
In the l ast newsletter we presented the University 1s contract position. Negotiations 
cont inued and as a resu11t ther e are some changes . The following is a lis t of 
the changes: 

Article 33.02 (Suspension) will remain as it is in th e pre sent cont ract . The 
University dropped it s proposal t o suspend employees for up to t hree months. 

- Article 36.01 was amended to pla ce the Clinical Office Assistant l and Clinic al 
Office Assis tant 2 at Pay Grau2s 3 and 4, respectively . 

- We negotiated a Letter of Agreement which states that no employee on t he date of 
si gning of the agreement will be downgraded in job classification as a result of 
the implementation of the new Standard Job Descriptions agreed to under the 
Salary Equity Program. 

- We negotiated a Letter of Agreement which states that where changed job procedures 
require the use of data entry syste ms, the University will provide on-th e-job 
tr aining to t he incumbent. 

- We negotiated a new article (13. 12) which provides for liability insurance coverage 
for all A.U.C.E. members acting within the course of execution or the scope of 
their duties as employees. This article is particularly important for A.U.C.E. 
employees working in a clinical setting. 

- Article 30.07 (b): The wording originally proposed by the University did not 
reflect an intention to cover the two-week waitinq period for Unemployment 
Insurance Maternity benefits. Members. would have lost a benefit they currently 
have. The wording has subsequently been changed to ensure coverage for the 
the two-week waiting period. 

- Clerk/Clerk-Typist split proposed by the University was dropped. The title 
of "clerk" will remain as is . 

- The word "Senior" was dropped from the Word Processin g Operator title, proposed 
by the University. 

- Mail clerk duties were inserted into the Standard Clerk I I Job Description . 
(The University originally inserted mail clerk duties in t o the Clerk I description . 
We opposed it since it would result in a downgrading of mail clerks.) 

Additional Information 

- The University is slot t ing A.U.C.E. members according to the Position Description 
forms recently completed by clerks and secretaries. The Union i s not par t icipatin g 
in the slotting but has negotiated an appeal procedure for employees who do not 
agree with where the University has slotted them. The appeal procedure i.s 
as fo 11 ows: 
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1 . Employ ee s sho ul d wr it e to the Compe n s ation Sect i on of the Employe e 
Relati o n s Depa rtm ent , with a c opy to th e ir Depa rtm e nt Hea d an d t h e 
Union, in d icating that th ey conside r their posi t ion has been i n-
a pp ro p r iately c la ssified unde r t he Sala ry Equi ty Pro gram and t h e 
reas o n wh y. 

2. The Ref er ence Commi tte e will re vi ew th e mos t c u r r e nt o ff ic i a l 
po si t i on desc ri pt i on an ~ wil l gi ve a dec ision in writi n g to t he 
emplo ye e with a copy t o t he Depar t ment He ad and t he ·union . 

3 . If the employ e e is not sat i sfied wi th the de ci s ion, she /he may 
apply wi t hi n t en work i ng da ys of r eceipt o f the decision of the 
P.ef er en c e Committee, to present her/his c ase b efore t h e Appeals 
Commit t ee , accompanied b y the Depar tm ent He ad or d c s i qn ,~te. The 
de ci sion of the Appeals Committee wi l l be in writi ny. 


