
NOTICE: 

There will be a meeting on Friday , October 14 at 7:30 p.m. at the 
Provincial office to discuss the up-coming UniversjJ: ies= an_d ,Colleges 
Con f e,r;:en ce- ~~m ... cClc.tobe r,,,, 28_a.n4 ,29. 

In case you don't know, all of the part i cipat in g unions are entitled 
to send 3 delegates from each of their locals - includin g AUCE locals of 
course . The conference will be the fi r st of its kind held in the province 
and it will be the first time that unions of colleges and universities 
in the province will have gotten t ogethe r to discuss areas of common concern 
such as Bill 82 and other legislation that affects all of us. Hopefully, 
this conference will bring us cl oser together and we will be more effective 
as a result in combatt ing adverse legislat ion . It is very important that 
AUCE locals be fully represented at this conference. 

The meet ing on Friday is being held to discuss, mainly , what AUCE' s 
con tri but i 011 wi 11 be. AUCE has been s 1 at ed to make speci a 1 reports to 
the conference on maternity ·1eave, student assistants, te{Tlporary vJOrkers 
and government programs. These reports should be dis cussed and i t should 
be decide d who will present them at the conference. 

Each local is to have a wr itten report on their local prepared as 
soon as possibl e to be sent in to the Provincial off ice for duplication 
for the conference. Plea se get this in as soon as possible if you 
haven' t already done so. Incl ude such informatio n as who you represent, 
how many members you represent, how many contracts you have and some of 
the major aspects of your contracts, and anything you may think may be of 
mutual interest to othe r uni ons - such as whether the AIB has affected you, 
student summer job programs, Bill 82 or whatever. 

The main reason why I'm sending this blurb right now is so that delegates 
to the Provincial Executive meeting know of the Frid ay night meeting. Will 
you please attend the meeting yourselve s or find out if your loca l is sending 
anyone to the Friday night meeting? 

* * * * * * * * * * * * * * * 

Cross-local packages (ne.i.'lsletters, etc.) should be brought for distrib uti on 
to the other locals at th e Executive meeting . 

P.S. - Sorry this agenda is late but I got sick with the cold that ' s going 
around and missed some work. 

Judy 



MINUTES 

AUCE PROVINCIAL EXECUTIVE MEETING 

October 15, 1977 

Present: Melody Rudd, Lid Strand, Cathy Pike, Nancy Wiggs, Roger Perkins, 
Lind a Cowan, Dorris Andersen , Lyle Osmandson, Stu Berry, Betty Slade , 
Diana Berry , Pat Morland, Linda Oakman, Judy Wright 

1. Adoption of agenda 

2a. Adoption of minutes of September 17 Executive Meeting: 
Dorris Andersen, Local 3 rep, drew attention to the fact that it was 

reported in the September 17 minutes that the president of Local 3 had 
suggested perhaps AUCE Local 3 should becom e part of CUPE. Apparen t ly 
Shirley Bonney has never made such a statement. Dorris also stated 
that Local 3 is unanimously loyal to AUCE and that the report in the 
Septembe _r 17 minutes were mis l eading. It was agreed that these 
corrections to the September 17 minutes would be duly recorded. 

The minutes were adopted as amended. 

2b . Correspondence: 
i) Letter d ated September 27 from Vancouver Co-op Radio informing 

us that the station wa s putting on a series of labour programming. 
ii) Letter date d September 30 to AUCE locals and SORWUC from Judy 

Wright outlining the agenda for and purpose of the October 16 
AUCE/SORWUC stewards' seminar. The letter also requested that locals 
inf orm Judy as soon as possible about who would be attending the seminar. 

iii) Letter dated September 30 from H. Niebregal, President, Lavington 
Local 257 of the United Glass and Ceramic Work e rs of North America in 
Vernon B.C., informing us that the Consumers Glass Company had locked 
their members out on September 20. The local was also requ e sting a 
donation from us. 

iv) Letter dated October 4 from Judy Wright to the Executive of 
AUCE locals and to the SORWUC Executive stating that the AUCE/SORWUC 
Committee would like to see an exchange of speakers between the unions 
take place at general membership meetings. It was also suggested that 
this exchange should tak e pla c e as soon as possiblev and requested 
that the locals inform the Provincial and the Committee as soon as 
possible if this was amenable to them. 

v) Letter dated October 5 from Women Against Rape informing us of a 
public meeting to be hald on November 5 as part of a campa ign to raise 
public awareness about the problem of rape. A donation to the 
organisation was also requested. 

vi) Letter dated October 15 from Ed Lavalle, Cnairperson, Capilano 
College Labour Stua.ies Program informing us of a course bei_ng offer ed 
on October 13, 20 and 27 concerning unemploy ment insurance. 
vii ) Letter dated October 11 to Jud y Wright from Shirley Bonney, 
President, AUCE Local 3 in response to Local 3 1 s report as presented 
in t he September 17 Exe cutive meeting minutes. The letter stated that 
Local 3 has never had 60 members; the greatest number has been 47. 
The present membership is 38, with 2 3 members employed and 15 on 
lay-of£. The letter also stat ed that a t no time has Shirley suggested 
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that maintenance staff of Local 3 join CUPE and that Local 3's 
maintenance/custodial staff is committed to AUCE. 

viii) Letter dated October 11 from Laraine Singler, Assistant 
Genera l Secretary, B.C.G.E.U., informing us that office space 
was available for rent at their building in Burnaby. 

ix) Letter dated October 13 from Cheryl de Boer of the Vancouver 
Foundation requesting in formation about any financial aid we may have 
for art students in B.C . 

Motion : that we send $50.00 to the Lavington Local 257 of the United 
Glass and Ceramic workers who have been locked out by Consumers 
Glass Company and that we request more information from them about 
their local and about their current problems. 

Moved by Melody Seconded by Lid carried 

Motion: that Judy attend the November 5 Women Against Rape mee t ing 
and that we consider making a donation to them after we k now more about 
their policies and the outcome of the meeting. 

Moved by Melody Seconded by Lid carried 

2c. Financial Report: there was no written fi nancial statem e nt available 
for this meeting because a bank statement had not arrivBd by meeting 
time. Judy reported verbally on the current bank balance and expected 
incoming inco me. 

3. Local Reports 

Local 1 (UBC) - Lid Strand 
Two 'at large' Grievance Committee members have been elected at UBC. 

It was found necessary to elect from the membership at large rather than 
as straight 'division' representatives . 

The UBC Library Administration is claiming that certain jobs can 
remain temporary indefinately. This interpretation of the contract 
causes problems with job postings and may cause the elimination of 
certain jobs. This is an important issue ~t UBC and will be grieved. 

Elections have started for Local l's fourth Contract Committee. 
An October 13 general membership meeting vot e d to participate in 

a cross-local committee composed of SFU, UBC and the Provincial Association 
dealing with maternity leave contracts in the two locals' contracts. 

Local 2 (SFU) - Linda Cowan, Roger Perkins 
The referendum on Local 2 ' s second contract was still in progress at 

meeting time . 
Elections of stewards was taking place. 
Local 2 is experiencing financial difficulties. A $10 . 00/month 

dues referendum was defeated by the membership but another referendum 
requesting $9 . 00/rnonth for full-tim e workers and $3.00/month for part/ 
time workers in AUCE Local 3 was to be held within a couple of wee k s. 

The issue a t this meeting of back dues owing to th e Provincial 
Executive was raised . Local 2's Provincial reps will be raising the 
issue a t a Local 2 Executive meeting with the question of how to deal 
with ~he problem to be discussed. 

Motion: that Judy write a letter to Local 2's Ex e cutive asking about 

~-·, ..,..,... .......... , ... ')' -- - -"""--
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what can the Local do about its Provincial per capita tax. 
Moved by Roger Perkins Seconded by Linda Cowan carried 

Local 3 (David Thompson University Centre) - Dorris Andersen 
The CUPE President at Selkirk College has written to the LRB 
requesting that CUPE at Selkirk be given "successor rights" over 
AUCE Local 3. Local 3 is investigating its status and Shirley Bonney, 
Presid e nt, has written on behalf of Local 3 to the LRB stating that 
Local 3 members wish to remain in AUCE. Local 3 had not yet had a 
reply from the LRB. 

Local 4 (Capilano College) 
Not represented at this Executive meeting . 

Local 5 (College of New Caledonia) - Stu Berry 
New local officers had been nominated and a membership meeting was to 

be held within a few weeks. 
Local 5 had a grievance concerning job postings and a job transfer 

grievance in progress. 
Local 5 requestd a loan of $2,000.00 from the Provincial Association to 

help cover expenses incurred during negotiations for their first 
contract. 

Motion: that an interest-free loan of $2,000.00 be given to Local 5 
from the Provincial Strike Fund to be paid back within l½ years. 

Moved by Linda Cowan Seconded by Lid Strand carried 

Motion: that the AUCE Provincial rent a telephone answering device 
f or three months . 

Move d by Melody Rudd Seconded by Linda Cowan carried 

Local 6 (Simon Fraser Teaching Assistants) 
Not represented at this Executive meeting. 

4. Old Business 

i) Colleges Conference 
Motion: That the Provincial pay for costs of out-of-town delegates 

to the Co ll eges Conference from AUCE over and above the amount paid 
for transportation which will be paid for by PSECC. 

Moved by Judy Wright Seconded by Linda Cowan defeated 

Motion: That the Provincial pay for 
AUCE to the Colleges Conference. 

all costs for delegates from 

MOved by Melody Rudd Seconded b y Linda Cowa n -carried 

ii) CILC Committee Report: Judy reported that a meeting of college 
fa culty representatives and representatives of staff unions decided to 
continue to pass information along to members and to try to promote 
pub l ic awareness of the implications of Bill 82. 

iii) Judy reported that members of the Fraser Valley Staff Association 
had decided to postpone having speakers from other unions until after 
they had attended the Colleges Conference. 

iv) M,ternity Leave : 
Motion: that Judy Wright and Melody Rudd be the Provincial's 

r epresentat ives on the cross~local Maternity Leave Committee. 

Moved by Melody Rudd Seconded by Betty Slade carried 
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v) The Constitution Revision Committee has not yet met . 

vi) Affiliation Committee Report - Melody Rudd. 
Tbe Affiliation Committee is setting up a meeting with B.C. 

Federation of Lab our reps for the near future . On the basis o f its 
discussions and investigations, an article on the Committee's 
findings will be printed in the Provincial newsletter and then a 
formal report will be given to the Union. 

vii) Organisation Seminar Report - Linda Cowan 
Linda will be sending out a questionnaire to the Locals to 

gather information regarding how each local conducts its business so 
a comparison of locals can be made. The information received should 
assist in determining what areas of organisation the Seminar should 
deal with. 

viii ) Strike Fund Policy Discuss i on : 
It was decided the "Constitution Revisions Committee" should look 

into terms of reference for use of the Strike Fund with the view to 
making possible recommendat i ons as to how the strike fund could be 
utilised mos t effectively . 

Motion : that a letter be sent to Locals asking how they would like 
to see the Provincial Str ike Fund be used. 

Moved by Melody Rudd Seconded by Lid Strand carried 

5 . New Busi n ess 

i) Disc uss ion on donations to other organisations: it was noted 
that $2,000 .00 for donations has already been set aside by the 
Provinci al , however, donations are seldom requested. From this 
discussion, it was decided t ha t it would be a good idea to have a 
~,eneral repor t on the Provinc i al I s budget - how money I s being spent. 

ii) The next Provincial Executive Meeting was scheduled for 
November 26, 1977 . 

6. Adjournment 



STATEMENTS FROM CANDIDATES NOMINATED FOR PROVINCIAL SECRETARY/TREASURER 

Tom McGauley Local 116 
Assumptions, Goals, ~oncerns, issues. 
1) From our experi .ence in Local 6 and ae a delegate to the Provincial, I am con-
vinced AUCE is in a crisis position . Intransigent management coupled .with an· 
increasingly punitive and cutback oriented government not only put ·present contracts 
in jeopardy, but have lead to .the increasing errosion of job security, uni on 
bargaining strength and the general well being of the entire membership. This 
attack is only beginning~ I beleive it is crucial that in the year 1977 - 1978 
that AUCE its locais and Provincial, take concrete moves to deal with this 
worsening situation . Much has been _~on in previous contracts. It will take time 
to build. within the union stronger ·relations between all the members. Ultimately 
the membership must decide on the course its ·organization will and must take. A 
reality t hat must be dealt with is the possibility of student work progr$111S be-
coming an increasingly anti-union club in both the Administration and Government's 
hands. I would work, within the directions and guidance of the Provincial Assoc~ 
iation, to implement the in tent of the policy resolutions passed at the 4th Annual 
AUCE Convention held in June, 1977·. These resolutions instruct: 

, 

i) that . government work programs be opposed where they undermine the wages and 
secu ri ty of AUCE workers. · 
ii) that cross-local communications be improved, by the Secretary/Treasurer 
attending, with the local's permission. Executive ~eetings of the local 
associationn, and that the Provincial newsletter be published after every 
Provincial Executive meeting. 
iii) that all unions and locals at the Colleges and Universities of B.C. be 
encouraged to maintain some sor~ of liason and contact over common issues and 
problems. That AUCE maintain full participation in the Public Sector Employees 
Council. 
iv) that as AUCE is essentially a union of women clerical workers, feminist 
issues are of parar4ount importance to the Provincial Association, and its 
Secretary/Treasurer. I am conscious that these issues and their contract 
solutions which AUCE members have struggled for, are the core strength of 
the union. Any threat posed to Maternity benefits is a threat to the very 
collective being of AUCE. 

2) In a time of crisis it is imperative to strengthen within and build without. 
This _could begin ~ith a concerted effort to better utilize existing grievance 
procedures . The Prov.incial's role in this would be to encourage and arrange for 
cross-local seminars and workshops on grievance procedures. The same is needed 
among the steward networks. Apathy must be tackl ed in the work place. In each 
contract year there also must be at least one, if not two contract strategy seminars, 
where members of each local meet to discuss and leam from each others experience. 

This points to the fact that many locals share similiar problems and go through 
one crisis after another. We must put the union in a position to act with creative 
solidarity. We need more cross-local think-tank seminars. 

It is also necessary to buil d without. With the assent of locals, contact and 
discussions about what is going on, in AUCE's view, must be made with some of the 
many groups which make up the College and University communities. At Simon Fraser 
a joint-union council meets, though irregularily, to discuss Contract situations 
and to keep each othe r informed about pertinent facts. Unions and student groups 
must begin to recognize that they have a common interest in acting together. 

over ••• 



I . believe that the Pr.cvi'Lcia:. A.:a~cciai:ious ~rn provid~ 1.ea.dersn:Lp it· fl1c.bl:i.ng 
some greater l ocal and ca· 1pt.t0 coLce.f.on in tht? r~n-.:Ing yea:: . 'Unleea prcbli ... .i.1:3 .-axe 
dealt with, out of t.he shared expe-r~.e:.nca of all AUC:!. ::.ocal($, nw.:w.g':'Jile~t w:::11 1LSin·~· 
ts.in the upper hand. 1 be lie vi::. th.at the j ob i!lvolve.e a resl comud.tmc!'l.t to brin ging 
cl<:mer together the sep.:.-::ate c:r::>er1...:nce[' of all loc a.lo. Not s:t:n-JJ.f:! c .:!m:.-,unicatic-n. 
But building stro nger and mi.·re -:un.u;i. o~al, b:-idr,aa bctv"'2fl'~ lo.::.G.1~,, c1.1d othe_c un:Z.cna 
t\d.th a.imiliar pr.:.blems . 

3) I believe th ete er e pclit.i. cal rea l ities 'F'd.e:1 munt Lie e::1-..,~~gled with. '1:'hia Soc i al 
Credit government -uit h it t e leg:tslnt:J .on a.gs.ins t t>e Va·.:.cm1:;e·.r ~~eoouz:ct~ tl1J.:!4u aud the 
Faculty Union n t Not r e .. ue ; E>.nd th{! f cde?:r.,1 rov ern nent w'l th 1.t ' s le~iBla.tio,\ to 
put public occtor t:.aployeee b~c~ to trork . cenying 1.-!'1eir. t:1gh~.: to ot r :1.ka:, do not 
portend ~'e ll fo-x mc:t:3 rs of A'!J':!E. Wt:a.t: 1:n..3 ha,pm,.c d nith these oth~t· r1,":il:tc sel!tor 
employees i s a f orE"cas~ c.i "J-ihat cou!d v~i:y W<;~ 1 he.~,~u ir~t:h tJ!:.l, Ta.e AIJ 9 R p1m:..t::f.ve 
r ""-.. ·-·1~-.t,,..,. of~ , ....... ~,.,.!"-' ... ,,,. ....... ,.a ... {'-c, i,.. ..... o•·1. ""'" ~""'to• ... ~'-,~,._i., "•"'\'1 ""f"S t-.-, tl•,.,. ..,,...,,...i .r.,,,~ J..UCi?. ._. ff A t.:.J!..Ji.-fi0 • 11' g. ._ .i., UQ 1..,;.v t..\'--- c;;,;..1f,.,d, ,..;, ,; ,rJ ~,._.._. - t .. - "- .i.,-.;.,~ ~_. VJ'&.~-"-"'f.'II'. j ,......,(·: _ ... v .. ~- 1,•,,._y'-l, /'.,.i.J ... /: !, ,a,4 

to t:eke a l s.·"'gc.i"' polit:tc£.1 r ·_,1e in i re.::!.np, tte r;rcHm:i L.t.>.i.1 -w71!.t'zi ~u C.!') a uu:ton ti,tiat 
act o Th~ wore., .. i. .ng s1 ·-::4tit.ic: n i n hergair __ · 1 po:-.nta tn t°tlr.; need , a9 doco the politica l 
rt:--!ality of t h~ p .. oviul.!~t that AUCt: ou::i: ~, :.~lc1:t:.te its tl!c~··.::rn:i.c:1.0 ecn cff.Llie: tlo~ 
with l ttrf~er pl...·ovi nci.:il r.md ne.tional l e.1-.. feC.:~t"1tio:ia . Conio•:"iitru~t t:'ith : .. DCE t :::. 
s truggle to win t:?<Jual pay f ,::: equa l tro-1:k, t.bet'c:! .'.s t h.12 U<;;:ed ?.or t~o to m.air.tain om: 
work with the unorganized . I to net beli ~ve th~t cam,us·, ~g,Aizing has all bnen 
done. The i ~~su as c': \<:C"""~nt.a i. " . 1:ati on tl,";C be. tr.c·1.sl.:it ed ir:.::o ·c&r.:cret:e dc~ntis. 
Da.y care, equal pay for eo,,al ,;,J.:!i:., .1.cti o:1 againct rac:..s~ in th e workp l c1:e ,. r.ctic,;i 
agains t eexunl di s cr imil14-ltion, thos~ arc el l ic cuc2 which rat!c,:;; he the c~i.1tt'a.l fo cu s 
of our co l l ective stre r.gth attd ac~i ou. !tis no ecci 1a~t th~t t~a edttlni~trationo 
of the various coll cg ea Ei·,d tmi ·· ,. :.c iti~a ::n:e t.a.ld.ng etrcng pos it:!.c nli ai:ound che3e 
issues. AUCE can t.aka a 1.~a{ i ng 1.ole in ~ctic:n.. Aue:; ha s t:;~l un;HU",allcl:!.cd o: ... '.'lcr-
tunity to demonstrate to other clerical wo1-:-:~:lre that i .1 i fl po.1sible o.qt o-::ly t o win 
high wage contracts, but ~lso tl:~t it i~ possible to c.ct with ~ol id e.r.i ty on r.otr.e 
of these vi taJ . isst· ~s. Job aecu r5.tv rests on polit i cs l Rcti on . These are ~om.e of 
the issues I '~vuld 1-1ork on. 'i.f cleet:ee . 

I have worked as t;1e tru1n.~~er at #ll .. 1 ~30 . 000 LIP gra nt called the Koote riay Lear n ing 
Project which wa s involved in <:-rork in rural edu ca tio n. rural 1ibTsries tlnd rural 
:1nd ur ban dayca_re . We r..lcc worke d to e2:te.ud and d!vrr !:cif y exiE:t.ing e..dult f,'!oucation 
services. I was re t, ons ~ble ·f or the day to day or gttnization , hirinn , m.c~~hly zeports 
a.tid the co- ordina tio n. of the t··.,.,~~'!..t lt >P.1 unde:-tc.!ten b7 tha Koo tcnsy Learning Prc.ject . 
Dec . 1971 ":t. Oct. 197~; 

I have worked 3 years ae c. lL·).te"'.' ca~tier f · the poet -o r~ :tce. Dllt"ing this time 
I was secr e~a ry of my loc al - Local 260 I.e tter C..:n::cier' ., T'"1ion of Can::.Jn.. I ~1:?& 
elected delega .:~ to t he B.C. aad Yub ..... 19:14 "-"9.ge anl! c .tT e:! t cc::ife ia:2.'.!e anl ..;loo 
elected as a delegRte . to t he bi - annu~i n~tion~l Letter Carr1cr •a Convention 1 Niagar a 
Falls, Aug. 1975 

I retu1--ned in FeJ.1 1975 tr Sirao!'~ Fr aset' to cc!;Jf.let-'f! re, iuirem ,gnta fo -..4 my 13. A. 
Grad u:!ted, sprin;: 1976.. Acr.er t" into Crc.<lt:at e Schoel , am.d e?rtpl:,yed as a teaching 
assistant in the E:11gliE1h Depa rtrr"=" ... .;. Cha.rt ....... me:r;!)er • AUGF r.o.i:1al ~;(;,. (:'~ac hi ng 
Assistar:. tB at SFU) Tre.!'.€'..1rer, ::-1,-3,gich~·.1t '.:l~ LtJ~&l f!-6 (..; .. egntP. to A:JCE Pro 1.'inc.i~l 
Associ ati on, Fe ll 15 'i 6 - SUllt"'l-:r 1977 . C\t ... rently et!l,ro~-~d t f~C'm a :reeo1 ut 1on 1)8.B&e d 
at the Pr.ovinci Al Con~rent~o r. ( for 7 w~eko) ~o co.,orc~lull.t~ the orrru ni B:lng ~!riv!? 
to achiev e cer t:.i.f ication , t"'eing ouctzeeef.t~lly cc::ip!ated c.1·.•to ... g t~rch:t~:g r,,1,3int~·-n.ts at 
SFU. 



~rea:~dm~m of Finances 

• June 1976 Convention 
Transportat i on - 2 CNC reps. (airfare) 

3 ~DU de)eqates (airfar e) 

Rooms 

l r!DU r.el egate (driving 8, lost ~'!ages) 
l i:OU r!el egate (airfare .~ car) 

Holiday Inn (meeting rooms) 
(s 1 eeoi no rooms) 

Convention Mat erials - dockets 
printing 

Snacks for Party 

Total 

Executive f:1eeti n9s 

236.00 
252.75 
292.00 
127.72 

171.20 
1~5.70 

16.32 
45.05 

15.00 

Jul y 10 - CNC Rep. airfare (236.00 ) plus hotel and meals (48.3 1) 
August 28 C~C airfar e (236.00) ~lus meals and bus (15.60) 

908.47 

367.90 

61. 37 

1352. 74 

224. 31 

251.60 

• October lf - CNC reps . airfare (24-4.00) plus meal s ~ room S: ~us (34.95) 278.95 

• 

:-:ovember 20 - CNC reps. airfar e (244.00) olus meals & taxi{l7.71) :mu reps. ai rfar e {175.00) plus meals & bus {17.70) 
January 15 - CNC reps. airfare (244.0 8) 

f!DU reps. airfar e (87.50) 

February 26 - CNC reps. airfare {244.00) ~lus tr2vel exo2nses (42.35) 

454.41 

331.50 

rmu rep. airfar e & travel expense (93.00) 379.35 
April 2 - CNC reps. airfare (244.00) pl us trav el expenses (53.56) 297.56 
~Y 14 - ewe reps. airfar e (256.00) plus travel expens0s (97.05) NDU reps. airfar e (89.65) plus trav el expenses (22.46) 465. 17 

Total Cost of Ex0cutive ;1eetin9s 2742.85 

Shop Stc\•!ard Seminars 
Local #1 

CNC rep. 178.39 
;rnu rep. 27. so 
Local #2 lost wages 73.00 
Fil m 15.00 
Film Enuip~cnt 50.01 
Local #~- lost vra~es 4{). 74 

Total 444-. 63 

Local #2 
.!DU rep. 
Coffee 
Local #4 los t wages 

Total 

87.50 
30.00 
30.63 

148. 13 



•· 

AUCE PROVINCIAL EXECUTIVE MEETING 
Agenda 

1:00 p.m. 
AUCE Provincial Office 
October 15, 1977 

Scheduled chairp erson - John Renforth 

l) Adoption of Agenda 
2) Secreta ry-Treasurer Report: 

Adoption of minutes of last meeting 
Correspondence 
Financial report 

3) Local Reports 
4) Old Busi ness: 

Colleges and Universities Conference 

#1113 - 207 West Hastings St. 
Vancouver, B.C. 

Motion : Judy Wright - That the Provincial pay for costs of out -of-town 
delegat es to the Conference from AUCE over and above the amount paid 
for transpor tation which will be paid for by PSEC. 

Report from CILC representatives. 
Report concerning representatives to speak to Fraser Vall ey College workers. 
Maternity leave. 
Constitution and Revision Committee report. 
AUCE/SORWUC Committee report. 
Aff ili ation Committee report. 
Organisat ional Seminar Sub-committee report. 
Quebec Moniteurs. 
Federal grant for labour education report . 
Strike fund pol icy discussion. 

5) Adjournment. 


