
Association of University and College Employees 

CON 
I • 

' R 

LOCAL No. 1 (U.B.C,) 

c .T/80 

The following contract proposal~, to be voted on by 
the membership, have been formulated by the Contract Committee. 
The Committee will be p.resenting its rationale for these proposals 
at this meeting,, The approved proposals will be included as items 
for the upcoming 1980 negotiations. 

People will have an opportunity to bring any proposals 
they have to the floor. ·· 

PLEASE BRING THIS NEWSLETTER TO THE MEETING • 
.. ...; < -. 

! PJtopo-o ed c.hange,4_ and a.dd,lt.lon~ aJte typed 
in ,Sc.h-Lpt.). -

A continuing_ EHnployee shall 1nean p.n employee who is hired to fill 
a . .i positi-on ··. of more than three (3) ·months durat.ion o-r as provided 
in Article 3.04. · 

Such employees rnay be hi:red to work either full-time or part-time .. 
Continuing full-time employees shall be paid by.the month; part-
time employees may be paid either by the month or the hourn 

Pa4t-t~me empf oy ~e~ who · ~o~k ~egula4ly Aeheduled houk~ may eleat 
~o be paid by the month. 

3 . 07 Retirement 
,. .......,, .......... ,.. . ·~ 

Employees may retire on the last working day of the month in which 
their sixty-fifth (65th) birthday occurs, however, retirement shall 
be optional at any time after the fifty-firth (55th) birthday. 

All ~mployees, upon retirement from the University: 

(a) shall recei.ve a· lifetime university Library card, rene~able 
yearly; 

(b) shall be entitled to the same vacation which she/he would 
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3. 07 Retirement. - Cont t.a.. ,, 

have had if she/he continued working to the end of the calendar year; 
(c) shall be entitled to the use of University f:a.ciltties as per Article 13.06~ 

Employet~ may continue in thein po~ition with the UniveA6ity a6ten the age 06 ~ixty-6ive (65} and ~hall continue to ~eeeive alt the 4igh~A and p4£vilege~ p~ov£ded 6ok in thi~ ag~eem~nt. 

(a) - . (e) as is. 

(6) The Unive~4lty ag4ee~ that the4e ~hall be no contAaeting out without the p~io~ w~itten app~ova e and ag~ce ment 06 the Union. 
7) 02 Full ·-·Time · :r.,e_.ave o-f· Ab:s~:H1ce 

Leave of absence without pay hhal.t be 91ta.nted U r:}On Ju?.qu.e-6t to any employee who has been elected or Selected to a f ull-time office or position in th~ Union, in the Union's Provincial Association or in any oth~~ body whlen th~ Union maln~ainJ m~mbeh6h.lp oh a66ifi,at~ -6.ta..t.u.f/. Any employee so elected or selected must give-one (1) month's notice to the University. Seniority sha l l accumulate during such employee t_.e leave of absence of up to o ne {l) year but no longer. The employee shall also be allowed to continue with all the University•s Benefit Plans and the emplo ye e shall pay the f~ll premium of these plans. Wh.en the. leave. o 6 (tb.& e.nie. ha.& a. .tehm 06 one yea4 o~ le~~. the employee shall be ~etu~ned to her/his former posit~ wlt ·h t-he. µnlveJt..6.l.ty-. Wfie.n .the le.ave o 6 a.b.6 e.nc.e. · · exceed~ one yeah, the employee. Ahall be plaee.d i~ the eoin~ldental va~anc.y 06 he4/hl4 choice in he~/hl~ 6o~me~ claA t l6lcation, on whe~e no coincidental va~aney exi-0tJ, ~h~tl invoke th~ pJt.ovibion~ 60~ lnvolunta~y t~an~6e~. 
9.01 Human ~i~ht~ 
The University and the Union agree that there will be no discrim-ination against an employee by reason of age, race, creed, · colour1 national origin, political or religious affiliati on, sex or sexual orientation, marital statusp orwhether she/he ha~ children, in particularr that there shall be no such discrimin (:1t i on in terms · of hiring, promotionu wages, discipline, dismisf;al oJt. 1te.tl1te.ment. 
17.01 Picket Lines 

(a) • as 1.s 

(b) The Union Execulive ~hall ln6o~m the Univek~ l ty, in w~ltlng, a~ 4pon a~ poJ~ible that they ~ega~d the piL ~et llne whlch · ha~ been ~et up aA a bona 6£de pi~ket line. 
(c) as is 
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19.04 Notice of Intent 

Before such changes (as outlined in Article 19.02) can come into . 
effect, the University shall provide the Union and the employee{-6) / 
with at least three (3) months notice of intent to introduce 
automafion, : ·equipment . or procedures which might result in 
displacement of or reduction in employees, or in changes in the 
employees' job classification. Such notiee 06 .intent mu.6t 
include all in6o~mation pe~tin.ent to ~uch change~ and have a 
tekmination date. The te~mination date may be extended by mutual 
co n.6 ent. · 

19.041 Technological Change~ - New A~ticle 

All change~ 66 technical, . automated oJr. p1r.ocedu1r.al method.6 which 
~e~ult .in the di~placement 06 employee~ .6hall be Jr.e6eJr.ked to 
the Union 601r. Jr.ecommendation.6 on change~ and method~ to accompli~h 
c.han.ge.-6, p~-Lotlr. to any ae:tion being tak.e.n by the Un.iveJr..6ity . 

. I I 

19.05 Retraining 

(a) Employees who have become redundant, or who have received 
.notice of layoff, due to technological change, shall be 
eligible for retraining to equip them for the operation 
of such new equipment and procedure. Such 1r.et~a~ning 6hall. 
occult duJr.in.g woJtking houk.6 at the Un.iveJr..6i.ty'.6 eipen.6e. 

(b) · (d) ··, ·to remain as 

21.01 Tuition Waiver 

.. 
l. s. 

On completion of the probationary period, a continuing full-time 
employee, a .6t~.6ional employee dnd a continuing pa1r.t-.tim~ employee 
~ho WoJtkh ~oJte than. ~even.teen and one-hal6 (11 ¼} houJt.6 pe~ ~eek 
Jhall be e~t.i.tled to tuition waivek to take 6oJt cir.edit o~ to audit 
.to a maximum o 6'. nine ·'( 9 J un.ith pelt yeaJt ( 1 'l month~ J in eitheJt 
unde4gJtaduate o~ gJtaduate couJtAe~. In addition to the en.titled 
c.~edi.t couJt-6 e-6 ·the~ e ,·employee.~ hall be en.titled .to .take any numbeJt. 
06 non-cJtedit c.ouJt.~e~ at any one .time, ~ingly oJt. conc.uJtJte~tly, oveJt 
a pe.Jr.iod o 6 one ye.air. ( 12 month~). Tuition fe .es shall be waived, but 
the employee . shall pay the cost of htudent ~oc.iety ,6ee.6, book,6, 
materials, equipment or travel associated with the course. 

21 •. 04 ;Courses During Working Hours 

An employee may take UniveJt.hity 06 B.C. couJr.~e.6 during working hours 
if the Department Head agrees to the required time off and make-up 
time arrangements. Permission · for such arrangements shall not be 
UQreasonably denied. 

21.06 Graduate Courses 

Delete. 
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22.01 Job Postin g s 
r • , • 

All vacancies f or ·po1.,i.t,{an~ 06 Jh1t.e.e. mont lt.6 oJc. malte. du1c.at.iqn, with :the ex.c.·eptlon 06 l e.ave 06 a.bJe.nc.e a.nd ma t ··Jtn.ity te.a.ve.. sha1i ·. be posted on all uni on bulletin boards and such othe r places .~s.~ay be agr e ed up on be tween the University and the Un i cn for at least five (5} working d ays . 
leave 06 ab6enre. and rn~teJtnity le.ave. .6hall be. 6i lle.d by te.mpo1ta.1ty pll.omotlon. Al l v~cancie.6 06 le..6.6 than th1te.e. (3) month-6 du~ation with the. e.xce.ptlon 06 pay g1tade. l cla.-6.6l6ication.6 Jhall be. ~llled by :te.mpo~aJty pltomot ion in ac.coll.dance. with A~ticle 22.07. 

,. No position of ove r t hree (3)months duration shal l ·be fil .le :.d from outside the bargainihg unit without being posted iri accoi~anc~ with this artic le . 
·. '1 

A copy of all job postings shall be sent to the Union office and to a ll employe e s on either recall list. 
All postings sh a ll include the specific job title, a summary of the position sp e cifi~atio~s outling the job duties, minimum qualifications and pay grade. Eich notice shall . state: "both males and females are encouraged to apply". 

22.07 Ternporarx Promotion 
An employee who, on the request of the department he ad, agrees to temporarily resume any of the ··auties specific to a higher classifi-c~tion, 6r temporarily replace~ ~nether employee in s uch higher cla~s;fication, shall be paid at the minimum of the pay grade for the appropriate classification or the next higher step in the pay · ·grade for the approp r iate classification which provided an increase. All tempoka~y p~omotion~ mij.6t be 6illed 6~om with.i n the ba~gaining ·· ~nit on the ba6i~ 06 Jenia~ity, 6i~.6tly wi th.in the. depa~tment o~ l lb~a~y divihi on, ~econdly the Unive~.6ity a~ Libll.a~q Jy~tem . .. 

The higher \ p~y rate shall apply for the period so wo r ked, providing this period is at least one {1) complete shift of seve? (7) hours. Such temporary promotion shall be for a period of no longer than six (6) months duration with the e~ce~tion of leave of absence, including maternity leave . · i · , 

To accept or to refuse a temporary promotion shall be the employee's choice. 

27.15 lime 066 Between Box~ng Vay and Ne.w Yea.1t'6 Vav 
1~ addition to the p~eceding vacation entltleme.nt6 , e.mployee6 6hall ~eceiue time 066 with pay 60~ the. ~~gula~ly .6chedule.d day~ 06 wo~k which 6all bet ween Boaxing Vay and New Yea~'J Va.y. 
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28.02 Work D&y and Work Week 
(a) as is. 

(b) The employees in each department or library division, under the gui delines of this Article, shall decide which form of wo~k week and houn~ in a day they will work~ Eve.Jty e.66ont -6ha.tl be made by the e.mptoye.Jt to c.ompllj w.[th the e.mp.foye.e1.> 1 de.c.i..1.>ion. 
(c) as is. 

(d) P~ian to the p~epa~ation 06 wo~k Jchedule.6 by the Vepa~tme.nt Head on heft/ hi-6 delega.te., eJ;ip.toye.e..6 may .o ubmi.t li.6t.6 o 6 the.iii .6ehedule p~e6e.Jtenc.e.6 6oJt conJld~Jtation. Eve.ny e.66o~t .6hall 

30.02 

be made by the employe.Jt to complq with ra~h employee'~ phopo.6ed .6cheduled houJt~ 06 wo1tk. 
Comp as~ i ona te :i:.te'a ve 

(a) In the case of denth ·alt 1.,e.1tiou~ illne..6.6 in the immediate family on in the ca~e. 06 neee1.>Jity 06 acting a,6 an admini.6t1tat0Jt 06 an e~tate., shall be entitled to three (3) full woTking days with pay upon notification to the Department Head. 
This leave may be extended up to a further three (3) days with pay by the Director of Employee Relations. Such leave will not be charged to other accrued time off. 
Immediate family shall include, an employee•s parent, grand-parent, husband, common-law husband, wife, comraon-Jaw wife, child or ward, brother, sister, father-in-law, monther-in-law and any otheJt ~e.lative. whoJe death oJt illneJ6 Jtequi~e4 the attendanc .it. 06 the employee.. Relat-lve1.> -lnc.lu.de. pe.Jt~on-6 who afte ~elated by maJt~iage, adaption on common law. 

(b) and (c) as is. 

30.021 Spee ial Leave 
In the c.a-6e. 06 a hou-6e.hold oJt dome-6:t-lc. e.me.Jtge.nc.y, inc.lading illne-61.> in the immediate. 6amily, an employee hhall be entitled to u.p to two (2) 6ull woJtking day-6 with pay 60~ eac.h hou-6ehold O!t dome.Jtic. eme.Jt.ge.n.c.y upon n.oti5ic.a.tion. .to :Che. ·Ve.pa1t.tr.1ent Whe.fl.e_ -6 h e. I h e. w o 1t k.,1 • 
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30.05 Medical and Dental Plan 

(a) The employer shall pay one hund~td pe!teent (100%) of the 
month ly contribution to the Medical and D~ntal Plan. 

(b) - (d) as is,, 

30.0~}_ Adoption Leave 

(a) An employee ~hall be g~anted leave with pay up to a maximum 
06 one (1) day on the oeeaJion 06 he!t/h,i~ adoption on a 
child .. 

(b) Upon 1teque6t, the employee .6hall be g~anted up to th1tee (3) 
monthh leave 06 abJenee without pay (Aktiele 30.01}, Aubject 
to extenJion upon application to the Employee Relationh 
Vepaktment. Upon ~etu1tn to wo~k the employee Jhalf be 
Jte-ln~tated In he~/hiA 6okme!t poJition aeeo1tding to Aktiele 30.010 

31.04 Reclassif cat ion Procedure 

(a) as is .. 
.. 

(b) (i) as is. 

iii) as is. 

(iii} An employee · .6hall be notl6-led 06 any Unive4.6ity Committee 
meet-ln.g.6 peic.ta-in-lng to he1t/h-li6 1teque.,6t 6~Jc. 1tec.la,6.6i6ic.aton. 
and ~hall be pe1tmltted the nec.eh-6a1ty time 066 without loJ~ 
06 pay and bene6lt~ to attend. At the Jteque~t 06 the 
employee a .btewaJtd ~hall be. p!te,6ent. 

{c) - (e) as is. 

31.05 Wage Increase A~arded Through Reclassification 

(a) as is. 

(b) deleted. 

31.06 Wage. Inc.fr:~a.,be. Awa1tde.d Thkough Ml.&c.la.b-&16--ic.atlon 

Whe,·~- the po.blt~on doe-6 not entail new job dutie-6 and ha-6 in 6aet 
be.en mi-6claJ-6161ed .bince date 06 hI1te, the employee ~hall be plaeed 
on the Aame -6enio1tity 4tep in the app1top1tiate cla-6-6l6leatlon a-6 6h e/ 
he wa-6 on in the aJc.iglnal job c.la.6Ji6lcation, and 4hall Jteceive 
6ull pay Jc.ate adjuJtment JtetJtoactlve t o date 06 hiJte, except whe~e 
date 06 hi1te 14 pklo k to July 1, 1918, In which ca~e, pay Jtate 
adju~tment Jhill be 1tet1toactlve to July 1, 1978. 

-· 
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36.03 

Employee~ ~ha ll be paid bi-weekly. 

Mo~~tary Prop osa ls 

f\cross-the-Bo ar1 vs . Perc~ntage 

The membershi p wi ll be a s ked to decid~ on whether the wage proposal 
will take the for m of an 1.) Across-the-Board or 2.) Percentage . increase. 

36.02 ~a tes 

We are presenting the following three alternati~es for discussion. 
The Contract Committee will be strongly recommending that we adopt 
15% or $170 across-the - board as a basis for our negotiations. 

a.} 12% o r $136 

b~) 15% or $17 0 

c.) 18% or $204 

d.) other alt er natives 

Be it moved that the Membership instruct the Executive and the 
Contract Committee to refer th e following issues to·sub-committees: 

i) Pensi on, Disability and Sick Leave Plans 
ii) Job Cl ass ifications and Job Descriptions 

iii) Incre me n t Scale 

{The intent o f th is moti o n is to implement studies on these vital 
issues over t he course o f the next year. Du.ring that period it 
is hoped that t h e membership will provide some necessary direction 
and that as a r e sult we will have a thorough and well-researched 
set of propo s a ls for the 1980 negotiations.) 


