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AUCE PROVINCIAL POLICIES & PROCEDURES 

Tha~ past, present and future resolutions passed at AUCE Provincial Conventions be gathered 
into a loosefeaf booklet entitled - AUCE Provincial Policies and Procedures. 
Jun$ 1976 

~:· c,;· 

DUTIES OF THE PROVINCIAL EXECUTIVE 

Provincial Legislation 
That the Provincial Executive be charged with th e resp0nsiblility of keeping track of 
Provincial Labour leoislatinn. 
Sepi. 1974 -

BC Ministry of Education 
That a person be appointed to research and follow all actions and publications of the BC 
~1inister of Education and report back to the Provincial Executive on any relevant material 
to /;UCE. 
Sep~ . 1974 

Educational Program 
That a committee of the Provincial Executive be struck to implement an educational program 
servina the various needs of the Locals of AUCE and that these services are to be available 
to the Locals. These servies would be available to the Locals no later than the fall. 
June 1975 

Status of other Employees 
Se it resolved that th e Provincial Executive of .~UCE investigate the status of employees at 
0ther post secondary institutions and to make a report at the next Provincial Convention • . 
November 1975 

' 
/\ff1liation 
That the Provincial Executive be instructed to: 
1) Jnvestigate the ouestion of affiliation with other L~bour Orqanizations or Unions 
2) 1nvestioate affiliation on a Local, Provincial and National basis 
3) re9ort th eir findinqs and recommendations at the next ./\nnual Convention. 
Nov; 1975 

Womfn's Oroanizations 
Thnt the Provincial Association will en-operate and work with women's organizations or 
uni.~ns in areas where their interests are in common with those of the Provincial !t\ssocia~iorJ. 
,June 1976 

l 

Research 
The_. Provincial Association will be responsibl e for providing research and documentation for 
the locals in the foll owing areas: 
a. federal and Provincial iegislation or developments, particularly in the fields of labour, 
wom~n, and education, 0r ~n.v other developments that may affect the mP.mbershi p of the .: · 
Provincial: 
b. _The activities of other uninns which may be of int erest to the locals; 
c. ta bour Relation Board rulings ; 
d. Anti-Inflati0n Boar~ rulings: 
e. A summary of arbitration cases that may be useful to the locals ; 
f. ~eneral research pertaining to women that may be useful to the locals; -~ 

; 

g. Statistical informati0n on such subjects as labour, economics, and women, and on other 
matters that may be useful to locals, especially in contract negotiations; ! 

h. f ny other 9eneral research that the Provincial feels may be relevant to the membership. 
1.lune 1976. 

, ., 
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Conventions 
lhe Provincial shall assume responsibility for the preparati cr~s for the next Annual Con-
vention, any Special Conventionsj and any Provincial committee meetinqs. 

PROVINCIAL COMMITTEES 

Job Evaluation 
That a committee of the Provincial Association be struck to advise and assist the Locals 
on iwplementation of job evaluation and job cl~ssificatinn programs. 
Sept. 1974 

. 1 . d P . . _a ar1e Os1t1ons. 
That, t.\UCE strike a committee to draw up the t erms of rGference anJ duties for any salaried 
positions of the Provincial Association and report to the Provincial Executive within one 
month 0f the Convantion. 
June 1975 

Provincial Council 
That the Provinci~l Convention strike a committee to st udy t he conc2pt of a Provincial 
Coun,cil, to study proposals to change the structure of the Provincial Executive to a 
Provincial Council of Locals with representative s elected f~om each Local to refer back 
to the Locals before the next Provincial Conventinn and to present these proposals to the 
next Provincial Cnnvention. This committee is als o to s tt, dy the constitution and its 
cff ~cts nn creating this structure. 
June 1975 

Women in the Workforce 
Tfie seminar on MC'men in the Workforce recommends to t he Provi nci cd Convention that they 
str.ike an /\d Hnc Committee compos;~d of repr esentativ es cf al l locals which will be chrirqed 
with setting up seminars for all ~UCE members on the que~tion of women in the workforce~ 
and also to set up a conference t 0 be 0p~n to members of oth er unions and unorganized 
w0,r~.ers wishin9 to join uninns, i n order to dis cuss ·U12 (1tl .,:s ti0n of womr.n in the workforce 
and~to share our experienc e with t hem. 
June 1975 

Constitutional Amendments 
l~here~s the events of ttiis C0nvP.nti0n ha.ve indic nt ed t hat certa ·in sectio ns of the Provin-
cial Constitution are not adeauate or suffic ie ntl y sr eci f1c tn deal with some of the issues 
facjng the Provincial Ass ociation, . 
Theref ore be it resolved that an ad-hoc c0rnxitte 8 be str ~ck at t his Convention which would 
he .charged with studying constitutional amendmP.nts t o n\.ter cone these difficulties. This 
committee would work under the direct ·ion of ar:d i n con5vnct.i (H1 ttlith t he Provincial Execu-
tiv ~. The committee w0uld study the constitution as d whc·1e but concentrate especially 0tl 
the following sections: 
l. Section 14-D Resolutions and Const~tuti0n Corrimitt ee - p,)s s i h1e amendment to make this 
com~ittee function year-round, not just im~ediat ely prio r· and during the Annual Convention. 
2. ··Amendments to all parts 0f the Constituti on reg ar di ng !\nnt;,a1 Conventions to include 
Soecial Conventions. 
3. Possibl e amendment nf Section 7-B to incl~de pCTrt-t ime ~s well as full-timP. paid offi -
cers. This committee's p,Jrpose would be to ensure th at all proposed a~endments to the 
Provincial Constitution be as fullv discussed at the local level me~berships as possible 
well in advance of subsequent conventionso . . 
Tha.t this ad-hoc committee consist of at least l memher f~om each local. 
Nov. 1975 
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SORHUC 
Th:rt; ;l)_UCE Provincial Executive establish a joint committee with SOR~JUC to organize 
unorganized workers and that this committee report to future conventions. 
Ju11~ 1976 

f 
;, 

Cross Local Committees 
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If two or more locals requP.st the establishment of a cross-local Committee9 then the 
Prc~iincial r ssociation shall helo est~blish such committee. If the cross-local committee 
is · ~omposed of three or more locals 9 any expenses incurred by this committee will be paid 
by the Provincial 9 subjPct to prior ratification by the Provincial Executive. If the 
cross-local committee is composed of only two locals, the expenses shall be shared 50% by 
the -Provincial Ass0ciatinn and 50% to be shared on an aQreed basis subject to prior ratif-
ication by the locals ~nd Provincial Executive . 
June 1976 

Wa~q & Pric e Control 
Th8 Provincial shall encourage locals of the t ssociation to form local w~ge and 'price 1 

c0ntrol committees 9 and that these committees meet jointly as a provincial committee. 
Further that the Provincial in cooperation with these committees actively oppose this 
l~qi'slntion in cooperation with the rest of the trade union movement and other interested 
grnups. Further that the Provincial Executive be instructed to report to the locals 
bi~monthly as to the progress of this activity. 
Jun~ 1976 

T./1. 's 
That the Provinci al Executive set up a committee to investigate the T.A. situation. That 
this committee report to the Local Associations within 2 months. 
That this Convention support in principle the chartering of the T.A. 'sat SFU as~ local 
0f J.UCE. 
June 1976 

PROVI~~CI/11 FULL-TIME REPRESENTATIVE 

Ref~rendum 
That a refer Pndum be conducted recommending that the Secret~ry-Tr easurer be a full-time 
prtip position on the Provincial Executive. 
Nov: 1975 

Sa 1 ary 
That the sal ary of the Secr etary/Treasurer would be the same as her/his regular job rate, 
plu~ benefits. 
June 1976 

~eferendum 
Bo 'ft resolved that a ref erendum ballot be held to decide whether a Secretary/Treasurer or 
a UAion Or~anizer should be a full time paid position. 
Thai this be the question; 
Sho~ld the full time paid pnsition: 
1) (iontinue to be held by the Secretary/Treasurer 
2) 6-e occupied by the Union Organizer (not the Secretary/Treasurer) 
Jun,~ 1976 

Job Descripti on 
Be 'it resolv ed that the followinq be adopted as a job descriptinn for a Provincial full-
time rep. 
1. ·· The full-time rep. will be responsible for the co-ordinntion and production of the . . 
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bi-monthly provincial newsletter, under the direction of the Provincial Executive 
and/or any Provincial newsletter committee. 

The full-time rep. will primarily be responsible for the research that the Provincial 
Association requires, and for publishing the bi-monthly research report for all 
locals. 

Th~ full-time rep. will be responsible for the coordination and production of the 
bi-monthly cross-local report under the direction of the Provincial Executive and/ 
or any Provincial cross-local report committee. 

The full-time rep. will be responsible for the preparation and coordination, if 
requested, of any Provincial conventions, cross-local committee meetings, Provincial 
Cnmmittee meetings, or any other meetings held under the auspices of the Provincial. 
Executive. · 

The full-time rep. will be responsible for the maintenance and running of a Provin~ 
cial office, and ensure that the office is open and available to Association mem-
bers at certain regular times to be designated by either the convention or the 
Provincial Executive. 

The full-time rep. will be responsible for any administrative or clerical duties 
assigned to her/him by the Provincial Association • 

Th~t the full-time rep. shall aid in the organization of the locals. 

viii. Not withstandin~ the above, the priorities and direction of day to day work of the 
organizer shall be the responsibility of the Provincial Executive between conventions. 

June 1976 

Service of Locals 
If 2/3 of a quorum of the Provincial Executive so approve, any local of the Association 
may .{be granted the servi ~s of the ful 1-t ime rep. for a period of up to 10 working days 
durfnq the period between ~nnual Conventions. It is understood that the work and activity 
of the Provincial will net be unduly hindered by such request. 

r 

Fiscal Year 
That the Provincial Executive be authorized to establish a fiscal year and work in consul-
tatton with the Locals to establish the same fisc~l year. 
Sept. 1974 

1~udi tnr 
That we accept the decision of the chair to appoint an ~uditor. 
Sept. 1974 

Fi s<ia l Year 
That the Fiscal Year be April 1 to March 31. 
Jun~ 1976 

.. 
1~uditor 
To reappoint auditors until the next Annual Convention. 
June 1976 
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f.\ud-i tor 
That the Provincial Executive be instructed to have ~lternate recommendations for the 

t next Convention regarding auditors. 
Juhe 1976 • 

Budget 
Thdt the Secretary/Treasurer (in cooperation with the Provincial Organizer if such a 
position is approved) be reauired to present at the beginninq of the spring annual 
convention a budQet for the Provincial r ssociation for the following fiscal year to be 
vot~d on at the end of the sprin9 annual convention. 
Jun~ 1976 

Increasing the Per Capita Tax 
Thnt a referendum be conducted among 
Part fl and B. 

Section 15: REVENUE AND FINANCES 

the membership on the question of changing Section 15 ! 

I\ 1-;_. 

. 

The revenue of the Provincial Association shall be derived from a per capita tax of 
$2.00 per member per month, excluding those members unemployed as dealt with in 
Sections 4~, 4H and 41 of this Provincial Constitution. The amount of the per 
capitn tax shall be changed only by a majority of ballots cast in a referend .um of 
the Provincial Association membership . 

.. 

B • . 25¢ of the per capita tax shall be deposited in the strike fund. 

ORGANIZIN'1 
The· Provincial Association of AUCE shall provide information and encouragement to any 
qrcup of workers who are considering joining a Uninn or of organizing an indpendent Union 
anq~who request such information and assistance. Such requests must be in writing to ·; 
the Provincial Executive. 
June 1975 

Be it resolved that AUCE support, in theory and in practice, the organization of non-
organized workers who are covered by the jurisdiction outlined in Section 3 of the 
Provincial Constitution. 
Nov. 1975 

That the Provincial Association encourage and assist locals to organize new bargaining 
units where feasible and desirable, but that locals must be in consultation with the 
Provincial Association and its executive. 
Nov: 1975 

.·.; 

' The:Provincial Association will actively initiate the organization of new locals of ALICE, 
and.further, the Provincial Executive will bi-monthly inform the locals as to the progres~ 
of this activity. 
'-June 1976 1· 

The Provincial rssociation will actively, in cooperation with any other unions or organ-
izations, aid in the organization of unorganized workers, in particular clerical workers. 
Fur~her that the Provincial Executive inform the locals within two months of this 
Conyention as to the Progress of this activity. 
June 1976 

' ·1 
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MEl~SLETTER 

That the Provincial Council be in charge of publishing a Provincial Newsletter which shall 
be put out ev0.rv other month, and the first issue of which shall appear no later than two 
months after the present convention. 
June 1975 

Be it resolved th~t a standing Newsletter Committee of AUCE be struck to publish a Prov-
incial Newsletter four times yearly on behalf of the Provincial Executive. The Secretary/ 
Treasurer chair the Committee and that each l0cnl deleqate one representative to serve on 
this committee. 
r-lnv.: 1975 

Thet-e be the publication of a bi-monthly orovincial newsletter for the membership of the r l • t . . -.ss0c1a ,on. 
June 1976 

V/\RI-OUS 

/'ffi 1 i at ion 
That the question of affiliation to CCU and other alternative bodies be presented to the 
:'\UCE membership over the next 12 months and that articles pro and con such affiliation be 
published in the newslett8r and be it further resolved that at the next Provincial Con-
vention there be further debate about such affilintion. 
June 1976 

Cross Local Packaoe 
There be thP. distribution bi-monthly of a cross-local package, consisting of reports and 
documents pertaining to the activities of individual locals and of the Provincial Exec-
utiye. This package would contain more detailed reports than the Provincial Newsletter, 
and :would be intended to enable committees and executives to share their resources and 
2xperiences. 
Jun~ 1976 

·,, 
" 

Loc~l requests to see ~andidates 
Thnt in order that as many members as possible h~ve an opportunity to evaluate the 
can4idates for provinc;al office before the refer endum electi0n is held, those candidates 
norntnated shall be required to attend 1 meeting of each local association which requests 
their presence within a reasonoble time before the referendum is held. The Provincial 
! sso~iation shall pay for any costs incurred, including time lost from work for candidates. 
Nov .. 1975 

l· . 

Provincial Office 
Thaf the Provincial Executive investigctt e the possibility nf sharinq downtown office space 
witH SORWUC and implement this possibility if such implementation will further the goals 
of the Provincial as defined by this Convention and continqent on a membership approved 
dues incr ease . 
Juna 1976 

Shnrt Term Leave of Absence 
That_ the salary of thC?. person on leave will be the same as their job rate, plus the cost 
of the employee's share 0f her/his benefits. 
June 1975 



7 
S~ort Term Leave of AbsGnce 
That locc1l associati0n may re-quest vthe --Prov-incial - Executtve -to ·-pa_v-1ost ~time wages on 
occasion for th~ short-t erm appointment of resource persons who take a short-term leave 
of .~bsence from their job in an AUCE bargaininq unit to perform such duties as may be 
req:liAired by a local assnciati0n. That there be a time limit of 60 days 0n such appoint-
ments~ which may he renewable at the Executive's discretion. 
Nov\ 1976 , 

' . . ,. 
Tabulatin~ Committee 
Th,:1-t two a 1 te-rnates be e 1 ected to th e Tabul ati n<1 Commi tteP.. 
Sen.t. 1974 

Wa9e nnd Pric e Controls 
Whereas Bill C73 prnvides wage controls and no real price and rrofit controls. And 
whefea s all working people must work tngether if this legislation is to be defeated. 
ThereforP. he it rP.s0lved that the AUCE Provincial Association protest Bill C73 and any 
~rnvincial parallel leoislations and support locals in similiar action. 
Mov, 1975 

~· 
' I 

RES.QLUTIONS OF SUPPORT 
>";!, 
:-::-. 

C r:5;:_w 
That- the dele0ates a.t th e 4th ct.nnual f.\UCE Convention support ·the demands of CASJ\v.f workers 
that 1) th e Contract bP re-opened 

··. 2) there be no r9prisals by the company a0ainst the strikers 
t nd ~urther that $300 be sent to the CtSAW office in Kitimat to help pay legal expenses. 
t nd further that this motion be reported to the press and sent via telegram to the CASAW 
rnGmbership meeting this afternoon as soon as possible. 
Jun e 1976 

Child Cr1re 
~heteas our union represents a 9reat many people of child-bearing age~ and whereas we 
hel 1:eve that child rearin0 should be a social activity anrl not the total responsibility 
of ~orkin9 parents, and whereas children have the riqhts to a rich and varied social 
envtronment in which to qrow~ and whereas childr en benefit fr~m the lab our of working 
p~rents, therefore be it . resnlved th~t AUCE surports and encourages efforts to obtain 
qua'l,ity, freely-available child care and urges its locals to negotiate contract provis-
i 0ns with this aim. 
N0v. 1976 

Int erior Public University 
Be it r c~sol ved that AUCE suf)ports the. . foro,o:t.hm .of' ··thc-Ptttr'Hc Se-rvice Unions Coordinating 
Cnmmittee . 
June 1976 

Ri qht to Stri kc r 
That the f\UCE Provincial f\ss oci3tion issue press rele-a~~t- ·wh-tctr-condemn all present or 
future \10Vernment legislation which removes or·-curtails t.?.e riqhts to strik~. 
June- 1976 r ') 

T ,')., ., s . ' . 
That this 
/\LICE. 
June 1976 

I 
I 
I 

- \ 
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D/\.T Eir--RESOLuTI1JNS . 

That each Local elect two reps. before the end of October. 
Sept. 1974 

.... .,"' --..... ----·----... ,.. -- 8 

That at this convention the two representatives from each Local form a Council to act as 
an interim Provinciol Executive until the Fa11 CnnvRntion. 
June 1975 

That subject to the approval of the Convention, the PUCE provincial executive waive the 
per caoita tax to AUCE Local 2 until the implementation of a dues check-off. 
June 1975 

That this Cnnvention instructs the Provincinl Council to make provisions to elect from 
amongst themselves a person t o work for the Provincial July 1 j 1975 until the Fall 
Convention. That this person would work under the direction of the Council in three 
mafn areas: communication between the Locals, including editing the Newsletter; servic e 
to the Lncals, the smaller havin0 priority over the larq~r, and service during negotia-
tions ha vi n~ priority aver other ti mes ;- as-si-s.t... and-co o-rdin,rb ?_.efforts.J>y___Loca ls to pre pa re 
for, the Fall Convention. f 
June 1975 \ 
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RESOLUTIONS PASSED AT THE FOURTH ANNUAL AUCE CONVENTION 1977. 

Recommendations for AUCE/SORWUC Committee 
1. That the AUCE/SO~~JC Committee should include the Provincial full-time person 

and at least one representative from all" locals of AUCE. 
2. That activities of this committee be reported in the Provincial Newsletter. 
3. That AUCE members continue to work with SORWUC members to organize unorgan-

ized workers and promote union democrucy. 
4. That this committee discuss the possibilities of ~·1erger, affiliation or other 

formal joint structures with SORWUC such that AUCE members may have more direct 
input and control in the organization of unorganized workers hy this committee. 

5. That the .A,UCE/SOFWUC Committee be authorized to organize a joint stewards 
seminar and other joint educational activities. 

That a Committee be set up by this Convention to discuss the proceaures for affil-
iation to the CLC and the CCU ann other alternatives and to present its results 
to the next convention, publishing them and discussing them in the locals at least 
3 months prior to the next Convention. 

That AUCE Provincial will work in conjunction with the AUCE locals to ensure that 
the government work programs ao not unf .ermine the security, benefits and wages of 
AUCE workers. 

That at the request of the locals the full-time representative shall spend 1 or 2 
days at each local every second month. 

'That in the next year the priority of the Provinci a l Association will be to assist 
in better organizing and strengthening the local associations. 

To .achieve this objective the following measures are proposed: 
A. Executive Meetings 
That the Provincial Secretary/Treasurer attend Executive meetings of the Local 
Associations on a regular basis with the permission of the local. 
s. Seminars 
That the Provincial Executive hold a Contract Seminar, a Grievance Seminar, and an 
Organizational Seminar at least once a year and that provision be m~de for 4 re-
presentatives from each local to be pairl . for time lost from work to attend. these 
seminars. Locals may send other representativ es paid for by the local. 
C. Courses 
That the Provincial Executive identify pertinent courses on Labour Reslations, en-
courages AUCE members to attend such courses and pa~i one/half of the tuition for 
these courses for persons approved by the local executive and that persons who 
have taken these courses serve as resource people to their own and other locals 
whenever possible. 
D. Provincial Newsletter 
That Provincial Newsletter will be published after every Provincial Executive 
meeting and will contain a report on th e 0.ecisions of that Executive meeting, the 
Local Reports presented at the meeting, as well as other articles. 

That AUCE Provincial Association look into the feasibility of a conference of unions 
and staff associations representing employees at colleges and universities in B.C. 
to meet ,md discuss our common interests and problems. 

That AUCE continue to participate in the public sector Employees Council. That the 
Provincial Executive elect representatives to serve on this Council. 



Resolutions con't 

That a priority of AUCE Provincial Association will be to continue th e struggle for 
better maternity and child care benefits. 

That the Provincial Convention confirm the decision of the Provincial Executive to 
donate $200 per month towards the salary of the full time office person of the United 
Bank workers an d th a t this r emairt in force until the next Convention. 

That the previ ous motion shall be subject to ratification or rejection by 
th e Pr ovincial Associ a tion membership in a referendum vote. 
(it was rejected) 

The Provincial Associ a tion ·sh a ll org an iz e a newspap e r clipping servic e run by volun 
teers and send copi e s o f such clippings t o the locals. 

That the 5th Annual Convetni on be held in May. 

That the Provincial Associ a ti on of AUC£ provi de funding for an organizer paid at the 
regular T.A. salary r a te, who is famili a r with the issues related to organizing 
T.A.'s, for a 7 weeks p e ri od ending August 12, to assist our e fforts until the end 
of the semester. 
Be it cl e arly understood that this r eque st is for a special short - term funded 
supp~rt commitment from th e Pr ovinci a l Ass ociati on, which should not jeopardize 
any other other long-term organizing commitments it may wish to undertake. 

That the Annual Convention of AUCE call for a ten (10) year mora torium on the con-
structi on of ALL pipelines through or ne ar nati ve lan ds where lan d claims have not 

s~ttied - .including the MacXenzie Valley, the South Yukon (the Alcan route) 
- ' . . . . .. , -central an d eastern N.W.T. {the Polar Gas Route), the route of the Xitimat 
p.ipeline, and that the -gove171ment (s). . in vol v~q negotiate +-land . cla i ms respon~ibly r ,. 
to th~ $atisfact:i qn 0~ tb e . native P,eople . i;voivecf; ' .. ·~ . . . . ·- . 

. . . 
That we demand that the Feaeral Gove rnment stop all consideration and deliberations 
on th e9e pj,p~lines and establish .fl "Berger style •.• .inqui;:-i into .. 't:~e., wh.ele Qf , th~ .; .. 

• ' • • • .... ""'" .. • • -· ,I., l, • • 

n~t.ional ~ en e rgy policy of Canada; . •. . . .. , _ . : -1 ._ , • r_. 
Th~t we communicate this resolution dir e ctly t0 the _Fed e ,ra~ a.pd Provincial govern-. .. . . 
men ts, an d we couununicate this r e solution and our ~~el~ngs of s olid,p:i, ty dir~ctly 
to tbe Dene, Inuit Tapirisat, th:e Council 0! Yukon ··Indians, th e B.C. Working Group, 
for ~ Moratorium, the Kitimat ·oil Coalition, and the Thompson Inquiry on the 
Kitimat Pi peline • 
• "1'". "'. • \ • , •1~ 

That th e ·-Annual Convention of AUCE demands a complete withdrawal of the Bill (C-24 
o~ - the rights of immigrants) ; 
That this positi on be co.mmunicated to the Ee deral Government and to the Committee 
Against .Bill C-24 in B.C. 

., , 
• I 

That the Provinci a l Association of Univ e rsity and Coll e ge Employ ees oppose .any 
.., , .. - t 

att empt by the Pr ovinci a l Government to limit the ab il i ty of Public Sector unionR .·r 
to maintain r e asonable wage s, rights, bene fits and working con ditions ; 
That th e P~ovinci a l Association call upon th e B. C. Fe der ~ti on of 4~bour and _th~ 
Pql::?iic, S?ct or Employ ees Council to su pport t he Alberta work e rs in their pr.o~~s,t 
ag ·ainst the Alberta "Publi c Servic e Emp l oye e s Relations Act e, and t1'}at we further 
ur ge thes e groups t o oppos e th e pass age of any .similiar legisl ation in B.C. 

"' .., 
-. .. . ' . ) 

.. '1. 

.. - . 
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