
F'act Sheet #3 

Preparations for . Contract Negotiations . 

. In this fact sheet we will try to deal with mo'hey · iE3,sues 
such asi ~ages , c6st~df-living~ o~ertime, shift differential 
and · . .weekend differentialo 

Wages 

It is difficult to compare wages because there is no way 
of knowing whether or not the job classifications _ are similar. 
For exampler a c-lerk typist in the Hospital Employees Union 
may .. do quite di -fferent work from a clerk typist here. However 
we hop:e · it will give you a general idea about the wages s .ome 
unio :1 '.members earn., 

Hospital Employees Union at Vancouver General Hospital 
Jan/74 . lowest clerk $663/mo.. clerk typist $702/mo. · 

Office and . Technical Employees Union (°OTEU) at UBC 
June/74 file clerk $485/moo clerk typist $561/mo. 

' .: . 

VancoUiver :· Habours Employees Association at National Habours Board 
Jan/74 junior clerk $683/mo. intermediate clerk $738/mo. 

Canadian Association of Industrial, Mechanical and Allied 
Workers (CAIMAW) at Freightliners Ltdo , · 

Jan/74 ge:--~ral clerk $491/moo accounting clerk $696/mo .. 

OTEU at Empress Foods Ltdo 
July/74 junior ···c1erk $687/moo general clerk $853/mo. 

Cost of Livinq 

We have investigated two of the 11cost of living 11 claus ·es 
which have recently been negotiated, one with the United Steel 
Workers of America 2 -d Hayes Trucking Ltdo, and the other with 
the Hospital Employees Union and Vancouver General Hospital. 
Both use the Consumer Price Index to calculate percentage points 
and both have negotiated Adjustment Dates (United Steel - every 
3 months, Hospital Employees -every 6 months) o . ... 

,The United Steel Workers 11cost of living 11 clause goes like 
this - "Effective on each Adjustment bate, a Cost-of-living 
Adjustment equal to one cent pE"ir hour for each full o 4 of a 
point change in the Consumer Pr: ice Index shall become payable 
for all h-'.)urs . paid before the next Adjustment Dateo II They also 
have prov is.ion in ·. case · the Consumer Price Index becomes unavail-
able . in its present ,-.:rorrrt or :in case _ the Index goes down. . 

·. The Hospital Employees un ·t:on cale:ulate a one point increa~e 
in the Consumer ·l?rice Index as a 1%wage increase only after the 
Index goes up 2% in the 6 month period., · · · · 

In practical terms a worker making $3.,00 an hour ($528/mo.) 
in a 6 month period where the index rose 4 points . would mg.ke . 

United Steel v.Yorkers 4x .. 4= 10 10xl=l0¢/hr" more -· ($17. -60/mo '.) ·:_ 
~-ospital Employees Union 1%=3¢ 2%=6¢/hro more ($10060/mo.) 

An ;important question to ask yourself in considering .a cost 
of living clause is whether you want your major wage iri.crea~es - -. 
to come through contract negotiations or through an economically 
regulated systemo 

. '· 



in a day and a week and '$Ver:ything el2~ is considered overtime .... 
In some contracts such as8er"vice 1 ·office and Retail Workers 
Union of Canada (SORWUC) at Rush, Bolto n and Clague and OTEU . 
at BC Hydro have a l l overtirr.e as. double tiineo Other contracts such 
as Municipa l and Regicnal Empl o yees Union (i_v1.,_-q_Eu) at City of 
Vancouverr Vancouver Public Library Staff Association at the 
Vancou~er J?ublic 

0

L ibra::y and OTEU at UBC have l½ time .for the . 
first four hours a nd double time after thatc The Grain Growers 
Union at United Grain Growers L td '" have l½ time for the first 
two hours and double time after tb .at o 

Most con tr acts also have a minimum of overtime paid 6 The 
SORWUC contract allows that "overtimE- shall b8 paid in ½ hourly· · 
periods regardless of the time work.ed in any ½ hour periodo The 
Grain · Work.er s Union ha.ve a 1ninimum time of 1 hour o 

. Some . con tr acts also allow for a: paid rneal period on company 
time., E'or _anyovertime over 3 hours, the Vancouver Habour Employ-
ees Association at the National Habours · Board have negotiated for 
the GJ<".ployees $2o 50 fo r a meal on company timeo The Pulp and 
Paper Workers of Canada (PPWC) at MacMillan Bloedel Packaging 
Limited allovv ' that -· "\@en an employee works an additional . four 
hours after completipg _ his regular shift he . shall be provi<led 
with a meal up to the .value of $3,.,00o The meal shall be eaten 
on Company time for a period not to e:::~ceed twenty minutes. 11 

Vancouver Public Library Associa t ion! MREU and OTEU allow 
an employee to choose overtime pay or time off in lieu of pay 
for overtime., The time off is calculated at the same rate as 
overtime pay o . . 

·· Most contract s provide that all time worked on statutory 
holidays shall b e pai d a.t doubl r-3 time plus regular salary .. 

Time worked on Saturda y s a ;:1d Sundays ox: regularly scheduled 
days off is paid at overtime ~ates ~ If overtime if only 1½ time 
then usually up unt i l L2 gQQ on the first day is paid at l½ time 
and all the re s t:. i Et_d o1;1b le time, 

Most contracts have cla.µseB to decide whether or not over-
time is volu nt ary o If overt~me ~snot voluntary than union 
usually try to get a limit as to the amount that has to be 
worked (ioe ,, 12 hours i n any 24 hour period) o There is also 
sometimes provision such that .if you are ordered to work and 
there is no wo rk you nevertheles s receive pay (ie,, 2 hours 
pay) for so r c~po rt.:i,ng O 

Shift Different~al 

Shift Differential is usua J_ly an a .dditional amount of money 
for working afternoon : or night shifts o The Hospj tal ·'.mployees 
Union have a shift differen t ial of 20¢/1'.tr o · Vancouver Harbour 
Employees Assoe!ia ':t.ion pay afternoon shift .1 o 50 more per hour 
and night shift $l o00 more per hour., OTEU ,at BoC,, Hydro pay 
all workshift s other t han day shift one additional hour of pay 
at straight. time ra t. es " Pulp and Paper Workers Union of Canada 
at MacMillq. YJ. Bloedel Packaging Limited pay afternoon shift 18¢ 
more per hour and night . shift 25¢ more per hour a The _ Longshore-
meri .'''s Union ·pay 3.fternoon shi f t on the basis of time and one half 
and · ·night shift on the basis o f clouble time ,,, 

Weekend Diffe~en::t_; _ials 

Most contracts do not hc 1ve ~,7eekend ::_dfferentials o But that -,··: . 

doesi1,·,, t mean we Can ' t! 
·. •:. 



A.U.C.Ee Local #1 Fact Sheet #4 

Preparations for Contract NegOtiations 

. Consumer Price Index 

. ' . . ·~. ~· -. .... . 

· ·The two ·cost-of...;11ving clauses that · were discusse~ . in 
the previous fact · sheet ·bot'h used the Consumer Price ·.·It:idex. 
Changes in the Consumer Price Index over the last few years 
are as follows; 

: ,''.. :.::~···Year :. 
....... 

Canada Index . Canada ¾,.-I11cr·iiase . Vancouver % Increase -----------=-~;;.......---1961 
.1969 · .••. 
19:0 
1971 

····1972 
·. l973 

100 o 0 : 1;2% . 
125~5 4o5% 
12907 3~3% · 
13304 2.9% 

' 139.-8 408% 
··9ol% 

·3o4% 
3.3% 
3o3% 
4o0% ... 

. Skill and Job Differentials 

In the Longshoremen I s Contract there is a basic wage 
rate. To this are added skill and job differentials. 
Exampl _es of the Longshoremen' s difrerentials are.;.. 

Skill Differentials (all 
... I.latch Tender - · 35¢ . 

rates are per hour) 
Lift Truc k dperator ~· 25¢ •· 
BulldOzer oper .ator · .j0¢ · 
Specialty Man ~- Gra ·i~ - 40¢· ., 

Winch Drivers - 25¢ 
Side Runner - 25¢ 

Commodity or Job Differentials 
Noe 1 Used Lumber - An employee who is actually engaged in 
the handling of used lumber, 25% or more :· 0£ which · contains 
nails or spikes, and such lumberies being utilized for 

_grai:r:ilining or other construction work shall be paid t.he 
.applicable commodity or · job differential · for each straight 
time or overtime hour workea - 10¢ · 
No. 32 Lumber, Logs and Piles · - from water when submerged 
or awasho Applicable to Boom<Men and Sling Men only - 30¢ 

At UBC such a system could be set up;. 
have a certain base rate and added to this 
skill and job differentials - i.e. -

Everyone could 
could be the 

Skill Differentials - typing, shorthand, bookk _e_eping, biling-
ualism, s~p~rvi~ion~ ~upl{c~ting machines, 

. :..etco 

Job .Differentials - in the Longshoremen' s contract are based 
on the \11or.k : being dangerous or dirty, at 
UBC the differentials could be based on work 
that is boring or noisy - filing, dicta-
typing in a typing pool, certain noise, 
levels, etco 

Miscellaneous - Some Thing ·s to Think About 

Vancouver Public Library Staff As:sociatiori' " at Vancouver 
Public Library pay any emplovee two extra hours at straight 

' time for working a split shi f t. 



Miscellaneous Con't 

The Grain Workers Union have a clause saytng, "~mp~oyees 
will not be requested·· to ~,ork overtime on regular Union ·meeting 
nights, except in emergency situationso 

. . . . 
' CUPE at Queen Is Uni ver si ty has a Taxi Voucher Claus-e -

II If an employee is called in to \,vOrk between 11 .p om.~ and 7 a .. mo 
·or if riorma1 ·:·hour s of wb:r;k; or overtime hours erid du,i,tng this 
time, arranqeirients ' fot t,ix:i vouchers' will be mkde by '· .th~ 

-Employer,." · · 

The Longshoremen 1 s Union provide that, IIAn employe~ in 
. · .·.a . Regular .. ~1ork . Force -Working on · tbe' night. shift· ·\\Tho is. ordered 

back for the day shift the following day, shali be released at 
12 ::.00 midnight ( shift ends at 1 00) , and paid for :the bc;:tlance of 
the shift provided he reports £or 'work as ordered o 

11 

The Grain .'W6rkers Union have an interestin·g clause about 
working through the lunch break. - '"There shall be a recognized 
scheduled one hour lunch period .. An employee who is required to 
work during his lunch period will be _ p_aid overtime .at the rate of 
doubletime and shall not be sent : 'home early· t'o' avoid the pay-
ment of overtime rates., 11 

.1·., 

Call-Out ;_. i{ ' pi':'ovision in the_ OT_EU ·con tr act at UBC wher .~by if 
you are called in to ' iiork at other than regular hours you must 
receive at least 4 hours pay at overtime rates~ _, •.. .:: , : .-~--

. . . ...,.____,:_. ~- - . ..,_: :-.,. . - . . . : :.~ . ' . 

CUPE at Queen's Un-ivers i ty - Tlie employ,er agre?s that a .member 
of the Union Executive or >' 'tb~ Steward shall be allowed up to 
one hour during working hours to meet and .· explain the function 
of the Union to all new employee;=.; during .the first ,week,~f employ-
mento 

Modified ·t·J'ork Week 

·'. :At UBC the · work week is 36½ hours . aI?,d som~ of the employees 
iri fhe Mai'n Library are ~xperimenting with the modified work week .. 
There are 2 different schedules ""'. 
l)' · 'a '4·i,day 'vieek ·at: 9\ hours per day . . ··. 

· work week' is Monday 'to Thrusday or Tti°ed~y to Fr.iday 
2). a 4 day ·w~_ek one week and a, 5 day week the ne;xt at 8 hours a 

: ,_,.·,:t~y .:piu ,·s"··'tin adcl'itional 15 minutes each. Thrusd~y 
. ea 'ch second i-~eek Friday is a day off 

tlexible Work Week 

Sorne UB·c ·etnp·ioy~es are on·· a flfxible work week.. In this system 
you can come and go when you like as long as you are in the office 
between 10 and 3 an¢! you put in a 7¼ hour day,~ . .:C.,unc:h .you can skip 
or take up::to : an ttodr ~r , · You c~J'.l work just a few hours one aay but 

' you bave to 'mak:e. it up~ ' ·some corripJaints with this system are that 
you must sign in a:na 0_0:E} 'lt. ts vl.rt1-1.a_11y impossible to work over-

·time, and some-t-.imes the h_ours can get quite complicatedo 

Shorter Work Week 
Many offices have about a 37½ hour week but few have less .. It 

seems that unions.are just .beginning to fight for .the shorter work 
week. OTEU at c., U~&Co H~aii:h Se~vices Society'· hci>v'e: a 34--hour week 
consisting of 4 consecutiy~ ,_work days o Each day ,.,_is . 8½ hours plus 

·a ½·hour luoch" . CUPf at ·the' 3 tv:rey School , Board have .a : 32 hour 
w~ek., .. :Th~Y ti-ied £or . a 4' ·aay 1,Jeek- bu·i end~d up '.with -5 . days, each 
6 hours and 2~1 minutes longo. , __ , . . 
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