MEMORANDUM OF UNDERSTANDING

Between Capilano College and A.U.C.E., Local Numb 4, made and entered
into this ;0 day of ., (E); M.’L‘gd s 1975,

IT IS UNDERSTOOD AND AGREED between Capilano College and A.U.C.E.,
Local Number 4, as parties to a collective agreement made and entered into
between them on the 26th day of August, 1975, that in accordance with their
common understanding and mutual agreement, certain provisions of the said
collective agreement as specified herein require amendment or interpretation,
to facilitate the proper administration of the said collective agreement,
consistent with the intent of the parties thereto. Therefore the parties
hereto have agreed that the said collective agreement is amended and will be
interpreted in accordance with the following provisions which will supplement
or replace and be substituted for the articles and provisions specified herein
for the remaining period of the said collective agreement, and will remain
and endure until the 30th day of September, 1976, or until they are amended
in accordance with the provisions of the said collective agreement. -

The parties further understand and agree that the aforesaid
collective agreement is amended only to the extent of the express provision
of this Memorandum of Understanding, and that in all other respects the
provisions of the said collective agreement remain in full force and effect.
This amendment shall not be construed by either party as a precedent for any
other or further amendments to the said collective agreement.
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sxsfele 12,03 .

Trhe parties agree to thzs inssrtion of "then in reverse order of layoff" as defined
in 12.01(2), and 12.03 now reads as follows:

12.03 RECALL

In the case of layeff, a recall list shall be established. Employees

on layoff shall Be recalled first in order of service seniority, then

in reverse order of layoff as defined in 12.01(a), providing they have
. the ability and skills necessary tb fulfill the position.

Article 15.01(a)

The parties agree to the change of the word "and" to "or" and Article 15.01(a)
now reads as follows: '

15.01(a) OVERTIME DEFINITION

Overtime means any working hours on duty in excess of the employee's
regular working day, but not less than seven (7) hours, or means any
working hours on duty in excess of the scheduled work week, but not
less than thirty-five (35) hours.

Article 19.05

The parties agree to add the words "such time to be made up before the expiry of
the pay period following that during which the absence occurred." as follows:

19.05 CAPILANO COLLEGE COURSES

Any regular employee may arrange with student services to enroll for up
to three (3) Capilano College courses in any one calendar year, without
payment of tuition or laboratory fees. Such courses shall be taken
outside the employee's normal working hours. If such courses are only
offered during regular working hours, permission may be obtained from
the administrator responsible and where permission is granted to take

a course which is not offered outside the employee's normal working
hours, the employee shall be permitted to attend during working hours
provided that arrangements are made to make up time absent at no ex-
pense to the College; such time to be made up before the expiry of the
pay period following that during which the absence occurred.

Where an employee who has been enrolled in a Capilano College course,
or courses, ceases TO be employed by the College before COﬂpletlng

such course or courses, the employee may be required to pay the tuition
and laboratory fees for such course or courses.

Erticle 25.01(Ff) and (&)

ine parties agree to edd "Within the Bargaining Unit", to delete "may" and replace
it by "shzll", and to =232 the clzuse (g). The complete clauses (f) and (g) rehd
follows (]

vacancy within the B~~:31n1nz,ﬁn
t shzll include the following




(i) “z2 pesition is open teo Tzth female and male applicants.
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(ii) nicn mazbership in A.U.Z.Z., Local #U4, shall be a condition of
exzzloyment. ‘

(g) VWhere the Colleze advertises ou-zide the College a job vacancy for which
the Bargaizing Unit status of tz= :rosition has not been determined, the
advertisement shall include the “2ollowing statements:

(i) The position is open to zz<h female and male applicants.
(ii) Union membership in A.U.C.Z., Local #L4, may be a condition

of employment.

Article 27.02

The parties agree to amend the wording by z3ding "or on a calendar weekend"”, and
the Article shall read as follows:

21 .02k PAY DAYS

Employees shall be paid semi-mo=-xly. In the event that a pay day
falls on a statutory holidey or = cdeclared holiday, or on a calendar

weekend, the employees shall be -z23id on the work day immediately
preceding the holiday.

Article 27.0k

The parties agree to change the word '"classiZfication" to "specification” and the
first paragraph of 27.04 should read as fcilows:

27.04 SUBSTITUTION PAY

When an emp oyee is officially r:o:es*ed by the College to temporarily
specification whlch is on a leval al_zerent from her own class specifi-
cation, she shall continue to rz:csiwve her regular rate of pay, as the
minimum applicable pay rate.

Article 28.05(a)

The parties agree to revise the line two (2) of 28.05(a) by replacing "in the Group

Life Insurance plan" with "in the Long Ter= Disability plan". Article 28.05
is to read as follows:

28.05(a) LONG TERM DISABILITY

All regular and term employees —-st participate in the Long Term

Disability plan. The employees szz211 pay 1007 of the premiums for
the coverage afforded by the pl:=zz Zuring periods of employment. The
plan will provide TO0% of earninsz for coverage.
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==ziecle 29.05

~d "circulation" and replace it with the word

The parties agree to d WO
cnd paragrapn of 29.05 now reads as follows:

a1
"ecalculation" and th=z s=

29.05 NO PYRAMIDING

The Union further agrees that whére an employee holds a position with
the College, which position is not within the scope of the certification
granted to the Union, any hours worked by the employee in that position
will not be .included in any calculation of check-off of Union dues and
assessments.

Article 31.01L

An additional definition is added to read as follows:

3E01 DEFINITIONS — INTENT AND MEANING

"Regular day's pay" and "day off with pay" - mean pay for rormally

seven (7) hours except in the case of a modified work week schedule
where the pay could cover up to 8-3/4 hours and shall be defined on
the employee's hiring form.

Apvendix "€" - Regular Employee Service Seniority List

Revised as attached.
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Notificatiozn <o the Union regarding the change of status of any
employee shall be handled by copy of the Personnel Hiring. Form.

CHECK-OFF OF UNTON DUES AND ASSESSMENTS

] .
The Union a2grees to provide the College with the Dues check-off
request authorized by each employee.

Should the form (Appendix B) be received after the payroll input
date, the deductions will be made in subsequent months.

If no further pay cheque is outstanding to the employee concerned,
the Union relieves the College from its responsibility to withold

such Union Dues.

REPRESENTATIONS

The parties agree that only formal College committees, e.g., PAC,
Search Committee, PPC, etc., require the nomination of a member
from the Union. Any internal devartmental meetings may be called
without request for membership from the Union.

SLEPR 1

For interpretation: written grievances are to be directed to the
College, i.e. the Administrator and/or the Personnel Department.

SENIORITY LISTS

Seniority lists will be updated during October and April of each year.

CLASSIFICATION SENIORITY

The classification seniority is to be based on actual hours worked.

WORK WEEK FOR PRESENT EMPLOYEES

The College agrees that no change of the scheduled work week for any
present employee shall be implemented without agreement by the
employee concerned. |

NOTICE OF SHEIZT SCHEbULES

Registration periods are considered to be emergency situations and
the requirement for a shift scheduie to be posted is waived for such
a situation., '
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Shozs eharze=over 1s not overtvize 2nd will incur a pay adjustment ‘onlys
tne Tine mor=23 will not qualirfy for overtime accumilation. Short

chanes-0wes e iusirenug  as well a3 Ovspcine will separately sccumulate
2aF Jans . zrews o= tipe and one-hsi? bofore double %tine rates Epply.
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The one a2dditional day of holidzr granted by the College for the calendar
year 1975 shzll be deferred to 1376 and granted on January 2, 1976.

CAPILANO CCLi=ZGZ COURSES

Any course, be it in the Academi:, Technical, Vocational or' Community
Education Divisions, may be takea by an employee under the provisions
of this Article. g

MATERNITY LEAVE

 Where maternity leave is less tkan four (k) months, the vacant position

will not have to be posted.

EXTENSION OF MATERNITY LEAVE

Where a tempoféry appointment hzs been made into a position normally
held by a regular employee on maSernity leave, and an extension for
the temporary appointment is recuired, this extension need not be posted.

INDUSTRIAL FIRST-AID REQUIREMENTS

Students holding thé Industrial Tirst-Aid certificate, but otherwise
not employed by the College, are not considered to be employees of the
College and,  therefore, are not within the Bargaining Unit.

JOB POSTINGS

Any vacant position may be filled on a temporary basis in order to
finali ze the competition for rezular employment.

NOTIFICATION OF RESULTS OF RECL-SSIFICATION REQUESTS

The parties'agfée that the Perscanel Depaftment will notify employees
with outstanding reclassificatica requests about the anticipated delay
beyond the 60-day time limit stipulated in the Contract, due to agree-~
ment on the following priorities.

(a) Interpretation of the Cor:ract

(b) Administration of the Cortract

(c) Preparing and obtaining zppropriate forms for the fringe benefits,

and ensuring that every s~vloyee receives effective coverage in
accordance with the apprcoriate fringe benefit sections detailed

(e
709

in the Collective Agreerenc.
(a) Filling of wvacancies.

(e) Reclzssificati
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2T TEREE MOUTE PROZATION VERSUS SIX MOUTH HALF-STEP INCREASE

The past practice of implementinz a half-step increase after six
month will be raintained.

27.05 RATE OF PAY 0O TRANSFER

A lateral transfer of an employee’ i.e., within the same pay group,
does not qualify for a step increise at the time of transfer.

28.01 PRIOR SERVICE WITH THE COLLEGE

A Regular or Term employee havinz had six (6) months' service
with the College prior to October 1, 1975, shall be deemed to
have complied with the requirements for enrolment in the Dental
Plan.

Il WITNESS WHEREOCF the Council of Capilano College has caused the name and
seal of Capilano College to be affixed hereto in the presence of the Chairman
and the Bursar of the College Council and the A.U.C.E., Local Number L, has
caused these presents to be executed under the hands of its proper officers
duly authorized in that behalf the day and year first written above.

CAPILATO COLL TECHNICAL AND VOCATIONAL INSTITUTE

Per: ;jéjt?a#ﬂi::l-dhﬂﬂd?Jéf

7

o

ASSOCIATION OF

N
Per: ﬂ ULL/“

=
e

L

} SITY & COLLEGE EMPLOYEES, LOCAL NUMBER L4

IV
v )
//'_ N ,,/ -
; /'J f.’ 7 S :
e cAQf'fl;f L ]
/ - ‘: . Py —— B, \

—_—



ALPENDIX E”

Page 1 of 3

EHE0RITY

= ANTANT N~ AT
HROLGOLCZ_CAL

- Artic_= 11




APPBL‘JDI;{ nCu
Page 2 of 3

SEE..C2 SENIORITY LIST

erence — Artic_= i1 of Agreement)




Ly

Page 3 of

=hs Ao eSS s e M
x O &= Tles SanliiD: v
S=nloREEY LS

L e S S
i bl sy | SEGHESEE I |
L =t






