Report from the Constitution Committee

By-laws

Section E page 28

Section F page 30

Section F page 31

Section I page 34

Section J Page 306

Section K page 37

Section N page 38

Passed at October

Section E Page 2&

Section G page 33

- Provincial Representatives are not defined as members of the

executive,

Part 5 & 6 - March should be changed to September (Jan 30/75,
General Membership Mtg. - election of Division Stewards shall
take place in Sept. instead of March.)

tehash of both sections = should members or stewards elect the
Division Steward? should Division Steward be on Grievance
Commit tee, Ixecutive & be a steward as well or should this be
broken down? should coomittee reps. also be stewards?

Part 1G (addition) o table officer, division steward, shop
steward or salaried officer may serve in her/his position for
rmore than one consecutive one year terrn.

Yart 2 & 3 - Recall by stewards or members is ambiguous. Should
one group have the final say?

PYart 3 - Scratch - "of the President or"
Is this a good idea? Do we want a co-operative or a hierarchy
type of executive?

Part 7 - Scratch - "There shall be no ... work load & duties."
Insert passed at July/75 Membership Htg.

"There shall be no salaried officers or staff unless elected by
the membership by referendum. The rate of pay of such salaried
officers or staff shall be their regular job rate. The salaried
officer or staff worker shall become a nember of the Executive."

Part 1 - Add - each "full-time" member
All nembers working less than full-time shall pay 2.00 each month.

Disciplinary action is not described in by-laws, only in
constitution,

2/75 General ieubership lMtg.

Insert - .... Lfhe executive will also include the Union
Co-ordinator, Chief Steward, ...

Ltaddition) - The Union Co-ordinator shall co-ordinate the Union
Office, Union business, and Union committees. He/she shall also
be responsible for other duties as assigned by the local Executive.



