
AGREEMENT 

. .. 

COLLEGE OF NEW CALEDONIA 
and 

A.U.C.E. LOCAL NO. 5 

NOV.1, 1978 to 
OCT. 31, 1980 





TlllS AG- T IOIA<.lo and entcH•4 lnto t llla _1_7_tll __ __ _ 

4;,V of Fel>£u aay , 197 9 at Prince GeOr tJO. U. C. 

bV an4 OE"NE&lh 

TIit: COI.Lt!GK OI' Ntlol CAL£00NIA 

(Uoroinaf t ec J'afarrod t.o Ms t.hu COlle (J<:) 

AND 

1't1£ ASSOCIA1 '10N Ot' i.uvt: RSJ TY .v,o COLLEGE 

t:Hl'LOn:ES, LOCAL 1 5 

(llunt1naftec i-eferred to as the A~!i:ocJ"tioo) 



'fiJll.£ OF CON'l'~N'l'S 

l\lt'J'l C&.t: NO. 

Gt:N~ IUIL l•UIU'OS I! . , • , . • •. , . , . , .. . •• , . , •....•.. ., • • . • . . . 1 
l . 0 1 Putfx>&tl . ............... . . .... , , . . . . . . . . . . . . . . . . 7 
l . 02 No OU1ar A9r ce~nt. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 

k~L'OGNl 'rlON . . • .•• ...• •. • •••• •• • •.•• , .. , •.• • , , • • . . . • . • 8 
2.0 1 BdnJaini ,lg Unit ....... . . .... .... . .... ..... ..... 8 
2.02 0ar9"'i.nin9 U11lt £xc lu s1ona. . . .. ...... . .... . .. .. 8 
2.03 Ka11a9CAAent Ri gh ts. .. .. ... . .. . ... . ........... . ... 9 

All'l' ICI.£ l tlUI l'OSl 'rl ONS AIIO £Al.ARY CIWUPJHC'.S. . ....... . .... . ... 10 
l.O) Hew Po&ltlon:3................. . ......... ...... .. 10 
1 .02 Sa l b.ri tui for H~w ros lti ona. .. . . . . . . . . . . .. . . . . . . . 10 

Ak'J'lCI.~ 4 O~t ' ltll'rlOtlS......................................... 11 
4. 0 1 E,.1,l oyea. ........... .. ....... .. ..... ........... 11 
4. 02 llC:H)U la r a!wploycc. . . . . . . . . . • . . . . . . .. . . . . . . . . . . . . . 11 
4 .01 t·,111- Ti&a~ Popl oyo&............................. ll 
4 .0 4 r .. ,t - Tl .. u Dllploy~u.. .. . .. .... . . . .... .. ...... ... ll 
4 .05 1·cuipo,ai-v £u1p l oyca .. ..... . ..... .. . .... . . .... ... ll 
4.06 'l'cr .. e..i,1oy~u.................................. 12 
4.01 rcObationary Eooploy~~-..... . ...... . ......... . . . l2 
4 . 00 Re.tlrt: .•·1ont.... . ... . . . . ......................... Jl 
4 .09 l'os itl on C la oslCicat l ooo... •• .. .. • .. .. • • .. .. .. . ll 
4. IO l'Ol itl ou koc lioSOifi ca tlon ......... • .•.. .. , ..... ll 
4.11 Wo e). ur.tt. .. .. . . ....... . .... ... ............ .... 13 
4. 12 work Pa, tor...ed uod .ut Covuniicnt and 

f"oundati on Cr-anrs....... . . .. . .. . ...... . .... . ... _14 

AR'l'l CI.£ 5 ttO l)JSCAUUNA 'tlOH........ . . . . . . .. . .. . ... . . . . ..... .. . 1 5' 
S.O l uu..,au Right:J............ . . .. . .... . ........ .. .. . 15 
5.02 Asoochtl on Activity............................ 15 

Afl-t•I CIX 6 ASS(l(; IA'l' ION H£HUt:IISIIII• Arll> SU:OU l1'Y.... . . ....... . ... 16 
6 . 01 £,aployuuu cit Date of Cu cLifl cat i o u .... . ...... . . 16 
6.02 th.>w J:l·a.plo y cu:1.............. . ................... 16 
6.0l Ch,uvJu in S l.-a.tw,... . .. . .. ... .. . ....... ...... . .. 16 

AR'l' ICU: 1 ASSOCf ll 'l'lOtl PU£5 AHO OE0UC-1'10t4S. . . . .......... . .. . . .. 11 
·1 .01 At.ti0-1.!iatJoo Ou~s. .. .. ............ ... . . .. . . .. . . . 17 
1.02 lltstluctlou of Puc:1.. .. .............. . .. . ........ 11 
7.01 A::.!Jociation Aclvisos Co ll (HJ~--- ... ..... ... .. . ... 11 
7.0 4 Colle9u lnJ~ui.nlty.. . ....... . .. . . . .. . .. .• . . • ..•. 17 
1.0S OuOli A~! . .d91u110 11t Rovokud.. . ........ . ............ 10 

·- -- ---.. --



JtTICl.t: 00. 

I.RTICU! 8 

IIITICUI 9 

R'rlCl.li! 10 

~ l CLllt II 

11'IC~ 12 

ASSOCIATION uarr s AIIO AC'tlVn"t .•••• , •••..•..•.• ,.. 19 
8.0l li.oc09nl tlon of Shop Stwacd.. . . .............. .. 19 
8.02 Conta <:ting at work............ .. ............ . . 19 
8.0l -r1- -ou for uaodatlon 11uo ln..H and 

A<:tlvltloa............................ ....... . 19 
8 . 04 Rl91\t to Ret..•• co croas Plclu,t Une a. . ....... 20 
a .OS 11<,e dll']O Cilllod l>y t he Co llog e .. .• . . . . . . . . • . .. 20 
8.06 Uau of Coll~g o iwo.,,.... .............. .. . . . . . . 20 
8.07 Hotlllcation by th o Anocl.tl o n.. .. . .. ... .... . 21 
8.08 Co llege Acqu .. l nu N"" f.loii>IO)'OH ............... 21 
8 . 09 Aa.ocl..cloo - COll .,ge Re l ation•........ ....... n 
8.10 Pay foe Na<JOtlAt l ona...... ... • . • . • • • • . . . .. • • . . 21 

l'OSITIOtl OltSCRIPTl OIIS ANO CLASS ll'ICATlOH 
PROC£WllllS ..••••..•.•••••••••.•..••••. . .••..•••.•.. 
9.0 1 r o• ltl on 0o .. c t1 pt l on . ........ . . ... ........... . 
9.02 Po dtlon Tltl a llutendnatlo,i .•••.•••••........ 
9.0) Aeso lutl oh of l'osltloo Cl•ealtlcatlon 

22 
22 
22 

llhpuu,s...... .••. .• .. • . • . .. •..•... . •..... ... . 22 
9.04 Position Clu•Ulcatlon Auvluw C:0-ittt,<> . •• . . . 22 

l•ilOHO'l' l Otl, TAAIISF~llS ANll STllt'f CUIINC.t:S ••. •.•••••• . • 
10 .0 1 Job Postlngu ....... .... . ........... . . ....... . 
I0.02 Pt<>eotlonu ••••••••••••••••••••••••.•••••••.•• 
10.01 Tc .. lning l'or!O<I on fc oeotio,, or Tn n•fuc •••.. 
10.0 4 wtiu..,n Info,,...tlon t o t:all•loyeua ..••••••.•..• 
10 .05 "''' t.teo kuilWOO ....•••.•.•. • , ••.. • . .•..• , .•... 
10 .06 lnt ori• .......... .. ....... .... . . 

SIUIIORITV •• .. .. . ...•..•.•. •• •••••..•.•.....•..•..•. 
U .0 l Sen io rity D6flnud • .• ••••••••••••....••.•.• •• • 
ll .02 Sunlotlt y I.Iota ..... ........ .. .. ............ . 
ll. 0l Acc ..... ulauon of S..nlo clty .......... .. ......•. 
11.0• Acc rued San!o, ·i tv Ducill'J At.)l•tovud Lou,vu» . . . .. 
11 .05 l.oau of Sulllorlt y • .••.••.. .•.••...• .• •.••.... 
ll.0 6 Raca ll ... .......• .....••. •. ...•..... •........ 
11 .0 1 kaca ll Pro cvdu c11:: .• •...••••.••••••.•• ••......• 

LA'l'- Ot-1' .••..•• • ••••••.••• •• •• • ••••••••• .••. •.••. . •• 
12.0 l Lay-Off oo rlnltl on •...••.•••• • .••. ••...•..... 
12 .92 /.Ay-O lf l'r ocuduro ..•...••• •.... .• • . ..• . •• . .. . 
12.0) Advance tiOll c:o . ...... . ...••• • ..•........ ... .. 
12 .0 4 L.>y- Otf l' rovla l oua .•••• . .•..•.•..••.•..•..... 
12 .05 tlo t lco o f 01"1,l• c "'""n~ •.••.•..•• . •........... 

2) 

2) 
21 
24 
24 
25 
25 

26 
26 
26 
26 
26 
26 
27 
21 

29 
29 
29 
29 
)0 
)0 



~lt'l'ICl.£ UO. 

All1'1CU: ll 

Alt'l'ICU! 11 

llll' l'IO.~ 15 

l\lfl' ICU: I 6 

Atc'rlCU: 17 

AU't•J CJ.I:: liJ 

1'Alll.t': Ot· COU'J't:N'rS - Co ut 'd 

H.l::S1Ct~A'l"l0HS....... . ...................... . ... . .... ll 
11.0l Rolsl9n•tl o11 Not i ce ... , • •...•.•... ,, •.. ,.,,, , . ll 
n.02 hilu,·e co 11cport tor Duty ............... ,... ll 

11001.s or WOJ<J< ............ . . .... ..... .. ... ... .. . ... . 
)4 . 0l St:andacd Wotk Pay and St:A.Oddr d wock week •.••• 
11.02 Hudlfled Work wee k .................... ... .. . . 
H.Ol ftullut PcrloJa, .......................... , .. . 
14.04 work Wuuk llutlnltlon .... ..••.•.•..• .•..•..... 
14.05 ll.e9u l £&c work W4.:ek and work Day .• .. • . •• . .....• 
14.06 Sp lit Shlfu .......... . ............... . .... . . 
14.07 Pootl11g ot Shift Schudu l ols, ••••.....••.• . ••.• 
14 . 08 Short Chan 'jtl OVO.J' ••••• .. •••••••••.•••••••••••• 
14.09 ShlCt Olfferentlal. ..... . .. . .... . ......... .. . 

OVt::lrl'IH ~ • • •..•.• •• •••• .•• ••.•••••••••• • •••••••••••• 
15.0\ uctlnlcl oo ... . .......... ............... . .... . 

32 
32 
32 
32 
)l 

ll 
)3 
)l 

ll 
ll 

H 
14 

l!>.02 JU<.aht to ft4:1fu.oo Ovec-tJlllO...... . . .... . .... .... 34 
15.0l Ovo r tl.e ~n:iilt!on... . . . .. .. . .. . ... ....... lt 
15.04 Call Out Vcovi.:..i oos . . . ....................... 15 
15 . 05 Ovort l '"" Hlul'"""' " ............. . . ........... . 35 
15.06 Ovurt , ..w:i Ocua k s .••..•.••..•....•• .' ........... 15 

lJi SCIIAltG~, SUSPENSION AUD P&SC IP1 .I H£ ••.•• •• .••••.•• 
16.0 1. .. ... . ..... ... ..................... . .... . ... . 
16.02 Right to Cr l&lvu . . • .. .. .....••..•.. .•• ..•..... 
16 .Ol Un1u~t Cdusie .•.••••••••••• •. •••••.•••..•.•... 

16 
)6 

36 
16 

16.0 4 Oocuw:it:1ntatloo...... . ......................... 16 

AO..lU~'l'Ht!rrr Of COHl)l.A lU'ts ••••.•••••••••.••.•• . • . •••. 
l'l.01 .. . .......................................... . 

l7 
n 

lJ.02 Cri&:va.nce ,~roc~d u,u............ .............. l7 
11.0 ·1 unju:it Ohu..tnsal/C ) ilsalficatioo Oi~(Jutt:Hi..... l~ 
l ~J.04 £.fitly lnt~tv&:nt1ou.............. . .. . ......... 19 
17 .05 Ml.,ltrat l ou............. . ............ . .. . .... 40 

CAl<t::f:k 01::Vl::WPH~N'&' .••..•• • •.••.•••..••.•..••••••.• , 
lU.Ol t'oa.'pOutJ of Ca cu o.r °'-:volopn1&rnL ............... . 
16.02 'l',"ini,~J r.cave . ...• . .....•.. _ .. _ .. . . ...... . . . 
10.01 Supa)Oct for .JOU 11~,laa:od -i·ralnln') 4t CHC .. ..•. 
lo . 04 Cul lc9u C<m,:~uu. . ....... . .... . .. . ... . .....•... 

u 
41 
41 
4 1 
41 



rrJcu: HO. 

rrlCU! 19 

<TlCU! 20 

lTICLlt 21 

lTICU ! 22 

rtlCU! 23 

rucc.e. 24 

,ncu: 25 

TAlllJ:: Ol' COll'l'fltt'l'S - Cont'd 

S1'A'l'lll'OIIY UOUllJIYS •••••••••••••••• • •••• , . ........... 42 
19.0 l h i d Statutory llolidaya...... . ................ 42 
19.02 Uoli days f"111"9 on a S"tu,:day o,: Swlday ·. . ... . 42 
19.0l t:>oployeea ll~-qul r"d to work on a Paid 

lloltday... ... • .. .. . • . . • . . . • • • • . • • . • .. . •• • .. • . . 42 
19.04 Paid Uolld"y Puring vaoatlona . .......... . ..... 42 
19.05 Pay...,nt foe Statutory Uoll.lay». . ......... •• . .. 42 
19.06 COllegu Uollday........ •• • •• .. .. •• • . • • .. • .. .. . 4l 

VACATIOIIS •• • .• , •••••.•••••. , . . ....... .. ... . ..... ,.. . 44 
20.0l Aamual VacGtton £1,c i tlc-.ont... . ......... .. . . . . 44 
20.02 vacation S chedulch1......... . ......... . . . .. . ... 44 
20 . 03 Pay Clleques . . ....... . . ..... ·: .• .,... . ... . .. . ... 44 
20.04 vocation Schc:clu l iu<J...... .. . . . . . . . . . . . . . . . . . . . 45 
20.05 No •ranalnatlon, Lay-Off or Lou ot 

Senlo<ity ....... . ..... .. .. . .. . ....... . .... . , • . 45 

S (CK U:AV£ .•••••.• • •• • •• •• • • ••••••••.••• • •••• , ••••• • 
21.01 Proof of lllr,eos .• ,, . ............... .. .. .. .. .. 
21.02 Sick I.O.avo All OtlllOllt . .. . .. .... .. ............. . 
2l . Ol Sick. l..eave fayaant ........................... . 
21.04 CooversiCIC'•- • ... . ...•........ . .......... . ...•.. 
21.05 I.Oh\l Tar• l llnesa ..... . ....... .. ............ .. 

" 21.06 Status Report .• . .•.•.... . .•... . . . . .. ...... . •.• 

Dllru<AV£H£1i'f AHU CYfllf:11 UOIIV£, • • •• . •• . ••••. . •..••.•••• 
22.01 eereavo...o:nt 1...e.avt: .....•..•.• ,, ••..•••..•...... 
22 .02 L6a110 for Court. App431ataucea ............ . .... . . 
22.0l t: l octlo,,s ••. . ...•.. . .•.•••.•..•... • •. . •..•..•• 
22.04 Guueral Leavu ............ ................ . ... . 
22 .OS t,:>,;cl\ao90 t.cavo • •.....• . .•..•... • ••.....• . •. . .. 

MA1'~1lHl'l'Y/l.~GAL Al.)()jl'l'lOII LllAVI:. , • . ... , . . . . . •...... . . 
21.01 Katornity/WC;tal Adoption l'r-ovislon~ . ......... . 
21.02 £xteosion of H.act:cnity/Lcgcal Adopt1un 

46 
46 
46 
46 
46 
47 
47 

40 
48 
48 
48 
40 
49 

50 
50 

I..Cit,Vt::,, •• ,,,.,,,.,, •••••• , ••••••••••••••••• ,.. 50 

SAF£1' Y ANO llt:J\Lt'II., •••••.•• • • ••.•.•••• • , • ••• • ••..•.• 
24.01 CooJj ti O l 'Ui,,.,, ... , ......... ,, ... ,, ,, , ... , ... , 
2 4 .02 i""cotect!ve Clot hh uJ .............. . .. . ..... . .. . 
24.0l Hain Ltrna.ucc o f Hock Clothing .......... . ...... . 

' 24.04 Sahty ...... . .. . .................. . .. . ....... . 

1't:C11HOU'IClCAL CIIAIIGB . , , , , ........ . . . ...... . ... , ••• • • 
25 , 0 l Paflnltion of Tuc hr.olog l cal Chiu")~ . .... . .. . .. . 
25.02 IIOtlcu . •• .•• , .• . , •..••.•. . •.. • .. • . •• .. . ..... • . 

51 
· 51 

51 
51 
51 

25 . 0 3 llutralnil ,g ... . ...... • • . • , •• ..•... ... . . . , . ... . . 52 



IIR'l'l Cl£ HO. 

IIH'l'fCU,: 26 

lllt'l' ICl.t: 21 

AH'l'll't.£ 2tl 

IIR'l'ICI£ 29 

lll •N :UOI X "II" 

6 

1'A01£ Ot"' CON'fW' &'S - Co n e 'd 

S lli,IIIIH :S .. .. . . . , ,. , .. ..... , ..... , ........ , .. . , . . .... 54 
26 .01 Salacl&s - H<>votol><>r I, 1978.... ... .. .. ........ 54 
26.02 Sal 1trioo - H<>ved>or I, 1979 . . ......... .. ...... 54 
26. Ol SiilAcy Rlluge S t ov Adju ot..eo t. . . . . . . . . . . . . . . . . . 54 
26.04 llato of Pay on 1•ranafd r. ...................... 54 
26.05 A1111iv arsar y t>AtO •.... • •.•.•. . • ,............... 54 
26,06 Acting Poa ltl oo1e.. ................... ... .. . ... SS 

t'klNG£ Dl'UEt'l'fS, ... , .. ... .... ....... ,.,.. ........ ... 56 
27 .01 fdn90 Uenilt lt a foe Reg ul a r full -Th1il 

E>a1>l oyee• ............ : .. .. • .. • . .. • .. .. .. .. • .. • 56 
21 .02 t'r in4 0 lh:noU ta to r Ut:~~lar Par t - 't1aae 

£111pl oy out1 . •• ..••••• ... • • ••• . •• .•.• •.•• . • . , • • • . 56 
l'I.Ol Co vou<J8 Roqulreil l>y I-aw.. ..... ......... ...... 56 
27. 04 Ell<j>IOyO<>' s Ro•ro11• l l>i II ty tor 11 .. .. otl t 

Co vc,a<J &... .. ... .. .... ... .... .. . . .. .... .... . .. 51 
27.05 HOvi11(J £11:pen~es.............................. . 57 

Gt:tlEf<AL COtlOl'l'IOUS •••• . • , ••. , • . •• , • • • • •• . ••••• . • , • • • 58 
26 . 0l Ho t•yr,od di UCJ. • • . • • . • . . • • • • • • • • • . • • • • • • • • • . • • . 58 
20.02 Absuncu WlLhou t l.t!Av& .. . . •. .. . . . . ,. .. . ..... .. . 50 
20.0l Lea vu of A.blicncu W1 thout Pay ............ . .. . .. 58 
20. 04 L&.l>o ur Codo £xc l ualo111. . ... ..... ............... 58 
2fi . 05 t:a&(iloyeo Ap(loi ut lM:nt o .... .. ...... . .... . .... . .. 50 
20.06 Po litic a l Loavu of lll;sence,. ... . . ......... . . . . 59 
28 . 07 ACCQ:iS t o Co ll W)O POCUOnllu l f'ilos............. 60 
211. 08 Indco•ulty ............... , , , ....... ,........... 60 
2'1.09 ttodiflcatiou o f tl1e A(Jroo•cnt . . ..... . . ... . .... 60 
20. 10 COntr oct in'J Out... . .... . .. . . .. ................. 60 

llUf<A'l'lOtl Of' IICIU:~HE:u·r . ......... . ......... . ... . ..... . 
2'J.O l 1'er-• of Agret.1uh!Ht • . • .. .. ... •• . . . •. . .•..••..... 
2~ . 02 Co11tiuu 4t io 111 of fn,s..:n t At,1ru.e.oout . . . .. . .... . . . 

Su,laty l<an(Ja 4lnd Crou ps tor l>oa.ition 
Cl a•~U l catlo n ... .. . . .... .. .... . ......... .. ....... .. 

c.i 
62 
62 

64 

M lll&::fH)lX .. 11.. Au~h Jm"uot o f Wa'Je~, Cl1c.:ck- Ot f Uui ou Ouu:l 
duJ As:1usa .. untu ..••. .. . •.•• . .•. .• •. . .•. . .........•. . 

IIPl•t:NIH X "C" t>»1>l <>ycu• Entlt l "il co f'Ouc W~u ~ s Vac.:.t l o ,l .......... . 

APl)UIOlX .. I)" •.. i st of l\~t>t c:rait ora ........... . .. . . ................ . 



1 

,IIR1'1CU t l - Cl:Hll!IAI, PUIIPOSE 

1.01 

1'hu pu l"poaia ot th11 Agr-uea.e nt i a to aut f octb aod u.utcabl i uh 
the t4lc• s and co,ldlt i onu of oa( .,l oy-a.un t &0 t hat. effic i unt-
ave..rat io.na and h£t.r..on1ous relatlon ahlp a aoy bu aaiutaincd 
batw uun the Co ll ogt:1 and tla @ ~ loye-: ui to th o bcouf i t of 
both pactie111 a1\d t&10 cowau ni tr they aurve. 

An e.i1 1o ve u within l.hc Aaooch ,t ioo ce ct. ification s hall not 
b e require d oc per•it t 1:d to •ako welt.ten or v ci "bal a9co0Mc ut 
-.,1th toe Co ll ege or Jtii r e,•ceaunt i. tiv~a which ot.i1¥ conf li ct 
wi t h th e t eclA9 of t his Agr-ceMent, exccvt where tl ,ie .,\qctse-
•~nt. v,ui-a.it 111 tiuch inJlviduo,I agre~nt. 
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l\llTJCl,t: 2 - llECOCtl'ITHlli 

2.01 llAl<C'JlllHIIG Utll't 

11,u l}...t.r9atnlo 9 uutt at1all COA!pctse oll ea1ployees in c lu ded in ttla 
Co,rlflcatioo itt~ueJ by lhd Lc:t.l>out tt&,latlons Ooar<.I. of Ocltiuh 
C.Olud>la on October 26 , 1916 ~nd as 11ul>it&q1.ulotly a.unde d by th e 
l.ab o u, Rulattone Oo.&rd o r by tJ~o parties (1.01) fro• tl ""= to ti• o, 
o xcc l•t aa •utuall y 119rued by ~M1iOraoJU111 of Uodoc a tandlog a ly ocd 
by ~he pact I &• on .J~nua ry 11. 1911 (2 . 02}. flu > ASGoclatlou lo 
thiJ aolu bacgaintog authocJty foe Lho 0111pl o y eo:1 of th e Collage~ 
wt thln t.he bargaJntng uut t. for whCMa thu Associ at ion is curt i -
f lt. .. ...:t ,u)der the LalJOuc Code of Ocitioh Colud:>ia . 

2. 02 llAl<CAl KI IIG UNf"r EKCUJSlONS 

Jt t ! iU)rt::o J thut tha fol lowlo9 vre::.ent. posttio ,ui aru o xc ludu d 
fr o11 lhe bar9 a l11lo9 unlt1 

l. 11 c ln c l, .. a 1 
2. Ot:an, C0611a1w"\l t y t:Auci.cioo Se rvi ces Olv1Mi o n 
3. {Jtnm of tnut>~uot·io,1 
4 . lk:.im, Studunt S.o,vice.a ~o.U fle9i::1trar 
5. hur~ a, 
6. ASli i .Stiint UutHA t 
7. Vireotor, Adult 8adio i:ducati.on 
IJ. l>i1•eott>1•, B11•i11e•• and l11du•t1•i'.al TeoMolt>y!J 
9. l1ir eot<>r•, 11.:az-tl, S<:it111t>Cd 

to. l)i ,·eotr, ,•, Libe1 ·'<1l Af•to ,md Sooia l Saieuoo• 
ll. v, :,,c r, to r>, Na tu,-al Saie m,ea · 
l2. f>h•IJot oa•, Ti'adt:u 
ll. Uil'Uctor , C.£.S, - lla9ional 
14. O!ruct.or, C.£.S. - &ucos &Aku 
15. Din :c tOI', C.£.S. - Nc:c hak o 
16, lhH -~ac ' Seccotacy 
l 1. l'tl oc ipal • .e S..:cr otac y 
18. l' o:1·•om1el Dlfio a t• 
l9. Aouoi,nt an t 
20. AtJu'iutant Reg iut,•cu • 
2l. lht <J J>roo,w uiny Ut.mayc1· 
22. IJ11i ldiny Sei·vioeo H:1nago1• 
23. POOIJ $.JJ•v i ac:a /timoy ar-

lJotl, pa,•t i e.u t'eoounir. o l.llilt t.he College iu ow •11e11tlv hndcr•UJki119 a 
!•twi cu of ·i t.a middle nll.umyw,umt atr•uut w·a ,md tJ.,at aom~ e:.a:iatiu9 
f>Oult·iu,ao 0 1• neu poai d o,,a "~!I ha ,mbj eu t t 'D a:Jaeoumuu t of th cri.r· 
uui t .. ,bili ty f o,• iu o luui. ou ui thin th u k1t·o<liuing 1,ni L. 



Tti& Association rocoy oil' €ttt cr.nd 41Jt'6C& th at uxcu1Jt Ati tipccifica llV 
abridgt.:d. delega t ed, gnu\t.od oc aodtt iod by this Agreea.uot , all 
the rights, llOWeca o ud autbori ty the Col le ga had 1>ci or c.o l-1,e 
ai9otng ot thi.a 1'9.-ec•ont Acu cet .&lo .:d s.o l ~ ly ahd ~xclu.iivoly by 
th e Co ll ogu , twd r e.a. in wit .bo ut ll•ltation withi n tht: right• ot 
a ii.nat.,c111.cmt . 

With ou t llal ting t ho yt,u e callty of t.,ha focegoif\'). tl1t:, Coll c'JC 
resut""vcu, Lha 11010 a nd ux c lu si ve r igh t. to operate b.J\J. .u. n ~go Jts 
a.ft11lra an J factlit.ie» in oll irt1&pec te a11 it acoa f it , incluJl,~ 
tho rl(J)1t to hire, ocu\ct:lon or dl.schar1:,e. for ) u at. ll.nd .tauftl cie nt 

· causo, and t -o .ak«:1 and a l tll!C fro.a tlw t.o th •t= rul e::i a.nd rc9t1la -
ti ona to ba ob!jervasJ by the eq>loyees, as•ce11t: that t.hi .tt right .tiha ll 
not t1upecaeJo cany ot her .s•pn u•» pr ov i s io ns ot. this Ag1·cCM10nt. 
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'AR1·rc1.t: l - NE'W POS ITI OHS J\HU SAU.HY GROU~(NCS 

J.01 Nl'W l'OOITIONS 

A duucciptioo of all 11t:w pouit1on~ craatud wit1 1in t .ho barg ai ulng 
unit 42.0l) "'ill bo fon1arJoJ to the As6ociat1on five (5) wo rking 
Jay s in ~dvancll of 1-i 'llo ~nlcition of Art i c lu 3.02. The apvli c able 
po a , tioJ\ cla~.u•lUc.-tion 11,foc..atlon and cc it eria iucludlng t.he 
duti o~ aod .-u~pon~ lbiliti eu of th u po~Jr.J on , rcc.tulrud qualificati ons , 
t"ct1;uic~d k11owlcd90 anJ s kills, pcoposud :1hift~, ca.nd pr op oseJ wagu~ 
anJ :.aldcy c la sulfic..tionu :;ihall lie l nc lud"d in thi a notico. 

lf rho t"la, tie a can11ot "'Jrcu within flvc ,s) d4y:i no ticc1 of t-ho 
nuw pos i tion, the Co llu 9d •c&Y fill th e po~i t ion and e a t:ab l lsh 4 aid.lat" 
9r oup for lt, ltinJ tho position ..ay be filled and wo tk ed peudio<J the 
.tl,Jt&.:u.M'C:ut of tlul t>a,·tie:s o r Lh o dc c l a i ou o f tho Lid>ollr lloa,·d, a~ 
the COHhl "V be. 

).02 SAl.A ltTt: S FOR HE;W ros11·1cu!:i 

Whl:1-oJ th-., part icti a(Jc&o or lh o l.abour Ro i at io n.::1 Ooard docldoa th at 
d f1t:W 1.o:11t1011 Ju lncludcil withio t:ho uult.. a c lOt;.~lfi c.:atlo n for 
t.lw , .iositlon "'ill bY discuu~eil. If tht, part i es ca ,1oo t A!Jt'tsC wi.thio 
tlvi1: (5) J ay:i oottc o o f tht: oew position, on a c.:la~olfication uppll -
Cdblu t o the r..a:iJ ti o o, Al'ticlu 9.01 shall ap1.lly. 
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Al<'flCJ.£ 4 - U£t'INITJ0tlS 

4 . 01 

11,e t:er• e.plort,& uhall •oan any pori:iOn a.ployed by the Collegu 
!-ho 1s covora,d by th& b..-cgaining unit cui d<:tin(!d in Art.tel.: 2. 

4.02 IU<CUl.llH t:MPL0Yli£ 

For ch"e pucpoue ot t .bt& A901e...ent., the &.t!t• rc9ulac when dlf-1>1 i(:d 
to aQ e61{)loyee cato90ry t.hlJ.11 1aaan tlu: anticipaceJ e.aploytk11t: 
per-iod is year J'Ouud. '11ie usu of the t:or• regular ~:J uot i•1,ly 
or iq.ioao a qu,u.·illntaed t1:N41.lloy.ont. pei-iod by t.t\e Colleg~~ e:xcupt 
a .ti 8(,eci f i ed within thltia A9rae.cnt. 

.Ol t,:Hl'J.OYEE 

A full-tilMO ~MliPlOyee ahaU aeau aoy a.,,>lC>yu:~ who nor11«lly Mocks a 
regular- work "eek of chlrty-fJve (lS- hount per week as defined 
In Article 14 flloura of WOrk). Such <>"'i'loyo .. s wl 11 be paid by 
the ..onch. 

A pact-ti-o C.qlloye.c, ~hd l 1 ai.oau •oy 4;!1ijploye~ wl,o nonually wocki. 
lt:88 u,zua thirty-t'tvo (35) hours pee wodc Soch 1.J-c>loy~e:1 wlll Lu 
,,a!<l by tM hour. 

4.05 Tf!Ml'ORARY Dll•I.OVl::t: 

A t-elli()()Ciary e-.,>loye~ .ah.all .w:an an1 e.wit,lloyeE= who wock:t1 on a tcatt.t0Cilcy 
bai!lu. Such 4:18'!)loyoe sh4)l bo paid by thEJ hour al lllo ,·ate foe t.hc.! 
avpro1,ciatu clas~iflcation Gd outlined in thi~ A'Jl"UW!k:Ot. If 
tea.pocAcy e.,_~lO)'l)(:nt contii,uca for: loogec thoo six (6> lliOoths without 
intercuptioo, the eq:)lov.::e &hall bo conaidcr~d a regular f:q>loyeu. 
toe the pucposu of tht.d :h:cc.Jou ""without intccruptlou .. Uh4ll be 
ihterpcoted to 1Ue&u1 th~ posi.tion is l"'CtJUl,u :ly scheduled ~<:v<a:11 (1) 
dava in advilnce. 

1."h~ labovu policy ap1,Hcl:i W th<: iudivtdu,J.l c•ployuu aud uot. to Chu 
position occuplod by the cuployee. uow~v-.:c, t.he Collc'"JU sl1oll 
trndeqvoc to c.&t.abl isJ1 and .at,,taln rc<:,ulac tJOsitiOhS whec11voc a.,ll)~SUJ)l,I. 
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~. /)Ii n:u~, f:Ml'WYf:f: 

'J'he. Cull11!)U and the Auoooia t:ion J\&100(Jnil:.e l-haC. j",io,,1 t:i,,,a to Lime 
t,l11:1•t1 QN? ,..,cn·k a·i t,,ationo c:,l,iah u,•a noi. o J a CO>;ti11wi11y n1d.urie but 
uhi.,h oNt LetLH!:ell ai:t (8J ,,,ont.hu and otus (l) u~1• in dur-ation wad 
.,,ul.s,• tl,e"" oi,.,,, • .,.tmu,ea tlw folloving pl'OOedkl'e uill be Jolloue4 
for• ' """ appaint11umu: 

(uJ 1'/u, Auuooi,.tion ,.,,d tl,u pr-oopeotive @('loyaa uill be not ·ifii:d 
tlU'1t tl,e appointment iu j'or Q opeoifiu,I t<:1'11 und tl,o i11pli,:;,,-
tiouu tl1f:r-cof. 

(l,J /J.;,th pa,•tiou 09,•aB that job aeu,,rity ulioMl<l inu,'ea9e i" p1'0po1-
tion to lc119tl1 of ue1•vio11. 2·1u, aJfeote,J employee uill l,e 
unt ·i.tlt1d to plao..,umt cm tJ,a Reoall Liot ua deffoud in A1•tiole 
tl.00 1,pon tenuination of a1.1poiutmant. 

(u} A,•t -iole 12 <lo8u riot apply to teun "'"ployeuu. 

4.07 l'f<OUA'l'IONAHY £1\PI..OV~t 

(a) A ptobattonarr eal>loyco &.hall llkl40 a oew reCJular c~)oyoe 
ticffvioc., a, trial l)eriod ot UAl(lloy~1lt f oe the Collei:,a to dctt,r-
.,1110 tile e..ployoa•a ~uluulllty in tlu, pct•fo,v~1w8 of tha 
cmplo!J<UJ'8 job. 

t<wl, "'"' emplO!JCB will bo lri1·cd on a t1inety (00) Jt,y p,..,!,atio11 
huu·iu d11riuu ul,foh ee••iod ue1•io11a efjo,•t uill be 11mJt, by the 
""l'""uiooi• to ol'ieritau. the ,,,,.,zoi,eo to tl,u job "'"' th" l'olfoye. 

At th;; c,ul of tlw p,-olx1tio114f'IJ pln•iod, the empl oyoe' • j.)()t•k 
t·euot-d and gen.Of•al atlt,ptubility to the Cvlluge'• u>,•king oo,uli-
tiona uill be e,,,,l,.at,:d, fo a,ritiuy, a,ul will atate wl,athe1• 
uu11titH«1.tion oj' (mf>lo111nerlt on a p1:1-,11mumt baa·ia ,.,ill uoour. 

A p,,o!,ai-i.onary employee u..11 bo afj"o1ded tl,a UIJ/• 18 r•iyhte au 
Oil!/ otlre ,• r-e914lar f:11(iloyac aa uet out iu driu c:011ti'lwt ewapt 
wl,e,•;; explioi tl!J ewludotl. 

(/,J 1'/u, p1•ul,atio11a1•y plJriod ""II l,e ax t end<1d i11 o,.a (1) ,nonil , i11t·re-
11,tmt& HI• tu tln·ea {JJ adtliiiunol ,no,,tha. 1'he raaaout.1 JO,• 
..:;d.w-1eliu9 th e prohu ticnllH'lJ pe1•iod 111utJt Lie ni luted to dw pc1•J'tn•-
••"'"e of tlw empfoyoe .; ,. ,,.., job ,in,I mus£ l,u 9ive" to il,c 111,,ploy• 
wul the Ausooiot.i.on. 

(o) A t1#11p(i1aPlJ e11tployue ul'IO, iuin1:d-ic.Jtely "po" the oo,iulutJiou of 
ihtt tempo1•<u•u e111plo!J11Wtit l'in•iod,,, beoomutJ a 1·C!Jula1• amployell in 
the: aw,u1 pobi ti on :11,all l!iwu t.he p1-obt.1tiuuat•y pe;•ic.,d )•ecl1w&:d 
Liy t-he a,oow,t of time tW1°1h.ul ,,o a t cmpu.-.,u··y cutployeo. 
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, . oa AE'l'IR£><£N•r 

&::aploy1:ea aha,11 nou,ally cetice on t.l.e l a wt woc kintJ tlAy of thu 
"'°11th in which their ahty-tlttll C65tll) birthday occur~. 

~loyeea •a y t..-.011tioue in theJc po&ition with tbe Collo90 att&c th e 
age of eixty-fivu C6S) aubject. to annual ruviuw with " ttuit of 
co.pete.uce which would indlc atf.l autfJchm t ability to {,,o,to.-. llui 
job i:i;Ati&fact.ortly1 aod fui-thel" eubject to .tillnual ..e<Ucal cer tlfi-
CAt ions by a College tk:si911atcd pbyaician of th e Advisabllitv of 
the e111ploy<so•a contiuuinc;, 1::111plo)'.eot. 11,e ficst Collec.14J: covtcw of 
COlllPC)L'=nco aud -.<:diccal U tnd~S ahal l be ,_t:idiatuly pciol' to thu 
""'l'loy<>e'a ehty - tHth C65th) birthdoy. Such ""'t>loye<>• •lu>H con-
tinuo to recolvts a.11 ritJht.a and pcivile9ca tJrovid cd fo e iJ, this 
A(Jco~ent e xce,.) t tho~ts 8(.1-0citically axc l uJed by le9l.slatlo.,1 oc 
exilitiug te.-11U1 ot bo114.1fit p l .&.na. 

4.09 l'OS ITIOtl cu.ssu·1c,.1•I011S 

•a1a.q job tt tl~ of aoy s11ec i tic poeitiou i.:i cont a l,1ed wit.tiin ...oru 
b roadly dof io ed po:iltion clatHtificationd wttlch llhall b e d~SitJU.clted 
hy a cla&ii.lficatloo title a.nJ .aalar-)' 9.a:ouping as idcnt:ificJ lo 
Appendix A of thie A'JC"'-'l""nt. 

'fJ,., C0Ue9s a91•ceo to p1-o&rida tl,a Aauoaiation with ,,c,i,fo~ of •witum 
olusuifi.oation dauoriptio11a aB prepared by tl,a Colli:ye uit ·l,ir, 
tlir•Bli ( 31 ""''""a of th,i aigt1inu oj' tldu A£1'"""''"'"'· 

4.10 l'OSl'UON 1<t:CI.ASSIFICA1'10N 

I n r:he ovont that lho Coll&eJ& aa,(.!,\d& tho Jllthis and r-e!:ljiOJ\aH,ili tios 
of a poa t tion io Arly 11tannei- auch au to c.au11c the:: polli tiou tu U~ 
chao'Jad ro a diff(.:r-e nt pooition c la.a s ificatlon. d,e pos1tioo uhall 
bEt dee-.ed t .o h avo tu::an r cclaas itted. ·1'he Colle')e st,all notity the 
i~aoctation ot all pou iti o u reclas;.ificat.ions tallio(J withiu t.ho 
bargiininy unit • .at: the ti.a- of iaple.eoLation. lf the vortles 
canno t agree withio Uvit (5) days of thu Collegc •s rw tic:'2, on the 
iu,lacy g,oU{lifi'J to, the l"t=classJftcd positio 1a, Actic)u 9.0l shall 
APlJly. AJjusl.ak:nts to i,\c,..wibeut•s aalaries .:.hall bu eftuctt:: d by 
the COllc:9& upon U1e date of htlle11&Cor.atiuu. 

, . u woRJ< ut1n• 

Thlt ceca. "'wo,k untc• !ta defined tor d,& pt.arpotsc:ti of thi., Ayr:cCJalfuat 
as die Co llt!g~ diviuion Ol' area or section of a Col l c:qe Jivl!iioo 
in whi ch tl}U apucitic po:aition l.i located, i .,L, 

IJe<m •a Oj"J"io;, - foet1•i.oti,m (iw,ludin9 1>i1•uoto1•ul 
/.lean 'a Oj"j'ioe - Cc.w,,,w1it11 £d11at1'io11 Se,•vioe• (i11<Jli.dillg 1>i1•eotm••J 
l.lb, ar y 
Audio- Vi u,.a l 
StuJ.onc Sucvicee 



4. II l<Ol<K u111•r (Cont '<I) 

,Hl1l11tio• a"'l Raurcatio,1 
l/04VIJ E:quip,11011t ~laulianio u Sl11>p 
1'ool Roon,a 
Oata cenr:re 
J'oo,./ Ss r·vfoa • 
twintenan co Sarvicew 
Cu$todlal Survlco.& 
Seuur•ity Servic11a 
S1,ippitl()/Ra oe ivill() 
Ao0£!14,a t-ing 
UOok..ll tOfe 
P1•i11t /loo,o 
Ri:oaptio11 
'i"IJpitJt• {Otlle••· ,wt inoZ..dad ill alHWU} 
Teuhn ·ioi.ano 
h:t •d OIUUJ l 

4.12 WOl<K P£kt'Ol1111-!P IH.OER GOV&RHNl<tlT AHO f'OUtlDA'l'10H GIIAll"l'S 

14 

1'ho A:-ssoc iati oo t"eCO')nl &fu1 a.nJ agree& that fr o • tiaa@ to ti.a dudng 
Lho r.or.- of th i a, A9roc~ot. c.he r-11 wlll bo wo,k p ro j ec t s: conduc tu d 
within thu Co ll ege by 11eraona who will not be •cn:i'.hers of th~ Assoc!• 
tlou. 11,as u projects 11ust b o St:l'ar atol r aod a1vuclfically fu nded b y 
90vcr.-~11uuc. aod/or f ounJa tl o u grants and ahull no t bo d eeAted part o f 
lhu attal c.::. o r opecati o ns o f the Co lh::<Ju t o whi ch this A9,·euaent 
" lJl'lies. 111e Co ll ecJu a,J,etia th At such pac901u.: lnvolve1d ltt tho~e 
vr t>jc:cts ~ha ll not be utll i u: J to rcrl ace -.ewers of the b a r g"lnlog 
uult. • 

l t• .I 1.1 furt.har aqrotd f h.:t.t Lht:so projects sha ll not b a u:Jed to uoduly 
J u l a y th e c:,stob ll s t.-.an t of new poia:i tioos by thu Co ll e9e. 
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AR1'1CIJ; 5 - NO IUSCRlHIIIATrOH 

5. 01 UUKAH RICU'l'S 

11,e Collogo agrees thi:tt t:httce will ba 1.0 di:1cch1ioatlon .t'J4lost an 
elll(>loree b¥ ceaaon of age. caca, c, ·eed, color, nat!ona.l ori9in, 
political or roliyioua affiliation, u:ux oc i'e¥ual orientation . 
aar-lt.al statu11, or- wh1.1thoj- the etl(•loyee haa children, in parllcu-
lar ther-e a.tu,1 1 be no dJGcl",ainal:ton in t ,t1r-•a of hiclug, proeu0tJoo 
and aAlarr. 

Thu Colloga furthec ay,ces tlu,t L11er& will l>e no dlecri•i1wtioo 
a.qai,ua "n e•ploycu I.J¥ .-ear:aon of faaily rolcatlootd1 i p~ to othu..-
0•1)loyotts, uxcopt whuc& rol4ltlonuhJps such dB Mi:1-rri•'-Je or othuc 
faally celiationohipa ilrti dee.a11ud to be potc:riti.olly dutriaaeutb.l to 
the Colle,Je. f'oc ex""°'>le., wheru one 1"elativa is aupucvlsoa y to 
ttoo thur, or whcffe fl.!ical or policy c:ollusitm could 
occur, or where confidantialh :y could b<: Cou&pro..ls~d. 

5.02 ASSOC(A'l'(Otl AC'rlVlTV 

'thu COllegu will not JiBOi'hlin.atc a(JainQt. £my i:lll()lO)<'t:& l,ccau:ica of 
A:£soci4t.loo ~ors.hip ot Association acti v.i ty or to, the t:xuccise 
of ri9hta ptovidi.;d tor in thla AgraCAQot: cu,d as oov~ct:.ld by the 
1.Abouc Codtt of li.ril:.lsh ColUWia, ,u,covt c1s hucciu s1)t;:.cific.ally 
cuc:c tudt:d by a9n:e.eot. 
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All'flCLE 6 - ASSOCIA1'10H 11£>111EllSUf P AHO SOCURl'l"Y 

6. Ol EHl'Wn:es AT DATE OF Ciill<"rll!lCA 'rIOtl 

All 1>er.11orh1 wi th!o tha bar9"i11Jng unit. of t.he A:1sociatio11 A9 of 
Octob-.:c 26, 1976 who wui-&1 •c.:uW->t!ra of thu Association on or buforca 
that .:!Ate shall rullllain 11e11iber:1 ot thu A:1uocJa.tlo1\ a=:l: a cood ili o11 ot 
cootlnuiuCJ e.p l ov11.cot. 

Al l l)Ch"s:ons wlchln thu bac~ainin9 unlt who a,e DOI: .-eiabera of thQ 
Assoc i ation at tJui date of c.:urtificatlon ..ay bocOll:u •0111bors. of thu 
A~:;oc iutiou if t huy want to, but s h4ll not be r C(Juired r.o bt=c:o..a 
DieMil.,ura. 

n,u Cullb!JO .,,,,iz ,int iuoue a11u polfoie• or p,ooaudi,t•a• aj'j"eoii11a 
tlus A~HJO.:.:iat io n. OP At1fjoo 'iuti-,m ,,w11lie1~0Ji-ip. uj1i-al, Q.Ont-,"au.:ne t1,ea'1 
A,-,i ol eu of A9Nu1m,mt. 

As a co uditlon of continuing e=,Q1ll oytlk)ut, r"CJul:or etaliloyue.~ hir ed 
af ter cho data of tnrncution of this .a.9cecweot shall, within thirty 
flOi J aye o f COMll-c:ncinq ea.ployu:i<int::, be collkl Association QaeW,u:·s,. 

6. Ol CUAtlC:E fN S1'A1'US 

'l'h c'.t Col lcgo a9r-ec1;1 to not.i f'I the .a.s~oc ic&tion, i,, wri ti 119. onot1 a 
,nontl, of tlu: '""""• po~U-ion and l oua tior, of eaah t:mplo11eB u/ ,o 
i •tt:J-i:JHU or iu hiced, pn ~o t:~'1, tconstecn :d , laid -o ff, reou lled. 
aw,p?ndtul. 01 · ter a inateJ. 
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lll<'rJCLE 7 - IISSOC lll 'rlON OUt:S 11110 Pt:PUC"l'lOIIS 

1.01 IISSOCl ll'rlOll PUt:S 

The Co ll ege a ha.ll , &ti a cooditioo of d.lllp1oy•uot, duduct ftoai, the 
soothly wac.,ttt1 or aiiala.r~ o f eac h •Ullbor ~-i) l oyot:. the ~w1c <>f 
thu ro(Jular 11101tthl1 du.us a~ a dvi se d in wrtcio 9 by t he Aaso ~ iut:ion, 
uro•• roce,pt o f a written .cl1iSi91WMJ:nt t oe thiu put('() SO frOM tho 
eaq, l oyee. 

11,0 i:auat91W1enL Sl1a ll t,o in tile toe• attaCli~d ht,Cc,lO dla At~>dlldix o. 
AJ l cc911lar ~-.., l oy-=~a upOh t.he date of uxuc"t too o f t hi ti ACJ,·11.:.:.MWnt, 
uhol l be iequirttd to aii<Jn s uch an auth oi:-i Zdtion and the A~:lol;iation 
agCt1,8B to iu:Ut16t the Colle(Je io abtaluhitJ Jf"l;h a uLhuti~Jtiuo. A 
cop y of U1u authoci~catioo fora cas algned by ttu ., uMl}>lo yc.o tJhall bo 
~ent to tho 'l',ozuiur'1e of the >.tui<>c1ati oo. 

1.02 IJEPOC'tlC>tl Ot' OUt:S 

Tb a C.oll ege uh a ll bogJn the dodu c tl o u of .o oc.hly due::1 fl"cwa t.hu tir:;,t 
pa y to whi ch the e .. p)oyeo ie entitled toUowia-.<J th i= ~ p)oyc e•s 
auth or i.tatl on. 111iu Co l logo ohall forward the col l Ucccd du oe by a, 
ch oquu to thu 'tn:a :.ure r o f thu Asuociation witJdn ooo (l) MWnth 
fol.lowing auch d od uctio n , toq~t.hur with a li s t of u i.u1i.cs, and illiO UHl ti 
deduccc,:J. 

7 .0 ) IISSOCJIIT JOlt IIOVI St:S COl.l.ll(;E 

1·hu At.aioci.atiOh aha ll ad vl so the Colle~o 111 wrJ ti ,U) 4Jf &111 duus and 
4 th1U!hHM!!nts ;requ1ct:d tiy t.1~ A~t.ociatloo, a1hl of u.ny chdOCJU:J whh :h 
,-a y a,:-i se1 fro111 ti112.u co li .e in co nn ect.ion \ollt ,h tiuc h dul!t. and ~t.:.ie:.:a-
.-: n t~. 'l'he Ai1s:ociatlo n recO<Jn ize .:i and a9rce,:;i t.hat th..: Collc~u•s 
ob li gat i on co dud uct bUCh du ce aod aseotuu1w::nts is -.:tli>cCia Uy x--.:s -
t,ict ed t o aak.iog only i:iu ch deiJoctious ilti an:: pt!nai th:d by law ant.I 
by t h e vi:llid 4u thocii.ac i.on of 4.1acl, uaplo y ec. 

7.04 COl.l .tXi~ JNOEMlll'f~ 

11,c: AUB<x.:iat i u u Shd ll lod.t:;111ulty t.he Co llt:9 0 ond h o ld it ha&:•lass 
a9a lt1~t. caov and al l euiC:8, clal.a, di:•rnd9 d uJ l h,bilit.y that s h a ll 
or i .St, ou t of, or bf r0d&0n of any act i ou tc&kcn o, not. tuku11 L>y tho 
coi le~ e fo-,: the 1~rV()J:ie~ of coaipl ring w,a:t. a .oy pi-ovh;:io n '" thiu 
Art.ic lu. 
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7.05 OU~~ ASS I Gllll£N 1' A£IIOl( t.1) 

'J'h u I\ QuocJa t:i o n ag r~oa t hat s ho uld GI\ 6.:"'1,\l o y t,& ,·c voko th o ausi9 1UIM)nt., 
t ho Co ll olju • u ::it fo ct hwlth ce.aao t o •,it.kd au.ch doductlo os, aod t h at 
a"y f urth er act. l oo to be ~akon by Uu~ Co ll ege i n conse que nco with 
s uch .-ovoca ti ou sha ll bo t.a kerl o nl y b~ th e wi-it.t eO 4n&t¥"uc t ion.:i of 
th o A»doc l Ati o o . 't'he Co ll ege eh a l l p ro vl du t ho Assoc l a.tion wl lh a 
cop y o f imy C4.lvOCatto ,, o f a u t ho ri :.:at. io n r-u.co lv od. 
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AIIHCIJl O - IISSOCIA'l'IOH IUCll1'S AND AC'l'IV11'Y 

8.0l R£COCN1Tl0N OP SIIOP S'r£WAI\OS 

Th& COllogo recognlz.aa Stowanl& (l}ect~d by tht! Association c1ud llhiaU 
oot disccJ1t.in&te aige1lnQt s.uc:::h Stewac<b for carrylhij out tho dtatie~ 
pro(Jerly assi9nad to t.hat post t .loo in • lawful •aiu'\(U " . 11w .axi•wa 
mW.,.uu· of StewardtJ. t.o bu recogoi~~d b1 tha Co l lcgc1 Hhal l bo baacJ 
on the rAtlo of one 4 U Steward toe each tu,r {ZOJ 11,e11J1t:i't1 or •ajo, 
pon l o11 thureof of the barga ini ng unit . fl,e Colleye and tl,e 
AauooiatiOt) 1«1y,. hu ,uu,.,~z a9,•et:11umt. itW)•~u~ tllu numb~,· uf StcWi'i/d 
Joi• a opeoified ti,,,e p~Piod afte1• /,auin,J ,.,,.,;,,..,,,J 9wymj'l1ic;,;l cmd 
ope1-atio,1ul otmoidal'Cltiono. 

8.0l COtlt'ACT l NC A1' WORi 

'11lo authol'i~ed Stoward:J of cho A.a.socl,u:ion lihall hUv<J 1.ho d.qht to 
co.11tact eaployeu:e tit wrk oo •ate.era t' •Hlt>6cti.•~ this A9.-Ceaw.!nt uud 
its adadnia:Jtratiou, pi-ovidlng auch c.outact docs not ui.du l y i.il urf~ro 
with norw.ul Co lh 19e Ot>f.!Htti()ll s. A:isocia t.iou r:e(>rt:SuotaLivcs will 
":quetit peraiiliaion of thu a.up(aTVisor of thu Jo1,arLa1ococ boiu<J OHLCt't:4 
foe the v~q>09e ot contact. i ng eniployee::s and will a160 advise tilt!(: 
ot Jcparture, uw.:pt uJ,t:m t},e tJUl)Bt•viuo1' i&J ur"umilal>le JCJr con-
B14ltat.ion. 

8.0l •rJ H£-Ot'F FOR ASSOCJA1'10tl BUSINESS AHO AC1'1Vl1'1£ii 

t.eavc:s o f obaaocu w! thout loua of scoiocity a ,·u Lo 1>0 <jnulted,. in 
all ca ilea subject to the cequire awrnta of the C0 1 le9c lo tJp~i-r,ta und 
11~r111ye ito afj'ai1•u: ' 

Ca) without pay to re1>teu1:nt .ativea of the Asttociat.ion to AttCJod 
con vo1\tions of the Asaociat l ou and bodi~:i to whi ch tht: A~taocla -
tion is affiliated whoo reque .steJ. iu writio9 by th e: A::.sociatiou 
at lu ast ten (10) wocking daya lu advance of thu suu ·t dat.u of 
the leava reque:1ted and nd.111lng e.._,loyc:e::i. r o.-- whoi,a thli ,r:-cquc!jt 
a, lpl i,:;,:11 

Cb) without pay to repn.aie1uoti vl!s of tho ASs0<.;Jatloo co attuuJ tu 
Asuocitition bu s iuY:Ui which r~uicull rl1!.! .. co lcavf,.! t ll~ic ,~,-\!watsc.:s 
of .-ploy•ent, whcu re::quust.lt:d io wri tiu~ lJy th~ A:i:i:ociacio11 c.1t 
t oast t.on (10} worklni) days in adva nce of tl,t:i sc.a,t Ji.Ito of rhu 
l eavu requested aud 1u .... t,19 tht: c:u&iployt:-.:9 r or who. the n'.!~tllt:.::it" 
a(>plio.1 

(c) wlt l\~ut pay co c•ployoea who ans rot )C\!'!j&;ut:ativc:. <>f tl1d As~ocla-
tion 1ti borgaloiog ca...ittou whun ru<1ueul..t!d iu writJog by Lhu 
A~aoclation at loa:1t ten (10) workin'.J days in adv.inco of lliu 
start dat e of the leave cu(ju4:t.ted ""d m•Atiny t h u C•lt>l oy..:..:t. tor 
wha. tho requc:.,,,c 4f)1ll iea, 



2(1 

0.0l ·r tME- 0O' f"0ll ASSOCIA'f)Otl BU~IIIIIBS AIIP AC'l"IVITlt:S (Cont 'd) 

td) wit .h _ pay to naaiud aod racognh.od Stewards to parto,.... dutio~ oa 
aAy bo no cossa ry for tha ad&dnistJ"ation o f this Ayre-.::ao.nt, 
imbjcct t o 8.02 Ahovo, 

(BJ vith l"'/1 to tllB PN:u·idc11t of th s Auuoai atio n to <JOnault uitl, 
11w,uge11.et1i Jor tl,e 1>m•poo11 of tl1e adtrrini1H1-<,t-.011 of tl,is 
Ay1oJemcm t; 

If! ..,,a .out pay. fol' a pe1•·fod of 11p to '"'" (l) yea,•. uhc,i 1·aqueoted 
l,11 .. nploy,:uB i,l,o l1u11a J,een atuot.ttl t o a full -time offiue 01• 
1,1ou·ition in Ll,c AtJtl-uaiatio,1. 

0.0'1 klGll'I' 10 l<.£PU:ill 'l'O C ltllSS ~I C~E.•1• LIH£S 

All ._i~p,luyuoa co v,n.-ed by lhis Aqce~~ut &ihall h a ve the right to 
cefu~e to ci-oe» a logal l..1ickut ltt14,1 arisiu9 out ot a cU::1pute as 
defined iu the t.ab o ur Code o f 1:tritla1h Co l WQbia. My c•ployoQ 
cefu$l1\(J to c ro ss such iii picket l ine lihmll no t bd J"eprhaand~d. 
Vb''-" l 1 iceJ, oc di S .. , ~eetl f oe :iud• rutuea l . 

t:w.pl o yctHi should not ux poct to re co ivd pay foe wock not !)eCfonwd in 
ox,!t'cialn9 thoso d9hla. 

lf o<1u ew1plove e ts appn)hen111ivo f or pcu·t.ooa l uafoty, the cu t>h'611 
nol l.lc ..any reprha.and, l>analty O!'" dis1ai. ss a.l tor failiuy to C"Cosa an 
ilh:<Jdl l)icket linu. 

Fa Uur c co cross a picket 1 ins whl l U c,u-cylog out Col 1t,9u buuinoii:s 
uwcay trotA thu Co l lug~ &hail l not bu ,--011!liJ0:ruJ a violac.J.on o f thia 
l\gccc.ant o, t,ia 9r-ound:1 for- diaclplin.at ·y action or lolls oi 1>~y. 

e.os Ht:l:."l'.IN G.S CAI.Um B't '111t': C0 t ., .~e 

,.t'hy th ll6 ,~quired to att.,mit •et:tit\'J~ Cctll od by the Co lh :gu duri,llJ AA 
c ... r•luyoe•s rt:9ular wu cking houcu shall l)a c.-ooGiJ.,;i'Od ..,.a.1:t of tho 
Cln{.1l oyoc•s sc hed,1lcd wock. ~Auffu dLtuud ~m c:::e at liu<.:h ~cotinq» i :i 
..... r,iJut:0t 'y aud t h o llO~ lih-J S a,\;- 0 Ultlid o an CUlployco•:i no11Mal \Ju1kiu9 
h o uc:i, dpplicable ovcrtia1.: cutl!d lihAll apply. 

•tho Col l~g e &hal l aJ l ow thu Au:l,~iation t.o book Col l e9e I'~ 

wilhuu t ,.-ha1 ·90 io acco,'1a.nce with the retJulat boo kin g pt o cc d,~ces 
o f Llu.t Co llugu . for -~.acin9u of Aos o i.:ia t:i o o co~i ctu es af1d tl10 
yuou, ·ul .e• ,bor::ihlp, etc. 
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8.07 NO'l'l t'ICl\'l'ION BV 1116 J\StiOC IJ\TION 

'l'he AUu()(.:1a t1ou shall not ify tho Col le~ e, lu wclttog, u·itJ,i,, t}ri,•t-u 
(JO) d«ya of appoint,mmt of thtt nAlldli of tho local exocutivoa, Ch.let 
St .o.,a.r-d, ::it:cwarlla, Gi-iovaocu C01111aitteu, and l'osition CU,usifi<mtiv,, 
Roll'ieu Co,,,,rlttee. ' 

8.08 00 1.1.1-:ce AC{lOJ\lN'l"S N~'W £HPIA.>Vt:t:S 

1'hu Colle<Ja a9<0cs lhat rw1•nall!J .,. thl11 tuo ( Z) U<:aku of a ,.,., 
e,,,pfo!Jee•s appoiflt.,,e,,t to a pooirion tliat a m,,eti119 .,,a bu l.elJ 
uitl,in I.JOl•k-fr•u lwut'd b~ tltu Pea•uo,msl O/J'io1J1•,. uitl, au Auuouiation 
1·~pre1umtative p1•eue11t-, to Ulf>laiu t,J,e Jimatiou oJ' 1,.J,e Autt.:x:i<,t·io,, 
a,W t;l,&1 coZlcotivc <l!JN.?un,dnt to neu CllfJ l -uyue.u . 

The Asso clatioo a,-.d ti,e COl h:ge r-ecogni z.12 thti •ut.ual value of oogoiug 
joint discua~iooa on •attuctl ptltt.Alo.lng to work.in,, c:ondi.ti(.;n~, 
e.ploy-.,.wt. u..plo¥eu cla~aiflcat , ons, liiur vico:j illld lal>ouc - •a111lt_Jeweo1: 
rel.aciooti. 1'0 thh1 end, lhll Associotion ex .ucucive (fiui ,,._.,M,91.:lJtUut 
ag,ec.l that lu U1a t:vC,it eic hor partv- wishe~ to cal l a a.cuth,y u.ndcr 
thia clauee, the aeetin9 shall bo held at a th iO a nd place fixed 
•utu a l ly. uowov4;,7r, suc h a .oet.i11y wJ.11 t.>a held not later than 
fifteen (iS, wockiny day~ after the rcquc-::1t ha!i l•Uco ,ocu ived . 

• 11. 10 PAY f'OII N£00rlATIOtl S 

Leavu of absonco •ay llo 9ranteJ, in alJ ciau c :1 suLju.,;t to t.hc Ct,,..-<1ui ,u-
_.ents of ' lha Colloqe, with 1>ay to t.hcco (l) c1111>loyoe:.i wl10 oce ce(>.-c~-
Eu:.ot4a:i.vuu of thu Ausocicaciou Wcqatniu() 

0

C0'611ai ttcso t.o laavu thuJ.r 
ewt)loyl&4Jot to cacry on oc9otiaciun.s with the COllu<JO, whuo: !:.UC.I\ 

n~g otiat ions occur dui ·ing ruyular uci~{:JuleJ wu rldn9 hours ot tho 
~ployuo!a c.-oocur1u::d. wh~A l'C<]uEisted io wci tinlJ l.)y thu AssociutJ.011 
fidNtin9 th& cwployuos for wl.o. thu a·.:q u ,ust .c1ppl ic:s. 
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All'l"IC I.~ 9 - 1'05 11'10tl Ot:SCllll'"flONS ANO CI.ASSJFICA'l'IO .. P1<0<;£0U1<ES 

9 .01 l'<lSI 'l'lOtl 0£$CIII PTIOH 

1'ht: Col1e9c a9ceot1 to lic ovi.00 tl,e ca.pl0)'60 and t-ho Asaociat.ion with 
t.:01,tes of a writt en, in div idual position deacciption ad pru1)accd by 
thu College in co-opucatio.n. with Uua incuwbont ~ipluyee within nins 
(9) moutlui ot the eignln<J of this Aqree•eot. 

9. 02 POSl 'l'ION 1'1'rt.£ 0£'1'£1<HfNA1'10tl 

t-•o.- the puq,oso of u,darr ad.-inlatr.ation, po.tiltioo title a wlll bo 
dutdn111ineJ by tha Collo1e within poi;.i tlon clauslflcation~. (Sutt 
al:..o Artlclo 4.09 And 4 .10.) 

9.0l 1IBS01.1rt10t1 Of' ~o s 1·r10t1 CI.ASSll'ICA1"ION OISPU'l'ES 

Whoa·" t.hu iocl.M&lbeot o.aploy~o and/0 1" the Assoctatiofl dis ag cuo wiU1 tha 
po:,dtJou clas11ltlcation est.Abltshcd by tt1e. Co ll .::,90 within t.hh·ty (lO) 
ddyO o f COllogd notiflcation of tho salary clas:tification, t:hu 
Atitmclat,on alld/or the in l!uail.)ont u,ployee a1hall hove th@ ,tght t o 
appc:Hal lo wdr:ing to a Position Cla saiflcacioo lteview COMaittee. 
1fl1u wtitton app ea l -.11aU state cha roasons whi t l1e Association aud/oc 
Lhu i11cwi~tmt C1Mf,1loyeo taaiotaln that tl1e posi tio,1 cla:1si flcacion 1a 
i ngc c ui:a ta. 

9.04 1•us1·1·10t1 CI.ASStFICATIOII 11£Vl£W COH/1[1"1'££ 

111-.s Collogo aod tho A!lSOCiation Shall Utitablish a fouc (4) MIO&UlJUt 
Po~itJoii Clb11;1.s1f1cat i on Review Cowairtuo to ttndortake ,evl~w ot 
appualed t'>08ltlon classifica ti ons. 1'110 Cowi..lttet:: tihall bt: COMLp&:iseJ 
of two (2) a.c1Mbe-t11 appo in tc.id br the Associa c ioo a.11d two ( 2) aaoaitJuta 
a.1>1)0lfl[C:d by the Col\090. 'l'he COi!Wlih'..tOC shall havo l-he d 9ht t.o 
lnv~.!itigat e the rosl ti on c la&&ifici;a.tloo inton 11atlon and ptocuJuces 
~scJ lo r:hu U:itabl1Ghir19 of ct10 po:dtion cllt.Geitication io 'JUUt.itioo 
auJ to l nt~1::vl«:w t -hu incu,oLuot uaup) ore4;, catli nc:cu~Eit.cy. 'J'hL! Pu~i c.loo 
Cl a~ultlcatioo noview Co.iu...llt~u iiholl ,aake writti:11 ruoo&111UOnd..&ciou& 
au co its flndlng:;;: OH thu cottcc ln qu~scioo t o thu Co llt=CJt: and lho 
A.!h>Ociation. lu Ches uvt.::nt thac 4l dts,,uto tc~a...-dio9 f>oiiit loo c laasl-
r.icatJon , e not roaolvcd by this uoct.ioo. lho iocLM1.LE:11t c~ ) oyuu 
a.nd/o, Lho Aasoc i "t ion aaay gcic.vo the dcci!tion a~ l>ut llood iu 
Actl c le )1 of Ulls: A9coc.au:a1t. 



10.0l .JOO l'OS'l'INGS 

(ial · J<Jb vac<1ncle" wl ll be filled witll tho 1,e~L qualifio<I uppli -
eauta, hav11'9 cogard to the nuce:uaary job celatud kr.owlcdgo. 
aklll~ and Al>IUUoll foe tho postUon && a vet..., co uotderati on. 
Within thl a policy, fic5t oonaidecatlon will be giv4ln to 
... ,,1oyeo11 wltlltn ti., bac9alnln9 unit. 

All re gula.- jab vaca1lciefi and U•pocary vacaocies ( u:£utJ,Jl, 
,,.,oalla ft-o,,, lay-offu-J wlutea tl\u anltclt'<'ted t uo, of ~..ploy...,nt 
ta 'JCeaccc t,hao three Cl) aootlui (t.oce ll.Ol(c) axc~.-c.ioo) 
ohall bu postud on the COll09e•• bulludn boa, ·d• for • a Hlini,aw,, 
ffli-iod of f-iva /$) &J01•king ~!Id· 'l'he app&:a•-aucc of th e advu, -
t.lKc.oots; outai du thu Col l e9o, ahould the Co U<.--qu do(Ull out:uhlu 
adve.-th,tug nucc:s&acy, shall bu ooocucrt:nt with iut.or11ol post.if1'J. 

lbl ·n,e CO liege •uv ti U U•poraev :lol> vucancle• whure thu ant l ei-
pated tera of clA(.1-loyaiont 14 lesd than th, ·~o ,l) aonlh~ ,.,,i th o ut 
po:1tln9 oc advc.rti:1lng such job vacancio.s . 'l'ho Col lcg o will 
notify the Assoctation whtlll sue&, vacauciE:::i ~iru tJllod aud will 
fucthoc 11.a.·ovlde tl1u AssociAtloo with all n::lative tnfor-.&tioo 
rt--quii:od b)' thid A9c1:eMMJ.ot with ru1apcct tu rhose ~MIJ.>l uyoes . 

If aftec thceu ( l) ...ont.hu, the tC:IMl,lOCary 1;io.dition 0011Linut::s. 
the position will bu po::ited unless: oth~n,,isu •utual ly "'JrclilJ 
betwe~n Uu;1 pca.-citl!j. 

( c) A CO('.)V of t.hu job po::itiny iii t o be &oeo.t. co thu A::.::iOciation at 
che t.i&aa of poating. 

(d) All job 1..ootln9 &h~ll ~otai u the applicab l o l)Otlitiou l11tOr~tion 
til\d e r& turia i n c ludln(Ji 

l. thf.;t dut.id:i iUld. ~.-uspouslbilitluu of the 1w:>aitio11J 
2. requ ired q uttliflciatloos , 
3. C.a<Julr"d kncwlcd~" and akltl s, 
4. t.hl ftt1J 
5. wayu and :.ual.:acy ,·on9tt clas.1:il Ucca.cioo. 

10.02 PR<lfCl'JOtlS 

(a) ·nu, PiU&'ti'=u a(Jcuu with thu pl'iucip)e of vco~tions within lhu 
t1-ervicu of Lho Colle.go. 

fb) 1l'he parcit::j a9,uo Lhat. wh<:ru qu&liiftcatioos, iabiliLy dlud t:ikill 
aro c:W:ew1o1.:d ~qual 1>y the Collage, th e ,.,ct.Mc10tion 111h .. ll bo bas&:J 
u(><>u awrvico ~un i o .rity. 
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10.02 Pl<c)Hl)'ffOHS j C011t '<II 

(u) if an lmf>ZoiJee 'e """'''!I ·io hel~ ti,., mini•••• of the palJ (Jl'<l<le 
to 1Jl1iol1 "tl,e e,,f'Zo!J"" ia promDt.,d . t/10 uala1•11 vill l,Q atljuated 
ut leaat to tha milli•""''· If th~ emplo!Jee •u balm·u i• at or• 
ubow ""' .,iniu,O#O of the ne"' P"II (It-ado, it uill 1,a •JOtJJd to 
&hu ni!:,:t.· iltep in tl ,B neu pay o,-acJe whiol, pr-ovidao an inuJ•e(uu, 
..,}ti,a1, u,uut he t:-q'klll to o,• 91•1..:at.s,• t.1.au OtJfJ-1111:r•it inoi•em,mt. on a,a e,:iati,,g /'<I/} (Jl'tldB . 

(ti) A p1w,o t-io11 uill ,wt c,Jfeot an cmpZoyu.,•u ee..,,foe ueui-or-ity 01• 
Blltitle,11u11t t o J),j.1l!Ja l,enufitd hut tl,o o,npZoyca •e a,111ive1•cl<U•f1 
d.1te vill ol.at1yB to the <late of pr0t1.otio11. 

(ut Whe,o an ul!gihlu applicaut dlCJagceu~ w!th the Col)cge•s 
judq:t.:W60t, tho appl i.cant achal l l1av~ the right c.o ':friave. tlu~ 
docisiou in ,acco l"'daoc o wiLh Acr.iclo 11.02. ro,· t.he ,>ut1)0ae ot 
~cicvouctJ oo ly, unJt.:c thl.a Actlcla an •oliglbl & appllca.nc.• iu 
Jcfiood a~ ~o up loy eo w1th1n the bac9alnio9 un.it who h"ti 
lluccoosfullV co.ai>lct.:d :,ht (6) aonlhli of caiapl oy•Out lu tholr 
pc~suoc (K>S l r.iou. 

10,0l 'l'l<AfH'CHC fERIOD OIi J>llOHO'fltlll OR 1'1\AtlSFER 

An c,i11,1l loyeo sha ll havo U1c right to apply foe anv vac.:u\t fJOsicloo. 
Whe u J.tl"O...Otbd or trarisfucrttd. th& e.ploydu :1h.:all ba ha a few1,lliar-
i:i:c1tion period of ono (l) ...ont.h. At th(!: diucrctlon of the Coll~':)tt, 
thu tralnln~ f>6r iod .. ay be ,:nc:ttandllld in onu (l) ..on th inc,c111enc:a f or: 
no lon9cir than t wo (2) adJltional IKU1th:3 . If cht: c..iployee shou 1d 
find tllu job UliSatlsta ctocy or Ja unable to ..cet the j ob roqu l ro-
~ utd to tho fid!Ciafact ioo of the Col l e9e, the ei:a,lloy.::e s:hal l bu 
n:turo~d co tiis/hor foract position, if posulib l.: . o, to one of cquAl 
8ttlary rAIHJd. 

10.0i Wl<l'l"l'U I 1Nf"OHKA1'10tl 'to l<H~I.OY~£$ 

l')l"ouioL:cd or t..·ansfurred ua,,p) oyces re:;ihltir19 f'rOla l>OtiL1;J V.:i.canclou 
S l1u l l re cat l vY 1 

(al w,·ittun job dus c r61, tiou of U10 po!iition f.t.ubj ect to Ai:-ti c:l~ 9.01) 

0 >) wcitten notica as Lo aoy couaitio,ui, outac l1od to th<: ll t 0u:')t1on 
or tn1nsft1r and aa tu "'ho.. the ~Mlployeu:s tlu11ur\llSor will t.e. 



}O. OS WP l '1"1'£H Rt:ASOH 

Upo,\ rcquodt r eco lvud wit:.hin till\ UO) woi •kitl'J days of notlco of 
ce j ec t.l on . a recu;aon sha ll bu given to MO e ..._\loytJe not accevtC!d fol" 
A pc<M110tion or tcaoef~r . f },a t•~queot. 1wl,iua of 1•ejeatio1J dn,l 
,,euuo,i 9foe11 uh,,ll all be i n .,,.,u;,,9. 

10.06 IN'l'~MIH APPOIN'tHUl'l'S 

Wl1l!co a (Jt'lovanca baa beun filed pucsuant to thiii Art lcl~, thu 
C.Oll ugo Ny Atte.t.,t t o fill Lhu po:.itioo o n a ccasual or tt:Mipordcy 
baata ~ndin'j the dispositioo of t ho 9rluvan cu. 



ARTlCI.I': II - S£NIORU'V 

11.01 S£ tll0RI'l'V 0£FlNW 

Sctvico -.uniod.ty ia Jefiucd as tOt4l lougch of service with the 
Col l o9u a• an "'"PfolJBB, 

11.02 S~tHORl'fV LIS'l'S 

ThO College lihAl l aat.u:ain ~enior-lty lista, revi1Hid in Nuvend>e,• 
aucl May ot each yoar, ahOW"ing the date upon which oach a"'('.)l o yt=o•a 
stir vice OOJ111111enced. <.:opiea of theua l h&t5 e.hal l be supplied to 
tho AS$ociaclon l>y Noue•wlJl' 2lat a,!d H.i!J 2lut of euo/1 year·. 

I l. Ol ACCUM11l.A1'10N Of S£Nl0Rl 1'V 

( a ) !Jerviou ae,,i -o-,-ity ut1all be accnied by ~olac i ed ew1-lloy,H.1u on 
the boslo of ca l oudac lliOtlths of &el·vit,;o. 

se.,·•vius uenior-it.y s h 4ll lJe accnJod by houcly P-41ld el!liployt:ed 
by actull l hours wo, ked, to bo calculor.cd as fol l ows, 

H01lth s of Scrvic:o • 'l'ota l uours divided by 154 
r outid ed to ci h) noxt. highc.:st IIK>llth. 

ll.Oq ACCUJJ~O S£tJJORITY llllAltJ G APPllOVCO IJ<AV~S 

(a) tte9u l ar tsll()loyec:j shall cont i nue co accroe B&lliorit.y to A 
u a•i~ua of ai:r /8) ",onthtt durio9 an av1n,:ovod leave ot abs aoce 
and Juriog lay - off pt;tiotl:L 11,i!tea fte:r tho u,wi,ployee•a sooiotity 
:;il1all bu 11111.aJutc1.l 11ud unl(:£i~ loi;.t bt roalion of "tha provit1-iona of 
A<eicla ll . 05 

(b) 1'C:M-1l,ort.l" y ~IM()l o yd~S Sholl cout i fl\10 to accnh: S6niority to 4 
.-axhu..Uli of ono ( l) calundor »ooth Jur-1111;1 aJI .a.ppr-Ovi.:d po,iod 
of ab1ie11ce aod durlo<J lay -o ff ptia."ioJ:i. •,·a,oroattu.c the 
C-.lf>l o ye o 1 t1 thinioriLy ti,;haH bY lt#li ut aiu~iJ unl..:ss looL by rcau ou 
o f t he pcovialon:i of >.l·Liclt:,; U .05. 

11. os 1.0:;s OP :;cu1oa1·1·v 

Ali 1:&1111ploycu will loue .duulority rl9ht:, aod bv rt;JbOved fcoaa thd 
BcnJurlty \i.:it if, 

l. th4.! 6w(>lo ye 4.l fallu wi ll1o ut tJOOJ cause (t:.9., sickmt:ata, .accld',l1\t) 
or ce fust:s to CCLtu · 11 Lo wor k a ftul" l a y-off upo n buing recalled, · 
<><, 



ll .05 U)SS OF St;Hl<UH'l'Y (Cone 'J) 

l . t -h~ e..-..lloyuu haii~n:1 And iii not a·a- u~Jloycd wJthin ouu (l) 
calendar •outh, or, 

4. a:he ~loyae ts on lay -oft for a pt, a:ioJ io tJ)u.:eus of l:11.li x (6) 

ao ot.hs. 

ll.06 

oofinltl on - a c::ail lng back to till &1 vac uo t poait1on wlthiH t-htJ 
t..a,9ainl n9 unit. 

(ul Reca l I LjH 

r11 c•ae of lll1-ott an bi,plo11oe Heooll Liut shdl Le e~u,bllbhed. 
E.>uploveea sha,ll huve ch u cl(Jht to be listed on tJ,u HuOitll L-iut.. 

(bl t:.,ployoe Laid - OH 

Au e1111..1loyt:o wh'-' t1as be e n laid - off tih4l l e xpect c-.:t:&l l to te 1ob 
ot the siWMo c J a-.:1iUcation. 1'hosu c1011ll,)rc<:1. hin:d with c1 

dctloite t1,1;n1loc1t.iOA date, 1 .v., lCIMf>O'""'"Y U111f1l <>y etJ:;, ::1.hall Lu.: 
put ou t ho JteonZZ Li.Dt uultlSB ot h en,,lso indicated by t.hu t.lu&ifi1loyuu. 

(cl Length of ke:cc:1t l 

An <:11,ployee t.hca.ll ,..:Mtiaiu oo the Rcooll f.i11l, io ac c..--ocda.oci= w.tLh 
the: p, ·ovislorui of Actl cle l l .OS . 

(d} Hot. i ce of RccaH 

llflt.Jl o y eou s ha ll ruce iv o NOtica of uooa l 1 Uy lttl t::l,t\Oot: or by 
1"1J9i~tored •"'11 to t.h& l aat addru:i& o f the t:wapluyt:E: Jrnown by 
th o Col loya. 

,u) NOtic:o of Cu t ' l'(:11t luld,f3S;O ao d Pl.one Huut>o, 

lt. s h a ll bo thd rt: 1:11>0oaibilltv of thd e~ loy ce ou t.hc Ruca.ll 
t.ldt. t o adv l i.e t1,u l'e,•uo,mal Depa, .. tu,ont, wit1,in 48 l,Qiu·d ot " 
change of aJdn:sa aud/or tcluphone nuHll>al'. 

(f) RUca llt .uJ CU1i•loyce1a t.h"l l luavd. forty - eight. (40) hou ,·s frv• cccc.¼ipl 
of no ti.cu t.o i·cply Ghd t1hc1l l h ave AL lec:1:tt fouctceo ( 14 ) d..ay9 
i:o repo ,·t t o \JOt·k. 

I I. 07 H£l'AI,/, PIIVl'e'{JUHt 

In tl,u ov,mt: tl,at. o poui.t :iun b~oomua vuutint. L>ithiu the l'olleyu ChtJ 
folloui119 prooedui•oa "ill b., foll(Jl,Jfld: 
{a) blf>loyts.JD Qn lu!J -OfJ uJwue uVIJlr a•uostHt ue,•vi.oe lu,:, b;Jc:11 iu 

t l,e 1JOJ1,0 clauuifiwtion au tlia ""''""' 1><•dUi,>n u·ill b~ f•B<J<lll<:<I 
auuot t lirl!} LO tu:rv ·ioe ae,,iol•ity. 
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lZ. O? ltt"Cil/.l l'll0Ci."DU/i£' (Cont '4) 

(J.,) If tlUll'li iu no t:J1f>lo11ee on lay -off i11 that olaaa ·if"iaativn, 
ti":" ."''.f>lo!JOOD "'.'° lllUJ~ the nec,euoa.-•y 'l""liffoatio11a, . 
abihtiaa and ahHa u,ll bu ,•,walled ,11 o,>dar of oapi,ic,s 
:um'io, ... i t.11. 

Pouitio11• uill ,,ot bu poatad until all qi,alified '"ff>lo11eea h.wa 
boen rooalled j'1>01• la11-c,Jf. 



AR"rlC l.l: 12 - IJI V-Ot'f• 

12.01 1.11v- 0t•f> llf!t' INI ·r I OH 

80t.h pot'thui agr()@ t..hat job aocllrit y shoulcl l ncroa.su iri v,o,)C.1,-
tlon t.o l o.1uJth of uervice. I n t h a event of a . coutoa.plot.:d rcd ~c-
t lon of tit-a f t, tho Co ll c90 uha ll e xplor'e po:io U, le a l tt!cna t ivtil::11, 
lnc l ud ln (J cacoer dcvu l opa,e ot, Jn an a t tc..,,t to •l.nieaiz.e lhu d ls -
l oca t lon effuc t ul..o,' a t facto d uap l oY'ccs. 

12.02 IJI Y-Ot'l' l'kOC£0UIUl 

t d) If • r ed uct i o n o f eto ff la nocassac :,- th~ fol lowing ,,.roccducu 
dha ll L,e ado p to c.l wi Lh ln eac l} 4,ffuct.ed work u11it: 

l. 'f'uaipocar y cllljllo y coe wi 11 be laid-of f fi c:iit. 111 t e vt:, ·s u Ol'.'dl!c 
of ~tmior·i t y. 

2. PcoLaa: l onary ~p l o yaes ~hall be l aid-off second in rdVL!1•ua 
ordar o j' uuni o,•i t y . 

l. Thcc~after re<.,ul ac e.p l oyeiutt s h c;all be:: lalJ - off .In rt: ve1 ·!iu 
ordt!r of il<:nitn:"i tu. 

(b, If thu },;ay-o ft of regu la r eMi>loyees will uxeced tou, (4) woaks 
thun etk{JloyoeJi. with .aenio1•ity lil&y disp l a c u l~ss =-cuioc t:wpl oyee~ 
pi-o v!J i n9 th1:2y h4vu t h o qua l ification::£ , abj ll t icd and skills 
necet:sa.ry to fulfi l l the positioo~ he l d by lesa st:nioc <:Miploy~cu. 

l"('()IK,tiomu·y ill1,ploym,a '"'"" '"' diupla of:l1ie11~ •·iy11ta Lut ~1,c,ll 
be plaacd 0 11 the 1/eaall l iDt . '1f:l11pom1•y em11fo!J.,CD iJlw have 
ae1)iur~ity aha l-l have the J•ight tu d·i11plt.,ot: ?e&D tJeu-i.011 Lc:11tpo)·u , •y 
""f'loyeea o,,ly . 

~covi!lio ua of 'l'rans-tec ,;ha l l cl()&,ly a& l>t:I" Art.J c h.:a 10 . 0J~ ) 0 . 05 
""'-' 26.04(~ 1 . 

!2.03 ADVAIICI> HCYl'ICE 

:rn t he uvont ut auticlpated lay-off ot l"t:')Ulitil" uNll)l•>yec.:.ia, I.ht: Co llc<Jt! 
sha l l 1-.ot.ity r he A:1tco<-:iatio11 and t h e: e..ploy <:os to b4: ldld - of f 1 1\ 

w,jting fourteen (1 4 ) ca. l etwla.[" days befo["O lay-of t ,~ to hu 
effect i ve . 

Wher.;J an umployas ia vu app1•0111:d leavo or• v<.Wot'i.c:m, th o j' ou 1•t,4cu 
(U ) da y l'"•·iod ul,all tak B Bjj'eat 011ly .. puu t-eoeip, oj' ,wti ...., l.,y 
t /1e empl oyeu. 
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12.04 1.AY-Of't• ~OOVISIOUS 

(a.) up t o •cu.J.•u,a of tfU \ (lO) worJdng days aevuranco pAy in 
li~u uf a uotico of lav-off period that ts iilhortei- than to o 
(101 workln9 d~ya, 

(l.)J provl<.1~ a pl"oceJu.re toe lald - oft t::1hployoo:1 who wi~h to con -
t lnuu cuct:a.lo heneflt covecal_Jo dul"in') t hu perlod of lay- oft 
to 11ako Lho a1.,proprlate coot.r il>ucto us to ke..:p their covu,a9e 
Jo forcu. 1.ald - uft 4.1~)loveea will bo o ll t,Jiblo l>tovldud they 
N11,h:t t tui n,qu.lr,:u11ant:!i o~ Articl oa. 11. 05 4ncl 11.06, 

( c.:) an CIU(>loyuu tn ro culpt: of lay - off notice ..ay alccc. to 1:"ka 
Ally accru~d hollday.s p.1.· loc t o buJn9 cooaidcl"esd in a lay -oft 
iitAtu9. 

12.0 ~ NO'l'IC~ 0~ !JISPI.AC~H~H'r 

k:i~i,luyous ha.v e fourtee.11 ( 14) d.ly~ fro. tho datu of lar - off 1\0tlca 
lo notl fy tho Col }c.g:e of th c:i r wi sh to uxerci,111 1.:a)'- off ~ightti ae 
t">r-Ovidt:J by >...-ticlu 12.0l. 
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IIR'1•1<;1,1,; 11 - 1<£SIGtl/lTJOtlS 

ll. 01 1<£SIQlll'l'l0,f NOflCE 

An eaevloy(;:e shall oocify Lhe CollUI)@ of hi:.i/hur- decision to loavc 
tht! blll>loy of ,1~ College Ly giving wci tt<in nor. l ee ten uo• worJc i11y 
days in advauco of tho etf1tctlvu date of n:s.i9n.1tion . 1110 c1111>lo.yuo 
uhall ,eceivo t.ur•inacion v,ay and l>unaf i u as provided fM 1n thi~ 
AgCiJCJRullt. 

An ea1ployeu fa.iliu'J to give noticu wlt.hout pcopci- ca .. u~e W1all 
cec:elv e tf.tnlliruation ,Jay aod booofit.s us provi4t:d lo th o ~tatuteu 
of tha Pcovinc-0 of ur-itiah COlUllllbia. No a'-idit.iOOdl bl:n t::tlt Onl .. illu -
MtUOt ad ~s-ovldd.d tor lo thi:i A9r~ c1,umt:. sha ll "vyly. 

ll,02 t 'II ILU11£ 1'0 Rk:l'ON'I' POR l>U'l'Y 

An e-v loyue who f a ils to ,eport for duty for fiva cs• OOh~ec ut ivu 
wocklll(J dayo without infondng th@ Co llt:90 of the tuliSOu to, his/ 
hcc ohsooce t.hall l>o pre G~<i to h a vu al)aodoocd i,ia/••v..: lk.>tilllon 
wJ thout v.co,)C.- out ice . (Sou Article l l .Ol.) 

Au e...p l o yco Bhal l bu Affo rdud tl,a op1>0rtuni t)" to a:Cbut 1.uch pro -
an..,.._ltloo and d-.:IAOl\lltratc that U, 4:u.•c was just cau:Jts f o r not lnf oc •iog 
the Colle90. 

If ji4tJt u£wua ucm W uJWcJ/1~ tl,c t:nJ>loye e "•'!J h::tw·u Lo J,ia/JwJ• 
pouitio11 "'it l,out load of t1£Clar•11 or- atmioi·ity. 
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IIRTICLll 14 - IIOURS Qr WOtll( 

14.01 !i'1'1'U0AtcD WOft.K DAY AHO S'tAtlOAttO WORIC Wt:l::K 

t:xc~pt at1 ll1dtod oc .o~ltJud by this Article,, tho standard wo..-k 
day shall be sovun (7) wo ,·king hours pe:c day uxclµeJve of a • t1al 
purtod. 'the standard wot"k week aha.ll oon:iiat. of tiv-, (5) consecu -
t i va days of wodc, with two ( 2) coottecuci vo days off. 

li .02 >IODTPJ~D WOl<K W~K 

lt i9 agret:d that tho Col l CtJu tO.ay i 11tcod uce IIOdified '-'Ork wcok 
111chudullo9 which &hiall alter the 11,.u,h ,wa 11u11ibor of houca wo,ked pol'" 
Juy aod/or nlWl>er ot hours worked iu any otcmda.rtl work wee k p,u -
vld~d the«> h ~ccei,tanc~ by tho y,ajQr•ity (fifty (SO} pev oent 
pl11• ut1e} of affected e"'l• loyoaC•I in £h8 ..,t•k unit and provided 
t l1u total h o uc-11 worked bi - wcukly dooa oot e.xce& J il1;tvtt11ty (10) 
ho,ua. Wh6re such lilK>di fJ.dJ work Wtitk a,rr.c1ng.:~nts al'u 111utuA l ly 
acc 1.:ptable t.o th~ pa,ciee. reaJtrlctivfl ovartl•U provlslonu tdHall 
lu J w4ivt:<.), 

14 . 0l UlCl.1£f' Pt:AJOD~ 

An e .. ployoa sh4l l bo UJ\Ll tl,.11J to u)cal and pa ·itl i•eh·ot p•n•·iodu aa 
fol lu<,o: 

- u.tven (? J uor•kin(J l,out•u - c.mtt 11ldal pet•iod of uo luua thtm 
thiPty (30} 111·i11uLea urul 110 m,we tlllm onB (l) liou•·• and,.., (2) 
J'ij'teCtl (l5) mi11utB l,i•eaku. 

- .,;,., (BJ LJOr-king J,o,.,•a - one ""'"I pariod of tl,ir•ty ( JO} mfoute&, 
om/ £1,J() (2) fiftar,11 (15) 11tim,ta b,•aukd, 

- j'ivu ( 5} ..,,.ki11y hou,·u - '""' meal pe1•iod oj' th-i1•ty ( JOJ 111im,tBu, 
aucl cme (Z J fiftaen (ZS) minute bi•eak. 

- j'ou1• (9) wr·ki119 '"""'~ - one (IJ fiftae11 ntim,te bt•aak. 

P, o vJdh19 tho d(:.p"rL-.01ltu.l rt:quiceaat:ntB a.ru ..et, th e Li111u of the 
a.1t:al brt:ak sl1call be al the e-ployee•u coov~ui~11co. tn duparu.unts 
wlwctt coat.p1'.1x acliotl ul lnC) l ~ r c.,quir ed, th~ dcp<il"t•eot lhJad oc dotdg -
u..-to wl 11 •alto th1J ~che"1ulu aftt:r Lhu e1nployuu::1 h"v o Oubal i tu1J 
thc.: ic p,-.lfunu1cc.:!I. 

lf '111 i.:11ploy,.ai ,~ .1.·it:quJcud l>y thu Col lo'"Jo to re.a.all\ at thu ,11t.co 
of wock Juri119 a no .oaal wc~l ,, ~ci.od aml tho emp l oyeu !ti u1iab &o to 
1·..i:.s...:hu1.folu thhi LilM~ Lh..: cii:il{lloyt:o wl 11 t,o co111,puo&ated toe tho 
t l111u l ost at appUca.h)a ovon::i-.o races. 
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14.04 WOllk WEEK 0£P1Nh"l0tl 

(a) 111tt work week iilhal l bu undorstood ~o b~gin at 12 :Ol • ·•· 
Sunday and 1d1«ll uod 12100 •ldnight $;.t.urdd.y fol)owln'J. 

(b) The t\Oi 'U) WOl'"k Wly 6hA 11 bo betw~t:n tho l)oui-s of 7;00 a.•. 
aud 9,00 El•• · 

14 .0 5 Rt:GUI.AR WORM: Wt:l'.K AHi) \l()l<K VU 

Cal negul&r work weclk Bhill l a.ea.n iii.A uaplo:rc" • s ru9t1lac t1ChcdutuJ 
1o1ork wet1k. 

(bt lle9ular wock dayu s h all •can an ell()lort:e•a regular tic:hodulud 
work dav and/or houn1 oi wock. 

Whura there ia an incUlllllent e.tlloye(a, t"horo Wuall btl no dplit 
shiftu uuloau ••c.ually agr<J-::d upon by the eM1tlloy~e, the Culh .. --<ju 
and tho Aosociat i on. 

14.01 l'OS1'fHG OF SHIV'!' SCUEtlllU S 

Sbift echQdulua foe ce'Jul4c oa.vloyae s will Le, lJ")t.tud 11oveu (1) 
dAy& before thu effoct.iv& data. 

l4. 08 SIIOk'I' CIIAIIGE0\11'.R 

If ahifta c1ra sch~dulud ::io that thore are not t.on f 10) hours 
bac.wt:tR the ood of an u•ployt.:.e•.u tth1ft on J thu &t.drt. of thu ~•ploycu•s 
next. aid ft# ovucti•ti cutes shall arvlt to t1our~ wo,-k~J on tho 
~ucce~ding :1hift whlch tall ehort ot the tt:n hou c Maxh,UN. wiLh a 
9uariultocd •iu!tlil~ Lhcee and ona--half Cl-1/2) hour~ of the t.ccoud 
ahi ft to be paid dt ovorti•e c4t4;l:.S. 

14.09 SIIU"I' OH't'£1<£tl'l'IAI. 

Shift di'ffa t uuti&l <,f l"hicty - fj"u fl51 cones l-"f.l!C IK.iuc i1hall be 
paid for a.ll hour!! worked. which fall outside tho oorwal work 
day (Ati 1>ac Actlclu l4 .04lbl) . 



A1t•r1cu: 15 - OVEkTIHt: 

15.01 00•·11111·10t1 

(a) Ov1;1rtJ11M1 IIMiano aoy wo ckiog hours on duty 1n exce1,u of tlw 
oevcm (J> houc wo cJdn',I day and/01 · thltt.y-fivo (JS) t.c.>ur 
wor-k 1 ng wt.1clc. 

(b) St-c,aight ti11c 1111::,uu1 thu rugul ar raco of t'~unur&tlon. 

Cc ) .,.,...., _an..i-ono-half aklil0.1' 011e-and-o,1<i: - haU ti111ed tht:1 dtrai~ht 
th1c rat~. 

Cd) Oulil>lo tlaw 111uont1 twtcu chu sr.ra i9ht tiaaw) cuce . 

(o) Cowt,>UO!i&tiog tlaae off aMJariu tho produce ot overtiu.o hou ie 
'-lotk (Hi ti'4f:a the apl)licabl<t ovurti11to fo.c:toc . 

15.02 ftl G111" 1'0 l<l't'USE OVllllTIHt; 

All o vun :hu.- ~liall bu vohultary, cxct:1a 
under aarious e1110f(Jency circl.llABtancus. 
tlaa" lniJlvJdual ly O>ectlpt ca& nott.1d ~bove 
Jlo c tpHnacy Act ion, but. t.heco shnll b 6 
ovc.tli1111l. 

15.0) OV~l<l'l"1< COl<PUISA'rlOtl 

as ntqulred by lh~ Co l lt:9 e 
tl,1ployoeil aay ra fusu over-
wJ th o ut boJ.ng sub ju ct to 
no concerted ct:fusal:1 o f 

All ovcrth1,& 111u~t havu thu prior ut•itt e11 aucho1-·izati o u of a Coll\!,Ju 
a..l..lnl st ,·otor and/or Jesignatetl Ul4f-'B!•v·ia oJ•. 1/}un-e this iu i.11'l.1,,c.w-
l,·i°'d~ , .. n·iii.e,, aut001•i.Z11tiou may ba y,v:mtetl on £lie fulJ.ouin9 ,.xwki.ng 
Jay . 

(c.1) CffucLivtt on th e <Jar of :aitJni119 lhi~ A9,ucweut th~ fir~t. four 
(4) houra pc, day oc citJhC (B) houru 1)oc we.ck workeJ lo axcc. :ui 
o f fiov&?!n (n hou1•a pui · dciV 0 1' thi l'ty - fivo (lS) ho ucli put w<:uk 
:iha l l bo COtufk:utSa Led at a rotu of t hi.e-And-ono - ha l f. 

(a..) Al I o v-.!rt.i11 U hou,d workL:d. ln ~xccs s ot (a) aLov& io e111y wock 
w~ek flhiill bu co111pt:1ltiatud at the ratu of doublu ch1,c. 

( c ) Au t:q,loyu6 who wotkll uu d n ~gul4C scheJult:d day of n:at o r't u a; 
e1 f 1 ve ( 5) day wor k wct.:k, taha l l llu C0. 1l1t8noa tcd al tho r a.cc ot 
Jou.l.1lu cla.u for- all hour:i woi ~ked 0 11 tt1u.C d..ay. 

(J) AH C1&1{1loyou who hi oo a t1-i0JJ ficJ wo tk \itUCk uc heduto and wtk3 wo,ks 
n u a day of ro .9\ Sh il l l b-.: c~pe:.ut1At~ct ucco r-diu g t o thu o v.:• 1..i11,1u 
f o o•lJl~ CSti.t.blitih(:d in l>ilit"i.t.<Jc-a1)t1:i (ill anJ (L) dbovu fol" th i.: fir1tt 
d;ay of ,·est worked. It uur further wo1 k is ruc"juJrod o f tho 
t.!Alf>lOyOO, Yhi c h (l t"t.nJ(:OtS two COO~t.:Cut l v~ t.h.y:i off fo, the i:"'{)l oy ou . 
l10 UJ'.tJ wo1 ki.:d o n tl1u :tecoo\.l gUJ thlcd duys ot ft, l:l l:. ::iha.J l be cow -
puo:..alud d.ti in J\1-•t..i c lu l!.LOl (c ). 
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lS.Ol OVt:R'l'J HE COHPt:HSATIOtl jCOht ' di 

(e) An eat)lorae who work" a ~q,t~nat.ed atatutorr holiday, Qa Jt.:fiocd 
in Airtlclo 19 . 0lf ahall cocaiva doubls timu tor all hour:1 wor Ju:J 
on tl,u day aud tlu, au./.utor11 holi4l!J ul,all b" 1•euulieduled to a 
tiuis mutua?Z~ "flneal,la to tha ""'11lo11ee """ a,,, Colleyu. 

I fl 11,., 0011~-ge and tlis B11f>/OIJB6 al"'ll ay,,oe whether ,.,. e•pluy .. c 
JJh&ll rocuivu t>ay to, ovarti-.o co...,~naa1.iou o .. uq~ivalent co..-
pu,uu,tlog ti•u otf in ll~u of beJn,g paid at tho th~ th o ova,tia.o 
la autho l"i:t ed. 

('J• Ao c.t_>l oy6e •av a.ccuauJlate 00 aoa:-e than scv~ ut.y ( 70} h o~,s of 
ovoirt1.MM1. •11~0 eavtoyuo who hiuil aCCUlllulatud w<:.v~nty f10} houc!i 
of ovcrt:i...o •UUt then eluct t.O ceduco thu accuwulated t1o01.u·s by 
lakln'J pay....:.int at. tha applicable bou.rlr 1·111to, oc by t"kiug co. -
tlOOSt1tlng t.i.llk) off at • tlao au.,tuall)' agn ,,od u()()n l>y t l,u eiillt•loycu 
cmJ tho C.O 11 fHJU • 

(hl Co.l,,:us4t.i111J ti•e off 11USt bu t:ak (to At thu eacuc-d rate of l·'"Y. 
1'hu Colle9e turthlilc agceeti to show all banked ovur th110 in l&uucs 
and 91:~s dollac iUIK>untu. 

15.04 CAU. our PHOIHSfONS 

Whtrra an cq)lOyuu hae let't thtt Co ll e9e aftuc c:hu f'~tJuhac ~chudulcd 
wockio9 Jiay and a,raw,e.aut.s toe tht, CN11llo)'el! to wock ovurt.iw.e 
havu not bctm ""ck aud thu e,,eloye.o ba:,, been cAl led back to work, 
thu o-._,loyoe sho ll ro co ivu 4 alniaua of lour (4) hours ovocti•u. 
pt'ovided the a:aif)loye:t: COII.Mklnctul work. t4htu:·u th u e111,ployeu do.tHi oot. 
co.nwnce wock, thu CA11{,loy4.:u s t.all cuceiv d "•iuiu.ua two Cl) hourd 
ovuctill&u. Where ao e-..,loy t:e has not loft a.ftoc t.hc l."'e9ula, workiu9 
boucs or ac.ci;au~cJU.Or\t& l,av a buun .ade for rt:poct:ing b"ck to wo,·k at.. 
a speci fic ti•u, this call out provlsjou sha ll uot upp lv . 

15.05 OVl:tl'tlHE HfNTHUH 

A 111,0,MUa of oo~ ( 1) hour of ovortillMl shall Lu: paid fo, "hY 
auch.o,1:ted ovoct:i~ \,jlO.tKt:d W\d (lr one ( l) hour. 

15.06 ov~~tlHt-: lllUUIKS 

All ~iloyceii who are ,~o<,uea&:ed. to i-~~in at work to, " 1k;::,ioJ ot 
two ( 2} hours o.c IIIOr'~ bc::yond Uus1i- regular woi-king hour:i ilhal 1 
cec:eiv.., a oue - half houc break. 11u: break •ay be tako o b1:1foru, Juciu~ 
oc after cho ovurtl•e v<;,ri od. 



A~'tlCi~t': 16 - orSCIIARGe, !OOSPEH!HOII ANO tH SClt' J.UU-~ 

16.0 1 Ho tJ .. ployots shall bu d i i.oip l in ed , ~us:pendud oc di sc harged exce pt for 
just c~ use. An ou.p loyee .tihal I be auspe1\t.led o, di scl1argiJd foe diu; -
c t ,i llo a,y roasooi ooly upoo chu writton authod . ty o f a 111(.luiber of 
oJ•lliolst.r4tion o f tho co 11 ~9u. 

Uhun. an e.p loyca is rc1>ri111um.iod toe conduc t whi ch it r~puated M4Y 
bu 'JLOund~ for dio c har 9e , o, tilUlpe o ~i o n, thu ~ployeo ~hall bo 
9lvou du:, ro aoo,, for th tl ac ti on verba lly at t.hc t h 10 of thu n:pri -
•~rnd and a. oont lc aiatioo wl ll t.hi.:o L& 91', en iu wr lLin9 Lo the. e•'() l oy~d: 
wit hin f'iva (~ ) l,)()1'kfo9 <Ul!Jd f oll"""l 119 tho ,., 1>rlllklnJ. 

W11uo Al\ °"i ll l Oyo&!Q 1& diSCll.tar(j~J o r BU!il>Otu.lt!d, thd r casnn fut chi ~ 
actA01\ i..ha ll b~ glvt:n verba lly at tha tilAO o f th u dis d1 0 ,1;1a or 
su~t'Ynalon, and a wclttun co ufir ...ation will l.ho n bo givc:n i o wrltin9 
to th e ~uiployae wilhln two {2) wor-kint., daya f o llowi ng th.i dl ~chac9e 
or c:ho suspen:lio n . 

Ao ump loyoe •taY b~ cllB c h ar'.J~d t or just. causo ut,><>,l th o wrltu,n 
auLho ritr ot A ~t:c of ailwinl!l:tc4cion1 however, 1 f au et111)l oyee , 
OU tul"" th i:ul pn)bat:lonat y , Jato bo dl 61Aiss t:d, th e y will be. oounihd l ed 
1-cu U O) wor ld,") dayu pri o r co oocico 9f d.iowis:Jal a nd ChJk u d to 
d..::MtOnStC4t8 cauSll why thoy a ho ulJ not be JltH1laood, ~xcej)t lo ca:acu, 
of lJ1. ·01:Hi w.l~<;0n,ducr: o r- tl\ott whcro dls111i1:ural tih~ ll l)e i~JlaLu. 
1' oon-probationary (ilA{)l o y ee uhall L;a cot irlcd LO t en (l O) working 
di.ay:1. ootice or pa y in li oa.a o f no ti ce' uva 11 discha,:-90 . 

16 . 02 llH~ l'I' 'l'O GRI ~VE 

Ao WAployuo co nsldored by t.ho A9uoc i a tl oo t o bu wro oyfully oc 
unJu~tly dJ~cit ~lioed, ausponJu d, diach1u-yud or ropriiaaodtHl, 11h,1;1;l I 
l.hJ entit led to recoursu unJC#r the g rie van ce procedurt: in accordance 
wi&.h Art l c lu 17 of thi e Agcee...cnt. 

16 .0 l UUJUS 1' CAUSt: 

i t ~ as a ru!:lult o, thu 9riuvt.mco procc:Jui-o, it lu touod thait tJ.J\ 

1:IA{)loyue has been ditichar9ud, ~u1:ipti1.J.od or Ji:.c i p l lnud , fua: unjuut 
cauuu, rho ducJ.uton oc awanl whi ch ru1i1u) ts f1·0• th e g,iuvaucu t)l."O-
cedu.l'e s l1al l bu carr i ed out. 

16 . 04 IXlCIIHJ-'.U'l'A'I' IOU 

An t!111t,l u yeu .:h a l I b e give n " co ry of ooy Col 14:ge oci gin ilted WlcU&lcot 
1->L.u~e:d in the, &a11plo)'cc1 a l" ·::a:'£U:;mnu l fil a ( ii) w.l1ich 11:1i 9hL liu tht: Ua,,;is 
o f Ji:ielplina,v act l ou . 
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~R•1•JC1.ll 17 - ~l).)U$'1'H£NT OF (.'OHi'Ull N'rS 

17 . 01 IJ'h e Co llt: g@ t1hall appoint and aainta in a thri::u •cAibt: r c:o~ .it teu 
fro. iae~o r ::. o f adio.11611:1-tratlon t o be called th e Labour COU'IIAit:r.cu, 
one .ea.he r of which slHll l be desi911at:ed as Chain aan. 'l11e Co l l o9u 
a hal l, at all ti•c.u, k cc1> the A8soclation lnfon,od o f thll l111ilvl-
dual QIQQ}ors h ip of th~ CONI.Jtt ee. 

111e Association lll1i,t,l} a.aint:aJ.o a a:1u·ou •C1...t,i:.i- Criuvancc Coa11ait t ef! , 
COAl{>rl sc d of IMC"ibcr s of weal IS, onu aclllbc r of whi ch :ilhall h tJ 
dusi9na t:o .J as Ch u it'111ah. Thu Ati::h)ciation ~ha ll, at "ll tiiaet., kuct) 
tho Co ll ey,o tn foC1110d as t o the lnJivJdual ll.l6UtH),:-e;hit> of thu Coauait t:t!i.l. 

•.rhe C1Ciovance Coaw:ait te~ or its repre:,~entacivus s h al l, as th~ OC(.;d-

aion watranta , llCt:t with tbe l .abou r COialll.litt ec oc .iLs l "ctJrea:.c ut«tlvos 
for: tho 1'>urpost: of Ji .11cus11in 9 and nogot iot ioq t. setL l e"u.uu: of an)' 
9ricvaocu a.cisin.9 belwe~n the Co lleg e and an e1iployoe, ot" ao)' dis -
pute a ria;ing b etwe:t: n the COl l ega ·aod the A:isociqt i oo. 

Whuce a dj,jcif.dOn ha..i been .ado by th e Ausoc i a li oo uo d thts Cf..)} l (.!;9t= 
on a gi-ievancc, a 11eu:>caodUlll shal l bo tMde of c111y A'JC~t.:Mtent. n:ac h c d 
aud shqill bu initiall ed by bll aaa>eru t)C~S(:At., a11d co pi ou t.hal l &.-1.:1 
cicc ulattid t o th.: Stewqcds, thd Asaocialioo, a nd to the. Col l c<Jc 
adillni:;it,at ion. 

17 .Ol GPIEVANC& PROC£1lUPt,; 

For the pucpose o f this Agroe111unt, gclevan ce s hall a.c,rn any disa'JrC:u -
..on t or di spute ac i a intJ between the 1)3.r ti es to t hi s A<.Jl"t:Ciaeu t co u-
cecni og the Jnt e rp cetca.tion, a1)p lJ.cation, aMini st ratlon, opoca t.iou 
or allc9ud violation of thta collective a9re0Me11t . A vlolat.iou of 
this co ll ecci vo c:u:,,ec.fllf.:o'-includes any CJUCstioo as t o whether a li.ctLli.:r 
i s arlJttcabla:, whothur bet.weon t-he Co ll ogc o t· any ciuployeo hound hy 
lhi s A9rec.1111unt, oc between thtJ Co ll e9~ dnd the:: Asaoc14t i on . !iu~ h 
quost.iona oc difforon c..::a uhall bo se ttled couclulitve ly in the 
f ol lowing 111anner, except tl,at a. CJCievance of i.d l o c U\Ore uurn om, 
ompl oyec wl thin &. dapart.aerit iiha l l 90 dlrc c t.ly t.o Step 3, "' gcic::v.uucu 
o f a ll o r -.ore t h au ooa c.w.ployae in a.ore ..-:han on<: dCJ)1Cu: .. ta1ent .:..hall 
go dJ cectly to Stc t,.1 4. 

•1•0 bu COn:iidurod thic ly , au c .. , , 1oyau ao ll/ Of 1.h1.: A~socia ti o 11 Ill.use 
ra isu a grlalva t.14;: .w.tt uc -.,it..ldo th ir t.y ( 30) day:1 of l.h~ occurn: 11c u 

· ot tho a ll e <;1cd gcicvavlo act uxcu( , t io the ca$e o f bi p,01110cioo, 
trtanufu r , oc new hlr6 9riuvanco 'wllere: th o tl kiO li1111it Eihall b(.'! fiv u 
CS) worki tuJ days i&-o.a rt: cc i11t of writton 110cico to thu ag9dcvcd 
e.wployf:u by t hu Co l l-:9e 1 or ton (10. woddug <lay.s fr o w t"uque:st. if 
no no ti ce i n forl.h co. in9 , 



)8 

,,.1~, 
Au e.a,>loyue who haa • 9rlevaoco shall tin.t 'JO to the Ak.maue•· 
or l>i••ootor directly in charge of tho work u,,lt. The ,......,,.loyuu 
aay be acco.panlod oc c-:tpceaentad by A StWAl:"d oc " revretaunl...o-
&:lvu of Uu, Ausociatioo. Tho Nauaytlf• o.a• Dir•eutut• shall bo 
given •n oppnrt:w1tty to 1a,,swoc th e C<lr-t,la i ot verbally. Unluu11 
othorvl~u •ut.ua.l ly •9i--t:t:d, the. pan:ietfl lnvolvud 11hall bE: 9ivun 
t.tu~ At.Axi•1.111 of Uvu (S) wocld.1.g d.4.ys to aolva Uh~ g,iovc1ncc. 

ft thu gciuvancu is hOt each1factortly ruaolvod au sot out in 
Stu(> L the ~11loyea and the St.: ward oc A:i.11ociatlou rc.:av.tt:::l(ulta -
tive oha ll l:h.lb•it onu "°P!I ot tho griev.ancu, 1o w,ltlng. t o the 
M.'UatJ{JB,. O'I' Di.,•aaU>i-and ,ma oopy of tlUJ 01'iavanua. in uritiu!J. 
to ihs l'c,·uo,11wl l>Cpal'tu,:mt. Wlc:hio Uve (51 wotkl11<J d•v~ 
fo l lowl119 cucu&pt of thta gcidvdm;a. thu IA1na9t,,1• 01• Direoio1• 
ahal l 'jive ooa copy wl ch hla w<1Lteo a.,uwuc co the S&.t.1watd co, ,-
curned, o,u;; oopy to tile empltJ!)t:B 11 and sha.U dellvdc thu t1,i1"1 
.-,opy to tlw Di .. iuioual 1/ec,d. lt lho t>ivia•iu,it;l /Jcud I• • 
>Lm11s,t:;• 011 l>i,-,,•(Juto1• lh• 1,, Step l, Ste1> l ehall ltd oaitted anj 
th(: 9..- iuvance wt th lho J.Ja,,ag.Jii 1d 01• Di1·eottn• 'a wr 1 tLun .:uui.wur 
!lhal l be sent to 1-hu Atu,oclAtlon GcJ.Cviance C-o,111;dtt~e 1.u1J tl, e 
Co l ltJHG l..ubouc Cowai tte11-. 

Within fiv& ,s, worki119 duy11 to llowlo g ,ecuipt ot t-hc wa·itcun 
ao::.wuc provldod to, · '-'>ovu, t;\li Su,watd cutd/or As&ocir.llou c&:pce-
a.unta.tivo ~hall aod <Uf.CU-$@ tha grlcvauce wilh thU Divi-
uio,,al Uet.id or h1a r upre~unt,l •.lv a, ln. an utfort. to rb!iOlvt;) the 
gciovancu. 

If t.lhl 9irtuvance 1& 1lo t ,uaolvud within five (Sl wockio'.) dayaa ot 
Si:, :(J l, it tthoul4 b.a tefut'c~d LO t.ho A9soclatlon ca~teva,nce 
Co.ciwltt.cu and the Collu')a La.bouc CO&Q!Mittau. 1·ho.1;1e co ...... ltteoa 
ilhull bo giv.,u too ,101 wc>cld.ncJ d.tayaa 111 whlcli to rosolvo thu 
qrlcwu1ce. 

(l!l In the uvent that uo :i<ttt.lu~ot of tho 'J•·ieva n co ta cuached lo 
St4.:l1 4, Gil provided ubovu, thuu e ith lJc va n .y 11i1"y, w,lthln fivo 
(5) wock1ng Jayu toHowiug Lhd ~x,llry of tho ten (10} wockiog 
J&)'S aut. 01.1c jo Stet) 4, AtlOvu, ei4.1nifv 1,l writing lo tl,u 0U 1u, 
ala &·ty thu contluuiuy m,ture of th"1 dls.,.ute Al~d servu notlca ot 
loconLlon to invoke., uith~r tho f;~rly h\t.el"vt:illtiou 11roc.4:.Juco aa 
lh:cuiociftac litat. out in ll .04 (t:acly l11tucvuntlou) o.r ArLiLCiltlon 
u.::1 horuioaftul'.' uut. OlaL lu 11.05 (Arbitration). 
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17.02 CRlL'VAtlC ~ r·r<OCl,;l>Uk~ (Cont'd! 

(c t Th<1 ti•e lhd t~ pnswoclbud to£ th e 4>e, furw.a ncu of an y "ct i n 
the gclovuncu pr-oce duce 11A4Y bu oxtcndod by i.autuq l wrJt.t.cn coo-
sen t o f t he paa:-tiofl.. It Jia tu r U1c, .-gn:ed by both ,..acr.lml tl klt 
fall ucc lJy tho Ast1oclat lon to C:Oliply with t ho ti .. o lhd ,t:, spec i -
fied Jn this St:lC:ti on 07 .02 ) ehall render chc 9,iuvau ce uotiMM.!ly. 
•fhat grievanco s h a ll bfl co n s id e r ed abilndoocd . It i t. a l ~o u9l'1,;:c~l 
that fai lul -o by t he Co ll ege to C(Hkply with th e ti tMo l iwlU i tiha li 
4dvanct! th d gc le\ltuu .:e t.o th e ncllt st et ) . 

(d) £xcept in thu c i.J·cuu.st ouct:a of tho h1U1.cdi4tu suspc-n .:.don, o, d i s-
•i s~ttl f by 1i11utua l arcangoaent wl t.h t lic c.:1•pl o yco • J.ttnugeJ • o , • 
Di.re0Lo1•~ an f:•plo yea sha ll be p.,:ral tt .: d t h u nccc::.:.Hu ·y t i1110- o ( f 
with o ut l os~ o f pa y iu 1d bt!nefitu t.o attend to t ho "l tj u:a~uL of 
thu 9rl evance and 11Uty-be pccsunt at auy ::;tcp iu t.ho 9,iavanc.., 
p r ocedure ~o reque:sled by ei l:huc party. 

11. Ol Ul'I.JUS'I' OISHJSSAI./ CIASS If ' ICA'l'H)N OISPIJ'f£~ 

Grioviloc e ::i ari::i1ng o ut uf wajUfJ:t dia•itidal, f'1i hu- e of th o C la S:i .i-
flcac.ioo ttovle-- COJ1Wlttue LO reso lve c lils s iti ca ti u n Ji apucc:., and 
pro.t0tion aind tcantiifer dl11puLCG s h"l l COM.uicncu tho 9tluvao cc pr o-
c~dur ~ ac Stup 4. 

l'I. 0~ llAkLY (N'l'i:llVl<N'flO'! 

(4,) When: a diffcren c..: ar1~os bc:twet:1.n Lhc pa r ti~::. , o tacio<J 1,.0 ch..: 
dit:,-.i ss ~l. disci1 '>llne, or suspena l o 11 o f """ elllf>l oycu, oc co tho 
1nt..:rpn,itadon, appl i cation~ 01>c,·at loo, o r q) l ugcd violc1Lion o t 
t hl s A'JCCuMiuut, io c l ud i 1,g any queor.ion as to whethor a -at l uc i ti 
arbitral> l o , dur-ing tha tan, ot t h e co ll ~ctJvu a.grce.MM:!nt, a pcr:::h>u 
st:il .BCLcd i u ,otating order fro. tl 1c: nd1,11t:S lha (.!d iu A1,~ndi:k 0., 
or d sub~ t1 cute a(Jreud to IJy the pa, ti e::., sha l 1 at Liu: r -.:c1uc~1: 
of ~i lher pucty -

(I) 
(Il l 
(Hil 

i nvosti'.)at(i the dlf f itrence J 
dE:fino the i ::1:lut: in t he diffe t"au ceJ .-ntl 
u."kc wr-ictt,t\ rt.:co i.,o.end.a.cions to a·eso lvu Lh..: Ji ff(!r'Cocu 
within flv tt (5) days ot t he do.t1: o f recei pt of l"cquc~LJ 
b.nd., f c,r th ose five (S) tbyli f ro.a tha1: ddttl, t.14Ue2 dt.ti:s 
no t ,·un ii\ rcai,ect of the gr1eva uc o ptO CC:dlJCu. 

(b) A 1)C:r t.on :auJc ctud unJer tl1ie sect. i o u, l.1()00 wucua l 1·ot1uc s l. ot t.hu 
p tu; tl t:::1, &AAy '1ll"k6 " hin clioc:, dc c i Si o 1\ i o C'~CJa}·d Cc\ lhe d i..lf c ru11CU 
in a Ml41ofh-lr co 1-~11is t un t wi U1 t ho p ,:-inciples "oJ p..-o<;<.-Juc-u s S~ L 
out iu l '/ .0 5 CArbi tn,cl oo). 

( c t t:'1ch party co the Ear lv l111:.ervuoti o n t•rocedure :.ihal l t)d )' i ts 
own ~xpcn~c s and co:i tB aud onu- h a lf Cl/ 21 o t thu c~11p t;:11Sa tion. 
and exJ>e11tH:S o f th e };arly lotc r vttut 1011 t>ersou an J o f' s tt:.:oo-
g rap h tc aod Ot h t:r OXt)COiiiCS o f th e £.ac-ly t'ott:rven.tion P« H.:Cd tU"e 
ex ce pt. tt, i1ccordi119 to Sec ti on l l 2 of th e 1.-i:thour Codo of Uri t:i5 h 
Coh~uibi.a , Li,e Hln l stor of Finance .-uth o ,·Jzt:s payNlcnt to\·Jcffd:i 
thi s p.roc~don, h, wh ic h case th e :".hd r c shall bt: onc-tt.i rd t:su;h. 



n .o~ ~1<1u·rt<A1'ION 

1'hu A,Litna.ctoo aoord uhit.11 conui1 u . ot o nu 11w.u4>ar wh o oh.a ll bo 
s~luc tu d au ,ota.t i " " ordcc fro.a the fk&ad» liut ed ln At>vundix 0. 

(a) 'l11tJ Arbi tl'dtio n Uoar d a.ar duto.-. i uu appcopclatu pn><::e.ducot1 !n 
accard ao c@ with thu J..abouc CoJo of Oriti.sh C.Olud>l,1r, and ah,1ll 
gJ.v() fuU 0'1poi-tun l l )' t o all •pa rtl oa to pc1:s1:,nt uvidencu "nd 
aako cepces.amtatioo:i. 1·hu Ad)ll: r dt ioo Bo"'rd ohi. 11 ht: iU' ond 
dutePi h10 Lha di aii1n-1La oc allc(Jatioo an d ith iil l -.a ko ovur ~ cffoa-t 
t.o c..:ndur A duciaion wlthln r ~caa:ooubl u cltlKI. 

(L) Ooc i 11lou uf tho A~b it r-at l ou OoacJ 

•1·he deci:i,oal ot tho Al"Lit. a•4tion Ooa.cd Uhall b& fi nal bu d blndln"J 
P u Loth partie.M. 'l'he ~.-bi h "Ut iou 1l0qrd oh ral 1 no t 11&okO 41\ V 
awdl"d co ntr ilry to th o coud i li ona or ac ct c l e~ of thia A"roellM)1lt, 
o, in a-..: uJaunt to tl1lM A9ce ea.e 11t. 

(,.;) t.:x1>GmUH3 ot Ar b ! ttaLio11 

£dich lJ.i.lt'l"Y to th o arbi L1"4t.lo u ilhul l ll4Y lts owo expenarui and 
co:i tM of Ar-bi Lc~ti o o amt o o o- b a lf ( l/2) o f tlw ~ ·,~nsat l ou 
a ud UllpunuuQ ot t:ho A,LlLtGtion 60,,u.·d aud o f etcuo<J.-aphic and 
odu: , u xp6n thJU of a:he Arbi te at , o u Boa.rd . 
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The p.cll'tiea cecoc_;uizo tha neud to pc ovido elMJlloyoc~ wi th Ulc 
op1>0r-t.unity for cacool' dov&l4)t>MW1\t by e.nabliog th~ to i>ct:l)~ ("(J 
l or pro.ot.J.ooal advG uc etltOot and t o 1., ,love theic pn::sent akill:L 
'111a pcoviaiona of thu art:icle are intend1Jd to a tis ist CJIIJ.)}oyccs 
in •ainu1inh19 "od ia.provio9 111ktlls antl/oc t o '1D::1ist i n p ,epar l119 
th""' for to,eseuablo jobs whhln th" College. 

10 ,02 Tl1AJHING I.EAVE 

Wl'te n the Col 1.oge ro~1ui r es an e9'1i'lloyee to furtho1 · his/lu.u- job 
.related tea.into~ , tho Colle~e wll~ 9l"AOt loavu with &)Cly such 
OIIIPloycus to all™ the• t.o t~u c.-ourtieu. tc a iniu.g, 0 1· seu.ioors 
ps:-ovidc:d auc h trv.,ining ia du-,•ing the e111iploybc•s regularly ac.t.edu .lc:,t 
lioor-a of wo,k . 'tho Cot logo shol. l also reiiabua. ·su th~ iE:Mlt>loyet: toe 
uuc:h travellh1g, Bub&istence, and other related OliCflr011.St;S u9 p re-
viously approved by the CoUege. 'the eauployoe i.:hall not be requiccJ 
to •alee up any t!lllo atsaod fl'O• wot' k to pactlcipato in such tt ·a iniOtJ 
and dt:valop,neut. 

Lea1>1: bUY be o•<mtcd under the 0011ditio 118 abovu 1,pu,1 appli-
uation by un employee to t,l,a Per•aomu:l Depu1·Ummt. 

10.0l SUPPOl<'f FOR JOU Rt:LA·rtu 1"MIIIIHG Al" CNl' 

Wheu the C.Ol lu9a .ce<1ui r o& oc au d 1oc i z.e!i an eu1ployea to t!ut ·o l l ju 
a courso, traJniog pro91 ·.a.a, oc ue.ainar, Co-.: tho purv<) su of advimcu1,J 
th e CU111l oyce 1 & job related skill.a, tho Co ll4!.'JC: s hall bear lhu co:1t , 
i.n advanoa, of such coui-su. 1.1:alnh19 program, or tH:winat". i nc ha ,U ug 
tuition, eoq ·auca or r~9iaitrat.i on f~o, laboraco.n, f ee-a. and co ur~ e 
ruquir.::d bOo k~. for the puq>0se of this. si::ctiou, U,c ooruaal 
auth Od;tatiora j>eciod t o r ao approved Col.1(:(JC co u rse ~hall b u LIIIJ 
equivalent of on-.:: ticwcs t er lo ducatioo, hi::iwcvur, thu :ipcc.i fie lcn':fcO 
of t ho cXh t1:"S1.; app,ova) period Shall be Utlll't::d 111 the w,ir: tt.:O 
authorizatlou .lt cha thu: of gc an t ii-19 of app,ov.i ! . 

18 .0 4 COl.l.£Gi,; COURSES 

Re.gulac <Haploy~e:1 s hall be <uu!),16,pted frOtM tuition feus for 4lJ CNl' 
co ur-ses providi 119 chac. , 

(d) thiey Are hOt one of the 1&ltlhauaa nUWlot rc..~uir~d to ~usure •''JO" 
status of the coursu, 

(b) thoro la a vacant suat for tho C;.U,16,i,>loyci.: oo cho firs t <Jay of 
clase. 
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A1<1•1c1.i,; 19 - S'l'A1'lll'OkY IKll.H>.\YS 

l!1. 0 1 t'AIP s•1'A11l1'0kY IIOI.IPAYS 

'l'ho Co AJ:ugu shall 9 1'a.nt iiM ll.ilid »t"'tutocy holJ.Jayu, u.._-., V~c•u 
l"-'V, Cood Pd.day, Sastoc ttoudi.ay , VJ.ctoriil Day. Canada 0,:tiy, a.c . 
Ouy, l.abollt" Pay, 'l1lillt\ks9lvin9 Oby, A\:.IM:IIIUCiial\CO Duy, Chriat:Mihl 
~Y, OoxhHJ Day, and all otl1oc trnch holiday s aa de:c la r uJ by th& 
City of fcil\ca Ccorgu., Provln co of Urlt.luh CohUllil;la, oc Covucn -
111w1\ t o f Caruada. 

19.02 IIOLIOJIY S l'AI.I.ING Otl A SA11JIIPAY Ok SUIIIIIIY 

W)iuo auy (.taltl t1ol lthay (ae yt>C Article 19.01) fa ll ti on a Sa t urday, 
Lh d i o l lowlog HOod .. y uh llll l>& ob1h::,vo d . Wht:ll\ aur pa ld h o liday 
f .. ll Ji 011 il Sll od"y, the followlh9 kOnda y or Tuvsday, wh"re lh d p,e -
c ~Jlu'J s uctloo alruiu.ly ap1ilhi» to tl1u H,.J,-\Jciy, lilh q ll b u ol>t;:o r v(Jd . 
t::acc " p t Jn thu ca1:1e of an o.ployue who i a MOt'kiu9 • MC.Mllfl ed wo ck 
\.h.:Ck {14.02) whcl\ a 1>oJd l1o llday fallu oo an cUMploy (:u •ai clay off , 
1-hu Co l lugu 1ahal I 9ivu tha e1111t1l ovt:u a diiy otf in Uou wil h p4y at 
a •utuallv a\jcuoi:lb l o ttaao. 

19.03 t:Ml'I.OY£t:S l<t:Qlllkt:P '1'0 WOl<K 0ti II PAIP 1101,IOAY 

Au cMtt•loyco who works 0 11 a vz.id h<Jl lJily $hall be ~ ,-.~osatod ao 
,..,, Actic l " 15 . 0l(c l. 

19.04 l ' AlO UOJ~IOAY l>UN.lNG VACA1' t 0 US 

Wlum "day of 11,Hd h oliddy (a ll a du~iog an ~ >loya e • s va.cac. i o o 
tiMH:., thd p.Ald holidtty sha ll oo t count. 4 8 ca day of v 1u.:-11;tlo n no r 
a~ a Jay ""ork,u l . "l'hU o-.. 'll oyc o IIAdV r e sc hedule that dca.y o f va c ait i oo 
th11u t o oo i ooli.la wllh their v4Uilcloo o c "t a<Me ot:.huc at1lubilly 
.t.'Jn.hlaL l o t: i ,-u. 

}<j,05 l'hYHt!tl't f'Ok s·r1.-11J1'01lY 1101.IOAVS 

t<u'J"laic ~Ul()loyu.:t1 Shall no t h avo U 1uic pay rcduc.:d by vi"::ua uf 
l,ull~y:d spec ifi ed i u ,.,,-cl c lu 19.0 .l . OUu.:r ~-vl o yut.l¥, if &:h.:y have 
wutkod r h o l 4 4 t ii1Ch1;2dulcd Ja.y l.iofor o and the ..:by attar t.h~ l>ald 
h v Uddy. shall , cct.iivu holiJ.ay pa.y bacuJ. un l.h(;s oumh6 t o f ~ch ~Ju l ed 
l1ou1:s in lhu 1•nw la uu -.0111-h ait1 811(,Cith:J 111 t.hu "1flllt•loya~•s hir-iug 
t <ir• .. Jlvidud bV th e nw.i.buc ot d~y::1 of d chcJ u l a cJ wo rk~ t..i1atJ!J du> 
1~,u, l y 61.JUivalunt n1t.u f<Jf Lh t= cwpl '-'Yd'=. 
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19.06 COUEG>: IIOLIOI\V 

.\ Col logo Uol iddy !:1 •ny day Othuc t .hao a SaturJuy, Suud~y, 01· 
5t.atut o ry holiday on which the Collcgo is closiJd by res o lut.ion of 
the Col lc9c Board. 

M eW()lOyt:.tt requi r-cd to work a Col lc9Q Uo l J diay t.hal l be paid ut 
tho apvlical>lo ovortl'"" rato5 (Acticle 15.0l(el). 



All'tlC U l 20 - VACA'l'I OtlS 

20. 01 AllllUAI, Vt.CATIOII ~tl'rl1 '1,t;Ht:u•r 

(u) IW<Jul.u lull - ti.., <>..plo y~~• on utatf at AU\juuc 22 , 1,)77 til1all 
,:onciouu to rucoivo the vaodtioo t:ntltl~ltk::llt poctaining Lo th elc 
positlo r1 Aa d es ignated in tho l•ocsioru1t1l ~llclu6 - Hon- Thaclilng 
Scaff 111,rll 1/74, I'- 2. 

(bt t:xcept aa t)covided J n (a,) UH)ulac tul l .. t 1.a ~~loy~e!j &hall ba 
9raoluJ V4Catio u with 1,ay oo the fo )J ov i og baSJ:,1 

l. l- lh day/J pa,, ato,itl, f,'O,n a1111ivu1•u<11'!J date ( 28. (15/ to 
month 48 iuull-4aivc. 

i. l-2/3 duyo pe1• "'°"'" j','Olll u1,mtl1 4!1 0 1'1.XJ1•d~. 

O,,ly tliat 11aaatio>1 ulifol1 llaa buen .;a1•11e,/ ""'!I l,a £4k•m at ""II 
uiven ,1,,., au1jcwt to {di bel ow. 

( C) All Othtlc t,,!lftfl\Oyt,u.hJ wo,t.. thi_, 1118& t-1.AO 4 l.hicty-tlvu ,1s, houc 
wot:k oi for ) esa than twc lvo , l 2) -.outl1ti, will oo t bu ttnt:I. t ltd 
to the v.s.cacioo outlined d.Love. but &:o pay foc tl1 e va.c atiou 
period ou a pco cata ba~ls aa (>c.lt' (b) abovo. accorcJ i WJ i o tho 
actual houl'":i wo.-kud ,n the c111l endcac vua.c. 

t,IJ l'robtitio11at'!I '"''f'loll""" will ,aot 110,,mlly bu allwed to taklt 
11C1oatio11 w,ti l 1.1j'&e1• tl,ci-1• rrobtitiu,,ar•11 pe,•iod l,aa 1,oen •~••µed . 

(<JI ill'P'""''l to 001•1•u va<Jutio11 ,mtitfo1111J11t J)-..,,. om: l'<>lleua fio <.:ul 
yea,· into the i,c:xt "~!I l>e ,•t:qu11-t1t~,1 hy appl ·ictttiot1 tlJ tha 
J>t11•uouuol W1Ja1·tm(mt. 

I J') n,~ l'ulleye a/p>el:B t.o u11ppl11 euol1 ""'f'lDyee uHI, 4 1•epo1•t of 
wuwed vtwut -i0t1 ,mtitlw,~ut aa at M·nv:I, :Jl. 

20 .02 VAC A'i' IOH S(:11£0UI .£$ 

IJ:, Ap1•il J.0t-h bf euuh yuai•. ao c»cployoo in o vm·k unit wi 11 n:c."OIIMIIMJnJ 
c.a va C4tlo1\ sche!dul~ t o Uo !mb• i tu:d to Lhu dc:pcu ·u.coc huaJ foe 
ap,,,ovaa. 'J'J,e oahedulc "-"'ll ho ~J,tmyi;.J t,he, -.eaj' tu,, at the l'equedl, 
of tl ,a "'lf>loye~ if Q~eptuLle t o t),e depa~tm,mt oono1:1•111u/. 

iO.O) VAY <.110:9ues 

t:11.t•lO"fuOY -.ay. 01)Qn 9ivlnij oue ~"Y ~,loJ 1•ot. , cu t-u the l>..:MJCmnul 
lh:J.NU•U11tmt. t'ecuive tM\ t h o la .t::t woc~ ,h'J Uay 11,e:c.:ocJhu) OOWlk:llCume ul 
of ll1ulr v~catlon, 41lY dh.:qu..:ii wh, c h would non114llv fall duu dl.lrlug 
Ll1u v-.:!.· i.od of thtJit· \IQ C&.li.Oll. 
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20.04 VACA'IION S('/IWULING 

(q) Co11fliota i,, vaoatio11 aolwdul-i,19 i.till be uettled by the u,,..k 
,-.nit tiuperviuo1•. 

(b) llhe1•e ur1 1J11ploye11 IJia/,ea to uplit a JJ<1oatior1 pePio d, <my 
other• ollfJioe of vaoatio,i time aht,ll be ,oode 011ly uftei- all 
ot/1~1• e,,,ployaeu OO>werned luwe •~de tl1ei.1• irri-ti«l v~laotio,i. 

ao. OS NO 'fb"RNINA'l'TON, UY-OPP OH I.OSS Of' S!'NI0//11'¥ 

NOn1UJlly 110 f:mplovou al,all he tt:1tfli111Jtt:d o ,·• loid-uft uhile un 
vaoatiorr. 
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AR1'1CI~ H - SU ;I( l&V~ 

- Foe tho purpo~u ot chl~ ArL i ctu, dav tihii ll -1ao eovon C7) 
wor kihg houru: . 

21.01 ~1<01.W OF H.I N~SS 

Whu,o ao ~loy4.lu as Abtuml: t i. rough i l l neos. t.ho 1Jaa&)l.o yee ...ust 
iiidv ieu LIM':1: Afl(>l'Ol' tiiat& CollC'Jb J upaa: taiaeo, l.lb dOO,; "8 pDdd ·ihlts 
uf't.;p ""'mwuoement,. of tl,u al,ift. 

0,\ 1·uturo ait.:c abuunco ot tivu C5 t duys or lonqc;c, a 1uoof of 
i l lu uS!» Mia)' bu n .• --qmn,tUJ by lhc: Col luge. Tho ,,roof of l l lucao may 
L.:.ko di e tom of a .-edlcct l cert1ficat.o. If the ,•a ia ,.m!J t:lua'u-' 
Ju,• tl,ie pwof th.; Coll eoo uill al,.o,,b '"" oo~ t . 

I f "n C•l">loy~u hua ro1)tH1hu1 a1.,:,11ocua of a short t ttc• duCAtioo, 
h c:/.a lio aaar b4i advlued that ,,roof of 11 lm HH.i will ho requicc.d foe 
fuLLu "'C:, AL901\CU:J. 

A ,·u'JUldl" ful 1- t hw> o.a,,10:rtu 8h4l l accU111ulQ.te s l ck luav~ c cudl ta 
<m the LJ4s i a of ono-Aod - onu- hall (1 - 1/2 ) dllyB puc .otlt.h . P4ct-
t iwu ~t>loret.:a &h4l l 4ccw1h.11lato alck l eave ciedl t a on th a pco(>0C-
tiooa1:o b.ii&id to full - lha e buseJ u1)()n c:hu actual hour!I \otOJ"kud in 
a ca t undAC IIIIOl'lth . 

t:.M1>l o y ous .a y accuin.ula tu u{j to onc:1 huodred and t:wenty (120) wackl1.g 
iLy• sick ti•"'· 

21.03 ~1.:~ U:AVE PAYH£H't 

SJ c k l..: .. vo Cr~d i tlii 1a4V only be U:ii:d toe i l h1.tuu1. Iu t h U uvuut ao. 
L:""t•loyco•:i ab,u:ncu e xceet.la 1-h-, accu•uldt~d s i ck Cl'Odltu rha c::11t>loy~e 
wl \ l bu l) l "co '1 on lcav~ o f at.uh.,ncu wi thouc vay i o c thu duration of 
1-lh.1 i 11111:tl~ or t\Ju lv u (1 2 ) 1110ntha. whl chevuc occun1 tic s l. Afro, · 
tw ... lvo (12~ ..011th s and wlLhlo uinoLy (~) daya thetvot U1u o.\{)l o ye a 
""""" r cquust hi:i/hi:c oa,m, ro lle t)) "'col.l au ch o nee.ta ll I.lat. 

Uht:1·c tlw Z.:uwe iu expuut..,d to il.A:oeed tJt."x {OJ u;t:mtluJ. t ho AddOuia -
t io,i uit l ay l' eC tu a te111, u1>1JOi.ntu1>Cut ao pt:r- A,•t. ·i o le '1.06. 

21.04 <:ill1V£USION 

'11u.J Co l I~..: u.;,,uus U ,at b.o utilll) l oye;:O •ay ut:i U.c.1:: QCCu.au 1atvJ vatla-
tl oo cand/or co--.,e aHildtiwJ twt: ,·t..im£J uuuunu.lat,.u l lt ~,..:k. h :uv~ 
GI ,~ .. u l !.I l\&.1,VU dX t •ired . 



21. 05 l.oNG 'f£11H ·I1. l.li&SS 

Should a nlCJulac full-ttau eaaployee have a &inglt: ill.11~11& t1JCcocdi 11lJ 
ninety (901 daya ducatton, a,id all af.ok Zea1>e a,•editu ''""" b~en 
uued .. tho bonufita of the Long Tot• Oi 11abillty ~lao o u t l ined '" 
Actl<:le 21.01 Cdl of th la A9<d.,...,n t sha ll ,.1,ply. 

21. 06 S'l'A 1'11S R£P0 11'1' 

'tbe Collequ agroos to eupply oach eap l oyt=" wi th an annual £0t >Ott 
of auo,,mulat.ed liick leave ao ut ~b.t•uh Jlut. 
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AR'ffC I.£ 22 - 1rnA£AVt:Kl!rrr MD 0111£k U !AV.: 

lu tht. caud of b~n,avt:.i11&u11t lo tlH1 i --..ittiatu ta. il y a t't:t'Jlllat 
OMl(1loyee, not o il h ,,.avu ot o,b!jcuce wit.b out ,,cay, a l,,dl Lu ,.mticlt::d 
to :.a•ecJ&l lu ava at U lo ~Plllyu~•ft rcy ulac rate o f vav .. fro .. t hu 
dbt:(J ot death to tand lncludi119 the date of fu nec.ail with, if 
n.u<:«:,sscu·y, an a llow ~uce tor h•••cdiat-u Lravell lug tbw~. Sueh 1-,aive 
ahaU non.a ll)' not ,.u,c:aed j'i,,;a (SJ wockl ,..,J (Jay.i;. Ao)' add itlo n.:11 
! uo110 .sh.a.ll bo wlt .ho ut. 1>av. o, at£ ii chacge to ea ro od ti•u o ff or 
Vdt;.itt loo t huL 

IIMllklJi.alu fa•d ly la dt:fh10J cu1 a.o 0111,ploy1:c:1 s o r .:1pousa•a pacuot., 
upOLl!i'1:, chi lJ, brothec. sls 1..ur, 9r1u'\J,1o1, ·cnt , grandchl ld, and 
c~n - l Cl" ptu ·t o t::C. 

22.02 WAV£ l'OR COUlt'r AP1•£AIIJUIC"5 

6/J,..:u i,u,1t11t111ctl to t1d1•ve on a ju 1•y or uJ,cn :n.bpu,.maed UB a ui t.11auu 
·i,, u ,•·i,niuul u1• uivil proat:edi11ye,, 4n C11f>loyea ul,a l l oout'inJJt: Lo 
i>;Jud iVa ,~eoula1·• pay . 

l..uive i>f 4boenoc in e:£aaua of t.tJO ueeku t;.o appear i.,, onu 'a uu,i 
llcJt;rwe uill ba uit lwut pay. Tf aubac,1,.ently uoquittad, WI e"'f'lOIJUB 
~l,ol l 1•uoufoe ,,et1-ouuti1>" aal/11•11, 2·/,e e,,p loyua al,all ,,oti/11 tl,e 
U/>/•••t,p1·icito dnpa,•t11,,mt l,eud "" aoori a• pou•ib l ;, of thu i,,'l'o,ulifl/J 
0 01,l"t appea•"mo e . 

'J'hc ~11pl t1yt:c1 uJ1t1ll tm., , uve ,, ·w thu C"ll i${JC any u,cmi~a r-eueived 
fv,· a c.Oid·t oppt.1tn·anot1. 

An ... p toyo-, oUc:,lLle to vot o in a Fu..lut'.al a>covim .:lal or Huolci&:.ol 
uh.a;tlon or o~t,u ·e,u.h.w, ~ha ll ha ve tour f4) cOuii:ecu Ll ve h.ou.1 .:J. durltVJ 
th .., houcJii i n whi c h t h e (>ol l ti ac<s Of~u in wl1lch t o case a ba ll ot. 
'l1u.: Co l l ,,:t,16 will dcs i4111.atc thu t.iui.e of d"Y in which tl1u four (4) 
h u ul'.':ll •d)' b...:i t aken .. 

Ci. ) ~,loyo~.ti .. ay ¥~quClit l clllvt.t of aLscoi.;o wi ch ou l J>'"'V. :iu c.:h 
r 0<1uest: fol'.' ) oavo uh a ll be ,n wl'.'icJ09 to U ..c d~i la , L•cnt huad . 
llpvfl ~u tu,•11 t o uo1•k, t l,d e.nelu11eo ~hall l,e ,..,,.,,.,..,J l,O /du/h a,• 
fouJtUi• ,-.ou-iJ.io,1. e:quival e1,t J>()Uitiou. or• a muti.it, ll y au~cp~hl e 
1,ouitiuu. 
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2~. 04 G~H~NAL 1.wwe (Cout '<I) 

O.ai In tho avuo t o f a pcruo Ml c111t.tc~oocy , llUCh ai~ a suddun notifi -
c a ti o n of a se rt ous tui l)" 1ll ne5~ . whic h p s:f;)vduts t hQ ut>pli ca-
ti on for h :ave to ba ..a do i n writ lo 9, t ho C.•a>l o y l.!c wil l 
e ve rv e t focc to pa, sona llv adv l a:e t.he Cb ll eo.Je, or s ha ll huvo 
t h& Col l t:90 advi sed, o f th e c&a:io ns foe c:M0:.-9 1.mcy ilbsuoco 
whi c h t he e.t., l oyee wl e hus to t, a ve treate d as 90 11cr.a l l odvc: . 

(c • Lea v e grieant4'!d ptu·sua nt t o thi il c Jauue of Jess t l1an 000: ( l) 
.a n t h •u du i-ation 5 ha ll no t aff ec t t he c..,p l o yec • s th.lf1i o t' iLy 
ont i tl.! .cot. 

Id) Atl empl oyee tak ill g z.,,,.,u .,.,,a l'Btt,-<>1 all 1•i g/Jt u "'" ' fwiviLt:gt:u 
e:rot:pt a• ape&ified elae ul1e1•e by t11i • Ay1·et:u,rmt. 

112. 05 EXC/IANG! ' LEAVE 

All e,,,ployuo "'"!J MIJOt·i<.te u-ith t ho l'o l leua to e:ro l lf11•J" positio>1a 
wit/, i,n e,,,ployeu of 00,1,pa,-al,l iJ qualifi.:,atio11 u arid i,1pe 1•ie1,oe j'1'0l11 
outaida the COlle!JB Joi• a period of up to one yea,•. Appl ·i, :,,aio11u 
•lia ll be 11,ade to the l'eruo1mel Depa1•/.n1,mt. 
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ill<l'ICU? 2) - HA'fl:Rlj('tY/L!1; .• r. A{)()J"fWN u:1w1: 

23. 01 KIIT"IUlf"rY/Ll!GAL ADOl'l'IOII l'l<OVISIONS 

In t ho cauu of A .atu.l"ni ty loav.;.:, ,h o provltalons of tha Kill.&tul ty 
1>.-ucoccio11 Act will a(lt.il~. An t:illt)loyuo &h<lll quallty foe ..atUl'-
olty/le9<lZ adoption lo ave uudur Lh8 to llowln<J provlslous, 

(ii) ~,1u, 1').urioJ ot l ea ve :.hall bO troa nlou (9) weekw butoro the 
expectc..'"4 dilr.o of co,\floc.un t to no la.tei- thar. edx f6) ..aoth:i 
aftec thu llicth ot her chil tl . 

(ht P.-ovldud tl•a t:-..ilorc., ha:i COW()lbtcd o ne t l) yeac ot n;gular 
bMt.ploy~nt, toe tht: J>t.!C ioJ approv.cd a.t_j)ject. to (a) uibovd, 
Lho Co l lcg u :ihall •alntillo uxlsu::ing oovc.1r ago for 111-edic~l. 
uxtuudcJJ hoalth, duntal, oml gcoup Ufe lo&u, -ance. 

UlK>O 'Jcantin9 an ext&a1hdoo ot .1 l.:Av&, Gubjocc to 23.02, " 
procud1..a1·u wlll bu provided toe lh O t.:mt>loyou to COHliuuu fcl1\IJO 
bcoeflt .s at hue own exp&:mh), 

(c) 1'lu:'t pa.ctiu;i agruu chat any job pos lt:i oo vQcancy(io:;) c,aotod 
by rho 9rantlnCJ of a. )uiave shall lu: filled by · A()l.lC'.>int.tOnt or 
lll"OMMltlon with out po!,tlng on a t~-.'lOt'Z-ry bauia unlos11 tho l,,1t1Al 
l uavu is ~t'Mll-Od iu cxccsa ot tour (4) uonthu ln whi(;h cc.1sa tba 
vacancy(le~l &.hall lau v,outc:d. Tu...,.>0cary :ai:tatua Bhal l contlnut1 
uotll tht: oxpliy of th e tlac p4lo1lt t ~d l1ucc.ln for- lhu retucu ot 
tl1e e.t>loyt:o 0 1\ tuavu, o , until thtJ: c..ployuo on leavo ha11:1 givcm 
not. it.1a in t.fdtin9 that ~hu lu not rc.itur-nin4J to that posit ion 
whhln thd tilil'u pu,r .. lltod. 

Wlu.iru tl10. ~p l oyoo on lu dvO rctunls 1:0 thu pot1ltlon w i thin th~ 
tlrut1cribL:d cirACI l i1a it , .~he t:ih.all rv8UMau h ur p,to..- joL 1>os.h:J.on 
with all waguu, Uorleftui aod su nl orl&:y ii.l!I J~turaainuJ by l-hli. 
Aq1·..:.~11t . 

All ~ployeu:ai, who havu 4!lSUMWJ a t.t.Mtl.Oral"y poalti01) in C0 1\iS~que 1\Cb 
of such lo .• w~ tthol l be r-.::&.ucw)d to thuic t'lcior job 1..ouition:. w,lh 
all wa~os, boucttts aod t,l>lli0{"1ty as dch:r6Miot.:J by this i,._,ruc.uot. 

23.02 t:~·•·t:NSION Ot' M/11'~kNl1'Y/llWAf. AIJIJ/''J'/ON u :,w~ 

H4 tu ,11lty/lcyal adoption Ju""" .Shid l b" oxteod,:d tor ua;_. co a r) ad.Jl-
llonLl.l uix (6) t110o&.l161 whuro o dootoc' il ccctificAc1: ts 11c4;1:atJOtud 
co 1·llfying ti.tac for aodlc.ul cuasoo:1, the hoalth of c ltlu :Jc tl1u 
•Ot.h~, Ok' iof au~ c.t1utacc~ suc h au u:ittcn~lon. 
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AR'l'lC.:1.E 24 - SA1'1'"'1'Y AND llt:lll .'l'II 

24 .01 C0HM'f J0 NS 

1"ha Associatio n and the Col lb"JO agreu tJlat rttgulatiou~ made 
pucsuant to tho work~tti' Co.t~nsation Act, the facto.ritts l\c1: 
oc any ot he i- statute of Lhe Provioce of arlcish collv.bia pcr-
taioiog to the working <mviron..ent shall be folh' co1•plicd wiLh. 

24. 02 PR01'£C'TlVE CLO'l'lllHG 

1'Jlc College shall provide vrotcctiva clothing i:-uc any job which 
cequi re~ lt at rio cos t to Uui ellf)loyoe. 

24.0) HAIH'l'£HAHCE Ot' WOltK CUYtllTNG 

It shall be the Cotleqe'ti responslbUlt~ that clorJ1iu!J 1£unu:cl 
uode ·r Article 24.02 of this Jocuaaoot ls aaintah1ed, cleaned And 
tt:plac'=d ac. neco&t1acy at 110 col.ft to tho o.nploycc. 

It iu ,wt tl,e polio!! of the Colleoo to ,•eqi,i,1•e a,, "'"plouee ,., 
IJO>•k w1deP w1oofe oo,ulitio11u. It ia a<lmitted 1,11 l,otl1 pariieu 
to ti,ia A91'eement that it ia i,npoaaible to tb•ui.1 a hard a11ll faot 
litJe u• to i.11,at ia OQfu and unsafe. Being a faut,.,,l qu,:at'io,,, 
eauli oase 11rutst be d1;oided on ita OCJJi me1•itu. but. in 9c:,,e,-al un 
emplouee i.11,o, in thB Colle9e '• judgement, ju .. tiffobly 1•ef11aeu 
to ,x,,.k undw u11aafe oonllitio11a &JOuld not l,e uubjwt to dio<:i-
pli11e. Suupeot.,d 1111u<1/.: ocmditioliu ahould bo r,:po,,t etl to tl llJ 
Pe1·uo11nel Depa,-t,,,.mt i.1/,0 wiH e11aure that U,a 1.J01•k a1•ea /.,,a 
been 11,adu oofe iu ,u,oo,•donau wit/1 A1•tialo 24. 0l . 

.. 
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A~TI CLt: 25 - 1'1£ 111<01.0C.ICIIL CIIAtlCt; 

25. 01 llt: t• 1111"1'1<'.lti Ol' TOCIIIJOl,OGICIIL CllArtCE 

Wlictu tha C.Oll uc;,o tn t codu <.:o» or int o0<h1 to introduce a. technol o"i ca l 
(..i,,•u\fJO tlw.b 

t&I afft,oti, t/,u t,,i,nD a11tl o,md-itio nu of 1111,,loyme,.t of il ui9 t1ifi -
otmt ,.,.,.i,.,,, of "'11('loyi,ei, vithin , ,.,, barfl"i11i1'9 wri t . or- t/u, 
ueou1·itv of etilj)lO!J""'"' of a •io,..ifioont ""'nbar of "''f'loyee• 
ui tl, i r, tlio ..,,,,,Jc 1mit, <,nd/or• 

o~• alt.uc!t ad ,Jn lf.l c i:tntly lhu b;au.ia u11 whi c h this: Agl"c~unt we1s 
tl'-''JOL i.a.t ~, 

" Luchoolo~l ca l chA l l ~O Sh4ll hav e occu cc u(!. 

'l11u t et w "tuchnolOtJicAl cl1anye .. as lurcher- d a fi nt:d J n Sect t o n 18 
o t chit: I.AtlOuc co d1, o t 8titi8h t.:ol.....-bi a . aoJ tor the plltl )O~IJ of 
lhht A'Jr oc .-eoL, shAll aeaA, 

l . tl1u ,nll"Oductl o o by .. n Pl(J l Oy&JC ot A Chail<j& in hlti wock, 
oudett61.king , o, bu~iooau, oc chaoge lo hle equip.cw;nt o r 
~Luclal h :o. th111c U(ll.lip.ont 0 1" aAt~tial t)cuviou&ly uuud 
Ly t.hu cat,loyur in hi::, wor k, unductilklng, o, bu:dnt: a:a:, o r, 

2 . a change in ch 11 aannuc in which dO cllf)loyur ca.c rit u) out hli-
wc.:>tk, und ur La kiO'J, oc l,uul11<uJ S re l at iU'J co the JutcoJu ct.Jon 
of th.at &1.1.L.tlrial oc equiv- <:nL. 

~111u COlh iyd will pc o vid~ 1.hu A!i~OCiGtion w1Lh thl"ut:s () • .-outl1a 
1~L l cu of lut .::nt ion Lo iuta:-oduce a t ec hoologic a l c ha n '.le ou du fln c.d 
iu Aa' &:ic l o 25.O l of t.ldu Ag t'i;CMI.0ut. 

(a ) tlat l l<lyo u» bo ca. lo'J rcdulida.ot duo t o t och uo lo9 Jca1 cho,1 ,Ju iiU i 

dafloed in Ar t i cl~ 25.0l taha ll bu a•ctraiood ro qoalify for A 
n ew 1..u!il tl on o c an c xiiai ny vu c anc 1J01ildu 11. if cetr ·4Jnin',J 
toe ou ch po::"1tl on &l,all bu .;acco.aJ•li&hed wl rhiil t hcou Cl) 
..011 Ll1.fl . By .. ucud.l IUJl"C&:&MIJUL thu Lhri~ 11ia y bu. uxt collu d . 

(h1 t:o:u of chu r o t J"i:li11i, ~9 1:ol 1td l b e tho r~:,,lJQu9U;t Uty ot thu 
Co l lU1jU imd lh o c».plo yt..iu uh ~l l o ot bu (1'11J ilt a l ou~r 8cil a¥"y 
wad h :. n:t.-uinluy. 



25.0l Rt:t ·AAlllltlC (Coot'dl 

(c ) In tho a vent that tho Col le gu cannot rutra in an caaploy c10 
uudor (a) and (b) above. the affectud e lll{>l o yc t! 5hal1 n,cuivu 
one .o uth• s soverance pay to e t he first. five (5) yuacs o f 
sc,v.lca cmd ono a Jdi tloual MOOth•s l'4Y tot t!vory yoac of 
socvice th erea ft er up to a ...ax.l eaua of six ( 6 , IPOut:h :i • pay. 



AH'l'lCI.E 26 - SAi.ARi £S 

26 .0l SAUi/TES - 1/0Vt'Nm:n l, l9?B 

t'j'f~ut ·iw /wue111lu,r• l, l/178, tlu: ""'iuti•l(J aa lw·11 aolladuh~ fol' 
em1, loydeu ui.t.1,ir, thu bt,uyaini,,g 1.in·it uhall l>e ino1·c1au1:d Ly 61. 
1·0 tl,a ,ie4r.,et wlwla dollar, ewept fo1• Gr·oup• A to F it1olu•iu(I. 
n,oue 91-.>upa el••ll be i11orooued b11 $U~.1)0 oulu on uaul, utep of 
tl,6 aoola. 

26. 02 ~,11.Alllt'S - NOVl!>UJt:1/ l, 1979 

On Nuve,,flba,• l, ln9, the aala,,11 aolwdula (See AfJpoulliz A} BIial/ 
1,., i,w,-et,o.Jil bu ~ll to the 11ea1•a•t ulwla doll.a ,•. 

26.0) ~MAU Y AAtl(,t! S'l't!P AO.JUS'l'KEIIT 

·111u Coj)~ge Sholl d4Jr.ttoilou thd 4Pl.»copi-iat.u 111u:i) Jn tho aala,v 
rauo.J~ to, new e1111ployoea hlrt=-J aftur the .ai9tiir•~ dat:c of chi w 
A•Jt'Oo.erat.. 

Advauci.:ac:nl. w,thln thu scalary ~111,uJo .ul1al l ba basud on thu Colluge•~ 
~• •uosee<,n t ot IIOdt bu u,·itte11 1•011-ia&J uf per/01,n{JJIUB. No, .. ~ll !I, 
wtu.1n1 All odva.uccuwut w!thlo the i-ao9e h1 t o be •.tdc lt. shall be 
uf l13ct ,vu o o th~ eai() loy uo • M 41\uivacaacy date of OM'liloy11(:Hlt. 

26. 04 !!!J1't• 01' PAY ON TIIAI/Sllt'll 

/4) In the ovuot au e~ l oy,u u tu tr'1nofcccdd to il lowe, l'i:&Lcd 
t"lOsi c:ion. tho ,uap \ oy4lti &hal 1 .0110 to thu 1leu&u .:ucp of t.hu 
uc,w pay ()coup ifl:1 Che clllt>loyuu occup ied ju t lul f on,:u.:.c pay 
group. 

(lJ• A t ra1l:.f.:c wi 1 l not ,H' fu(.;t iiu\ 6'Alllloytu:: • a,,nt vursary daLu. 
dervice Geuioci cy o :a· 1:nti Ll ~~nt to fa.~ir,9e luluu fitu. 

26.05 ANIIIV1·:1<SARY PA, •~ 

'J1,u aooivccsary J&to foe a rc()u l ar ~•p luyoe sh~l l be Lho t:tuplo11ee 'ii 
oe,1io,•ity de1t~ it1djuat.6d r.o U1a ucar~at flrst .Jay of tha -.outh. 
11h,i a•1olvu ,:Hu ·y d,:Uu foe a n l,Jt,lar ~.:ivloyu e would 11or•al ly t,u 
t.wu' 'JU t 12a ca.l tmd11r a.oothr; ,uftoc tl1u ot:Glcu~r t' l'"lit '-'"Y of LhU 
..-..:,ueh co tha er14JJU!JBO'u utmim•itu dato, ,1ohsu:t- othucwJou Af f-.,ccuJ. 
by tho p1.ovltiion& of t-hls i\lJCeoMilouuC. 
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28.06 ACTING /'()!;l'fJONS 

The Cozt.,ga uill aHen,pt l,O u-ive e:..-iBti,'11 "'''l'lo!Jeeu the on,v••tu11ity 
to asaune aoting poaitiom1 of ino,•eaaed r,eupo,••i/Jil-ity amJ d,,ti e u. 
111,e,, a pe )~don U6PVUt in ar, aotin9 poaition JCn• moi-e tl,m, fifteen 
(ZS) uorki119 daya. 1,.lsha uil l be paid Pot,-oautive to tlw /Juvim,i ny 
of the aotin(I pe1-iod. l'ayn,11,it uill be at ti~,, atep fo th e uulu•·u 
gro11p for tl,c »ubotftuted poaiti,m ,.,1,i" I' it, in11iediatcly al,oue th .; 
aala1•y r,wu ived i11 the salcu•y f]POUp llpplioable t·o 1,i a//u:r• ,•e9ulal' 
pos-itior1. 



27.01 t 0 HIHGt: Pt:NU'ITS fOH RECUI.All t·m .L-1°1HI! E>WLOn:t:s 

unluua a a-e'Jular full-t.b,u t:-iJloy&e hat1 dc»10o:icrated dCC:~pu.a>lo 
covura90 foe tJu:a following friu(JO boocfit» f~oa anothor aouccu, 
these frlngu beoofit.a :ih,dl be ..aoddto, ·y, 

Cu.) Ht::,Uca l S&rvtc-.:a. fl,u\ ot U .C. 

11,a Colle~e ~hall 1"'11 1001. of the H1011t/1ly prwrii,o toe <hh 
coverage. Covucli'J&: aod ~Uq1l>i litr ~httll bo 90v(::rnud tiy t hu 
ten•~ ot Lhc pl,ul. 

(bt KSA Oouta l Plan cmd t:x cu 11Jud ll «;:c:1) ti\ Plau 

Thu CO.Uoc.,o tiha.11 1>ay 100 '1. of thu pr1Jmiu. foe co v-.:cag u of 
thuue &JlilithL Cova r alju an d 01'9.ibUh: .y .sh"ll bo yoverucd bV 
L.h& ter1aa of Lhu&tz 1:,l.111i!I. 

( c ) c.-oup t .l t 'tl tn:..;1.1ra1\cei and Acciduotal Oda.th ~od Oi.s-.iatuja ~.aut 

111e Colle~& she.all pay 1001 of tho prc .. 1w.s to~ t.ho c.:ovor&CjO 
affordud by Lhe plan . CovuCA(JU o.nd u llgi billty ohall bu 
lJOvu.-013J Uy th.., tu, ... s of che plan:.. 

(d) t.oug ·1•cr .. O! UAbi 11 c:y 
'l'ho ~,r,luye11 dl;all P't!J lO()S ot tho a>rualu &ll8 for- ..:overa.90 
aff occk:d by tho 1ila.n. Covoca9 e and c:Ugibility uhall be 
<Jover-nod by lhu te,ae.:., of U,o pllltL 

lh :9u)4c pu,t-thau tJQlf.lloyccs, who wock thirLy (10) oc 111,()t'u houcl:i 
l"U wt.:<:k, .ay a>act l cipAtu in lho followlw.J t,11'190 bunufitd at tho 
i.uJUU ,at<: as l'ti(JUla, full-tiatt 6ait_>loycu.s (scu. 21.0l), 

Ht:dicA l S..:rv1cc:s Pl.au of U.C. 
KSA l::::itlou.dcd ucall.h f lan 
ti.SA °"=Ota.I l'lan 

27. Ol (."(JVellAGe Ht:{!Ul H~O OY I .AW 

11~c Col lt:<Ju u l1cal l deduct ,mi.:::h au111:J &.hat "rel re.qui.cod by l aw and 
._,,k~ su<.;h con lr Jbuc ioo:f on lJ~l'ia l f of cl,u e.111)loye=ou as lotJlD l a.t ion 
hlodi •~ uiJ()o 1.h6 Collcgu 11u1y ruquil'O. £:111i.1~11plos acu: un~ p l oyllCl\t 
lutjufallc&, C4u4\da. Pousioo 1~1ao "hd Hl4ni cipa l Suvor~unuu.Lion Phan 
whc& t: GlJ1>l lcablt,. 
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2'/.04 t:HPl.0Yi:t;'$ IU<SPOHSIBll.l'l'Y FOk ll£N&l"lT OOVY.AAl'.t: 

It la understood and a(Jrt::ed that lt l:;i tho rt..i::spomd~.ilh .y of tho 
caployaa to bocoaau f iuaillar with detaiJ.e of COV$CQIJO and c&quir~-
•<:nta tot uUglbiltty of thtt benefit plau.,: refurrcd to in this 
Articlu am:l that noither tho AsQociatiun nor the Colle9e llias roa-
l)Onalbillty for ensuring that all r~qulce.-i!nts for o li9ib i )i t itJ~ 
oc con t.Ii tions of covu ragd or ent.i tlt!Mklot to beoef l ts a.re IIMlt b y 
tho e.plo:,rtHt Lu~yond the ob)i9citiona Sfteciflcally ~tipula &ud in th 1$ 
Agr e-e 1tt. 

"l'1l.e ColleLJe and &.he J\l:U1ocl atioo will aii.ke ever y cffocc. to 111·ovidc 
pro.pr.ly Any J.nfon1racion i-ega,ding th o 1>lon ti availab)u to 11ny 
e...p l oye" n.~questing it. 

27. 05 MOVING £x'PEN:Jt'S 

(a) ~•Ju, College of New CalecJonfa NlcJIJ """" w1 allo,.,.uwu £O<J<u" 
movina e:,;pe,,ae,- j"vr an appoiriiee to t/u, ~1on-·t~l.uh-ir1y ul;(,fl , 

(b) 'J'he tern, J•,,,oving expimaea" shall i,1ulu<W oha1"9eu noorK-ilty ma.<ie 
/,,y u lit01Jing (:0,/qklfl!J J'or p,,oking Ol'Ul £ronap o ,-,atio11 or 1.ou,.e-
liold eJfeota, 7~-avcl, meal• and lodging, wul oti,e ,· pe,-•w11al 
exs>enuea a,•a non,,a l lu not i,wluded . 

( a) 'J'he 11,a:ri.11111m al ZOLX.4noe iu $500. l:l1rpluyt:eD wlu1 a1•t1 t,ul,,}J.01•i;.ed 
to auh,rri.1; a claim for movi,,g expe118fJb 111u:1t pt-ovi df.,; N:ce iptu 
J)•o,o ,lia i, , .muport uo,,~,w1y. 
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AIITICUl 28 - ctao,AAt. couo 1·1·1ous 

28. Ol NO 1'¥11ANIOI tlC 

,·ha AlUiOOilltlon agt"~U9 LhAt if 40 C:Mployeo volwlU:tt1 ly hohh• MOr-e 
t.h4lo ono posi ti o n within thu Co ll 6(Jtl, whuthor lh& &ddi tlonal 110al-
tloo ta hold as a .cilboc of the b11r9£1'n1ng unlt oc othcn.ithl, tho 
Piplo yeu caonot coapouod the posltlonJi hdld oc tlw rolAted workll~J 
huu1·e for purpoaott ot c l.at •in'J uotltlc..icot t.o ovortll'Ml, c huoqc-ii 
i11 ~"4>loyat:1nt. st.atus1 accruAl ot woi-kl h9 hourti tor pur-putica o f 
dul..:n,lnlng uuolocl ly, lay-oft o ·, ,~cull tl0Bitlon1q overll•U 
c01iMpcnsatioo, cal l Ol4t c~nuutlon1 iilck leave t:u1t.itlu»u1U.J oc 
z...ny othu, bunotlc aoticlu-cnt. 

20.02 Auswc.: wr·1·u0trr 1.1,.w~ 

If an t:lllrfll o v oo t a absunt without haviog notified thu Jopa.ct .a.cmt 
hcAJ, such iU>StJOCG •av be u -e~teJ by thu C.01 lego a.s just caudo 
fur diocip lin u . 

Rc1)batt.1d a.lu1unca without lu ~ve ahal l b-:, juet. cauae foe tond ru,t1oo. 

28.0l UAVle: Ot' AIISWC£ Wl)1IOll1' PU 

Whuu l ua.v& o f absuocu without: VAY oxt..,nd:. ovor Uva (!>) wuek:i, 
fo, a,w ,eaiao,-. 0Lt1~r than lllncs.s or .aterniLy, tJ•o ,umh,ersary 
ddLO 126 . 051 to, that ~""' l oyau aha ll first ,,., do l aye<l to, ·oue Ill 
6111001..h. 

't'ha .iUUliva,s.ar v datu shall th-.:n I.lo de l ay~ oue Ht fu.-t.her ...ooth 
for UACh a'1dltiorul) full aionth that thu 1.:avu of ab~onco without 
P"Y l~ ttXt.tJo4od. 

28. o, I.AUOUR COl>e ~xcws COIi 

'l'iw ll1U'tl .,S cxpreGs l¥ a~rue lh At the opur-atioo ot Sec;cloo 96. l ot 
ch-., l .c&bour coJ4: o f 8dtist1 Coh.U.Vlira i:i s()ucifica.lly tHccluJud 
w,l.:fHi wived bu 1.,ut11 p<,rtiua fo,• 4 ep.::aified y,•ic~noe. 

(.-) Al. t.htl 1:i...e of e~tl l oyw,uot and .ap1lOio L•u: 1\t, U~o ~ap l oyce arul 
tho Collcqo will acknowlo dCJ~ on a hido9 fur• a~ :m'J:il otlu.ic 
lhio<JS: 

1 . th«.1 wtoi-tiny Jat~ uf tlu.1 C1Wtiloy.umt ot tl1u (;llll(~l oye&J 

2. t~ni• ot 41)1,oiotAlcOt 01: whtHhur the te, ·• i» dutintcu a t 
loduf ioi to, 



:4:8 .05 l::HllLO'tL::8 Al 1 POl N'(truli'i 0S (Cont 'J } 

l . the ro9ular dc b t=dul ed hours a nd dayu ro be wocked per 
wot::kt 

4. the po1:1oition f or which t h ~ e~loyoo is h in~d, 

5. aubjaci to tho provJston!I o f A,Lic l u 14 . wh t!t her o,; no t 
wock-und wor k and/oc ro t .ilt l ng s h if t work will be a ruquiru-
..ent of t h e ht rin g , i n which even t. tht, Co ll e9e wi H a.tteU&t,t 
to ~t.ip1.1lato whoo the week-clld and/or roc.a.ti n(J uhlft wtJa:-k 
req ui red wi ll coaauAco. 

fb ) 11,e bici 11~ fo,• a.bo v& doscr i bed will bo used for deto1 ·a it 1i o<..1 
the catu g ory o f e...,) ) OylQ(,rnt: fo~ t ho 11urpo:h~ of thlo AlJt"~c1,M:ut. 

28. Q6 POLITJCAL LE:AVE Of' AOSENC£ 

'ft, e,iable a l'olle{JC e11f'ZO!J"" to oonteut <I f.:de,.,, I , pr,n, ·i.,v ·iu.l, 
muniuipal. 01• o t J,,e.r• l ocal elaa t.ion. a: 1,ul-it,icctl leov e of td,tJ(;r, ~~ .. 
uitl,out pay .. 11~,y l>t:: 9r•t.mt,.ud by the IJoaM, 01• tlu: ;•eoo11111e1,.:bcLio,, 
of the h•i1u,ip ,1l . {0 1• a period of up to oi:x: (6) w eku )"ot· a j""'1~ml 
or pro11i11oial eleution a,ul up to tuo { 2) """ku Jur a ••m-iuipal o;• 
othei~ Z.ooal eloc:ticm,. axoapt uhe,l tile oa.r111.){J'tun per iod ,Joi,w ·i,lct. 
..,i ti, a 11on,ul vac,atfon pe,-io,./. 'the leav.,o i.ri l l be ow,j,:ot t o ti,~ 
f olZw-in9 oo,uJ-itlo11s: 

la) 1'1,a t•equa:,t /ol 1 politi, xd l'14vB of abuenoe mw,t he u,1Limitt ~,l 
at l,:ast t/.JO {i} uee ko pi•io, • to tl,e firut <Ly of ti,e leave 
per•iod. 

{bl 1'/,e ll>lfoge dutei,,ri,iaa that tlle uo1•k t, J" thi, di1ridior1 or ti,~ 
l'oll"9e will 11ot •uffo,• w,di,ly. 

/oJ 1'he Coll.,9e eiuplo!J<:S uill Jl<IY tlu, Colley,; 'u ul,tu •e of Ji·i•l!J" 
b,:11efit•. 

(d) Pus-i.ti,:mtJ V<.tOuted beouuaB of le,weu y1-a>•~..:d undd'f• t/ri:J 8.tct.icm ""'!I be fi n.,,-1 b!J " t01'R "l'poi,.-1.111,mt fo ,• the J,u.,tfor, oj" t/1<1 
lea, ,e . 'the a,,po·intmerit uill not be: 1•e stt·i u t..::J lly Al·L·i ol..: 4. 00 
of tJ,iu AUNt01u:nt. 

In the event tllut th e Cullu90 l:111(1loyee i:J ut;:o t ed tu a ,rumici( x it 
oi• othilr l oca l pa,·t- ·tima f]O&><:N111,cnt tJjJi o&, ulw:r·t - Lc ,.,,; lcuvuu oj' 
al,ue,u,e ""II be 9.--,.,.ted l>!J tlie P1•im, i1x, l to "l l uu tl, e "'11/JlO!J"" W 
pe ,f on11 tt,e d,,ti ea of t l,at o/Jiue. 

Tu ti,~ event tl11.1t a l'oU"(J" e,,,ployee fa ul evted to ll f ull-ti11 ,a 
poZ·it-iool oJJio e, tlie e11,plo!Jt:8 1oo!J b;; y,w,tt:,I ,m ~:,;t.,,.,J~,J leuvu 
of absenoe ..»:ti.out palJ /01· tuo {iJ !J"'"'"· 1'1,o IJoa,•d may 1,:.:k11,I 
tl,ia le,.ve o f ab""'"'"· 

'l'he Colleya ,,,ay fi .Zl i,at,"tiait:a mw~u,d by a /x>ZiLioat l11u.m: of al,uc,w~ 
l,y ll tt:Pm apJ!l)-iut11.ent 1JJ,.i.0J, ,ruy. ·if" neu e:iu~)•y , be 1•1111eu:1 d fv1· a 
eeuond yoor-. 
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t;uch UW1&•l oyee ~ l,!all.. upon giving cttdi&Oniil>l@ n.otico in welting, 
h"vu a<.:cuua duc!ng ce~ul;u t>usinusa hout'a UJ All h1B/1Hlr pocsono&)l 
fll~tt, au c:io.ptlud by c:he Collogo aod/oi- ita. ottlc.:6r», a& thcuu 
ti I ~• 4r" related to rile lodlvld~al '• ""!' l or...,nt. 

id. 08 IN1Jt1-lll1'tr 

'rliu Colluuu IOO!J, ut iio dioo 1•utio11, pro~ida leual ·aa•iatww" to 
uH c:11q,lo11t1s uitl; rc8pBCt. t.o t.mi, aot-ion, auit,. or pt~tu1oution 
m"',,,e1wod ugaimu. tl,a ~mplout:e uriaiuo /)-om any aut.t, oi~ <-W4iuttiona 
""'""Htod by ihs en,plOIJ<16 d1,,•i•lf} t/111 0011,••e of /ria/lli,r empl o!Jnlll11t • 
.,:u.,Jpt tliat ti.io p1<>~iaiot1 •l.-,H not appl!J: 

/uJ -if tlu, oat• or• o .. i.aio11u ao,,,,.1,tted h!J the uuplo!JOIJ oon -
•titi.ted a 1>,..,aalt of th,: '""'"' of l.iu/1,.,,. e11f-lo111111mt o,-. 
of l'olleua polioiJ, or•. 

/1,J ·if '"" ao t• 01• o,niaufo11a oa,r,11itied b!J the l#llplolJ"" oon-
et.it.utud a b,-caah of cm.u oouditiou, atatutoi •y OJ!l othcn.>i;u,. 
of ""!I illu1a-011a;, polia11 ulrialt IJOuld oelie11Jiaa L,e appliaable. 

Jj' ,m emplou<u1 1•cosivdt1 l.J.!JUl aaaiotanoa in aooo"'ILlnue &Ji.th tl,o 
aLo,11, i,a>'<l!JMf>h, tl,o Colley<s •hall bs 1/ow,,ed to l,avo uaiv<sd u1111 
1·i9 l1t of i11cie11w,it11 it m<ol,t o&lu;,,.,i,.,, /,{}116 ayaitout tl1c ""'£'l01JBO. 

28. 09 /.XJ/JfNCA'J'(()N OP 2'/1!" ,Wllt·l!>1f,rf 

""!I alia,1uo de,..,sd "'"'""""'·IJ tu tlii • A!J''""'"""t •"'II bu ""'"a bu 
ui11t11al ,witteu uu.-•B"'1Umt af tha ,x,,•th-• at a1111 tiulfl d,11•in,; t ha 
lif.s of tl ,i a il9roaa,,mt. 

28 . 10 /'0/ffRAC'J'f NG DIil 

1·1.,, pm·tieu ,.,,tuuZl!J aq,•oe tl,at 1•og11lur· full-tiu,u uu,i,louaea, 
.,,,~.,luyed bu i l,e Colluoe 011 Auou•t 20, 19'17, 1Jho~e jvl, aeuw· ·itu 
•• t/11•,,,,i,,110,l bu pu,.,,a,ocllt la11-off di,e to the Colluge •a vo11t1'<loti11{J 
out of dutiaa no,o~,llu perfo,.,,.,d l,!I auu l, a11plo!Jeea, 81.all be 
uutitl~,/ tho Joll=i •I{) pro1>iaio11•: 

/o) The Callo90 u!,all pi,ovi</., t!,r-ao /l) •IOntliu• uativ" tu the 
uj'J'ucUul er,p l oye1.:(o) oml thu Au:JOoiatio,, of int.:ntiw, tu 
o,mt1-aot out. tl1dica and ue ,·viu&!tt. 
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2U. to CUN1'//Al'1'11/Ci OU'/' /l'o,1£ 'd} 

/bJ f'aili,,9 uuooeaa/'ul pl.,oe,,,ent of tl,e afleou,d e .. ,plO!J'1dl•> ill 
4lt,en ·&atB e-11f)l~;u,ent. eitllo1· &Jitl,in or uitlwut the Collaou~ 
d1wiri9 the notice pel'iod i.,, (u} above, t/,., afj'e-,ted e,.,playc,'1( u) 
al.all 1•eae-ive one (l} 1110t1tl1 •• aeven111oc pay fa,, tl,e J'"i•••t 
j'ive (5) 11e,wo of oet•vi c,,, and om1 (l} t1dditioual 11,ontl, •• 
I'"!/ J<>r ecwli yea1·• of ue1··vioe t/1e,..,afte1• up t o a u,a:,:i,,••" of 
ui:,; /6) uuritl,a • pa!f. 

/o} Regufor pat•t-tiHW e,1,plo11eea, e111f1lo1J<«I b11 the t:oll.:oe on 
AU(}Ubt 21>, 19??, LJ/,oae job •eo111•it11 iu tltr1;,1te11ed by pe,.,,rme>1t 
la!)-off .Ji,e to t/1.: l'ollege'a vo>iti-aoti,l(} uut uj' duties " " "" 'll y 
parfo,,,IB<I by aual, "'•l{>loyeea, al,ail I,., enti tl.ul to tl,e P•'<>vi-
uions of la) and lb) above; Jioc.,4:ve1•. iumeN,uwe 1-"'!J ul1t1ZZ l,,; 
p'l'()f'Ol•tionata to tl,e uvH,-a!JB l&ilut•B ucn·kcd in tlie 1weoe, li11y 
t..,lve ll2J ,,.,11th pe, ·•iod. 
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A RTl Cl.I! 29 - OORA'I' I ON 0V AGH££H£N1' 

29,01 1'0:IIH (lt' AGR£uu:H'I' 

£x<,;1.:1>t wlh'U' U ottu:11-wiat: uxp.rca.u ly p1·ovidcd he 1rc1lo, Lhiu Agrtic:agn t. 
uhall b& in Corea etfect lvd f<OIJl klovenl>e,• l . 1978 u11til nritkrioht 
<k,tul,e 1• J l, 1980. 

£4 thuc p4cty to this A'JCUicildS\t. Wii4'i, oot .o,o than three ( l) .outh& 
a od no t los& t han oou fl) ..outh, vc!or to Jloi,e11JJe,~ z. 1980 pcOdtmt 
to th u othcs- patty, i o wd &:h1q, pl·o,,oi,;od e,ur•& of a n~w or fut tiler 
A•Jlucao oc. and/or aae o,..., entiJ to Lhl & A')l"0~11 t. 

i9. 0 2 Cl• 1·1•JNut. ·1·10N Of' PR£Sbrr AGk£CHt:HT 

lh tha e v~nt t hat a new oc flfflhot A'.lre...,nt iu not e utec ud i ot.o 
by ui., parth• on or b~t o ro u,e tfrn <lay of Move,,J;e,•, 1980, thh 
A9a.·1.:tJAM11\t wl 11 C011t&nuo in tocce aod c:,fle ct untl l , 

(l>) thu Co l 1090 OOMIMlOC&.hl a l oc kout., OI" 

Cc ) chu {•4cc i aa eutur i1,to a 1u.1w oc tu r U1tal:r Ay cecfiMln t . 
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{N w1·•rtt£SS Wll£R~ t:hu College Board has causc:d the::J"o pco:;.cnts 

to be sealed with the,. aoal of t he Board of •.1thtt Colle90 of Ne"' Calctlonia, 

Pr,nce George, 8.C. and signed by the Cha,naan and Uucs,u· of t.ho Co l l <J.90 

aoacd and 11·h.., Ai:1,~ociatloo of uolver&ity a.nd Collegt! ~ .ployee:i, J:.ocal tS 

hias caused rhe:10 proseuta to be executed under thu huu d~ of its 1>copec 
',, ill that behalf,. th,s __ _,___._ __ day of o ftli;ere du!y auttiorhud 

_ ,_f_,_,c_,,_,';_,_;,.,,.,_,_ • ..c,•cc"cc?1--. ___ _ A. D. 1919. 

SICtU':D, Sf:Al.£0 ANll Dt:UVEAED DY 
1•11E ASSOCIA'ff ON Of' UtllVl':RSl'l'< 
ANO COLLEGE t:HPLOYi:&S, LOCAL 15, 
1 n t l,e r;;,suucc of ~-
- _,.., l .... _ ,/_ .? 

- V . >£7. '--· 
·· Presldont., ·rhe A.t:Juociacion .ur~. ' 

Uolversi ty and Collt:'Ju 0111.)~ovcoa. 
1,0C;al 15 

z /,, ,.,,>":cf 

SEAi.ED Wl'l11 111£ St:111. OP '111£ ilOAkll 
Of' '11IE COLLt:Ct': Of' HL'W CAJ.t:llOtllA, 
fl"ince CcOC'JC, U.C. and ui911..:d Ly 

) J 

I I 
'' 

I 

Chitinaar., 't'tao lJoor-d of '!'he Co ll t:.;;,o 
ot Hc.w Cal4lJoflia 

t1•sar ' 



SALAl1'i' RAHC£ 

A 

C 

D 

C 

II 

Al'Pt:IIDU "A" 

Clo<k ll 

Clerk Ill 

Clork JV 

C l erk V 

Clurk VJ 

F'c«.M)r&aaur/An4l'I~' 
(Junloi-Dlpl°""41 

p,-~c~r/Anillyst. ll 
flnt o,.aed iut: a-
£xpec1enced Dit)l~) 

fCO<Jta~er/Aua lyi.t I, 1 
f Sonlor Dl;',Jrt::e t<)uiva lunl'.• 
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Cafetoria AsaJi:1tilnt. 

t'ac"l ty Typin 
keCl.l:Vtlonlat 
kc<:.cptioni'>t/Caahier 
l"cir.troo../Book wtor-tt A&Billt4'lt 
Libcar-r Ali::.!st .ant. l 
StuJuut Sccv!Ctsll C. l?.S . Cl1:ck

0 

Studuot S4lrviQ&& Adal:Hioott C.hstk 
Kuypunch Operatoc 

Pookk ecpu r/Typiat 
l'aycoll Clc<k 
ACL"Ouots l\~yable Cleek 
Uook~t -ore ct ·urk 
fi-iottoo• CJl)tk 
Llbr-ary A:atililt.aot 11 
Cy.inasiWI £qul()lll6nt Clerk 
ca1:1hie, 
!)tudunt Sec vi cuu R.oco~ds Cltu:k 
C. t:. S. Cl &<k/'l'y1>ist 

Accouo r iog Clerk 
S4:creuu ·y to tho a><,an 
Libc4t ·y A!i:li&ataau: 111 
1'ool Roe. At.tcnJaot9 
C&1.f<:tul'"ia HaH"')CC 
C.f:.S. Clark Ste,,o 
C°"'iluter 0. >1:.rAtor 
Shlppln<J/llucoiving Clerk 
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AP!lENOIX .. A .. - Cont•d 

Cl.ASSO'JCATIOH !!:£!:! 

Ada1u1stcativt: Asti1Btaoto Aesiataut tu tho Oua.n 
Flna11 c1a1 Aid/l 1 lz.cc.:11ent ()ffh::ec 
110'-'sin~/Jnf o011At!o n Otficcr 
frog ta.. co-ordlnaco.-, c .£.$ . 

Custodian Cutitodian 

Uu1 lding Sucvtcea Aaliiat.ant. wu,dyaan 
Security Cuard 
Carpooce, 

.Journey.an Kucha nlo 

App.-enti.ce Hecha.nlc 

C lock of tho Worlc:i 

Crew Chief - Hainteoanca 

Crew Chlef - Cuutodlal 

Technlcian 

Ocivt!C /Wd.rehou&CNl ~UI 

Jo uru eyuta.n tlc chanic 

Clerk of t:ht: Work:i 

Crew Ch iuf --Cu~todi dl 

A/V •••~c1mi ct a,t 
BiolocJy 1·echuiciao 
f'o:restry Tectu\iciao. 
l •hy :.ic!i •i·cchoic i au 
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APP!!HOlX .,._. - Cont: •d 

l'f'Yf:C•rfvt: NOV.,,..,i<R I I 1970 

~Al..\ll't l<J\fl(;t; lIT!U. !!!£t.1. !iITLl 
,. 012 . 00 028.00 045.00 061.00 800.00 

II 061.00 800.00 900.00 921.00 944.00 

C 9H . 00 9f>6.00 980 . 00 1012 .0 0 1011 .oo 

I> 1011 .00 1062.00 1091 .00 1121.00 1141.00 

t: 1147.00 1119.00 1214.00 1245.00 1200.00 

I' 1245.00 1200.00 1318.00 1)55 .00 1394.00 

G 1109.00 1168 .00 1229 .00 1208.00 1341.00 

u 1341.00 1409.00 !414 .00 1~14 .00 15:1) .00 

l 1651.00 1112.00 1112.00 10)2 .00 1091.00 

J llSl.00 1416.00 1480.00 1542 .00 1607 .00 

w: 916.00 1011 .00 1085.00 1161.00 12)6.00 

L 1040.00 1124 .00 1190 . 00 l27l . OO ll41l.OO 

H 1540.00 1608.00 16611.00 1729.00 1790.00 

H 65\ - Ill 70\ - HI UO\ - HI 90 \ - HI 

0 1961 .00 

Ii' 1271 .00 ll40.00 1424.00 l4'J9 .00 1574 .00 

ll 1161.00 1216 .00 llll .00 1}06.00 )462.00 

... 1060.00 1112.00 11%.00 1261.00 1)26.00 

•s·n:v 6 -~ ·~ •s·,•u) 

1190.00 1454.00 1521 .oo 1sn.oo 
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Al1P~DIX *A .. - Cont"d 

Eff' t:C'l'lVe NOVt:l<lla:R 1' 197 9 

SAi .ARY RANGJ,: illU 
,. 85).00 069.00 007.00 904 .00 924.00 

p 904 .00 924.00 9 t 5.00 967.00 991 .00 

C 99l.OO 1014 .00 1017.00 1061.00 1009.00 

p 1009 .00 1ll5 .00 1146.00 ll77 .00 1204 .00 

£ 1204.00 1210 . 00 1275.00 1 307 .0 0 1344.00 

t' 1307,00 1 344 .00 1304.00 1423 .0-0 14 64.00 

G ll 6 4 .00 li2 6 .00 1290.00 1352 .00 1414 .00 

II l4lt.OO 1479.00 1540.00 1611.00 1613.00 

1736.00 l"/90.00 186 1.00 1924 .00 l "llu .OU 

.) 142l.OO 1407.00 1554 . 00 16 19 .00 1607 .00 

I( 903.00 1062 . 00 Jl l9.IIO 1219.00 1 290.00 

L 1100.00 1100.00 1258.00 lll'/ .00 141 5.00 

H 1625.00 160 0.00 l7H.OO 1015 .00 rnuo.oo 

N 65 • - HI 10 , - Hl 00• - HI 90 , - HI 

0 2061.00 

I' 1)17.00 1415 . 00 1495.00 1574.00 165"1 .00 

0 1219.00 1298.00 1377.00 14 55.00 1515 .00 

•11 1121.00 1189 . 00 12 56.00 1324.00 ll9 2 .oo 

• S•J•£l1 6 • s 1•t:l1 7 • S•t'tW 0 -~~p 9 

14 60 .00 1527.00 1s9 •1.oo H,72 . 00 



APl'PIDlX •p• 

A.si61grw., . .mt of waqus, Ch11c:k-Off 

uot oo Oue:J and A1J::10Su • en ta 

Naao o f Eloployeu 

1'01 •tt,o Col lugu of Huw Calc.clOnta 

t>U 

Uht.11 lhh1 AhthorJzatlon la, revokod by M tu wcltln'). l he.rcl>)' at.lthocl~@ 
you to doduct tro. 1i11y wagaa and to pA)' to tho A.Saoo lation ot Uolvt1r elty 
and Col l uc:,o t::i.-1,loy,.,uQ, a..oce11 15, tecu:1 an<l <'h,o .. at tho .assaas•ont crate 
a.od in Ll~e a.aunt& following, 

l. l'o1tlat1on faus 

Cloiliall 

:l. Otu:i.a or a.«>Wlt Jn lieu of duos of $ ________ _ 
1•01" aooth, or part thereof cua,til\,CJ wit.h tho aonth of 

, 19 • I oodetwtamt that th~se 
""'d-u-.,-.-w-1'"1'""'1,.....,.1,_e_,d-o"'d_uc_t_e_d,...-,-fcoa uach a•ay a>or iod. 

(lnlchll 

Ao a a19nc&co, co tho ~vu, l turthor a,uthorlzu ~ou to dudul'.:t fro.. •v wayos 
u.nd fllr t o tl1u ii:alJ Aaoociot.ion &uc.h fu,chec or iocc eaaod faaG or Juua fco• 
tl.e to th, a doc)Arc::d to b a in accordaioce wi t .h tha Cons ti tut ion an d the 
ev-lAw~ ot thtJ &aid Au&ociatJ.oo, ot whid, you it.ni ootJ.ticd 1o wet tlug by 
the said AtHu.>ctatioo~ 

r t C!cogniza that '1ny objectJon that J uow hitvo, or •4Y hava io future ,, 
culat. ivo to the OOQuctiona of 8...ch f uua a,.d du .;a is a 111at.1:cr ou ly bcltw~ieu 
t.hu A:.soclation an d •VG'1lf an<J no liability cau ba at.tachtd to the COll~je 
of N~w CalfJcl 0 11ia in c.onsequeuce of any uuch Ji .SJ)Ul U o.r objuctiou. 

J .:u::ktM)Wl~d<JQ tha t l a.. u.iquinad to uxucucu ehh1 ;u1si91UAeuc a1.u::hot'ia:.lo9 
Lh d duJuctiou ot th e fau:i 4'\ J dues t tow 1ay wayoa aa ii condh:lon o f ~s l oy•unt. 

Si911atui-o 

Social lnaucauco Huwboc 

College ot Hew Caledonia por 
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APl•ENDlX "C" 

~(;loyoos t:ntitlud t o ~our Wl!e ks 

vacation by l'o:l iti o n 

1.ARSlili, .Jo hn 

POLYK, raye 

STEtUlKfR, LllUan 

ZlHHi:-:RKAH, .Jane t 

As o f .July 11, 1977 

llou ::iil\t:,/Jn fort»ation Office, · 
(AdlRi nh itrat ivc AStiiSLUf\t) 

Fin ancia l Aid/Pla cciAeut Otf i co, 
,. • Adidnistrativo A!:lsl stantl 

ACWliulstr ati ve A~~i!i t ant 
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APPlo:tjl>IX "O" 

1 . t ·hu 1>,cu·t t us .u t udl ly ag reo. ro dU)&:.cL an £at lv lntecvontlon Of{ i cuc 
f ro. th u fo l low in g l le t , ln i-OtAt h ~J ord1u ·, 

2. TIMI Y"l"tlua agroo to se l oct tlw &h 19l 6 ,\.rbt t rator- fr011 the 
fo ll owlu':if U ut., lo irotat t ng ocdo,1 

COI.U:Gt: Ot' lit>! CM.t:UOHI A 

l)UC1 

Dattla _ _ _____ __ ___ _ _ 

ASSOCI AT IOH Ot' Uli1Vt!l<Sl 1'¥ ANU 
COl.l ,t':Gtl t:ltP I.OYt':£S LOCAi. 15 
Vi=C, 
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