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Clerical workers at U.B.C.

a %250 increase across-the-
board is based on the principle
that any wage settlement
shouid begin to close the gap
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worid of toughness out there
for cother people, and why
shouldn’t it be that way for

organize - and the board set
up by his government was their
main obstacle at that time,
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of new programs. And if
they're faced with new costs
because of negotiations, yes,
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terests in a broader way.
On July 29, 1974, the Con-
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and solidarity, as the resultsof L i : ] ailty, e
their strike referendum vote, |} ' 3 Dggita;oi\;i]irirs]SerJiTefaboa:;“?r;
counted last week, show. Fi: o= gk ; epuL) :

Eighty-five percent voted in , »# % : ]\'hctorr(;la. Theyfd:ii}oa\trergcrﬁ tr:;at;’
favour of strike action if the [ = & -_ egardless o emie
university doesn't come up =40 i Barrett gt}oielis Eroundh‘announ-_
with a new offer soon. And E H ,  cing on talk shows. his gover-
they've discovered that they | ;:‘ nment is not putting its money
;ag’t)reiy R S & T ” WhériZelrt*ls ggil;l‘;} I:‘tated her
.D.P. government to get a A i g he i :
; oy T A osition firmly. The matter is
?neat:i; gaggwseptt?zree?rt{ t?:; f Y T = X A fotalliy out o{yher hands. The
fight to win a first contract. H ' L3 universities are autonomous,
Negotiations are set to f - 2 :  and s_hci_wih not enter into the
] i } th ' - - £ ; negotiations.
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Clerical Employees, Local.1, I e A i T ! ¢ g o to_ughness_ wﬁere you must
which represents the 1,200 {e = [ oy j_a s B O € J’ b 1% - ‘ ‘;" “justify andpflgh_l for what you
U.B.C. workers, hopes the ¢ # - ; Ko ; . i T h want that Premier Barrett was
strong strike vote will result in L 8 el Smmes | WEAmYS X 1 refering to. Or perhaps a more
a new offer from the university. | e g > —— o | accurate interpretation is that
“The vote i; an indicatior} of E F 3 . %IVC'I"] ‘ogd_J_ar;nes fMliaﬂém. the
our determination to achieve |{ ¢ w3 § eputy Minister of Labour.
our demands, and our § | i Commenting on the obvious
willingness to strike if © | discrimination against women
‘necessary,” A.U.C.E. stated. | T R PG TR e S € | PSS i CPOETR = -3 T e TR A i AN e in the present wage scales. he
The major issue is money. AUCE tzkes strike vole at UBC photo by lan Rackenzie said, “If we were going fo
A.U.C.E.'s original demand for oy h i : Sl 5ot 2 eradicate sex discrimination,
S Pm suggesting there’s a real  yha1 U B.C. staff were trying to - we will mest the cosl®  we'd have to restructure

society.”
It is becoming apparent to
the A.U.C.E. members that in

betwesn maie and female, bet- _universitigts.? T!:ey_sh::;.lid bs Webster: "If they negotiate a e Bl thos.e g “the real world of toughness®,
.ween technical and clerical .1 @ POSiion 1o justiy an salary increase this year When the university ad- the strength of their own
workers. Some clerical ont for what they want. are you prepared to  ministration told A.U.C.E. to -organizational unity and the

workers make as little as $4038
_ per month, while technical em-

At the time Barrett said this,
A.U.C.E. was stili awaiting a

meet the cost in operating

grants to the universities, of a

go to the government for more
money, they were hopeful

support of .other women
workers is what will win their

“iavees with no special decision from the L.R.B. on  sajary jncrease that's been some progress would be battles.
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Of the cast of charauters the Unwersnty administration presen-

Women at U.B.C., published in

ted their position first, saying they were not opposing any ap- -




