Eng.

My apolgies for being absent from the meeting, but Dec.Ist is a scheduled
flexi-day for which I have appointments made some time before notice of
meeging, which our department received yesterday.

I concur with the above. As I am part-time and Thursday is not one of the
days on which I am at U.B.C. I, unfortunately, cannot be at this meeting.

—A -Luiugiﬁ

Marjorie Lewis
Mechanical Engineering

By-law amendments: SR

Notlce of-Motlons:

"That the followling three amendments to the Local Assoclation
By-laws be llsted on a ballot and be sent by mall referendum
to all. Local | members: Lk

1) Sectlon.M Strikes and Lockouts

A bargalnlng unit shall not strike wlthout the approval of
the membership. Voting shall be by secret ballot and sent
by mail referendum to all membens. Such baflfoting shaZZ be
It Ul accordance wlth sections 48 Through 58 of Lthe .
B.C. Labour Code requlafiond and all olher applicable sect-
Zons and a majorlty of votes cast shall be necessary for a .
strike to take place. '

2) (a second paraqraph to be added to SechOnnM)

In the event that another bargaining unit Located at/or
allied to the University of Brnitish Columbia engage 4n
any actions that could result in a work stoppage of
oun Local Association that our dupport for that action be
put to mail referendum and a ballot sent to all Local
assoclation membens.

3) Sectlon K ULues and Finances (addition of an Item '6')

Proposed donations of an amount zotalling $500.00 Zo any
onganization or association be sent to mail neferendum
fon approval by a majornity of votes cast. i

Moved- by: Ruby Rudd Seconded by: Karen Humphries
Purchaslng Department Purchasling Dept.

By-law amendments:
Notice of Motion:

"That the following item be included as section O (g) of the
Local Association By-laws:

SECTION O Discipline

Any number of members of the Local Association shall have the
right to prefer charges against any other member of the Local
Association, according to Section 14 of the Provincial Assoc-
jiation Constitution and the following provisions.
Charges can be preferred against any member who:

(g) Continues to work forn the employer while anothexn unlon L4 on
stnike and is picketing the member's place of wonk. The
executive of the Local will notify the employen that such
picketing 44 bona-gide in accondance with article 17 of the
collective agreement and shall call a meeting of the membership
as-soon as possible to discuss the sltuation.

Moved by: Sheridan Murray Seconded by: Anita Cocchia
Interlibrary Loans Interlibrary Loans
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NOTICE OF MOTION:

Moved and Seconded by the Trustees: it
TO DESTROY THE BALLOTS FROM THE DECEMBER ELECTION OF OFF .

Tive:
Moved and Seconded by the Execu w1
THAT THE TEMPORARY SECRETARY Il IN THE UNION OFFICE BE EXTENDED T

i i office and
The Executive recognizes that there is an excess of+wTrEe|En;:eThe e
because we can not really make any long range p!ans+uncén+inuel+he el
of the secession/affiliation issue, we would like o Sl
ement until we can prepare a new budget and conside SO
i u should be aware that this means we have had.ex ra g b
?Qwev?;ésioa year. Last year the membership directed us to TZITiiénTo %
qﬁg 3nfil this major decision was made. That is what we wou

d d Seconded by the Executive:
M?ﬁiT ?EE EXECUTIVE RECOMMENDS TO THE MEMBEREgégEgHgl gﬁgflEEIESN:;EED$ER$T§EMENT
COMMITTEE OF CONCERNED ACADEMICS FOR THE PU
CALLING ON THE FEDERAL GOVERNMENT TO TAKE PUNITIVE ACTION AGAINST PROVINCIAL

GOVERNMENTS THAT DO NOT USE TRANSFER PAYMENTS EARMARKED FOR EDUCATION FOR THAT
PURPOSE.

Moved and Seconded by the Executive:
?EET AUCE LOCAL 1 DONATE $1000 TO THE DAY CARE FACILITIES ON CAMPUS.

**-ﬂ-**-ﬂ-HELP MNTED******‘R

THE ConTRACT Commﬁe DESPERATELY NEEDS A SECRETARY TO TAKE MINUTES
AT THEIR MEETINGS, [MEETINGS ARE HELD DURING WORKING HOURS AND YOU
WILL RECEIVE PAID LEAVE TO ATTEND THESE MEETINGS. PLEASE CONTACT
THE UNION OFFICE IF YOU ARE INTERESTED IN VOLUNTEERING,

Jup1 WoLcH For THE
ConNTRACT COMMITTEE





