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UBC 

E association of university and college employees 

AGENDA: CONTRACT PROPOSALS 

THURS. APR. 5 
12=30- 2=30 
s=3o-a:oo 

IRC 2 
BE SURE TO ATTEND THIS MEETING, IT IS YOUR OPPORTUNITY 
TO VOTE ON THE CONTRACT PROPOSALS THAT WILL BE PRESENTED 
TO THE UNIVERSITY, 

#202-6383 Memorial Road, University of British Columbia, Vancouver, B.C. V6T 1 WS 
Telephone: 224-2308 



.. 

1984~ss··coNTRACT·PROPOSALS 

Contract proposals this year are limited to the areas of 
wages, job security , health and safety and protection from 
the effects of legislated changes to the Employment Standards 
Act . 

The Employment Standards Act defines the minimum standards 
of Employment in BC. Until last year we benefited from the 
protections offered by this act in the areas of Hours of 
Work, Overtime, Annual Vacation, Termination of Employment, 
and Maternity Leave. These sections of the Act no longer 
apply to us. Certain rights formerly available to us through 
this Act now have to be written into our contract . It should 
be understood that we are now bargaining for bas jc righLs 
that were already ours until the passage of Bill 26. 

Those portions of the following articles which are typed 
in italics represent the changes and/or additions we are 
proposing. 

- The Contract Committee 

Notice of Motion: 

That during the forthcoming negotiations, AUCE Local l firmly commit 
itself to a mandate of no erosion of its present contractual rights 
and benefits. 

Moved by: Ann Hutchison 
Catalogue Records 
LPC 

THE PROPOSALS: 

5.05 Contracting Out 

It is agreed between the University and the Union: 

a) that the University shall not contract out services 
or work where :theJte a1te. baJtga.[n-lng un-l:t me.mbeJtf.> wfic, 
c. an P 1i . o v -i.. de .t. h e. '-> e ,'t v ,l c. e -6 o 1z r-, e Jz 6 o Jz m .th <!. w o Jt k ; 

b) it is further agreed that the University may contract 
out work or services in situations whe1te: 
i) tl . - ,~ie equ -tpmen-t- n~c.e-6-6cVt![ .to pe.,t601tm .the Jte.qui..li.ed 

Cl U '1. k , ,to n O t V ~,t fa bee. ,t fl an lj lf n .( V (!_ ll ,6 .( f lj d <!. p {( 'l t m C II t 
oft l,e,b1ta1ty d,e,v,e,J.>-lon; 

ii) the1te a~e no ba1tga-lning un-lt me.mbe.Jtf.> who c.an 
pe1t601tm.'->uc.h woJtk and where such jobs will not 
be required on a continuing basis in the future. 

G> is deleted, d) beomes c), and e) beomes ctiJ 
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Article 11 - Management .Rights 

The Management and direction of the working force is 
vested exclusively in the University subject to the 
terms of this agreement. 

The. Unive.Jt4ity agJte.e.-6 that it 4hall e.xe.Jtc.i4e. it-6 Jtight-6 
unde.Jt thi-6 c.olle.c.tive. agJte.e.me.nt 6aiJtly and Jte.aJonably, 
in good 6ai.th and without di1.>c.ftimina.tion. 

13.05 Room Book~ngs 

The University shall permit the Union to book University 
rooms through the Re.gi4tJta ft 'J.> 066ic.e for business meetings 
of the Union. 

Article 19 Technological, Automation and other Changes 

19.01 Purpose 

The purpose of the following provisions is to pr.eserve job 
security and stabilize employment and to protect employees 
from loss of employment. The. Unive.Jt.1.>ity agJte.e.1.> to eliminate. 
all inju-6tic.e.1.> to employee~ and any denial 06 the.lit c.ontJtac.-
.tual oft legal Jtight1.> whic.h might Jte.1.>ul.t 6Jtom te.c.hnologic.al 
c.hange.. 

19.02 Definition 
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a} Fo!t the. pu1tpo-6e.'-> 06 thi-6 Agfte.e.me.n.t, .the. te.Jtm ".te.c.hnotogic.at 
c.hange." J.>hall me.an c.hange. oft c.ha.nge.~, e.i.the.Jt qualitative. Olt 
quantitative., intftoduc.e.d by the. Unive.1t-6ity in the. ma.nne.Jt in 
whic.h it c.aJ.z.ftie.-6 ou.t ope.1tation-6 and J.>e.Jtvic.e.-6 whe.Jte. J.>uch change. 
o Jt.. cha n g e.-6 a 6 6 e. ct the. t e.Jtm-6 a.n d co nditi o n-6 oft -6 e. c uJti .t y ·o 6 
employment 06 one. oft moJte. mimbe.1t1.> 06 the. ba.ftgaining uni.t oft 
alte.4 the. baJ.>i-6 on which thi-6 Agfte.e.me.nt wa1.> ne.go.tia.te.d. 

b) A te.c.hnological c.hange. will be. dee.med to have. occuft1te.d 
i6 one. alt moJte. 06 the. 6ollowing e.vent-6 occuJt: 

i} the. intftoduc.tion 06 equipment, mateftial oft pftoce.6-6e4 
di66e.1tent in natufte, type. oft quantity 61tom that p1te.-
viou-6ly utilized; 

ii) a.ny change, Jte.la.te.d to the intJtoduction 06 thi4 equipment, 
mate.1tia.l ·o1t pftoc.e.4~, in the. ma.nne.Jt in which the. Unive.Jt~ity . 
ca.ft1tie.~ out it4 objective~ a.nd opefta.tion-6; 

.iii) any c.ha.nge. in woftk me.thod-6, oftga.nization, ope.1ta.tion1.>, 
oft p~oc.e.44e.4 which a.66e.c.t~ one. oft mofte. e.mploye.e.4; 

iv) · any c.hange. in loc.a.tion at which the Unive.Jt.Jity ope~ate.~. 



[ 19. 0 3· 1 s deleted] 

1 9.03 Notice of Intent and Ag1r.eemen:t 

a) T0e ~nive.~6i.ty ag1r.ee6 .t~ no~i6y .the Union a6 6a1r. aJ 

r~ 0 6 6 -<-b .e. e . ,<.. n a d v a c. e. o 6 -<.. .t -6 -<-n .t C!. n .ti o n a n d :t o up d a .t e . t I 1 e 

-<-~601r.~a.t-<..on pll.ov-<..ded a6 new deve.lopme.n.t-6 aJr.i6e and modi -
6-<.c.a:t-<..on-6 a1r.e made. 

b ) Th e Q o Jr. e 9 o in 9 o .t w i :th 6 :tan ding , :the Uni v e 1t 6 .Lt y J., Ii a t C 

t: Ito v-<. de. _.th c. LJ 11 .<.on , and .th e. em p .e. o y <!. c. 6 a & 6 e. c. ,t e. d , a .t. 

l e a -6 -6 -<-x ( 6 } mo nth -6 b 6 o Jr. e :th e .:t e 1r. m i n w I, ,i. c. h a 11 ;_ 11 t 'l. 0 _ 

d L~t c. t-<_-0 n o 6 a .t c. h. o .e. o g-<-c. a .e. c. h a n g e i-6 i n .t e. n d (' d , w i t Ii a 

de.ta,<..R.~d deJ.>~ll.,<..p;t,<..on 06 .the. clzange i .t ,i.H:t<?ndJ.> .to c.a-'l'ict 

u .t , d-<-c .e. o J.> -<-n g a .e .e 6 o ll e -6 e. e. a b .e e e fl (i <? c. t -6 a n d ll e. p e -'l c t d !; (' JI , 

011 emptoyee.-6. 

c.) The Univell.6i.ty 6ha.e..e. pll.ovide. :the Union with 0u.e..e. a c.c.e-6-6 .to 

a.e..e. 0 6 i:t~ in601r.ma.tion a66e.c.:ting i.t-6 in.tent to i mple ment 

.tec.hnotog,<..c.a.e. change. The Union and .the. UniveJr.6i.ty 6 ha.e..e. 

join.t.e.y a-61.>e-6-6 .the impac..t 06 new .te.c.hnotogic.a.e. pll.oc.e.66e6 
and pll.oduc.:t.6. 
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d ) /~ e et th~ Uni v e. ll. -6 ,i_ .:t Y ha -6 . no.ti (i i e d .th e Uni o n o (., i .t ,~ i JI t c II t i. c 11 

-<..n Jr.o ~c.e._a tec.hno.eog-<..c.ae c.hange., :the pa1r.t ie.6 un de .-z.t al:c 

.:to me e w ,<..:th,<. n :th e . n e x .t .th i It :t y ( 3 O } day 6 a n d :t O . h O e. d c. 
0 11 

_ 

6.t-'luc..t-<..ve and m;an~.ng6u.e c.on6u.f.:ta.tion 6 ,in oJzde.,'l_ :to ,-zcaclz 

~gll.eemen.t on 60 ... u;t,<..on-0 to - .the pll.ob.fe.m-6 aJz-i-6,i.nq 1)-'lOm .t h.i.!> 

-<. n t e d e. d c. h a n g e. a n d o n m e a 6 u ll. e ,6 .to b e. .ta ,~ e n b y -t 1z e u 
II 

i. _ 

~fll-6,< .. f ~ .t o r::llotec..:t .tl1e. emp.toyee-6 oil.om ant/ adveJz-6(! e1 ' c.ct !; 

ze ~l'l,{V(!-'l-6-<.ty and .the. Unio n ag1te.e. .to ba~gain i n go~a ~;i ~ti· 

on a~.e a6pec.:t.J.> 06 the. in.te nded change . l 

19.04 Vata to be P~ovided 

The. notic. e. mentioned in 19. 0 3 -6ha.e..e. be. g,<..ve.n to .the. Union 

~n Wlliting and 6hal.e. contain pelltin e.nt data, inc l uding: 

a) the natulle 06 the c.hange.; 
b} .the. date on whi c.h .the. Unive.1r.J i.ty pll.opoJ.>e.-6 .to a66ec.t the 

c.hang e ; 
c.} .the app lloximate numbek, type. and location 06 employee-6 

likely to be. a66 ec.t e.d by the. chang e ; 
dJ the. e.66ec.t 6 th e. c.hang e may be. e.xpec.te.d to have on the 

e.mploy e e6' wo~king c.ondi:t:ion6 and te.ll.m-6 06 employment; 

e ) a.e..e. othe~ pell t inent data lle.lating to the anticipated 

e66e.c..t6 on e.mploye.e.6 . 

[19.06 of the old contract is deleted] 

19.05 Retraining 

,l..jc emp.e.oyeeJ., J.>hall be. furn<AJ.>e.d, lcud-066, demoted, oil have hoUM 06 wo.'t.k 

--..c.duc.ed M a llUult 06 t echnol ogical change. 

(a) EmpC.oyeu in a. Uttlve!L6Uy depa-ume~ o~ UbllcvuJ divL6 i on whe~e te.clvt0.f.og-<.c.C!t 

cltange L6 tak-i.ng place 6 ha.le be eligible 601 ¢ u ,) S~cic.1tt 

qua..U6ie.d and -6ta.ndMcuze.d bl.a...ittlng to e.qMp them 6oll tire cpClla.ti.on o ~ucJt 

ncio ~qMpment and plloc.edu.1tu. Sue.It llW.airung ,t,ha.,U. oc.c.u/l dtVU:.ng t~o-'llu.n9 

lwUM a..t the UttlveJL-6li!f '-6 expe,t6e. Tlte1te _,t,ha..U. be no 1r.eductlon in tlte 

empf.ol}ee '6 1ta..te o 6 pay, .& eruolf/4ty, oil c.lM.&iflca.ti.on dU}l,(,ng the .t,uil,ung 

pe,,uod. 

(b } The t e.1r.m "qu ali 6ied and J.>to..nda1r.di z e.d .tllain..lng" ,t,haR.l be de6ined 

a-6 t 1tai ning pll.ovide. d by an ac.c.1r.edit ed agenc.y oil. in1.>ti.tute OR 

t 1taining pll.ov i ded by a ba1tgai ning uni t membell. who ha-6 pll.e.viou -6ly 

Jtec.ei ved a c.e~.t.i6ic.at e oil ha1.:, 1.:,uc.c.e1.:,1.:, 6uf.ly c.omp.f.eted tllai .n-i.ng 

pllovi de.d by 1.:,uc.h ag enc.y oil. in 1.:,.ti.tu.te . 1.t i1.:, undell1.:,tood that 

i6 .t1r.ai ning i 1.:, pll.ovi de.d by a ball.gai nin g uni t me mbe.1r., i t J.>hall 
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only be. p1r.ovide.d by J.Jome.one. whoJ.Je. job dutie.J.J -lnc.lude. the. t1r.a-ln-ln9 
06 othe.Jr. employee.J.J. Su66icie.nt time. J.Jhall be de.6ignate.d 
6pec-l6ically a~d excluJ.Jively 6oJr. J.Juch t1r.ainin9 . EmployeeJ.J who 
have 1r.eceived t1r.aining 61tom ba1r.gaining unit membe.Jr.J.J only 6hall 
not in tuJr.n p!r.ovide t1r.a-ln{ng to new e.mploye.e.J.J. 

(c.) The ~nuJ.J i-6 upon the Un-lve.Jr.J.J.i.ty to e.-0tabli-0h ju-6~ cau-0e 6oll. 
the. ,{__nvolunta1r.y t1r.an-06e.1r. 06 an e.mploye.e. a-6 a Jr.e.-0ult 06 the.ill. 
inability to -0ucce.-0-06ully complete. a 1r.e.t1r.a-lning pll.ogll.am. Suc.h 
involunta1r.y t1r.an-06e.1r. -0hall be. acco1r.ding to A1r.ticle. 34.04 06 
the. Col lective Ag1r.e.e.me.nt, and 6hall not occull. until at le.a-6t 
3 month-6 a6te.Jr. the. t1r.aining p1r.og1r.am ha-6 be.en c.omple.ted. The 
Univell.6ity -6hall the.n po6t the. ll.e.6ulting vac.anc.y a-6 pell. All.tic.le. 
22.01. 

(d) Any employee who chooJ.>e.6 not to ac.c.ept 1r.e..:t1r.aining 6hall ma-lntain 
he1t/hi-0 cla-66i6ic.ation and · the. pJr.oviJ.>ion-6 06 A1r.t-lc.le 34.04 
(Involunta1r.y T1r.an-06e1r.) -6hall apply within a notice. pe.Jr.iod 06 
3 month-6 . . The. Unive.Jr.-6ity -6hall the.n po6t the. Jr.e.6ulting 
vacancy a-6 pe.1r. A1tticle. 22.01. 

19.06 Woll.k Pe1r.601r.mance. 

No in601r.mation acquiJte.d by an automated -6y-6te.m -6hall be. 
u-6e.d 6oJt wo1r.k pe1r.60Jtmanc.e mea-6uJtement. 

7 9. 0 7 ,Re-6 ulting A91r.e.eme.nt-6 

Whe1r.e. the paJttie.6 a91r.ee. to app1r.op1r.iate J.>olutioMto the 
µ1toble.m6 all.-l-6ing out 06 intended technological change.-6; 
the -6olution-6 -0ha.Le. be. p!t.epa-'ted a-6 a Let.tell. 06 Ag1r.eemc.nt 
between the. paJz.tie-6 and -6uch Le.tte.Jr.-6· of, Agtr.eeme.nt -6halC 
It a v e t h e -6 am e. e. 6 6 e c. t a 6 t h e. p Jr. o vi -6 -<. o n -6 o f, -t Ii c. c. x. i 6 -t -l 11 g 
c. o l e e c. ti v e. a g Jr. e. em e. n t an d 6 hall b e. -6 u b j e. c .:t .:to .th e. g 1t i e v a n c. c 
p'tocc.d~Jz.e, up to and including a1r.b-ltnation. 

19. 08 Failu1te. to Agll.e.e. 

(tlfie.-ie. the pa.1r.tie.-6 do no.t tr.<!.ac.h a911.eeme.t1t w.i:t/1,in -6-<x.tu 
( 6 O) day-6 a6ten the date on wh-l<:h th~ union. ha-6 _ Jt e.-
c.c.ivc.d noti6ic.ation 6tr.om the. Un,{__VC.tr.-6,t:f:tj of., ,{__.t-6 ,<.n- . 
. tention .to int1r.oduc.e. te.chnolog-lc.al change, the. pall.tA.e6 
-~ Ii a. e. e. Jr. f 6 e tz th e. m a .t t e tr. t o -6 t e. p 3 o f, th e. g tr. -i e. v a n c. <!. 
µ1toc.e.du1r.e. (All.tic.le 35.03 c.)) 

79. 09 E66ec.t oo Vi-6pute. Re.-6olution on IntJr.oduc.tion o& 
Technolog-lc.al Change. 

T c. c. I u i o l o g i c. a .e. c ha n g e -6 h all n o t b e. int Jr. o du c e d b tJ th <!. 
U1tive.Jz.-6i.:ty until the. mat.tell. i-6 Jr.e-6olved by a.91te.e.ment 
o -'t a.Jr. b-ltJz.a.:ti on. 

----------·- ---

Article 24 Working Conditions 

2~. 09 V-i.de_o Vi~pla!f Te1tminal-6 

a) Employe.e6 who a~e 1r.equi1r.ed to ~egula1r.ly wo1r.k w-lth v-ldeo 
di-6play te1r.minal6 6hall be en.:t,{__tled to an annua~ 6ult 
ophthalmologic.al examination by an ophthalmolog,{__6t 06 the. 
employee'~ c.hoi~e. 

b ) . T h e. u n i V e Jr. J., it y -6 h a e .e. g Jr. a. n t £. ea V e. -6 0 n a. b <?. n ('_ e . (0 .(.. t Lt p (t lf 6 (' -r 
e.mploye.e.6 to have -6uch te-6t6 and the. Un,{__ve.Jt-6~ty 6ha.eC 
pay th e. c. o '-' t 6 o 6 -6 u c h t e-6 t 6 w h e Jr. e. 6 u c. h c. o -6 t 6 a Jt e . n o .t 
cove~ed by in6u~ance . 1n the_even~ that c.oJtJteft,tve 
len6e6 aJt.e pJtt6cJtibed, the Un,{__veJr.6,{__ty 6hall pay the 
c.o-6t .0 ti coJr.Jr.ec.t.lve eyeweaJt • 
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c) Whe/[_e the te.ht.6 /[_e_vea.l any hign 06 eye damage., the 
employee conce/[.ne.d 6ha.ll immedia t ely be t/[_an66e/[_Jted to 
anothe/[_ po&ition wit hin th e ba/[.gaining unit without 
a /[_eduction i n pay , .6e.nio/[.ity 0/[. pay 91tade. 

d) Employe.e6 who opel[_ate video di&play te/[_minal6 . 6ha.f.e 
have. a ten minute b/[.eak a.way 6/[.om the te./[.minal6 a6te~ 
each hou/[_ 06 cont-inuou6 opena.ti on. 

e) A pJ[_e.gnant employee 6ha.ll not be /[_equ-<../[.ed to ope1tate 
a v-ide.o d-i6play te/[_minal and may elect to have thei~ 
dutie.6 /[_ea&6igned to a.void WO/[.k on the. te./[_m.lna.l,· o,t 
i6 ne.ce.c&a./[.y, .t.o be t/[_a.nJ.>6e/[./[_ed to a.nothe./[_ po6-ition 
w-i.t.hin .t.he ba./[.gaining uni.t. 60/[_ .t.he duna .tion 06 the 
pJ[_egnancy with no lo-66 in pay, J.>enio1tity O/[. pa.y g/[_ade. 

6) The. Unive./[_&ity &hall pa.y 60/[. annual te.J.>t& 60/[_ both 
ionizing a.nd non-ionizing /[.a.dia..t.ion emi66-<..on6 6/[_om the 
video di&pla.y .t,e/[.mina.l6. The te&.t.6 6ha.ll be con-
duc.t.e.d by a.n independent pal[_.t_y a.g/[.e.e.d to by both 
the Unive/[..6ity a.nd the. Union. Any ma.chine.6 that a./[.e 
6ound to emit /[.a.dia.tion at a level which e.ithe./[_ po'->e~ 
a th/[_e.a.t O/[. which exceed'-> the applicable. 6ede/[_al O/[. 

p/[_ovincia.l 6.t.a.ndo./[_d& &hall be /[_emoved 6/[_om '->C./[.v-<..ce u,1t .i..f. 
the pnobtem i& /[.ec.t.i6.led • 

. g) The Un.lve/[_&.lty ag/[_ee.6 to a.dhe./[_e. to the. .6 tcoida •ut.6 6 e .t 
out in .t.he Occ.upa..t.iona.l Envill.onmen.t. B/[.anch ( BC ifin-<..6ttlj 

o 6 La.bou/[_) booklet". Wo/[_king with Video Vi.&plalj Te/[.m-<..na.e.~. 
and any upda.te.-6 to tha..t. pubiic.a..t.ion. The.· Unive1t6ity ag.'tee !, 
that the6e. 6haRl be the. m,t,n.i..mum 6tanda/[_d.& to which .t.hey 
6ha.tl adhe./[.e. · · 

Ii ) No em p .e o ye e. 6 h a R. l be /[_ e. q ui n e d to ch an g e. 6 It om a. 6 tan d a It d . 
wo/[_k. wee.k (a.6 de.0ined in A1ttic.£e 28.01 c.)) , 0/[. 6/[.om t/te,t -t 
/[_egula/[_ wo/[_k week (a.6 de.6ined -in A1tt-icle 28.01 d) ), a~ 
a /[_eJ.>ult 06 .t.he -in.t./[.oduc.tion 06 video di6play te/[_m.lnat ,~. 

~~t i cl e 27 . 07 Vacation Scheduling 

?rior to the preparation of vacation sche d ules, employees 
~ ay submit their preferenc e s to the Department Head. 
DeE)artment Heads shall post a vacat i on schedule by March 
1st of each calendar year. Th e schedule can be changed 
thereafter ut the request of the employee if the alterna-
tive scheduling arrangements meet the work requirements ·· 
o~ the Department. Such requests shull not be unreasonably 
!"efused. 

Er1:."lt'!JCC'~ wi.eC. ~10.t be /[.<?.qu.i../[_e.d to .t.a!2c :tl1c..{./[. vaca .t .i..on.6 in 
:-=- : i.. c· d o 6 e C'. 6 .6 .t h a n o n e. w e. e. k ' 6 du Jr. a t .i._ o 11 • 

Emolovees who so desire must be allowedto take their vacation .. 
by the end of August. 

-- ---· -·- - ···- · . 

Article 28.02 Work Day and Work Week 

(a) The n?rmal ~ours of work for all full-time employees shall 
be thirty-five (~5) hours per week , or seventy (70) hours 
per two consecutive weeks. The. Un-<.ve/[..6-<..t.y -6ha .e.t en.6U/[.C. 
.tf1at each empC.oyc.e. l1a.6 at l.e.a1.:,t th ,i,/[..:ttj- -two (32) con~ecuti..\.'C 
Ii O u /[_ .6 6 e e. n /[_ 0 m /.I) 0 Jr. I~ C. a C h w e. e. k , u n t e. 6 ,6 0 V e Jr. .t-<-m e -<-.6 pa ,{_ d l't 
p e. ,t a Jr. .t .t c. .e. e 2 9 . O 2 • 

s 



Article 28 Hours of Work 

28,05 61 
No employee ~hall be ~equi~ed to change 6~om a . 

:tanda~d wo~·k. we. e k. ( A~ticle. 2 8. 0 1 c) ) , o 6 ~om :the-<-~ 
~egula~ wo~k week (A~:t.iele 28.01 d) ), a-0 a ~e.-0ul:t 
06 the. in:t~oduction 06 :te.ehnotogical change. 

30.07 Maternity Leave 

((a) and (c) are amalgamated) 

(a) In case of pregnancy, a continuing or sessional employee 
shall not lose seniority entitlements. Upon request, 
the employee shall be granted up to three (3) months 
leave of absence without pay (Article 30.01), and -0hall 
no:t be denied an ex:tenhion 06 up to thnee (3) additional 
month-0 leave upon application to the Employee Relations 
Department. If eligible, she shall receive the benefits 
of the Maternities Provision of the Unemployment Insurance 
Act. Upon return to work the employee shall be reinstated 
in her former position according to Article 30.01, with 
all incnement-0 to wage-0 and bene6it-0 to which the employee 
would have been entitled had the leave not been taken. 

((b) becomes (e)) 

(b) i) Whene an employee glve-0 binth be6one the commencement o~ 
hen -0cheduled mate~nity leave, on be6one applying 6on 
matennlty leave, huch leave -0hall be con-0idened to have 
commenced on the 6ln-0t day the employee i-0 ab-0e~t 6nom 
wonk. 

ii) Whene the pnegnancy i-0 tenminiated be6one the leave 06 
ab-0ence begin-0, on i-0 neque-0ted, the employee -0hall be 
entitled to at leaht 6 week-0 leave 06 ab-0ence 6~om the 
date 06 hen 6in-0t ab-0ence 6nom wonk. 

(c) The -0envlce-0 06 an employee who i-0 ab-0ent 6nom wonk in 
accondance with thi-0 Antlcle -0hall be con-0idened contlnuouh 
6on :the punpohe-0 06 calculating the employee'-0 entitlement 
:to vacation, hick leave, penhion plan, dental plan, and 
all othen plan-0 bene6lcial to :the employee. The Unlven-0lty 
agnee-0 to maintain employee-0 on the Medical and Vent.al 
planh duning a matennity leave 6on up to one (7) month, 
-0ubjec:t to Anticle 30.05 (a) and (b). A6:t.en one month, 
the Univen-0ity hhall continue :to make payment to the planh 
in :the 6ame mannen ah i6 the employee wene not abhent, 
whene the employee electh :to continue :to pay hen hhane 
06 the coht 06 planh which ane paid 6on jointly by the 
employen and :the employee. 

(d) Whene :the Univen-0i:ty ha-0 di-0con:tinued an employee'-0 
po-0ltion, on dihcontlnued opena:tionh duning a leave 06 
abhence unden thi-0 Anticle, and ha-0 not neln-0tate.d the 
employee'-0 po-0ition, on ha-0 not ne-0umed openationh by 
the expiny 06 the leave 06 ab-0ence, the employen -0hall 
comply with Antlcle 34. 
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(e) After completing six (6) months service, following return 
to work after maternity leave, employees will be paid by 
the University the difference of the benefit received from 
Unemployment Insurance and the employee's monthly salary 
for the period of time Unemployment Insurance benefits were 
received. Provided the employee has received the benefit 
mentioned above, the University will pay to the employee 
her salary for the two-week waiting period for Unemployment 
Insurance. If the e~ployee does not apply for, or qualify 
for, Une~ployment Insurance Benefits, the University will 
not pay monies to the employee for the period of time the 
employee was on maternity leave . The. Unive.ll.,t,ity will 
undentake. to in6onm tho-6e. e.mploye.e.-6 applying 6on mate.nnity 
le.ave. 06 the. e.xi,t,te.nce. 06 thi,t, agne.e.me.nt. 

--- - ..... ···-·---·-- ·- ··---· ---- .. ·---
Article 34.07 Notice 

3 4 • 0 7 a ) i ) A 11 em p 1 o ye e s with .e. e -6 .6 t '1 a n th fl. e e lJ C!.. a ti. .6 .6 <.'. -'l '-' t c. c 
will receive a minimum of one (1) month's written 
notice of layoff or one (1) month's pay in lieu 
of notice, except temporary employees who will 
receive two (2) weeks notice or two (2) weeks 
pay in 1 i e u of notice . Pa y i n .f..-l e u o 6 H 6 .t .i. c. e ·· t 1.· i. C. C. 
equaf . ei.t/ze'1. tl1e, e.mploye-e'-6 nail.ma{ W('('/~flj Wage.~ 
601c the .f.a-6.t 8 wee.k.,t, WoAke.d, oil .tl1<!-i..ll avc. -'lage 
w e e h . .e y w a g e. ,t, 6 o fl. :t h a :t p e. ti ,i. o d , w h ,i. c Ii c. v C! '1. .i, .6 g Ji<?. a t c_ 't • 

ii) A6te1t :the c.ompee.t,i.on 06 3 yeall.-6 f.>eti.vlc.e, atl 
C, mp e O Y e e -6 -6 fi a C .l'._ fl. C. C. C, .(. V e. 0 n C?. ( 1 } a d d .{. .t-<.. 0 II a C We C f~ ' -~ 
H O .t ,i. C. C. 0 It O II <! ( 1 } a d d -<.. t.i . (J 11 (( e WC!. (! /~ 1 -6 pa U .( H f .i_ C. U O Q 
notice, and 601t each -6ub.6equent compeeted ljea1t 06 
em p .e. o y men .t , an ad d,i. ti on a e wee. '2 ' -6 no ti c. e o Jr. pa lJ .i. JZ · 

f,i.eu 06 notice up .to a maximum 06 eight (8) we.et'~ 
n o :t ,i. c e. o It e-<. g h .t ( 8 } we e. ,~ ' .6 pa CJ ,i. n .e. ,i. e. u o 6 n o t ,i. c. e . 

The Union shall be notified in writing at that same 
time as the employee concerned. 

b) The. pe.1t,i.od 06 not,i.ce. .6hae..e not c.o,i.nc.ide . w,i..t/1 a11 
empl.oljee'.6 vacation. 

[b) becomes c), c) becomes d) and d) becomes eJ 

6) Whe.1te an employee con.t,i.nue.f.> to be e.mp.foye.d afi .te.Jt .tl1e. 
e x. p .i.. Jt y d at e. o f, ,t h e p e It ,i. o d o (i n o .t ,i. c. e g -<. v e n u II d e It 
A1ttic..f..e. 34. 07 a}, the. notic.e i.6 without en 6ec..t. 

: I I 
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