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EXECUTIVE PLANNING MEETING 

i. 
ii. 

Clerk II - report on hiring and potential tratn1ng 
Office Equipment - Computers opiers 

CONTRACT 
J-ec:V-)e 

1. Hospital - Union position on hospital strike 
ii. Discussion on where Contract is going and what we can expect 
rn At?.. ~ -·7 / 1 5.;, 1 ;1 
SHOP STEWARD TRAINING 

1. Development of Shop Steward Manual 
ii. Shop Steward Seminar 
w. Shop Steward Committee 
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1. ~otentlal pamp~ on RSI and the Ergonomic Workplace 
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mhON EDUCATION . · 

1. Union Library - Updating the Union Ubrary. receiving the University 
publications 

ii. Topics at Union General Membership Meetings 

7. LIBRARY COMMiti'E.& 

1. New Publications & Analysis 

8. GRIEVANCE COMMI1TEE 

1. IRC Application 
ii. Arbitrations 
w. Potential Campatgn on Violence & Abuse tn the Workplace 

MISCELLANEOUS 

i. Tech Change 
il. Affiliatl~on to the BC Fed '1::-/ li,\ )ri<¼a

1

-Cti ._ . / ·½ ·~ I J~. --1. . , ,~: . _ -
- ~ he _ ----f191)') >, ~L 0 )C Jc! 

1·V . -J.C \ 
,. ,,· ---. \ 

' >.. / 

Pt Borsla5 · {{ PolZe-
lV Ll~L Oc;_yUMf 




