
22.03 Hiring Policy 

(a) As is. 

POSSIBLE TERMS OF SETTLEMENT 

(b) Applicants 

22.08 Orientation Period for Transfer and Promotion 

March 21st, 1979 

When promoted or transferred, the employee shall be on~-
ientation period for three {3j_months. If the employee finds 
the job unsatisfactory or is unable to ,.,eet the basic job re-
quirements, she/he shall be returned to her/his former position, 
or to one of equal sala~y range. 

28.05 Shift Work 

(a) as is. 

(b) Shift Differential (Inconvenience Pay)_ 

Employees working on a shift basis shall receive a pay 
differential as follows: 

Thirty-five cents (.35) per hour for. each hour worked on the 
evening shift. · 
Fffty-fiie cent; (.55) per hour for .each hour worked on the 
n ght sh ft. 

(c) as is. 

(d) as is. 

(e) as is. 

30,05 Medical & Dental Plan 

(a) as is. 

(b) as is. 

(c) , After three ( 3) months of employment all continuing and 
sessional employees shall be eligible to participate in 
the Dental Plan as outlined in {a) above, provided she/he 
works a minimum of seventeen and one-half (17;) hours per 
week. 

(d) as is. 



31.05 Wage Increase Awarded ~hr ough Reclassification 

(a} as is. 

(b) Where the position does not entail new job duties and has 
in fact been misclassified sinc e date of hi re, the employee 
shall.be placed on the same seni ority st ep in the appropriate 
~las~1fication as she/he was on in the ori ginal job classif-
ication, and shall receive full pay rat e adjustment retro-
active to date of hire, except where dat e o f hire is prior to 
July 1 1 1978, in which case, pa y rate adju s tment shall be 
retroactive to July 1, 1978. 

33.06 Disciplinary Action/Employee Files 

Any written censures, letters of reprimand and adverse reports 
(including official evaluation reports), shall be removed from 
the employee's files and destroyed by the empl oy ee concerned in 
the presence of both parties after the expiration of twenty-
four (24) months from the date it was issued, pr ovided t_here has 
been no further infraction . The University agrees not to intro-
duce as evidence in any hearing any document f r om any file of an 
employee, the existence of which the employee was unaware at 
the time of filing. 

33.07 Notice of Resignation 

If an employee resigns, fifteen (15) working days notice will 
be given in writing prior to the date of termination. In the 
event that less than ten (10) working days notice is given, the 
e~ployee will be entitled to her/his vacation pay of 4% of gross 
earnings less any vacation she/he has taken. Vacation entitle-
ments banked from the previous year shall be paid at the employee's 
full rates . 

An employee may rescind her/his res ig nation~ writin9, without 
penalty up to three (3} working days a fter giving notice. 

36.02 Wages 

An across-the - board adjustment to a l l classifications of 1% 
effective on April 1st, 1979. 

Letter of Understanding 

Attached to and forming part of,the 19 collective agreement, 
between the Un~versity of British Columbia and A.U . C.E. Local 1. 

The Parties agree as follows: 

Article 34.07(a) will not apply to those employees who work from 
the parttime recall lis t who wish to work for i rregular periods 
and have indicated their wi s hes in writing t o Employee Relations. 
A carbon copy of the employees' requests shall be sent to the 
Un:lon Office by Employee Relations wi thin fi ve (5) wor king days 
of receipt of such requests. 
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