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LOCAL No. 1 (L.B.C)

X

FROM THF, CONTRACT COMMITTIn:

The following contract proposals, to be voted on by
the membership, have been formulated by the Contract Committee.
The Committee will be presenting its rationale for these proposals
at this meeting. The approved proposals will be included as items
for the upcoming 1980 neqgotiations.

People will have an opportunity to bring any pro§05a13
they have to the floor. g .

PLEASE BRING THIS NEWSLETTER TO THE MEETING.

Non-Monetary Proposals [(Proposed changga-and”dddiiioné are typed
= | in senipt,) .

3.02 Continuing Emglayéév

A continuing employee shall mean an employee who is hired to fill
a:positionof more than three (3) months duration or as provided
in Article 3.04.

Such employees may be hired to work either full-time or part-time.
Continuing full-time employees shall be paid by .the month; part-
time employees may be paid either by the month or the hour,

Part-time empfoyees who work negulanly scheduled houns may efect
to be paid by ithe month,

3.07 Retirement

Employees may retire on the last working day of the month in which
their sixty-fifth (65th) birthday occurs, however, retirement shall
be optional at any time after the fifty-Ffirth {(55th) birthday.

All employees, upon retirement from the University:
(a) shall receive a lifetime University Library card, renewable

vyearly;
(b} shall be entitled to the same vacation which she/he would
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3.07 Retirement - Cont'd,

have had if she/he continued working to the end of the
calendar vear: :

{c) shall be entitled to the use of University facilities as
per Article 13.06. .

Employees may continue £in thein position with the Univensity aften
the age of dixty-five (65) and shatp continue £o recedve all the
rights and privifeges provided for An this agreement.

2. 05 Contracting Out

(a} - (e) as 19"

{4] Tﬁé Undvers ity aghees that thene shabt be ﬂé'cant&aaiing out
without the prior wrnitten approval and agrecment of the Union.

7 a2 Full“?im@?&@&Wﬁ”@f*&bﬁ@ﬁﬁ&

Leave of absence without pay snall be granted upon tequest to any
employee who has been elected or selected to a full-time office or
position in the Union, in the Union's Provincial Association or in
any oihen body which the Union maLntains membenship on afgiliate
status. Any employee so elected or selected must give one (1}
month's notice to the University. Seniority shall accumulate
during such employee's leave of absence of up to one (1) year but
no longer. The employee shall also be allowed to continue with
all the University's Benefit Plans and the employee shall pay the
full premium of these plans. When the Leave of absence has a tenrm
0f one year on fess, the employes shall be retusned to her/his
former positdon with the Undvensity. When the Peave 0f absence
exceeds one yeah, the employee shall be placed in the coincidental
vacancy of hern/his choice in hern/his gormer classification, on
where no codncidentar vacancy exists, shall invohe the provisions
for involuntany Lhansfen. :

9.01 Human Rights

The University and the Union agree that there will be no discrim-
ination against an employee by reason of age, race, creed, colour,
national origin, political or religious affiliation, sex or sexual
orientation, marital status, orwhether she/he has children, in
particular, that there shall be no such discrimination in terms
of hiring, promotion, wages, discipline, dismissal on retlirement.

17.01 Picket Lines

(a) as is

(b} The Union Executive shatl ingonm the Undversity, An whiting, :
ast spon as possible that they regand the pichket Pine which
has been set up as a bona fide picket Eine.

{c) as is
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19.04 Notice of Intent

Before such changes (as outlined in Article 19.02) can come into
effect, the University shall provide the Union and the employee(s) .
with at least three (3) months notice of intent to introduce
automation, equipment or procedures which might result in
displacement of or reduction in employees, or in changes in the
employees' job classification. Such notice of intent must

Lnetude all infoamation pentinent to such changes and have a

tenrmination date. The teamination date may be extended by mutuaf
consent.

19.041 Technological Changes - New Anticle

ALL changes of technical, automated on procedural methods which
nesult in the displacement of employees s3hall be nrefenned to

the Union forn necommendations on changes and methods to accomplish
changes, prior to any action being taken by the Univensity.

19.05 Retréinigg

(a) Employees who have become redundant, or who have received
notice of layoff, due to technological change, shall be
eligible for retraining to equip them for the operation
of such new equipment and procedure. Such retraining shall
occun durning working houns at the Undivensity's expense.

(b) ;'(d)w'to remain as is.

21.01 Tuition Waiver

On completion of the probationary period, a continuing full-time
employee, a sessional employee and a continuing part-time employee
who wonrks mone than seventeen and one-half (17 %) houns pen week
shall be entitfed to tuition waiver to take for cnedit or to audit
1o a maximum of nine (9] units pen yean (12 months) in eithen
undergraduate on graduate courdes., 1In addition to the entitled
credit counrses these employees shall be entitled to take any numben
0f non-credit courses at any one time, singly ohr concurrently, ovenr
a period of one year (12 months). Tuition fees shall be waived, but
the employee shall pay the cost of student society fees, books,
materials, equipment or travel associated with the course.

21.04 Courses During Working Hours

An employee may take Undiversity of B.C. counses during working hours
if the Department Head agrees to the required time off and make-up

time arrangements. Permission for such arrangements shall not be
unreasonably denied.

21.06 Graduate Courses

Delete.



22,01 Job Postings

All wvacancies for positions of three montis on mone dunaiéqn? Witk
the exception 0f Zeave of absence and ma tornity £eaue_shal;‘b&
posted on all union bulletin boards and such other places as may
be agreed upcn between the University and the Union for at least
five (5) working days.

Leave of absence and maternity Leave shatl be fiLLled by Ltemporary
promotion. ALL vacancies 0f Less than three (3) monthy duration
with the exception 04 pay grade T classifications shall be fLLLed
by Lemporarny promotion £in accordance with Anticle &2 07

No position of over three (B)months'duration shallfbe filléd from
outside the bargainihg unit without being posted infaccordaqce with
this article. PE :

it copy of all job postings shall be sent to the Union office and to
211l emplovees on either recall list,

All postings shall include the specific job title, a summary of the
position specifications outling the job duties, minimum qualifications
and pay grade. Fach notice shall state: "both males and females

are encouraged to apply". '

22 .07 Temporagg Promotion

An employee who, on the tequest of the department head, agrees to

temporarily resume any of the diities specific to a higher classifi-

cation, or temporarily replaces another employee in such higher

classification, shall be paid at the minimum of the pay grade for

- the appropriate classification or the next higher step in the pay
grade for the aéppropriate classification which provided an increase.

AE@ Lemporany promotions musL be fillLed from within Lthe bargaining
unet on the basis 0f senionity, GAnstly within the department on
Eab@akg d{v{é{on, decondly the Univensity on Librarny system.

The higherfp%y rate shall apply for the period so worked, providing

I'nm addition to the preceding vacation entitiements, employees sAhall
recetve time 06§ with pay for the egulanly scheduled days of wonk



{33

28.02 Work Day and Work Week

(a) as is,

(b) The employees in edch department or library division, under
the guidelines of this Article, shall decide which form of
work week and hourns 4in q day they will work. Every effont
Shatf be made by the employen to comply with the employees’
decision. :

bedis aatei o

(d)  Prion zo the preparation of work schedules by the Depantment
Head on hen/his aelegate, employees may submit Lists of thein
schedule prefernences gorn consideration., Every efgont shate
be made hy the employen to comply with caoch employee's proposed
dcheduled houns 04 wonk. :

30.02 Compassionate Leave

(@) In the case of death or senious illness in the immediate family
O Ln the case of necessity of acting as an admindis traton of an
estate, shall be entitled to three (3) full working days with
pay upon notification to the Department Head.

This leave may be extended up to a further three (3) days with
pay by the Director of Employee Relations. Such leave will
not be charged to other accrued time off.

Immediate family shall include, an employee's parent, grand-
parent, husband, common~-law husband, wife, common-]aw wife,
child or ward, brother, sister, father-in~law, monther-in-law
and any other nelative whose death on LLRness hequires tLhe
allendance of the employee. Relatives include. pensons who
are rekated by marniage, adoption on common Law.,

{b) -and (c) as is.

30.021 Special Leave

In the case of a household on domestic emengency, Lncluding
L8Lness Ain the immediate faiily, an employee shall be entitled
To up to two (2} fule working days with pay for each household
or domestic emengency upon notiflcation to ihe Depariment whene
She/he wonrks. ,



30.05 Medical and Dental Plan

(a) The employer shall pay one hundred percent (100%) of the
monthly contribution to the Medical and Dental Plan.

tb] = (d) as-is,

50.071 Adoption Leave

(a)] An employee shall be granted Leave with pay up Lo a maxLmum

of one (1} day on the occasion of hen/his adoption of a
chitd.

(b] Upon nequest, the employee shall be granted up to three [(3)
months Leave of absence without pay (Article 30.01), subject
Lo extension upon application to the Employee Relations
Deparntment. Upon refurn to work the employee shall be
nednstated An hen/his formen position according to Anticle 30.01,

31.04 Reclassifcation Procedure
(a) as is. |
(b) (i) as is.

(ii) as is.

(£44) An employee shall be notified of any Univernsity Committee
. ' meetings pertaining to hern/his request forn neclassiffcaton
: . and shall be permitted the necessary ftime off without Loss
0f pay and benefits to attend. At the request of the
employee a steward shatll be present.

(c) = (e) as is.

31.05 Wage Increase Awarded Through Reclassification

(a) as is.
(b) deleted.

 31.06 Wage Inchease Awarnded Through Misclassification

Wherr the position does not entail new job duties and has in fact
beer misclassified since date of hine, the employee shall be placed
on the same senfonity step in the appropriate classification as she/
ne was on Ain the oniginal fob classification, and shall receive

full pay nrate adjusiment netrnoactive to date of hine, except where
date of hire L& prion to July 1, 1978, in which case, pay hrate
adjustment shati be netroactive to July 1, 1978.



36.03 Bi-weekly Pay Perdods

Employees shall be paid bi-weekly.

Monetary Proposals

Across-the-Board vs. Percentage

The membership will be asked to decide on whether the wage proposal
will take the form of an l1.) Across-the~Board gr 2.) Percentage
increase.

36.02 Wage Rates

We are presenting the following three alternatives for discussion.
The Contract Committee will be strongly recommending that we adopt
15% or $170 across-the-~board as a basis for our negotiations.

a.) 12% or $136

B.) 15% or SE/iC

c.) 18% or $204

d.} other alternatives

Be it moved that the Membership instruct the Executive and the
Contract Committee to refer the following issues to 'sub-committees:
i) Pension, Disability and Sick Leave Plans
ii) Job Classifications and Job Descriptions
1ii) Increment Scale

(The intent of this motion is to implement studies on these wvital
issues over the course of the next year. During that period it

1s hoped that the membership will provide some necessary direction
and that as a result we will have a thorough and well-researched
set of proposals for the 1980 negotiations.)




