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A. U. C. E. LOCAL #1 Af JNUAL ELECTIONS 

It's time for the annual·elections of AUCE Local #1 (UBC). The present 
Executive has been operating since August 1973 when they were elected 
at the Charter meeting of Local #1. Nominations for the offices will 
open at the regular September Membership Meeting (September 12) and 
close at the October Membership Meeting (October 10). Nominatjons can 
be made at either of these meetings, or phoned or sent to the Union 
office. A Referendum Ballot will be held after the October meeting. 

----------------- -----
!HERE ARE TEN POSITIONS TO BE FILLED: 

- President 
- Vice-President 
- Recording Secretary 
- Membership Secretary 
- Treasurer 
- two Trustees 
- Union Organizer (only full time position) 
- two UBC Representatives to the Provincial Executive 

If you are thinking of running for one of these positions, or if you 
know someorie who is interested in running, the people listed below 
are present Executive members and would be glad to answer any questions 
you might have about different positions. 

PRESIDENT - Jean Rands (local 3131 or home 
VICE-PRESIDENT - Ann Hockey (224-5613 or home 
REC'D SECRETARY - Ella Marsden (local 4435 or home 
MEMBERSHIP SECRETARY - Bonnie Solem (Serials Main · Library) 
TREASURER - Sandra Lundy (local 3131 or home 
UNION ORGA~IZER - Ann Hockey (224-5613 or home 
2 TRUSTEES - Ian Mackenzie (local 2406 or home 

- Joan Casar (local 2584 or home 
UBC REP TO PROV .. EXECUTIVE - Laurie Abram (local 2955 

or home 

The IMPORTANT THING TO REMEMBER is that none of our present executive 
had any union experience BEFORE they took on the positions and did 
such a FINE JOB. Don't be nervous! There qre 900 Members to help you! 
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A.u:,c.E, .-'p A ,RT y 

Nominations · fo ii;.}~oiinrtittei to" study . chang~s 

inv;~y,~f -.{;~s._-.Am~BPV1-~:1'.~s. { ~te / 1-l~tice 0·1: M,oti' n , 
b~!p ~)t <) "": '·' ::.; ·-; \ ><' .." ,, . ( ·,·:.. ;: ; . . . : 

(¢ME ONE, COME ··ALL: 'EV,ERYONE 

C'I NCLUD I NG No~,-ME-MBER~, f RI ENDS, 

~ELAT IVES) ·To A, U, C-. E', 'S. F LRST 

2. NOMINATIONS FOR TABLE OFFICERS & REPRESEN-· 
TATIVE~ TO PiOVINCIAL. EXECUTIVE 

t' ; ' • • :·, I:., ;• .,~ ·.· '. . . . . .·- ; · .. - ... 7 •: •.'. .... • ·<. ·~ ,,: ·.. . . • ,.. .. 
' {s ,ee below) . ' ' ... .·. ·, ,,- . . ·. ' . ,. 

3. PROVINICAL CONVENTION: 
·. a) Nominat ·i~n 's .,f ileetions of 2 delegates 

~; ~he pr~vincial ~onvention (Bonnie 
Solem, Vickie Meyner't, Ja~k .·c_egerthfig ·; 
and Judy Wright have already been nomin-
ated) 

. b) Recommendation ' from the Executive that 
··we elect up to 10 aJternates; Nomination 
~nd· election. of . alternates. 

ci .Election :of on~ d~legate ti be . the 
re .pr~sentativ~ 'from Local Ill on the · · 
Provin{c~l Constii~tion and Res6lhti~ns ' 
Committee. 

d) Nomination and election of interim 
representative to provinical executive. 
(Jillian McGuinness has resigned.) Bonnie 
Solem has been nominated. 

4. GRIEVANCE COMMITTEE REPORT 

5. EXECUTIVE REPORT (on dealings with Labor 
Relations Board, etc ~) · 

6. OTHER BUSINESS 

. ******************** 

NOTICE OF AMENDMENTS TO BY-LAWS 

The following amendments to the By-laws are · 
recommended by the Executive. ' The Executi ·ve · 
also recommends that ·we postpoF1e . further 
amendments to -the ·October -meeting : . . · 

"That the constitutiob , b~ amen:·ded to: acld '. tfie 
position of membership · secretary to the .··' . 
executive." (Res'po1:1sible -for main-tenance of · 
membership records.) · 

. .r -_ 

"That the · cbristitu .:t:idn .be amended to make 
full-time union organizer a member of the 
Executive and ex offi.eio meml3er Q·f · the · 
Grievance Committe 'e." 

. . 
******************** 

.· -.1· 
- . 

CONTRACT PARTY\ AND -13.~N{E\ ·, I I I I I I 

. · ii;*.*** · (0}1MODOJ~E BALL'.ROOM ~**** · 

SATURDAY OCTOBER 5TH 8 -P.M, 
$3,00 PER PERSON· 
T-I CK-ETS Av A I LABLE FROM YouR 

SHOP STEWARD OR AT THE AllCE 
OFFICE', 224-5613 

~***~*****-********************** 

The Tel~pho~e List · Below is for 
your information ... 

. . .. / 

DIVISION STEWARDS 

1~ ~eath~r McNeill local 2055 

' 2. Bernie Chi .sho,1,m 
(t empor_ary). 

3' . . no s·tei;.tar:d 

4. Sharron King 

·5~ Wendy Cdurtrice 

6. Alice ' Johnson . 

.7..- Mary Vorvis 

8. Ian MacKenzie 

9. Gienis Williams 
' ··. ·. 

10. Ann Hutchison 

11. Ruth Al ·len 
c/o Joy _Kormap 

local 650'8 

local 2839 

local 5807 
 

local 5217 

. local 2151 
.·  

l ,ocal 2406 
·.

local 2884 

local 2274 

lecal 3417 



WISE MANAGEMENT OF . ONE'' S '.TOTAL RESOURCES.· 

Crf unicin~ aie ·jni~u~, seif-h~lp _or~an-
iza~-~ns. They are dest~n~d ' to meet the : 
specific needs of a particulat group o'.f '. 
people who are united by 'a common' bond or 
associaiion in ·employme6i~ 6t a ~hurch 
membership; uri.iori a.rfiliation, ' etc. ·. 

This concept is org~nized on th~ prirtic~pal 
of economic democracy. Credit unions 
encourage intelligent use of credit by 
member-owners. 

A credit union ort campus could provide many 
ancillary services beyorid the standard sivings 
and loan functions . . An office centrally 
located would have ·more advantageous hoyrs 
than the 16cal banks, for inst~nce. ·A legal 
a id service could be set up in the credit 
union office as well as a debt counselling 
service. An inco~e tax and student loan 
advisory committee is also planned . 

Contacts have been made with travel agents 
to ascertain the financial advantages that can 
accrue to credit union members. 

C, ierative housing, condiminium financing, 
private home purchases as well as cars and 
recreational equipment are other financing 
possiblilities being explored . . 

"Rainy day" savings . are certainly the surest 
way to beat the present spirals of inflation . 
A.U.C.E. members can pull together to beat 
infl~tion, just as surely, and just as 
effectively, as they are doing to beat low 
wages and discriminatory working conditions. 

Joyce Diggins 

A XEROX FOR A.U.C.E. 

At the membership meeting of September 12 a 
motion was carried to the effect that AUCE 
rent a xerox for a three month trial period. 
Xerox facilities will be available at the 
Union Office as soon as the machine can be 
delivered. If you need anything copi ,ed 
e~. information for divi~ion meetings, or 

~bing pettaining to the Union, please 
Come in to the Union Office and do it. 
Ring and find out whether the machi~e has 
arrived first! 

j 

. ! 
**LETTER OF THANKS** 

Ms. Meredith Kimball, 
President, :·,· • I . '···. 
The Fa'culty Ass·oc:i:ation ·, . 
West Mall · Annex 112, .· 
UBC Campus Ma'il · . _. • • t ' ~- ,t 

.. 
' i • • 

Dear Ms. Kicib~11; 

I have · been au tnor iz ·ed oh behalf of . ',t.he' 
Membership of A~ U. C. E. · Loca1 ·· _/fl to express ou.t ·, 
deep appreciation for all the sup 'p,ort that the ' ' 
Faculty Association has given- to the · Uni on·. 

The support of the Faculty Assotiatiorr ha s 
been of great benefit to the morale of bu r 

Membership , as the inq,iviJual :mem'bers are ve ry 
concerned in maintaining 'their relationships 
with other members of the University commuhit y . '. 

Thank you again for your su1)·port . 
. .J < 

Yours faithfully, 

· Emerald Murphy , 
Chairperson ; , 

·Contract Committee 
A.U.C . E. Local #1. 
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TUE UNION OFFICE 

Nominati0ns for the full-time Union · Orga qi~ ~r's PA~iti~~ will be open Sept. 19 and clos~ Oct~ i o. A one year leave of aps~nce wi t qout pay will be granted a fuil~tim~ e~f lpyee of the ynion, and sepior~ty shall accumulate during the e~ploye~ !s leave of absence of up to one year, but no longer. At the Sept. 19 Special Membership Meeting we wil l be debati ng t be q~estions t4at the Union Organizer be a ~ember of the Executive and an€! ex officio member of the Grievance C@mmittee and that the te~of office be one year. 
I've decided not -to run for this position again . (not because I don't like it - in f act I do like i t!) for reasons that I can't go into here. As · the office is still in the initial stages of "gearing-up" it's not really possible to assess the exact amount of work involved, and whether one person can handle it. The m@st innnediate j@b which is already underway is the creation and maintenance of accurate up-to-date record~ of each member. Hopefully the mannnot h job of re eords will be a shared task if the position of Membership Secretary i s approved at the next member-ship meeting. Once the contract is implemen t ed records will have to be main-tained on a continuous basis as new employees are required i o join the union. Closely related t © the question of r ecor a s is the dues check-off. Dues collected will have to be entered against the file of each member in o~der to establish income and arrears, and to facilitate the issuing of receipts for income tax purposes at year end. 

Confiden t ial recor ds must be maintained of grievances, and catalogued in s~ch a way that precedents etc. are retrievable. The Union Organizer must be prepared to aavise people who ring up or come into the office on grievances, and also work with the GFievance Committee. 
Be prepared to am;swer a million phone calls! Que~tions @n everything, including the c@ntraet and -in t erpretation . Systems will have to be set up in relation -trn the contrac t when it is implemented eg. re-classification forms, letters informing t he 

. unign of reclas$ i fieat ison stat ~s, job " descriptipns from ewplgy~es ~ho are leaving tqe~ F _jobs after more than one year - the office will be receiving ·e@pies of all tl\ese things, and file; will have to .be s~t up in consultation with the Job Evaluation connnittee. 
A g~eat dea 1 of t he work to be done in the office can prqbably cgme under the all-e~bracin'g t _itle of m:Lscellaneous, eg. upqated stewards lists, room bookings, refer enda, bYying office supplies - this usually means costing them and SC©~t ing aroyqd, typing stencils, running things , off, relaying informat i on to vario u s committees when it comes by way of the office, creation of a libra Fy, issuing member'slilip cards, receipts etc. Organizing work parties ·onee i n a whi le, ·furnishing the _ union _off i ce (please ring if there's anyth i ng you want to s~ll ot get rid of) and all the day t ® day pr @hlems that appear in any office to ~e dealt with. This is really @nly an outl1ne of the j ©®, but if anyone has any questions or que Fies please ring the office 224 - 5613, or ring me at home  

CONTRACT COMMITTEE REFORT 

Since t ke signing of the memorandum of agreement between the Union and the University, subcommittee meetings have continued on a regular basis to clear up out ·stan a ing items ef the contract. To this date, Sept. 16, the following clauses have been successfully negotiated : 
1. Pay for work on sta t ut @ry holiday 
2 • .Hours of work, flexible work week 3. Definition of overtime 
4. Layoff 
5. Notice or pay in lie u ef notice 6. Medical pla .n 
7. Te~porar y; employees benefits - except for sick leave 

The following items are still outstand'-ing and -in subcommittee: 
1. Paternity leave 
2. Maternity leave 
3. Sick leave 
4. Sick leave bank 
5. Shift W<Hk 
6. Job reclassifi cation 

At t a e General Membership Meeting Se~t. 12 it was moved tha t the above items will be brought back to the memfuership for app r oval and the clauses as agreed to will -be -circulatea through t he stewards to t he membe1rship • . 
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GRIEVANCE Cll1MI'ITEE REPORl' 

BY Ian Mackenzie · 

At last our Grievance Camlittee is meeting with the University Labour 
Ccmnittee, and we have been making sare concrete progress. 

We are now able t.o process grievances at step 4 of the grievance prcx::edure. 
Pis yet, are still processing violations of University p:ilicy, l:ut as soon as 
the contract is signed will be able t.o fight grievances which oonoern vio-
lations of the contract. 

At date of publication, vie have rot lost any grievances, and have w:)11 

an inportant ~- This is one involving job mis-classification. 
A nunt>er of p:isitions in a rertain deparbrent have always been classified 

as Clerk II, while in fact the people h::>lding then have been doing nore or less 
exclusively secretarial v.0rk. We danarrled that the jobs be correctly class-
ified as Steno/Secretary II, and that the people rolding then be paid retro-
actively the difference between the tv.o categories. This has been done, and 
the p:>sitions have been classified as Secretary II's retroactive t.o Decanber 1, 
1973. 

This is a good precedent for other misclassification cases, the numbers 
of which are probably legion. Rararlber the difference beu,.een reclassification 
and mis-classification - the fo:r:rrer is a change in classification recause the 
job has evolved over a period of tine: whereas in the latter case, at the very 
outset the job category did not fit what the arployee was actually doing. 'lll.e 
latter can re grieved, and a denandmad e for retroactive pay. 

Cnce the oontract is signed, the stewards will be carrying out the nost 
irrportant on-going v.0rk of the Union - enforcarent of the contract through 
effective use of the grievance prcx::edure. It is therefore fortunate that, at 
last, the Grievance Catmittee is a::ming int.o its own and achieving m:xlerate 
success in its dealings with the University. 

* * * * 
We are printing the following for the interest and info:rrnaticn of the 

rreubership. We h:)pe it illustrates the difficulties we have had, lest anyone 
think have got this far with ease. At the saire tine emphasize that the 
University has faced the fact that we' re here t.o stay, and is now dealing with 
us in a nuch nore reasonable way than it did in the following corresporrlence. 

(For the sake of brevity, oorre of our letters have been abridged. The 
University's letters are printed in their entirety). 

Letter 1 A.U.C.E. local 1 
June 7, 1974 

J. F. McLean, Chairperson, 
University I.atour Conmittee 

Dear Mr. McLean: 

A copy of a grievance relating t.o a number of 
employees in was forwarded t.o your 
Ccmni ttee several days ago. According t.o 
the interim procedure established between the 
University and the Union, the University 
I.atour Camlittee and the Union Grievance 
Ccmnittee have fourteen v.0rking days in 
which t.o rreet and resolve the grievance. 

CXrr Catmittee v.Duld be pleased t.o rreet with 
yours at 10:00, Thursday, June 13, or 10:00, 
Friday, June 14, in the O'Hyatt Roan, Tutem 
Park Convention Centre. Please let us know 
which of these tines your Ccmnittee v.0uld firrl 
rrost converu ent. 
We v.0uld appreciate receiving your resp:>nse by 
Tuesday, as~ must confinn our booking at 
'lbtem Park by that t.ure. 

Yours truly, 
(signed) Ian Mackenzie, 
Chairperson, 
Union Grievance Ccmnittee 

(We then received a copy of a rraro M:::Lean 
had sent t.o the head of the department 
concerned, telling him the grievance couldn't 

be processed) 

Letter 2 A.U.C.E. local 1 
June 13, 1974 

J .F. M:::Iean, Chairperson 
University Labour Ccmnittee 

Re: OUr letter t.o you of June 7; your 
letter t.o (Dep't head) of June 3. 
The Union feels that there must be a misun-
derstanding conoeming the operation of the 
interim grievance procedure established 
be~ the University and ourselve,s . 
According t.o the provisions of that agree-
roont, the University Labour Ccmnittee and 
the Union Grievance Ccmnittee have fourteen 
v.0rking days in which t.o rreet and attanpt t.o 
resolve any grievance referred t.o step 4 of 
the prcx::edure. 
A grievance concenring several eqiloyees in 

was referred t.o step 4 on May 29, 1974. 
According t.o the agreement, our tv.o ccmn-
ittees have until Tuesday, June 18, t.o rreet 
and attarpt t.o resolve it. 
~ver, • • • you irrlicate that a) since the 
cxmtract is befor~ a m:rliat.or and b) since 
you feel that the rrrulti-person grievance in 
question is a re-classification rather than 
a grievance, it is therefore unnecessary t.o 
observe the interim grievance procedure . 
In regard t.o the first question, it is our 
Understanding that any interim agreerrent 

(continued next page) 
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established bet~ the University and the 
Union remains Jegally binding regardless of 
the progress of negotiations, until such 
tirre as a contract ~s s~gned. . ·, 

As for the secorrl question, it is our 
urrlerstanding that neither _party has . the right 
to unilaterally decide - that a grievance . . . : . 
referred to Step 4 is in fact not ,a grievance. 
It is the function of a rreeting be~ our 
U\O camri.ttees to determine the status Qf any · 
grievance. 
VE therefore repeat our request for a rrretiiig· 
be~ the University labour camri.ttee and .: 
the Union Grievance ~ttee at .the eaJ:"liest 
p:,ssible date in order to ·resolve the 
grievance in questio:µ. · 

en another matter, may we point out that 
.Section 2 of the interim agreanent provides 
for a rreeting beti.een our tw:> camri.ttees to ~. 
agree upon a list of impartial . arbitrators. 
As the 3 vA:ek pericxi specified in that 
section has already elapsed, we consider it 
urgent to include the discussion _pn. arbitra -
tors in the agerrla of our first m=eting • . 

VE also ask that in future .copies of all 
correspondence relevant to grievances be 
fm:warded directly to the Union Grievance 
camri.ttee, and that ccmnunication through 
third parties not be attaripted. VE did not 
obtain a copy of your letter to (Dep't 
read concerned) until one ~ ·after your 
having sent it. 

letter 3 

Yours truly, 
(signed) Ian Mackenzie, 
Chairperson, 
Uniori Grievance Camt. 

(signoo) Jean Rands, 
President, 
A.U.C.E. Local l 

Office of the Directc;>r 
Personnel 
June 14, 1974 

Ms. Jean Rands, President, 
A.U.C.E. IDcal l 

Dear Ms. Rands: 

RE: Multi-Person Grievance 
Your letter of June 13, 1974 

I regret to advise you that it is still, our 
opinion that as stated in our letter to 
in answer to their request . for consideration 
of this matter - that as these matters are 
OCM in negotiation, any action on than must 
be held up until such negotiations are 
concluded. 
As you kna.v, at the last Meeting we have 
agreed in the rreantirre to nake initial job 
analyses wherever possible in order that once 
the contract is finalized decisions may not 
be held up urrluly. 

Yours truly, 
(signed) . J. F. M:::Lean, 
Director ot Personnel 
labour Relations & 
Ancillary Services 

· (At this ·.point we sent the following 
letter and also raised the matter in 
Negotiations, _ threatening to take the 
riat~ tb the labor Relations Board) . 

Letter ' 4 
Dear Mr. M:::Lean; 

The refusal -of the Uniyersity labour 
camri.ttee to m=et with the Union Grievance 

, Ccmnittee according to the provisions of 
the inteJ;:im grievance procedure- is a clear 
violation of that agrearent. 
fure precisely, your refusal to discuss 
the ___ ·grievance with :us is a violation 
of - Section 1, Step 4 of the . agreeient. Your 
refusal ,to m=et with us to attanpt selection 
of a list of arbitrators is a violation of 
Section 2(A) of the agreerent. 
May we point out that the interim agreercent 
on the grievance procedure has the full 
forGe of any collective agreerrent until 
such tirre as we sign ,a final contract. 
Your continued violation -of the agreerrent 
will force us to apply to the labour · 
Relations Board under the pr<mrisions of 
Section 96(1) of the I.al:x>ur Co:ie. 

letter 5 

Ms. Jean Rands 
AUCE I.oca.l 1 

Dear Ms Rands: 

Yours truly, 

(signed) · I. MacKenzie 
Chairperson 
Union Grievance Coml 

Re: Reclassification Review Request 

Further to our letter to you of June 14th and 
your enquiry at the negotiating meeting 
held on June 21, 1974, I regret to advise 
you that our opinion ·contained in the letter 
of June 14th is still the sane. 
In order that this matter slx>uld have further 
review ~, I have asked Mr. Clark 
in this office to arrange to rreet you or your 
representative as SCX)n as convenient. If 
you will phone Mrs. Verville in this office 
she will be plea ·sed to nake the necessary 
arrangments. 

Yours very truly, 
(signed) J. F. M:::Lean 
Director etc. 

(At this point we applied to the LRB under 
Section 96 (1) 0£ the Co:ie. They appointed 
an officer to look into it, but there was 
an inevitable delay. Meanwhile, another 
grievance arrived at step 4, so we decided 
to serrl the follc:Ming letter. ) 



Letter 6 

Dear Mr. t-t::I.ean; 

Please be advised of the referral of a gri'ev-
ance to step 4 of the grievance procedure. ~ 

· The grievor is · : - · , · a:h erployee with 
flt)re infc:rnati0n ,followecl.) ·. . ----

Be ac,lvi~ · &t aGcording to · :the <¥.:i,evance: 
procedure the Unive,r~ity and ourseives have 

-fourteen ~rkihg days · in which to - attanpt · 
te . reS®!Ve tlfµ.s . griev~ce. ·W= · expect to hear 
fran ,you ,Eihortly reg~g a i:mt4c.t1 ly :i 
acceptable meeting time, arid place. . 

:,I ' '/" • I 

.) '.ours ti;J,µ,y, 
(si~ecl) .. I. : Mackenzie ~ ~son _ etc. ' 

(The ORIGINAL of the aoove letter, bearing \ 
a "Peroonriel .Depar,tnerit - Received ''. -.starrp · 
on .. i ,t, , v@.S, r,eturnE;d attached to the 
follaving let~. )_ . . ; .. 

. ~teHs? Rm$: 

•W= ' have received , tooay, the attached letter 
fran Mr. Ii;U1 Mackepzfe who . as you will notice 

. sigils himse-if as : ~son ·, Uni.Gn Griev~ce 
· rThtiifiittee ;~· · · ' 

As _-you ;kno.v, I UI1derstood we agreed sore tjne 
ago tha,t p~i .n~otiptions should be carri~ 
on with this office t.h:rough the executive ,, 

. of , your , Assoc~tion. . . 
t wuld ·appre¢iate f t . if you y.pµla advise 
Ire on this mattirr as scon as convenient . 

Yours very truly, 

,·,;,..,,:_::..- ,.· _Jr;;:j,gn~:lt,.;f. _F_ •. ,.Mc~ '.'. 

Letter 8 

Mr. J. F. McLean, Chairperson 
University Laoour Corrnittee 

Re; Your letter of July 17 
The interim grievance procedure provides that 
meetings ·· dealing witli grievances be field 
be~ the University Iabour ·Ccrrrnittee 
and the ruu:on &.i re'llarice c.cmuit.-tee,-'. ahd -~ .· 
not between the lJniversity Laoour Ccrrrnittee 

- and the Union Executive. And we did not 
agree, as you put it, "that air ' negotiations 
should be carried on with this office 
through the executive of your Association .. " · 
The. membership of · tlie Uri.ion Grievance - · 
Corrnittee . is as follo.vs; · 
- (1-ist o.f narres) . . . .. 
~er, if, as you indicate in your letter, 
you v-.0uld prefer that these meet ;i,ngs be held 
with ~ - Unio n Exet:u:t.ive, we v-.0uld be -
pleaseq to oblig~. _ 
The ~shi p of - tlie AUGE Lcx::al 1 Exectltive 
is as fo:)..;)£<:Ms: (List of executi ve -rranbers. 
All -~s of the Grievance Ccmnittee ' 

· are of oo'use also on the executive, · and 
their · names were mingled on this list with 
.t,he names o :C the _ ta];>lg officers) ; .:.·.· 

Yours truly, 

(signed) · ,Jean Rands , P±esideJiJ.t. 
(signed) Ian Mackenzie 

' I 

Letter 9 I , 

Dear Ms:_ Ra,rlds,; 

Re: Grievance Procedure 

'fuanK y~u for your ietter 1 cif 'July_ 26th . 
which rurrived ih this office · today ·. · 
As this matter is .one that would no:r:nialiy 
be taken ,_ cai;-e of by MF. w. J.,~ Cla+k who 
is the r;epresentc).tive of the Laoour 
Carmittee who nonn:i.lly take~ caie of· 
grievances, I will ask him to cget in 
touch with you \\lh:m he returns on 
Aug. 6_th. . .- _ . . . . . . 
Now ~t yo~ ~ye detin _E;d grievcµice 
camu.ttee ·, 1t ) .. S probably .imnaterial 
as to whether ~ -deal ·wiith ' your Urrfoh 
executiye or with ~ :gr;ievance cemnittee. 
I will lea,ve th.ts matter in Mr. Clark'~ 
hands when he gets in touch with you. 

Y0urs .· .very. truly, 
t . , . . . . ' 

(signEµ) ·J. F. M:;I.ean 

(At about this time the LRB offidal that 
had been apF.©,.i,.nteel .. fj..nqlly got .· into _the 
act. A meeting wa.s an;:-ang~ be~ him) 
W::?s Clark and Ian Ma,ckenzle. ·· Clark · · 
refused to agree to ii ~ti.rig with ·~~ · 
Grievance Corrnittee until the LRB officErr 
suggested that one should be arranged. 
At that p::>int Clark said he v-.0uld have an 

the . following day. . . 
G.0rifronted ' with the eertairit y' o:f ar1· 
unfavorable rep::>rt to the LRB, the 
University agreed the follo.ving day 

, I 

... , .... 

· ··-·· .. ··w · · ·w:i.:th'-·biirr · ·CT:tt'.rnit:tee·: ,, sine~"'···" ,_ .. , .. -'7 ·--- --.,,-, -.• ,,,-. - • -~,- , . • 

then, to reiterate, things have been 
going quite &r00thly. ) 

. : : . -. r.1 . . ' • : 

: ·: !- -.. . ·· 

'.1 , 

-~ '. :' .. 

.... , 
~' • .I 

,-•,• •,_,. 
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IKENE MURDOCH TRUST FUNU 

The Advisory Council on the Status of 
Women wishes to publicize that a trust 
fund has been set up for Mrs.Irene Murdoch 
who has become a symbol of the inequalities 
of Canadian matrimonial property l _aws. 
After working with her husband for 25 years 
to build up a farm business, at marital 
breakdown, she was awarded only $200.00 
per month support and no share in the 
farm property. 

Presently, Mrs. Murdoch owes in excess of 
$5,000.00 for medical expenses, for court 
:osts and lawyer fees incurred in her 
Jnsuccessful struggle for her rights. 

rhe Calgary Council of Women has set up a 
trust fund for Mrs.Murdoch. The money 
collected will be used to aid Mrs. Murdoch. 
Cheques may be sent to: 

The Irene Murdoch T~ust Fund 
c/o Mrs. Donna Vine 
901 - 19th Avenue N.W. 
Calgary 

for further information, please phone 

NOTICE OF VANCOUVER PEOPLE'S LAW SCHOOL 

LABOUR LAW COURSE 

Vancouver People's Law School is offer-
ing a course on LABOUR LAW September 16, 
17, and 18 from 7:30 to 9:30 each evening. 
The course will be held at the Vancouver 
Technical School, 2600 E. Broadway, Rm. 401. 
Drew Schroeder, a professor at UBC Law 
School, will be instructing. A booklet 
on Labour Law has been prepared ahd will 
be distributed to all those attending the 
course. Topics to be discussed will be: 
Sept. 16 

Sept. 17 

Sept. 18 

Introduction 
Individual rights within the 

union 

Individual contracts and labour 
standards legislation 

Certification of unions and 
_collective bargaining 

Strikes, lockouts, pickets and 
arbitration 

PLEASE PRE-REGISTER FOR THIS COURSE BY 
PHONING: 

MOVING? CHANGING YOUR NAME, DEPT. OR WHATEVER? LET AUCE KNOW'·! 

fill in the blanks and send to AUCE, Local #1 Campus Mail. 

NAME NEW NAME ----------------
ADDRESS (OLD) NEW ----------------
UBC DEPT. and BLDG. (OLD) NEW ---------
PHONE: HOME (OLD) NEW DIVIS ION II: (OLD) --------

OFFICE (OLD) NEW (NEW) ------ -
DIVISION STEWARD (OLD) NEW -------------
SHOP STEWARD (OLD) NEW --------------
SOCIAL INSURANCE# DATE EFFECTIVE ------------




