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Now that our contr.act is signed and its · quidelines for our employment are .. 
being imptimented it i!'/ extremely important that we·.!re~eiye feed back from you •. . . _--

. the peop 1 e it should be working for. By 1 etti ng your shop stewards, know· your · :·:: 
fee 1 i ngs on ·matters re 1 a ting to the contract we in turn can make the contract ' · 
corrmi ttee and the executive aware of - things itha t need changes, poss i b 1 e omi S"." · • 

s ions and generally the memberships fee 1 i ngs- about what is happening a round 
them. This is - the only way we can guarantee effective contracts 1 n the future. 

Recently there has been ·some 'concern sh9wn by other public .-serv..ice divisions ·._ . 
. on campus as a result of the way the · contrat't outlines shift work. _ The contract ><' 
states: _ ., 

11 Each employee working on· a shift basis ·s.b.a 11 be ent1 tl ed-to three we·ekends 
off in evQry four Heekends. 11 _ 

This means that when ever you are scheduled to work a weekend chances are you · .-: --::-_ / · 
would have to •work both Saturday and· Sunday =of that week. You woula not 'have . . : 

" the fl exi bil i ty you have now as far as spreading Saturday and Sunday work over · ·. - · · 
different ~eekends. · t · • · .. · 

' .. ' 

As it stands now ·we can not change this cl a use directly but we could make · · · ·,· ·. 'i 
an addition wh,1ch would indeed make it, less rigid •. The addition wou:ld rea_d as -

·foll~~!~~ ~m~lqyee working .on a shift .basist?hai ·1 be entitled to th;ree we-~ken~~---
off in every ~our weekends. This may.vary ypon the mutual consent gf ·the:employee 
and s uper:rvi sor 1concerned. 11 

· ; • _ )I • 
' · : . . 

As a':publ1J service division it i~-impoJtant that we know your fe-elin 1~s on . .-.-:: 
the question of shift .work. Please fndicate,by checking one of the boxes below ·:·. 
your feel1ng o~ thi ~s.· ._· . ·- . :-'· .. · .. \.~ -·~-· , ,. .. ,.. ... ! '. . . '. :., .-:·· 

, · .. . 

DI a'm satisf1ed .
1

with the .clause·as i :t starids -1n the -contract ·~·.·.<,: :-:,\··.·· .. , :i_ ·.-:·_:)>/; " 
. ' t I • • • • • • •• • • • • • t • . • . . . . I ' . . • ·_ ·:. . . :: • ' _-. . ', . ' ~: . : ' • . : • ! • ' . ··,:. '/. \ : · ., • • • J 

IZ;r I wou\i 1 k{ to se~ ~he .addi ti~n abo~e}added. to t.he· sec~i on ···on s~1 ft'wcirk .· · ·. /. ::,\ · ·\.·. 
. • • r: !··, r, _1 t.' , · . ,,, . ,, ,' " , ,; -i :t; ' j ;•:: 1··: :·· , , -,,. ~.··,.··.- ~.- . 1'' •. · , ·' l · l ·:· . : : ,. ,. · ,, J .·· :-.::-: ·,. ,· .. ,' : : 1{ _. ,· 
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' Dat,e: _________ _ 
. ,r 

I N fl M £ agree that because my ,,,. 

regular work day is _____ hours I will work an \extra ___ _ .- .~r(s) 
to make up time lost on the statuatory holiday _D __ . _.A--=1"....:-E=-----
I _ agree that this time worked in excess of the thirty-five hour work 
week shall be paid at the rate of my regular salary and not at overtime rates. 

/ 

signature: 
·;, 
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------------- -------- ----r,ra-'-VE WAITED LONG F..NOUGH.!___ 

J\..,U.CoE. Local #1 (UBC) -~liJ::~ck -:t"or- -c-er-tification to the Labor 
Relations Board on Dec-ember 14, 1973, almost 3-½--:-month-Ef""·:ago-! - A.s_--_-o.-t __ _ 

. ·~---
Tuesday, March 26; the A.u.c.E. application was still not on the 
LRB agenda, though we have been promised it will be discussed 
sometime this weeko 

We are asking the Board to take immediate action on our applica-
tion. The letter below has been sent to Premier Barrett as a 
telegram, and released to the press. 

We urge all A.u,,c.E .. members at UBC to write or -call their MIAs 
_ and to write letters to the . editors of newspapers to inform them 
· of th.e urgency of 'the A.U .. C~E. application. We're tired of waiting 

and we want action now • ..,. ______ a: _________ _ ,. ____________ .,.. ______________________________________ _ 

LETTER TO PREMIER BARRETT FROM THE EXECUTIVE OF A.U.C.E. LOCAL 1 

Dear Premier Barrett r 

Because you have expressed sympathy for the unionization of •1.norg3.x 1r 
izod workers, we would ask you to investigate the procedures of the 
Labor Relations Board which seem to us to be playing into the hands 
of anti-union employers and causing unnecessary difficulties for 
organizing wcrkers. 

The majority of clerical and library workers at UBC joined the Asso-
ciation of University and College Employees last fall, and we applied 
for certification on December 14, 197 3. On Webster's pro gr am, March 6, 
you referred to the fact that university clerical staff are not 
organized .. You probably were not aware -of the fact that the reason 
UBC s taff are riot. ttnionized is that the Labor Relations Board has 
n.ot yet acted on our application. In fact, it is not yet on their 
agenda .. 

Thi -s is causing unnecess _ary ha:rdship ·· for many of our members. Pay 
increases which are normally automatic on completion of six months' 
probation, have bee.n withhe ~·.1 since Dec. 14 when we applied for 
certification .. 'J:'he University administration refuses to discuss 
this and other grievances with us because we · are not yet certified. 

The long delays mean that A.U.C.E. must maintain a perpetual member-
ship drive<> Turnover among UBC • s clerical staff is high - 53% last 
year - like most unor ,ganized _ places where wag.es :and working condi-
tion s are poor. It :is ' hard to maintain enthusiasm among out \ . members 
when \"1e are still unable to negotiate improvements, or to ·represent 
membex ~-,he na v~ · gr i -..;;vanc~s ~-

(continued over) 



We cannot understand the reason for these delayso We are told that 
the bargaining unit is "large and complex". Yet the Board took less 
than a month to decide on an application for COMINCO, a bargaining 
unit of almost 4,000 spread over three townso Either the decision on 
Trail was made .. hastily, or our application is being delayed without 
justificationo 

We were also told that the amendment we made contributed to the delayo 
But the amendment was simply a clarification. The UBC administration 
accused us of rai c,ing other unions and the Board went along with their 
interpretation, although our original ap?lication said quite clearly 
that we were not applying for any employees who were covered by a 
collective agreemento 

The practice of the LRB appears to be in contradiction to your govern-
ment's policy of making it easier to unionize than it was under the 
previous governmento This is a serious problem for unorganized workerso 
We would ask you to give it your personal attentiono 

The Executive, Local #1, A.UoC.E. 

IT'S NOT TOO LATE TO JOIN 

A.UoCoE is now preparing contract proposals for negotiations with 
the UBC administration which could begin immediately upon certification. 
If you would like to participate: you can still join. Send the form 
below to~ 

AoU .. CoEo 
Box 11, SUB 
UBC 

I would like to join A.UoCoE. 
I would like more information on AoU.C.E. 

NA.1\IB ------------------------------------
ADDRESS ----------------------------------
HOME PHONE DEPARTMENT -----------------
JOB CLASSIFICATION 

(all replies in strictest confidence) 
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POLICY RE COURSES 

If a department head requests that a member of his staff 

take a course of study in line with his duties the University 

may allow time off and pay for fees and costs incurred. 

Each case will be considered on its individual merits and 

must be approved by the Dean or Administrative Head. 

---



I 

PROBATION PERIOD 

One of the nost controversial issues in any union, as we have 
a .lready found, is the probation period. This may be due to the fact 
tha.t erJtplo,yees who decide the issue are largely those who are · no 
longer on pro ,batione 

cTob security is on .e of the main reasons why many eo.ployees joined 
AIJrCEe It is our responsibility as a . union to provide the most job 
protection possible · for all employees, including those on probation; 

Many union con tracts allow the er.1ployee to be fired during the 
probationary periocl without reason ,. However we feel that E,Q employee 
should be fired without just c~seo T·o ensure this, all employees, 
including those on probation shouid be entitled to the full rights · 
and privileges of this ag.reeuent including the grievance procedure; 
This will prevent people being firea for trade , union activity, their 
"attitude" or personality conflicts with th.e supervisor. 

Wow, there nay be soue instances, though we feel these will be 
tiinimal, where an er.'.lployee may wreck six IBM machines in one week or 
he dipping into the tille As a . responsible union we will not grieve 
these cases whether they are on probation or note 

However, there may be cases where employees are not suitable for 
a . specific job (ieeo nay be an excellent clerical worker but has diff-
iculties dealing with the public, or an . employe ·e may create personality 
conflicts within the off"ice)~ We therefore feel it may be beneficial 
to the eoployee and the employeT to transfer the probationary employee. 
But if she/he meets the basic job requirements the emplo ,yer should 
not have the right to fire the ehl.ployee~ 

By voting for a union shop we have agreed that- the administration 
has the rigp.t to hire; after aptitude tesis, typing tests and many 
interviews whoever they wish to~ But once hired these people come 
into , the union's jurisdiction 1 and it is the union's responsibility 
from . that point on to give the m. as nuch protection as :possible. 

I therefore move that - PROBATIONARY EMPLOYEES WILL BE ENTITLED 
TO ALL THE RI GIITS AND PRIVILEGES OF THIS AGREEMENT~ IP THE EMI'LOYEE 
DOES NO T- ME-~~~!ffi':rvffi:KP¥ - ~ E~LClYER- M · :AN-8¥:aR-'flfE 
~~:B - e- BWA-fi-8-M~ R-_M.l:(g._E . //'{~ Lt(j) //'( 6- -ruz 

6/?f c //' p-/Vt!-E 
,;:>£L>ec J>u ,,.e-6 



DRAJ:l\ PROPOSAL no. 1 on.scrimination • ,,. 

ARTICLE 5 

Section 1: 

Section 2: 

Section 3: 

NO DISCRIMINATION 

Human Rights 
The University agrees that there shall be no discrimination 
against an employee by reason of age, race, creed, colour, 
~ational origin, political or religio~ aff t liatipn, . se~ marital status ~~ ra v .. .::e: .. c ;::&>L~ ~v 4-k/ l<c a,~ _ 

Personal Rights ll IJ-.-(>t 

In an effort to maintain the utmost of personal freedom 
for all employees , the Universnty and its representatives 
agree to limit themselves to matters pertaining to the speci f ic 
work required of each employee. 

Sex Discrimination 
_ _ ./4 -

In October 1973 the University President's Ad Hoc Committee d/4: 4&-
stated that concerning women employees 

"the University of British Columbia does not 
discriminate in any policies i t has articulated , 
but that its practices, which follow those of 
society's in general, are at times discriminatory." 

The report further states that the University 
"being in a leadership role in the community 
undertake an obligation not only to declare 
itself publicly against discrimination,but also 
to work actively to ensure that policies and 
practices within the University serve to eradicate 
any vestige of discrimination." 

The University and the Union :;rc7tt: 0£ ~::~:;:z 
ob · a~ · en=i"s=t-"11e-i-mplemen.=tat loh -ef the 
above policy. 
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