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FROM THE CONTRACT COMMI TTEE 

. l --- ---- ------------
-the Unive;rsity' s- ~!packagett was presented as scheduled on Thursday; June 15th -

a payday. The Contract Comnittee quickly ski.Ime,d the 7 pages , ·pa.yi.'lg special 
attention to the wage "offer". our attention was not r~ed - at . least oot 
to the degree we had expected · 

-the contract Cootnittee requ esta:1 a caucus shortl,y .after receiving the "package". 
For 70 minutes we kicked aro und the University's suani.ssion and tried to make 
S01T¥= sense of' i t.. What we di d d iscove.r - as you will in this .· Bulletin 
because the proof is in the read ing - was that 12 ·of the University's proposa ls 
were identical to toose that ·they suhnitted back on March 29, while arother 
3 were only minor revi s ions . In addition, there were 2 new pro!X)sals -
the only re&p:>nses to our pro lX)sals still on the table. Furthenrore, only 
3 of the University's former pro posals had been jettisoned - Article 19 -
l ~tent, Article 27 .15 - Vaca ti on, and Article 35. 04 - Arbitration. We had 
f-rankly expected 100re rrovement and less entrenchment 

- the $13 wage "offer" from l Apri l 1978 to 30 September 1978 was anticipatai .. - \ 
that represents the amount (1.3 %) permissible to us under the A!B gui¢t~lines. 
But, as of October 1st we ar e cl ear of. the guide line s and to be offeroo $26 
a nonth, coming off an incr ea se of $13 do¢)led, and by the University's arith-
metic, when couplerl with the $13, represents 3. 9% or 4 % i..ricrease for the 
year. And, coming on the heel s of the announced 1. 4% rise in the cost of 
living for the nont:h of May, · we . were singularly unimpressed 

-after the caucus , we net brie f ly with the Universi ty Negotiating Ccrcmittee. 
The C.Ontract carmittee askerl whether or not Strudwick had any new insights 
to inpart on the tJni~:rsit y ' s };>roposals 'in generat . and the w·dg~ "offer" ~n 
particular .. · ·Nothing. was· f orthcoming on the re-hashed proposals, but Strudwick 
did have a litUe 100re to of f er in regards to wages - th e 1 April 1978 t.o 
30 September 1978 increase was 1.45%-and included the step increases -or 
incrarents, while the 1 Octo ~978 to 31 March 1979 incr ease was 2.55% 

-the Contract Comnittee poin ted out th e irony in having cane th e full circle 
on the wage issue in the la st 4 year s - the Universityfs offer was a bare 
$1 more than the original ~off er" we received in the spr ing of 1974.. As it 
was obvious that there was l i tt le to di scuss :in regard s to the University•s 
prof()sals, the Contract Conrttittee qll i ckly adjourned tb e sessio n . During the 
course of our departure, we sta ted , in r eply to a Strudwic~ query, that we 
0 who1:eheart.edly .. rejecta:l th e University's proposals and that we \<X:>uld be in 
touch .when we believed further zreetings ·~uld be fruitful 

-at the n-anbership rreeting tha t sane evening, ·the University's "package of fer" 
· was sourrlly rejected 
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. 
-the Q:)ntract camri.ttee had expecta:l rore flexibility and sophistication 
from the University, but it was not forthcaning for whatever reasons and 
strategy they · may oold dear. OUr proposals had i.gnored in their · 
npackage0 • ·But the University was philosophically consistent with its 
"wage offer:-H - their ~posals ranain to this day of the "t.:ake_a'fliay" variety 
and the.ir "wage off~ .. ' is no different . 

. . . 
-last year at the outset of negotiations, Grant stated that that -was not the 
time for the University to attempt to urrlermine or take away the negotiated 
rights · in our · contract. · It appears that. 0 that t.i.ne" - in the tJniversity' s 
eyes.;.. has arrived. But, as 'We informed the Uni~sity Negotiating · Ccmnitte 
on the first day ·of negotiations, the Union ~d not entertain proi;x:>sals 
tha~ took away rights and benefits fran our present agreanent 

··that was ·our position then and tha~ rana.ins . our J:X)sition today : 
. ' ' 

··the appropriate response to this so-called offer will be decided by the 
trerhership, . . of course, but the Contract CCmnitt;ee and ·:the Strike Comnittee 
are . preparing some suggestions · 

. •' , 
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The following is a list of the respective positions of the Union and the University 
on each of the outstanding clauses in the Contract. Note that for each item that 
the Union is trying to gain, there is one that t he Univers ity is trying to take 
away. 

l)NION POSITION 
3.04 Temporary Employees 
- no change 

5.05 Contracting -Out 
Union to be informed and 
consulted when contracting 
out takes place. 

6.03 Collection of Dues 
- no change 

7.01 Contacting at Work 
- no change 

7.02 Full-Tlme Leave of Absence 
- leave available for Union members 

to hold full-time position with 
"an organization to which the 
Union is affiliated" - i.e. 
A.U.C.E. Provincial 

7.03 Short-Term Leave of Absence 
- no change · 

7.05 Paid Negotiators 

- 4 Union members ·to be continued 
on payroll during contract neg-
otiations. 

9.01 Human Rights 

- change to comply with B.C. law 
i.e. no discriminatipn against · 
those with medical/.physical 
handicap. '. 

13.09 Staff Rooms and Facilities 
- no change 

UNIVERSITY POSITION 

- want to change so that some temp-
orary employees will never become 
continuing and receive the benefits 
of the contract. 

- no change 

want to extend by one week deadline 
for forward:lng dues to Union. 

- Union reps may contact members at 
work ltpi;ovi ded this does not cause 
disrupti~n of work" - i.e. never. 

- no . change - i.e. Local l members not 
.. able .to fill ful l-time positions in 

Provirtcial. 

- leave available.to "elected" rep ... 
resentatives ·only. 

- no clause in contract - will reduce 
number paid to 2 in 1979 and none 
in 1980. 

- no . change "There may be instances 
in which we would not want to hire 
or promote a person with a handicap." 
- Jane Strudwick. 

- staff rooms that do not make a profit 
or break even will be closed. 



UNION POSITtON 
16.01 Court Duty 

- no ch ange 

17.01 Picket Lines 
- no change 

21.0l Tuition Waiver 
- reword this clause to make sen s e 

(see present contract) 
22.01 Job Postings 
- no ·change 

22.02 Right to AEE.!1. 
- no change 

22.03 Hiring Polici 
- "Where more than one applicant 

meets the basic ability & qual- -
ifications requirements, the 
applicant with the most seniority 
shall be awarded the position . " 

22.04 Promotion 
- salary does not return to lower 

step on promotion i.e. raise is 
full difference between pay grade s 
- not just $20. 
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22.06 Demotion (Reduction in Classif i cation) 
- no chang~ 

22.07 Temporary Promotion 
- time limit of 3 months except when 

replacing employee on leave of abs ence 

\ 

UNIVERSITY POSITION 

- the Univers i ty pr oposal is des ig ned 
to greatly reduce this protection 
a gainst l oss of pay when performing 
a civic duty - but the i r proposal 
is so badly & confusingly worded 
t hat it is difficult to determine 
to wha·t extent it would be reduced. 

- change so t hat employees not crossing 
picket l ines may not be fired - but 
they may be suspended, demoted or 
ot herwise discriminated against. 

- insert the word "legalu - this is 
presently dete1,nined in ~ourt -
not by the University. 

- no change 

- job postin gs not to be sent to 
laid off Union members. 

employees on trial period for transfer 
and promotion not to be permitted 
to apply for posted jobs. 

- no change 

- no change 

- change titl e to demotion 
- introduce t o contract demotion through 

discipline . reclassification etc. 
- when lower classification job is 

applied for pay is no longer specif -
- ied in contract (i.e. which step of 
lower pay grade) . 

- no change 
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UNION POSITION 
·22.08 Trial Period for Transfer and Promotion 

- no change 

26.05 Univ~rsity .!!9.Lidays 

- no chan ge 

UNIVERSITY POSITION 

- employee who returns to old job 
after trial period not permitted 
to apply for posted job for 2 months. 

- change to "Special Holidays" 
- wording changes which, as far as 

we can tell, only make the clause 
more vague. 

27.03 Vacation Schedule for Second Cal endar Year 
- delete in order to end discrimination no cba;nge 

against 2nd year employee 
28.02 Work Day and Work Week 
- better guarantee of getting 

flexible hours where possible. 
28.05 Shift Work 

- 33 cent per hour differential 
for weekend shift. 

- at least 48 hours off on week-
end for shift workers. 

29.08 Voluntary Overtime 
- overtime will be voluntary 
30.01 Leave of Absence Without Pay 
- no change 

30.02 Comoassionate :eave 
- include next-of-kin in 

immediate family. 

30.03 Pension Plan 
- no change 

30.04 Daycare 

- sufficient time off to 
participate in coop daycare 

- time to be made up 
30.05 Medical & Dental Plans 

- University to pay full premiums 
- increase Dental coverage to 80%. 
30.06 Sick Leave 

- SFU Stckness insurance plans. 
\ 

- no change 

,.... no change 

- no ch ange 

- leaves may be denied arbitrarily 
" & wi thout rea sons given. 

- employees who "enter in to employ-
ment with another employer" "whilst" 
on leave of absence will be fired. 

- no change "This is an example of 
the 16 instances in which you have 
an excuse not to do any work for 
the University. 11 

- Jane Stt:udwick. 

- want to limit the infor~ation they 
will give the Union to useless 
figures on AUCE members only. 

- no change "I t is the employees' 
responsibility to · look after their 
kids & their animals." - Jane Strudwick 

- no cha nge 

- no cha nge 



UNION POSITION 
30.07 Maternity Leave 

benefits to be paid 6 months after 
return to work to avoid 1) Union ' s 
liab ility as in present contract & 
2) hassles with U.I.C. 

30.09 Temporary ·~mployee Benefi ts 
- include medical & dental appointments 

& sick leave. 
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UNIVERSITY POSITION 

- agree to Union proposals opposite, 
but want to add reference to Unempl. 
Ins. Act which might negate maternity 
benefits altogether. 

- no change 

31.05 Wage Increase Awarded Throu gh Recla ssification 
- retroactive pay to July 1, 1977: 

(Maximum) 

33.06 Disciplinary Action/Employee Files 

- any bad report shal~ b.e removed after 
2 yea :.:s i. e ircluding "official evalu-
ation reports" which are used only in 
the Library System. 

33.07 Notice of Resignation 
- res 'igning employee may collect full 

pay owing on last working day . 
35.03 Grievance Procedure 
- no change 

36.02 Wages 
- increase $93 equal to 1977 

infla tion rate (9.5%) 
- $30 increments plus $10 

per 5 years of service 
after Step 6 

36.q3 Cost of Living Allowa nc e (COLA) 
- increase wage rates according to 

inflation rate. 

- retroactive pay to Jan. 1, 1978 

- no ~hange 

- no change 

- introduce restrictive time limits 
for initiation of grievances 

- stewards and other concerned employees 
not to be permitted to attend steps 
of grievance procedure. 

- inc rease $13 to Oct. 1, 1978 plus 
$26 therea f ter (cost to University 
over year of contract 2.6%) 

- eq uals -4.0% when $20 increments 
included accordi ng to Jane Strudwick. 

- no COLA. 

********************************~***************************************************** 

The pink pages wh~ch follow contain th~ complete University Package. If you compare 
'it wit h the previous proposals th at were distributed with Bulletiµ f/6 (April 10), 
also on pink paperJ you will find most proposa l s to be identi cal. Only 3 have been 
dropped. None have been offered in response to the Union's proposals. 

************************************************************************************** 



Proposed _pac :~4ge offer to con s titute a. new 1978/79. collect:lv e ag reement, as 

presented . to .A.U.C.E. Local 1 by th e .Univ e·rsity on Jun e 15, 1978. 

The following ·are changes to th e present agreement. All oth e r wording is to 

remain as is presently in the 1976/78 .agr -eemen·t. 
' . 

Article 3 - Definition of Employee 

3 :Ol. ( d) Upon completion o f three (.3) corts~ ·cutive months . emplo~ent of 

sixty-six (66) consecutiv e day s -of service, the employe e shall 
become a continuing employee a s d~fined in A~ticle 3:02 . 

Articlc . 6.03 - Collection of Dues 

Before the fifth (5th) workin g day following the f -inal pay <lay 

for the previous month, . th e Uni versity will for...Tarcl the collected 
dues by cheque to the Treasur er of the Union, together with a 
detailed .list of names of ail employees in the bargaining unit 
and their social insuranc e numbers. departments and amounts 
deducte~ with explanatio n . 

Article 7 - Union Activity 

7:01 The elected :full-time ·organizers and stewards of -the Union shall 
have the - right to cont a ct employees at work on matters respecting 
this collective agree ment and its administration provided this 
does not cause · a disruption of work. ·such ·official must notify 

the 1:>~~artmen~.-~ead pr~ ·or to each visit. 

7:03 Short Term Leave of Absence 

The University agrees to grant elected representatives of the Union 

leave of absence without pay for union functions on the following 

basis - remainder unchanged. 
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13:09 

16:01 

Staff Rooms & Faci l it ie s 

(Substitut~ ·first par agrap h ) 

1he University agre es to mai ntai n ex ist i ng s t a f f roo m facil i ties by 
supplying utilitiei, includin g hea t .and li ght pr ov i din g a l l other costs 
are ·met from revenµes . · · - · 

' (2nd paragraph, as i s ) 

· (3rd paragraph, as is ) 

a) . Any continuin g employe e who i s · r-equired t o pe r f orm jur y duty on a 
day on ·which ar e/he would normally have ·~or ked, or a ttends Court 
~n response to a subpo ena orily to · give ev ide nce as a witness concernin i 
matters o('.:currin g dur i ng the regular cours e of t heir employment wi th 
the University wil l continue to r eceive her/his ·regular pay; In the 
e\rent the employee re ceiv es any money from t he Crown for such servic e , 
she/he shall re tain such portio n- as coyers her/his expe nses and shall 
turn the remainde r over to . the University _with an accounting of amountf 
recei~ed together with ·proof of service~ Such r eimbursement shall not 
exceed seven ' (7) hours per day, l ess pay received for jury or witness 
fees. 

This clause sha l l have no applica .tion for an employee on leave of 
absence, or when receiving benefits under the Group Life & Disability . 
Plan, Worker·s' Compensation (where there is · no paid sick leave 
entitlement)or maternit y l eave. 

b) as in present 

c) as in present 

Article 17 - Picket Lines 

17:01 The University and th e Union a gre e that it s hall not be ca us e for disch argE 
if an employee refu ses to cr oss a le ga l picket line, provid ed that: 

etc. (a ) (b) (c ) 
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Article 22 - Promotion, Tran sfe r, e tc. - incorpo~ate Letter of Understanding 

22:01 All vacancies for continuing and sessional employees shall be posted 
on all Union bulletin boards and such other places as may be agreed 
upoµ between the University a~d the Uni9n, for at least five (5) working 
days. 

A copy of the job pos tin gs shall be sent to the Union office. 

All postings shall inc l ude the specific ·job title, ~ summary of the 
position specifications outlining th e job duties, minimum qualifications 
and pay grade . Each notice shall state: "both males and females are 
encouraged to apply 11

• 

22:02(a) Any employee who i s no t on the two (2) month tri al period in accordance 
with 22:08 of this Ar ticle, shall have- the r i ght to apply for any posted 

22:04 

22:06 

vacancy. 

Promotion 

(a) as in present a greement 

(b) as in presen t agre ement 

Demotion 

(a) A demotion is an involuntary change in an employee's position to another 
in a lower pay gra de other than (i) . as provided for in Article 22:08 
(Trial Period for Transfer and Promotion), or (ii) by disciplinary action 
for cause, or (ii i ) at the end .9f a· p~riod of te\nporary promotion. 

(b) If an employee's sal ary is above the maximum of the pay grade to which she/ 
is demoted ·, it wil l be adjusted to the maximum. If the employee's salary i 
at or below the maximum of the new pay grade, it will be adjusted to the 
next step in the new pay grade which is less than her/his previous salary. 

22:08 Trial Period for Trans f er and Promotion 

When promoted or tr ·ansferred, the employe ·e shall be on a training period fo 
two (2) months. If the employee finds the job ·unsatisfacto -ry or is unable 
to meet the basic job requir ements, they shall be returned to their former 
position and · shall remain there for at least two (2) months before applying 
for another position. 

.. •• 4 
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Article 26:05 - Special Hol idays 

26:0S(a) Special Holidays: A Special Hnliday is a holiday declared a 
holiday by .. the University for its employees other than a· Saturday, 
Sunday, Statutory Holiday or day declared by the University to be 
in lieu . of a Statu .to ry Holiday. 

(b) Whe·n an employee is required to work on a Special : _HoliJay .because 
their shift falls on the Special Holiday, tJ:iey will have the option 
of receiving an additional day's pay or another day off with pay. 

(c) When an employee's day off falls ·on· a Special Holidlly, they will 
receive another day off -with pay at a mutually convenient time. 

Article 30 - Benefits 

30:01 

(a) 

(b) 

Leave of Absence Without Pay -

The University may grant leave of absence without pay to an employee 
who makes written application for such leave. Refusal for such 
leave . shall be given to the employee in writing. 

During 
for up 
on the 
month, 

\ 

without pay, . employees shall accrue 
The University agrees to maintain 
Plans during such leave for up to 
30:0S(a). 

leave of abs ence 
to one (1) month. 
Medical and Dental 
subject to Article 

seniority 
employees 
one (1) 

(c) Where a Statutory Holiday falls within a period of le ave of absence 
wi .t pput pay ., .· the employe e shall receive pay for that holiday 
provided the employ_ee earned wages for at lea st three (3) working 
we~ks during the last t hirty (30) calend ar day~ prior to the Statutory 
Holiday. 

(d) It is understood that i f whilst on leave of absence without pay and 
without prior writte n consent of the University, it is prov~n that 
such employee has entered into employ ment with another employer, the 
employee forthwith shall have deemed their employment with the University 
terminated and the Uni versity shall no longe r have any responsibilities 
to such employee . 

(e) Upon return to work, the employee shall be placed · in their former 
position. 
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30:03 Pension Plan 

Upon request, the University .agrees to p~ovide the Union with any 
statistical or other relevant information at its disposal pertain-
ing to A.U.C.E. member employees who are part of the Pension Plan, 
Group Life . Insur ance and Disability Insurance. 

30. 07 (a) In case of pregna11cy, a cont1.nuing or sessional employee shall not 
'lose seniority entitlements. She shall receive the benefits of 
the maternity provisions of the Unempl9yment Insurance Act. 
Upon return to work , the employee shall be reinstated toner 
former position. ?rovidi ng it is not in conflict with the 
Unemployment Insurance Commission Act, six (6) months following her 
return to work, the employee shall be paid the ~ifferen~e between 
UIC benefits received and the employee's regular monthly salary. 

(b) to remain as in present agreement. 

Reclassification Procedure - Both parties agree d and signed on June 1, 1978 

31:04(a) Requests for reclas sification may originate with the employee, the 
Union or the Depar tment Head. A minimum of six (6) months must 

(b) 

(c) 

(d) 

(e) 

elapse between each appli cation on an employee's behalf. These 
requests must be made in writing to the Employee Relations Department, 
with one copy of such requests sent to both the Department Head 
and the Union. 

\. 

As in present agreement. 

As in present agreement. 

As in present agreement. 

As in present agreemen t. 
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31:05 Wage Increase Awarded Throu gh Recl assifica ti on 

Change January 1 , 1976 t o Ja nuar y 1. 1978. 

Article 35:03 - Grie vanc e Pr ocedur e 
.. 

Ti me limit to instit u t e th i s gr ie vance pro ce dur e : 

(a ) Te rminati on o r l ayoff - te n (10) calendar da ys . 

(b) All other gri eva nces - thir t y (3 0) calen dar days . I n any dispute over 
a pay ·cheque or pay s ta t emen t, or a:ny matt er tl;iereo n, the time limit shall 
be calcu l ated from t he da t e t .he ~mployee r eceived th e pay cheque or pay 
statements. 

(d) Absenc e from work: 

By ar r an gement wi th their supervi sor a grievor shal l be perm i tted to 
attend the St eps of the grievance procedur e witho ut loss of pay if so 
r e quested by ei t her party . 

Ar t i cle 36 - Wages 

Pay Grade 

I 

I (Int.) 

II 

II (Int.) 

III 

III(Int.) 

IV 

V 

VI 

VII 

Step 1 
St a rt 

832 
·. 

872 

912 

952 

1012 

1052 

1112 

1194 

1282 

1370 

Apri l 1, 1978 
Step 2 Ste p 3 
1 Year 2 Yea r s 

852 872 

892 912 

93.2 95 2 

972 992 .. 

1032 1052 

1072 1092 

1132 1152 

1216 1238 

1304 1326 

1392 1414 

St ep 4 \t e p 5 Step 6 
3 Year s 4 Years 5 Year s 

892 912 932 

932 952 972 

972 992 1012 

1012 1032 1052 

1072 1092 1112 

1112 1132 1152 

1172 1194 1216 

1260 1282 1304 

1348 1370 1392 

1436 1458 1480 

• •. 7 
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Article 36 - Wag es (con t 'd) 

Octob er .1, .. 1978 

Pay Grade Ste p 1 Step 2 Step 3 · St ep 4 St ep 5 . St ep 6 
Start 1 Yea r 2 Yea rs ·3 Yeare 4 Y.ea rs 5 Years . . 

I 858 87·8 898 918 938 958 

I (lnt . ) 898 918 938 958 978 998 

. II 938 958 978 998 · 1018 1038 

II (Int.) 978 998 1018 1038 1058 1078 

III 1038 1058 :1018 1098 1118 1138 

III (Int.) 1078 1098 1i1s 1138 1158 1178 

IV 1138 1158 1178 1i9s 1220 1242 

V 1220 1242 1264 1?86 1308 1330 

VI 1308 1330 1352 1374 1396 1418 

VII 1396 1418 1-440 1462 \ 1484 1506 

Article 37 - Duration of the Contr act 

1 year agreement - Apri l 1, 1978 to .March 31, 1979 


