
CONTRACT PROPOSA!1 TO B-E VOTED OJ\T APRIL 18t h MEMBERSHIP MEETI NG 
GRADUATE STUDEI'fT CENTER BALLROOM 5: 15 

WA.GES! l 

In t he month of March 9 th e cost o f livi ng r ose another 1%. The lat es t in-
crea;.s e 9 the s e colilld monthl y one p erc en t ri se in a. r ovv.,; put na.tion a .l livi ng 
c os t s . up 10.4 % duri ng the pa.st yearo As. o f Decembe r 9 Van c ouv er was p ay in g 
20. 9% mor e f or f ood tha n a . ye ar ea rli e r and i t ha.s ris en sinc e t han. This 
is . cons .i de r ab l y h i g;b.er tha n th o na tiona ,l ave r age., 

The p eop l e most aff o,ct cd by t h i s ris e arc l owe r p8lid work ers who ha.ve th e 
l e a.st purcha s in g po wer and whoso i n c omes are spe n t mainl y on t he noc es s.i tics 
of f ood~ housing 9 clot h in g and tra n.s.portat i on. 

The a:vora.go mon t hly wa.g8 i n, E . C .. i s approx i ma.t2l y ~S780 .. oo p Gr mon t h. In 
contr as-t t o this fi guro 51 a.t U.B. Ce th e h i ghes t paid cla.ssificai.tion is Lib-
ra[('y Ass i s.t an.t s . V, s t ep one , a t $707 oOO per uon t ll ., 'rh i s i s be l ow t ho 
AvGrag~ B .C. mon t h l y wage ., 

Fort y p vr c ent o f cl e rical an d lib rary 3,t a ff 8J.t U.B .. C .. oarn l es s t han $ 500.00 
por llli.on th. Those arc t ho p oo p le wor s t b it by an i n cr oa.s e i n th o c os t o f 
livi ng . Why aro wo bo i Gg p a i d loss t har:: ov m.1 th o a :ver a.gc pr ovinci 8),l wagG? 
OnG v ery b i g roa.s .on. i s b\J cau sa th o g;roa t E1.ajori t y o f cl e ric al wor ko r s a r o 
wo:mo.a o Cl eric a l and libr ary sk ill s ha :vc boc1 .1 gr ea tly und \Jr va.lu cd 0n d undo r-
ra.t od i n i lilport an c e by so ci e t y i n gon0ra l and a.t l!. B oC .. i n particular. The 
lJni vo rsi t y ad mi 11i s tr C1Jtio n i ts 0l f 9 as r opor t od i n, t lh ; Pr os i dea t' s Ad Hoc 
CoDll.i tt oo R.Gport on t he s;t a.t us o f vvoocn a t U. B c C., 9 r o co g1-1i s0s t he fact t ha t 
jobs t rad iti ona ll y rat ed II f una. 10 11 arc pa id l os ,s t han t hose oc cup a tio ns trad-
i tio naJ.. l y dos i gµa .t od 11L1alo 11 mid t ha t t~-ii s i s not ~1occs s ar il y justifi ed in 
t erms ; o f t ho i n port an c e o f vvork p 0rfo r nc d no r o f t he sk ill s i n volv ed . The 
Pr cs id en t' s Cdi..uni tt cc co:1clud od t ha t "nm1y woncn a r o I heads of b.ous oho ld 1 

az.1.d tha.t tllor o i s n o justific at ion for l owor pa.y scal e s. for won:cn bocauso 
t hey aro o i t h.er si ng l e or a u e9~10n ti ng a . hu sband ' s i n cono . 11 

Wher e wone:n. arc orgm 1iz od 9 progress has bGon na do o For oxan pl G9 tl o cl cr-
ic a .l and n ur s i ng : a .ss i s t all t sta ff a:t V. G. H. ncgo ti a .tcd a . v e ry go,od co n tr a.c t 
which was won on t ho bas i s o f d i sc ri n i na.t i on aga .i ns t vvonon a ,t t ho hos pit a l. 
Tho.,ir lo w:cst p a id c l e ri cal wor kers, ~l ow oa r n. ~[;621 .. 00 p or L1ont h - a . d iff er en ce 
o f $2 13000 betwoon t hen 011d our lowest p a i d clcr i ca .l s t a f f .. At VoGoH. WG 
.fi nd ru.1., i n.crod i bl.J s itu a ti on whore u.E°' Co ou pl oyecs who work a .t V G-$H., a ro 
clo,i ng exa c tly t ho sa ne ty p o of wo,rlc as t h3 ir Vo G. H. coun t orp art s. an d y e t 
t hoy 1 r o r~J c oi .vi ng ov or $ 200 oOO p er non t h loss., 

Another oxauplo o f r02ul t s ob t :.:dn. c-d by co ll o cti v c barga i n i ng f or won.on i s 
OTElJ a.t En pr oss. Foods . Lt d ., Tllo ir l ow~::st pai d cle r ks r o c c i vo $ 687 oOO p er 
non. t h - a. d iff eren c e of $?27 9~00 b c t wo(;;.1, 'CLB oC. ' s l owe st p a i ct cl oric rnl s and 
the ir s... The i r J:ii ghos.t ca,togo r y of cl ork.s - classi fi oct a.s Gene r a l Cl a r ks -
s .tart Dt $853 000 p or n o.n t h o 

As a , r es ult o·f t he Prc:s i ftcnt ' s 1\/! Hoc Conn i tt c,:; Ropor t 9 t ho lf.,B~Co a.dn i n -
ist ra .tio 11. oa c1o t ho co LIDi ttn c:1t "t ha .t t h(:; Un iv 0r s i t y i n i ts l Gaclor sh ip ro l o 
i n th0 conn un i ty o •• work a.cti vc l y to or:.sur c tho, t pol ici es: [L:.'"f pr a ctic es 
wit h i n t ho Un i v crs i ty s erv e to orecd ic ato nny vos ti go o f d i scr i n i ;.1at i o:-1 ov on 
t h ou gh suc h d i s cri n i nn ti on ua,y pr e va il i n t h.c l o:rgo r so ci o t y o" 
Up unt il now 1 tho Uu iv orsity hew not b oon a co nn un i t y l Grvl.or i n j_t s dote r-
i::.li nat i on t o ~Jrad ic a .t o d i scrin i L-a.ti o1'} a.ga i n.s t woL1c::.1 - Gsp o ci a ll y i n t er u2 
o f o conon ic 0.i s.p ar i t y bc t woon t he soxos o I n li gh t of Pr 0n i 0r Bal~r o tt' s 
pu b lic cor_1rJitt ncn t to tho Un iv orsity t o uoot al l wage sott l cnon ts a ,g,-:r,Jod 
to i n coll o cti v o ba ,r ga i n i ng,. t he r e slw ulr 1 biJ no fi nan ci a l hnrc1 ship i n poso i:1 
on t hG Ul:li v ors i ty if we. wor G to rocc i V G a. f o,ir wage . 

THEREFORE 9. I N ORDER TO ENSURE TH.AT CLERICAL !J\TD LIBRARY EMPLOYEES A~ U . B . C. 
El1RN ~\ 1.7\T.LGE HORE COMP.,\RABLE TO THE B . Co AVERli.GE WAGE~ TI-H~T COST-OF-liIVIN G 

INCRE!~SES vnLL BE MET9/ THL.T OUR SKILLS Ji.ND V~~LUE TO THE UHIVERSITY lJtE 
RECOGNIS ED MONETARIL Y2 j _ND TO ERL.DICATE THE WA.GE DISCRIMI NATION BETVIBEN 

111VIALE11 ,'\.J'.TD 11FEMALE 11 cJOB CATEGORIESs I WOULD LI KE TO MOVE 1rH:i.T ;~o U-. C. Eo 
LOCAL # l NEGOTI ATE FOR A $2 50 oOO uon t ll l y ~J.CROSS-T HE- BOlillD SALARY TffCREASE" 

Th i s fi f;,ur o i s rocon nonc 1cd uno,n i n.ously by our bargain i ng: ca r.mi tt oo ., 


