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. l~MNOtJM OF POOPOSED CHANGES TO THE 1979/80 CX>LtECI'!VE 
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~. 02 Cbni!!.1~9.. }f!!PlQY!:~ 
A Continuing enployee shall nean an enployee who. is hired to fill a position of 
m:,re than three {3) rronths duration or as provided in Article 3.04. 

Such arployees may be hired to work either full-titre or part-time. continuing 
full-t.:1.ne errployees shall be paid by tl1.e nnnth; part-time employees may be paid 
either by the tta1th or the hour" 

Pt.Utt-.tlme emp.toyeu who wo1t.k Jtegulaltl.y .6che.duled hol.lJl,6 may q,,f,ec..t to be. p<Ud by the month. · 

7.02 Full-Titm I.eave of Absence 
cwrt rs; ,...,.,, . .. 1 r Ii-. I t l .. t ( 1 W.-P ·q t 

I.eave of abseoc~ without pay .&hall be. g1taitte.d upon 1uiqu.e..&t to ru,y employee who 
has bean e l ected or selects:! to a full-t.:1.ne office or tx)sition in the Urtion, in 
the Union ta Provincial Association or ,{,n MlJ otheJt body -in wh.lc.n. :the UJU.on mttlntalru, 
membeMfu.p clt ·a&d.ltia.te.. t .tlttU6. ·Any employee so elected or selected must give one 
(1) mnth ·s· notice to the University. Seniority shall aooumulate during such 

atployee' s leave of · absence of up to one (1) year but no longer " The employee 
shall also be allowed to continue with all the University's Benefit Plana and the 
enployee shall pay the full premi\ltl of these plans. When the leave 06 ab.6enc.e 
ho.A 4 teJtm 0~ one ye.M OJt. !~j, the employee. ~halt be. Jtetu/t.ne.d to heJt/ku nOltmVl 
po~sltlon. wlth the _ UttlvVt4Uy. When the leave. on ab~ence. e:xc.ee~ one yeM, the 
employee .6hatl be p!ac.e.d .ln tht ccincldenta.t vacancy od he1t./h~ choice .ln heA/ku 
601tme1t cltt6,6-l6iaazlon, 01t whe1c.e. no c.o.incldentat vaca.ncy e.:u6tls, -6haU 1.Jivoke. the 
pltov~.lott.4 6 alt i..nvolu.ntAiuj t,'Uttt$ 6e1t.. · · 

17.01 Picket Lines 
NJ » roe t ~•• · ~t ,It' ee+•1 tt u, ,. ; Jr e 

'th! University arid the union agree that in the event of a strike by nembers of 
another uni.on enployed by the University or outside ettployers, employees 
covered by the Certificatipn of A. U.C.E. , local I shall not be discr.im.ina .ted 
against nor be subject to disnissal for refusing to cross an established plcket 
line, provided that: 

(a) the strike is the result of a lab:>ur disput:e; 

(b) The Uni.on Exe.cu.tlve. ,hall -ln6o.Jtm the. UMvvu,Uy, .ln wt.U:1..ng <U 400n 46 
po1,.6ibte that they Jte.gaJtd the.. plcket U11.e. wklch ht16. be.e.n .6flt u.p cu, a 
bona. dl..dt p.lc.ket llnt. 

(c) adequate arrangamnts for essential services in the hospitals are estab-
lished. 

Tha Univerel ty agxees that it shall not request, require, or dtrect erpl~es 
covered by the collective agreement t.o perform -work resulting fn,rn strikes that 
\tl:)Uld noni t11lly have bean carried out by those enployees on strike. 
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Brltora euch (as out..U.n£d .in .Artic le 19.02) . ,can cana s..1~t~l'I) effee'c., tha Uniwraity t,hall providffl tha Unian tJJtd .the ,m,ptoyie. fl~ 1 .· 416ev:;l:tr1 wi th at least threa (:j ) ~~~ 'is notioo of in ten t to in tt .~ aUt.aiiL1tion, {1lf~ti.p1ent or pr~ which might result in ·d!st)1aorz£~t ·of or a reductio n in en;,loyees' or in charlgeu in enployees' job cla ~~ttfiua ti ono 

.. -:--. . ,Sudl not-lee. 04 h&tffit tlJUl htch.Jd.g dr~ peA,t lPlt~vt to .au.ch ·cht11t9U; . ' ' 

A&bJ,. t.ip llt.fl ad' the thlte.t {SJ mo~ Mlle& ~d, :tht .Utt,£ut.1t1,ity 4'h4U. .tJtt pll.OpoAul ck1ln9U. 16 4t tAt tnd 06 thltte. f !J r;u:,:·1;th, thue. cltiut9u, ltl . ,e. not be.Vt /Jnpt~, tlte UnlveMUiJ· 4"4tt 4ubmlt to .tht UNion ·ui lite tn·.,,.toytt(A} «66&t\tul, 4 p,v,9/UIA~ JLepou on the Atattu 04 Auch chtUtgf-4, .u:ll &WltitelL upda,:tt 1t~r,a1t-lA 4t ~t (J J mo~ hltelt.VW. 

l9.0S Ratt ainina ti *5#11( ta U'. t 6 C c::-~.-·er, .t 18 • • 

-
Ca) BTp1cr~s \ft:> have tecane redU11dt>:it, d.l&plttce.d {44 deAcM.bed hi AJt.Uc,tt I 9. 01 J, ar vio h8Y8 received ootica of layo f f due to teohnolcgioal C!han(Je, shall be eliqi b.1JJ for retraining to equip them for the ~at.ion of ' such r,ew equipraht and procedures. SucJt ~~et/ttwl,Utg ·~halt occt.Vl. dultbtg wohkbig hotJJtA at tht UnlvvtAlty' 4' expe.A6 e. · 

tb) - Cd) a ;;1 is 

.?2:,,01 .ll!!s!on Waj.5.. , 

01 ~letioo of t:he probationt.uy parioa, a CXl'1tinu.irq full-tine Elfli)loyee, -,txct.wUJtS llUl.lo"4t. e.mploytu, ahall be entitled to tuition wai.\~ r to take ' or ·au:lit Cit~ coultU.6 to 4 11111lWIIUIII a:J 4.U. ( 6 I I.Ul.lt4 · pu. 1/IWL f 12 mQtt.th.6 J. II on• ClttdU. e.oWt.iA tA may be ·taken to the valent in fees over a year. To debnmine the equivalen t value in fees, refemnce ·5h:Juld be made to the fee for three (3) mit oouraGS in tne tl'li~ity calendar under the heeding "Fees , S\llltltt session". ·Tut ~tcri fees Mall be Wtµ. ved, but the mployee shall pay the oost of materials, or tr awl associated with the course. 
'rhiB benefit shall alStl be available to a cmtinuing part-tum anplayee \fflO ~rlts nm.a than aeventaan and me-bald (11 1/2) hcura par weak. 
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{ 30.01 teava of~ With)ut PaY 

(a) .. (b) as is 

-· 
(4) - <•> as ie 

30.05 · fla! ienl ·anc.1 ·Dent.al. ·Plan · 

(a) !ta anployar ahall pay fifty paroent (501) of tra na,thl y contribution to · the Mat'liC'Al and Dental Pl.an. t he. Ur,J.veJUUy i,h.aJ!l pay oneJ·ltundlt.td pe.Jteut (JOOIJ o& tltt Me.tUc.at St,tvlcu M'-Oei&tlon r:xte.nde.d Hetttth. Btne.&.lU 44 06 tilt ii,Ut a., tht:. ·motit.h foll~ tltt 4iQn-l.ng 06 .t1Ll4 Ag1ttemtnt. , 
(b) - (d) • as .i.8 

• • 

(a) .. (b) aa ie 

(d) - (a) as is 

. Ca) A wge increaae ~ed aa a result of reclaa s:iJ!ication · ahal.1 ba re t:zo-acti w to the date o~ changa of job duties or, when no dat e can ha · ellt:abl ished, retmactlva to tbt date of written request for recla ssi f!-catic r1. 'Iha lllt)loye, 1 shall be placed on the step in the classif i cation \rlhic11 ensures an inc~se 1n eal ary . 

(b) dil.e.ttd 
'• ... 
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!3• OS Diacipl!r!!!X
2 Act:1,~~ ~ ! .. . 

, . ·· kt/ written ccnsuretl, lettenr of· reprllM.fd e;~~ ~1a~1.~· r€¾1~ .. ehal.1. J:x, · fraft the mplo1i'ee•a files and des~~ by the ~1,ple;~ conc.mled in tha presence of both parties after tl~,,a e.tJCpir.aticn of twanty--four (24) nont.hs fran the date it we i88Uld, prtNid.ed W been no furtf1er µifrac t ion. The uniwraity agrees not. to intxoduce as ·evidenoa in any hearing any doturent fmn any file of an enployee, t he existence cJ! which the enployee was unaware at the t.im9 of filing • 

34.06 Recall Proosdure 

(a) - (h) aa ia 

(j) - (k) M is 

( t) Pcvt.t·.tlme~-.tunt. oJt ,uu.onat e.mp!...oye.u who /\ta.vt be.en bt.id-a" ffl4f/, ht 4 ,t bJ be,,lng tute.d 0~ tht paltt•t.J»n t ~ &uU•.tlmt Olt AU~.toM.t Jt.tC4U tut.4 JLUptetlvt!y, .6ubmlt :Vtel.:t na.mu ht WlrA.tln9 tot 
1 ,. en,,tou,, RclAtton.t Oe.pMtmtJtt 

60.t. M.\11-Jt on Alt JJvutg~ bcUl6. 
A copy a, uch. uqu.u-t .thatt be ie.nt to tht UM.On ojflce. wlt.h,.l,n 4.lve. (5) MJO~ fl da.yA 04 Jttuipt o& Auch 1tiquut. · 
~11. J4, 01 («) - Notict .6"4U not o.pplfl to emptoy,u., ioo1tl1.hta wtdeJt .6tctlon S.f. 06 (t) due. t.a t.ltt 4ltoltt duluttlon 06 uch. Job. · . • 

• 

• 
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Th& UuveJtJ>Uy a.9.u.U to 4._commltte.e. ~h 4h4U .btcl.urler. Jtep,td&nt4tlvu 
,, .&uppol'r..t 1:.ttt6I 91t.oupA oH-tlwA -~ to htvettlstite t1 M-~e Jity 1'411 ~y11te.m6 . . . 
Tli& CO•uei ~ha.U bt laJUne.d no ~ · tJutn Jidy 1, 1980 tt;td .,hail: Mke JJ:A. 
uco.-ilJld4tlon by Ot«!embM S1, 1910. . . . 

t I Au.cit 4 M-w~ P4!f .6Y,4ttm lA . ~pl1.menb.d, 4ffi ruldtt1dum t.o · thll, CoU.ut4vt 
Ag~tllftfJtt 1,h4U bt tte.cuttd. Pd.fl Wu Ali4ll bq_ IJUUUtated ,u, 61JlltWJIJ t 

HoUAty R4teA .. No Clttut9e. . 
Uo~ Rate. J( f 2 t& 11 &£ .... Wleklfl Ra.tu . ' 

' . 
' . . . 

AU '41tsu4ge. J.n .the dO.Uutlve as~ that ~ . ' to th,u, pa.y chtUtg& ~lutlt. 
b& Jttul~A LI mtd· whfJt Ju.cit 4· C1uUtee ,IA hip~. . . 

1t l6 agJtttd that a. Jo.lnt Commltttt 4f1:4'.J.. bt ubibll&htd to 1,tudy 11nd lie.v.lew the. 
~e.nt Glt.oup Udi and 'O..Uttb.ltlty (which my ,t{nc.tude,,· tLUt1tnfU1..veJ; to .6.lc.k te.ave.J, 
MuU.c41.. and D~ntal,· dttd. 'Pe.na.u,n P.ttUU. ' ' 

Tht Comml...tte.e. llhctU be. madtt u.p o 6 equal! .1te,p11..e,,4 tttta.tlv tA o 6 the, Un.lvVt.6Uy 
ttnd the. Unlon.. . · . 

Tht. Caltffl.ltte.t .ahttU ~kt J.;tA 1te.commeJt~4tuJn4 by MMch 3 t, 1981. 

tt l6 491tee.d tht.tt th.oJ#e. otluvi p4/Ltlu. to the. a.bove rne.ntlone.tl P.f.1J.nA who aJte 
not paJLtlu to :t¼ A9Jtetmt~ 4~ hA.ve. Jte.pJLue~ n on the Je;,J..nt Committe.e. 

! • ~. ; • 
. . 

1 & ttgJtitmeJt t .lo_ ILU!chtd b11 the. u~vvuUy and tht Unl.on on cht.tn9u to .tht 
ttbovt 1mtnti..t1n.e.d Plan-6, · .6c.tC·.k chang:u will be .lmplemtnttd M -'Con ,u poJ.4lbtt 
OM l>h~ ,,ot be. dWytd vnU! tl&AA A91te.emeKt expae,4 OJtd 4 new eoltedlve. 
119Jtte.me.nt ..u Itta.eked. . , s · ·· : : 

• 

.. ..... 
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' l'i:,Q.2, 3!5! ~ts_!. ,, 

Ap,ut 1, 1910 - MontJt!.Y •••••1,..1•1• n••••• ...... fAl,\II: 11 ., ••• r -
Step 1 ' . ·.?.PL..~. Step 2 · Step 3 St-ep 4 Step 5 . Step 6 Start ~-X!!'!. !~! ' ~! ·~l:85! !.l'~.! ••• U e!IO- -.._, ID'. 

I 1032 1056 1079 1103 1126 llSO I (Inbmmdiate) 1079 ll03 1126 . 1150 · 1174 1197 II 1126 1150 ll74 ll97 1221 1244 II (1..nt.arme:1iats) 1174 1197 1221 1244 1267 1291 III . · 1244 1267 1291 1315 1339 1362 II! (Ir1b.mraliate) 1291 1311 1339 1362 1385 1409 rJ 1362 1385 1409 1432 1459 1484 V 1459 1484 1510 1S36 l.562 1587 .VI · 1562 1587 1614 1640 1665 1692 VII 1665 1692 1717 1744 1769 1795 

•• AgtJ.J-. 1.!,,, '~I'·' .. ·, M0~b&HP1 
• ~L···· · Step 1 Step 2 Step 3 . St.ep 4 Step 5 Step 6 ·start ·1 '1!!!. ·1-, 1!!? .. ~J!!!! -~-:r!!!! . ~. ~! 11 1 I tt •• , . , .. 

I 1130 11S6 1182 ·1209· 1233 12S9 :r (l:ntm:nediata) 1182 1208 1233 1259 1286 1311 II 1233 1259, 1286 1311 1337 1362 Il (r.ntamldiat.,a) 1286 1311 1337· 1362 1387 1414 III ._ 1362. 1.387 1414 .. 1440 · .. 1466 1491 ?JI (-~tA111118diate):. ·. 1414' 1440" 1466 1491 1517 1543 .. 
1V .. . • , ··14.91 1517 1543 1568 1598 1625 V 1598 1625 1653 1682 1710 1738 'V? 1710 .1738 1767 1796 .1823 1853 VIX 1823 . 1853 1880 1910 1937 1966 

~.it10}4.!:I 
(a) 1,a llat.'Vioa periods in -~ budinga of thll tables refer to 1'92:Vice in tlJe pay grade, mo.tpt tor enployeea wtrl . nove to new ·pay ~ades by pro-~ m.,tic:m or reclaaaificatim. St.di a,pl~l ba t rea ted as lf they had the~ irr!ticat:A.14 by t1la at.ep at wttl ch they ent:er the grade._ 

• 
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: WAGES: (HOURLY) ... -· ... •• t .. 

& Efflt t ive Apr11 1. 1980t 
· Pa~, Grade St ep 1 Step 2 Step 3 Step 4 Step 5 Step 6 Start 1 year 2 ya1r1 ·3 years 4 years . 5 ,,.,., 

l 6.19 6.95 1.10 · 1.26 . 7.40 1.57 1 Int1rmedfat1 7 .10 1.26 7.41 7'.57 7.72 7.88 2 7~41 7 .57 7.12 7.88 8.03 8.18 2 Intermediate 7.72 1.88 8.03 8.18 8.34 8.49 3 8.18 8.34 8.49 8.65 8.81 8.96 3 Intermediate 8.49 8.65 8.81 . 8.96 9.11 9.27 4 8.96 9.11 9.J1 9.42 9.60 9.76 6 9.60 9.76 9.94 10 .11 10 .28 10,44 6 10~28 10.44 10·.&2 10.19 10.95 ·1 t .13 7 10.9& 11 .13 · 11 ~30 11-.47 11 .64 11.81 

• 
Effective Apr11 1, 1981: 

Pay Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Start 1 year 2 years 3 years 4 years 5 years 
1 7 .43 ' 7~G1 7.78 7.95 8 .11 8.28 1 Intirmed1ate 7.78 7.95 8011 S,28 8.46 8.63 2 8 .11 81128 8 .46 .. 8.63 8.80 8.96 2 lntenned1ate S.46 8.63 8,90 8.96 9 13 • • 

9.30 3 ·a. gs 9 .13 9.30 9.47 9.64 9.81 3 I ntermedfate 9e30 9.47 9.64 9.8.1 9.98 10.l 5 4 9~81 ~f.98 10.15 · 10.32 10 .51 10.69 5 1 Oi51 10.69 10.88 11 .07 11.25 11 .43 6 11~25 11.43 11 .63 11.82 11 .99 12, 19 1 11.99 12 .19 12.37 1'2.57 12.14 12.93 
•• ... 
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