
011 ;)ecemb 1er 14s: 1973, AUGE applied for certifi?ation as 
tl1e legal bargaj11iug agent for the library f:lld clerical workers 
on the UBC Carn.pus. Though the .Labour Relations 3oard has not 
made its decision regarding our application it is important 
that vve· lJegin discussions about negotia .tio 11s 1 as by la ~w vve can 
begin bargaining with. the admil1.istra ,tion five days after 
certification has been grantedL 

Una.er the AUCE constitution the campus has been divided 
iJcto 10 -orovisio11al divisionso Ea .ch division is 1101.ding it·s 
own meetings to discuss ideas on contraDt demands. Division 
-;'/5 includes: Faculties of Science 1 Applied Science 1 Agricultural 
Sciences and Forestryo 

We have booked Room 117 in the Student Union Buildin~ for 
Frida ·y Fel). 8t l1· a.t lunch tim.e (12 - l p.m. and l - 2 p.m.) for 
the first meeting of Di vision · }5. (Room ¥11 is located on the 
main flo ,or, 0 11 the east side of the cafe eria.o) A member of 
tl1e AUCE Exectltive vvill ~J.e atte11ding. If vve are going to sign 
a contract with the administra.tio11 tl1at vvill honestly represent us 
all, vve mus-t get together to l1ear each otl1e1~a, ideas and agree 
on exactly what we need regarding wages, vacations, working 
conditionsjt etco 

AT TIIIS r.TE:8TI1'TG ~.7I~ llU-ST CALL FOR 1\ror!I l\TATIOI\fS FOR DIVISION 
/i!5 REPRESfilTTATI'\JJi OIT TIIE COi!TRACT COITI-TITTE~ Ai'TD rt1HE STEWARD 
FOR DIVISIOIJ }5 e (See Fact Sheet //1) 

iJo can also discuss the structure of our Division. (~he 
div~sions are ,Er-q,~~sio11al_ana. can be altered if n1e1nb·ers feel it 
desirable. For exa.1?.ple 1 if one group of members feel that for 
geographic or otl1.er reasons tl1ey vvould p1 .. efer to b.e in anotl1er 
di vis.ion.) 

Di vision :?5 has app1·ox·ima.tely lOO members a,t present • 
.Another i0ea , we could discuss is that we might achieve more in 
our discuss .ions if vve divi d e in to s.maller sub-w.1i ts, each sub-
w.ii t electing its ovvn s.tevv.ard, and then meet again as . a. Division 
in tvvo v1eeks. 

Tl1ese sub-Wli ts could be according to fa.culty:-
Science ( vvi tl1 ap)rox. -bOniembers) 
Applied Science (about 20) · 
Forestry and Agriculture (about 8) 
3u. t it \iVOtlld seem more sensi1)le to fo1~m w1i ts of approximately 
20 n1em1Jers , such as: -
Applied Science (20) 
Science A ( I.1a.the1"i1atics, Pl1ysics~ Chemistry) ( 20) 
Science~ (Dean of Science, Geophysicsr Geological Science 

l:!ic1~0,)iology, Computer Science, 1.1.restv1a,ter Researcl 4) (20) 
Science C (Zoology; Botany i IARE1 IIPS, Oceanog.raphy) (20) 
Agriculture and Forestry (8) 

_, _____ , ____________ _ 
Pleas .e read the a.ttached fa.ct sl1ee ts, ai1d bring them with you to 
the meeting, when we will:-

4. 

Discuss whethe1~ ive wish to change the structure of Division ::(f5. 
Call ~or nominations for:- Division :'.~5 representa ,tive 

Di vision :~f5 stevvard 
Decide vvhethe1"' to meet nex ·t as a . complete Division 01~ in 
sub-m1i ts 1 ( if the la.tter decide on the structure of sub :-uni ts), 
an.d nominate a, stevv.ai'""n for ea ,ch. 
If time pe1--mi ts) l)egin our discuss ,ions on contract dernands 
( see Fact Sheets ~fl.. .-'t2 and '~?:J) ,, " ,r . ., • 

' , 



A.u.c.E. Local #1 Fact Sheet #1 

Preparations for First Contract Negotiations 

Provisional Division Structure 

1. 

11. 

111. 

lV. 

v. 

Vl. 

Vll. 

Vlll. 

General Services Administration Building: Contact 
Jennifer Clemmons ( ' 

Presidentms Office, Personnel, Office Services, 
Ceremonies, Information Services, Purchasing, 
Academic Planning, UBC Press, Summer· Session 
Office, Computing Centre, Student Services: Contact 
sandy Lundy  

Centre for Continuing Education, University Awards 
Office, ?\l .umn~ A_ssociation Oftice, Ceremonies, 
Dean of Women's ·office, Faculty Association Office, 
Botanical Gardens, Instructional Media Centre, 
International House, TRIUMF.! Traffic & Patrol, 
Resources Council: Contact Verity Wormald (  

Arts, Institute of Asian & Slavonic Research, 
Institute of International Relations: Contact 
Judy Chapelsky (  

Science, Applied Scien .ce (excluding Nursing), 
Agricultural Sciences a Forestry, Institute of 
An·im:at Resource Ecolo ~3y, Oceanography I Institute 
of Astronomy & Space Science: Contact Irene Abbott 
(   

Education, CoITJnerce, Law, Institute of Industrial 
Relations: Cont act Em€:rald Murphy (   

Health Sciences (inclt Lding N~sing): Contact Edna 
Lunden (

Sedgewicl<, 1,aiv- Library, Mathematics Library, Music 
Library, Mar jorie Smi t ,h Library: Contact Ian 
Mackenzie (

lX. Woodward, Cirriculum L_aboratory, Animal Resou~ce 
E<;!ology Library, Forestry and Agricultural sc ·iences 
• I , • • • • . 

Library: Ci...,~tact Jack. i e Ainsworth ( 

X. Main Library: Con.tac t Dick Martin ( . 

Note: The above people are · no t elected representatives, but 
simply ·people to be con:tacted about the Division Meetings. 

"";:~·::: 

Election -s -

Within each Division, the following positions will be fill .ed 
by elections: 

a) Division Repres e~1tative on the Contract ·committee 
b) Division Steward, who is a member of the Grievarlce 

Colllnti ttee · ·; · · 
c) Stewards, each representing an office or grq~p of 

from 5 to 20 membeirs (through agreement reach~d 
by collective ba.rgaining between the union and the 

.. . ( , 



employer, stewards become recqgnized representatives of the .union 
who can provide assistance to members in solving individual 

• grievances. 

What Can A Contract Include? 

Among the items which can be the subject for collective bargaining 
·between a union and the employer are the following: 
1.) Wages, including a) shift differential b) overtime c) equal 

pay for work of e~ual value. 
2.) Hours of work . . 
3.) The question ~s ·to whether there will be an open shop, Rand 

formula, a union s~op, a closed shop or union hiring*** 
4.) Check-off of union dues 
S.) Functions and meetings of the bargaining committee 
6.) Allowable action of stewards 
7.) Grievance Procedur .e . 
8.) Discharge and suspension procedures 
9.) Probation a) of newly hired employees b) for inadequate·perfor-

mance 
10.) Picket Line~ 
11.) Seniority · 
12.) Transfers 
13.) Promotions 
14.) Posting of Job Vacancies 
15.) Paid rest periods 
16.) Holidays a) statutory holidays b) paid vacations 
17.) Sick leave apd maternity leave 
18.) Leave of absence 
19.) Special Leave (bereavement and mourners leave b) for jury or 

court witness duty leave c) citizenship .leave 
20.) Job Classification and reclassification, including a) job 

descriptions b) change of classification c) new classifications 
21.) Employees Benefits a) pension r ·_:...an b) · group insurance __c) total 

disability insurance d) dental and medical plans 
22.) Study Benefits 
23.) Retraining 
24.) Job Security 
25.) Leaving work early in view of inclement weather 
26.) Travel Allo\-1ance . 

Inflation Worst in 22 Years 

Such was the statement made by Statistics Canada in ·a press release 
Thursday, Janurary 10, 1974. Also included in this press release was 
the following information: 

Overall living cost rise for 1973 - 9.1% -
Rise • in grocery costs fQr . 1973 =16.6% 
Rise • r ·estaurant costs ... for 1973 - 18.5% in -
Rise • housing costs for December only - 0.8% in -
Rise • transportation costs for December - 0.8% in -

*** Clarification of Union Shops: 
Open Shop: employees have the choice of joining or not joining .th ·e .union 
Rand P~rmula: employees have the choice of being card-carrying members 
of the union or not, but · all must pay union dues · · · r · · 

Union Shop: once employees are hired, they must · join · ·the union' 
Closed Shop: the employer can hire only those that are members of 
the union 
Ur1ion Hi.ring: the union a,-.~s,!the hiring 



" U C .,..., T 1 ,, 1 ' t n e o o J..JO Ca ;,: Fact Sl1ee t }2 

Preparatio11s for Co11 tract J\Tegotiatio J1s 

I.l1 orde1~ for all .\U.CE 1.1nio.~1 n1eml)ers t o l1ave s0 11e knowledge 
ab:01.1t O011.tract i teins, fact sb.eets vvill l)e J;)repared to discuss 
1) V'll1at tl1e i te n1 is 2) vvl1a t o tl1er u11 ion.s l1a ve V\T011 i n. tl1eir · 
Con tracts 3) suggentio11s as to vvl1ere _t\UCE may r.;o. ri:11e co11 tract 
ite u1s discussect i:r1 tl1is fact s11.eet vvill be~ ir ie va:nce 1Jrocedu.re 1 
job descri :1t .io.r11 vacations ana. jo 1J security. If tl1ere is any par-
ticular ifEJm that .:i.2.£ want researcha(1 or that ~rL~ want put i n to 
tl1e fact sl1eets ·)lease contact tl1e _'\UC~ office 1~00 - 3:00 
( 224 5613), TI00111 ·-rTun1-;Jer 22 8 of tl1e S t rtrl en t U11 io11 111 il d i n.g . 

Find out vvb.en your Di visio11 n1eetin es are being l1elrl a11d -,Jar-
ticipa te in i\UCE's 1Jreparatio11s for Co11tract :Negotiations. ~1~et's 
malce tl1.is union ~vorl~. 

Grievance Procenure 

Tl1is is a 11elsotiated s ystem to rl.eal . ,uit h a ll problems (i.e. 
firi11 g , tra11sfe1n,. 11a~y i:ncre ase s, · e tc.) t l1at develo:J in the worl{ 
~:?lace. 

Tl1e t yi1ical clause for tl1e Grieva ~J.ce Procer1ure :u.1 n1any u_n i.on 
co ::i tracts oj_')ens Vir i t~.1 soli1e t l1 i 11g li l~e t h ts .. 11 an:r a. iff ere11ce con .. 
cernii-:tg tl1e in ter ~LJre ta ti 011, a-~)) lica tio11 or O~9era tio11 of tl1 is 
agreeL.1e11t or a11y a lleg efl violatio11 of tl1is a~ r e8iil e~1t • e, s l1.all 
be settled • o .. vvi tl1out stop pa ge of vvor h: t11 t b.e follovving n1anuer~'-
Follovvil1g t l1is state h1eJ.1t tl1 1are is usually a i)roceftLU' -e ou .. tlined in 
steps wl1ic l1 1nen tio11s 2 tl1l11c;s 1) vvho c ets the e,-rieva2J.ce 11e;;ct and 
2) l1ovv long that ) erso11 .. has to solve i to For exa i11~~)le 0 1.':.'.~U and 
.CUPE---co.ntracts .. _on. __ C.aill~u.s have a -'!rocerl .l1re l.ike this .., 

Ste i) 
..L l 

Step 2 

S tei) 7 . 
) 

Step 4 

e,rrievance is stated i11 vvri tin g 
sub111i tted to s1_.1pervisor vvi t l1in 14 rl.ays of occu.rre11ce 
srrievance is Sl1iJii1i ttec1 to De ~_)artine11t I-Iead 
Tl1-Ls p erso11 11.as 7 days to settle ii.1atter /"" 
grie van.ce is d isc1.,1ss e0 betvveen. Un-L versi ty La~JoL1r COill• 
n1i ttee anft a. Grievance Coilll11ittee set v .. p ~JY tb.e U11ion 
tl1ey l1ave 7 rl_ ays to settle tl1e fila tter 
3 oard of _\r1Ji tra tio n. · 
botl'l th.e U11io;.1. a.1.1a. tl1e University select one person to 
be on the .l oarct 
tl1ese ~)eople tl1e 11. l1a ve 5 a.ays to agre~.:; l1iJOn a third 
:i)erson to lJe cl1a ir i11an of t h.e Tioaro 
if afte1') 5 days t l1ey can 110 t agree ll ) Oll a tl1irrl ) er son 
then ei tl1er party n1ay req11est the r.!inister of :r1al)ou.r 
to appo i11 t a cl1a ir i11ai1 
ex :Jenses are sl1ar e0 equally bet\vea11 parties 
after 14 nays tl1 e iua jority decisi.011 is final anrl binding 

NOTE •. . \t any point vvit :1i11. t l1t s ;}roceo.ure t }1e grieva.11.ce ruaJ 1Je sol\/ed 
and t l1en t l-'1e follo vvi 11e; ste1Js are 3.J.ot 11se rl o 

Some of tl1e iss1_.1es wl1ic l1 i11ay ~)e i lll~_)ort aJJ.t i 11 determi11in 0 a 
good grievance 1Jroceclure are - a) aiJ OtLn t o.f partici pat ion tl'le p erso11 
vvitl1 the [sTiev a.11.ce is allorverl 7 ioe. is s l1e/l1e allo vvea. to l)articipate 
in all 1:u.eeti11~s rl isc11ssi 11.g t }1e grievar1 ce ( ex.ce ) ti of course, .'\rbi t-
rati on ); is sl1e/he tl1e on e vvl10 de cirl .es wh.etl1er or 11ot t l1e c;Tievru1ce 
is solvea . or o.ro p:,;>ed; r1oes sl1e/ l1e 0ecifte vvl.1etl1er or not to h.ave . t~1e 
steward re ~;_Jresen t her /l1i111 b) rl oes ~Tie va11ce l1ave to ~Je in vr.ci ti11g 
before it can 0 e CT-Lscusserl v,i tl1 n12na g ei11ej1 t or cl.oes co11 tract allow· 
verbal settleme11.ts c) cloes 1\r~Jitratio11 l1ave to be tl1e last step 
d) vvhat is tl1e best ti n1e str t1ct 11re e) wl1at c a n tl1e 6rievance l)ro .... 
ce<lure cover i. e e a co1i1pla,in t or [sTie vance 01 ... co:u1~1lai:nts ai1d 
L7ievances relative to t l1e i11t e1~pretatior1 ari~ ap :)lication of the 
Clauses of tb.e ~i\gTee 1ue11 t. 

Usl1ally tl1e s l10) stevvard str1.,1ctu.re is user!. i 11 t l1e r~rie vance 
l)rocedure. rJ11e structure of Aue: as ot1tline a in t l1e Constitution 
goes sometl1in e; l ih:e t l1is: 
5 to 20 unio11. n1ernbers elect 1 S il 0 ~1 stevvarrT 
all stewards r.rit l1in a Divtsioi1 elect a Divisio11 Stewardr 
'l'b.e Division Stevvai:d s}1all serve oJ:1 tl 1e Loc a l Associatio 11 Executive 

Bnr.l tl1e Grie va11ce Gori1J.1i ttee 
all stewa x·0s s ~1all elect a Cl1ief Ste rvarfl 

C.l-1 :~ r- · er""s '""11 ., f 
-- - ., - . : .') J .J V 



Job Classifications 

Unions vvl1ich. 1-iave organi~efl office vvorlter·s seer.a to l1ave 2 1nain 
i te1ns i 11 th.eir j o~) classifications clause - 1) the Employer agrees 
to pro ville tl1e Ur1ion vvi tl1 a coi')Y of tl1e job description for eacl1 
grot1p of e1111)loyees iil tl1e bargaining unit 2) tl1<~ Ewploye1~ a8rees 
to provide the U11ior1 vvitl1 a list of any ch.ru1ges tl1erei11, i.eo 
hiring, tra11sf er: s si pron1O tio11 s,, tern1 ina, tior1s, r edt.mda.n cy o 

It seeu1s th.at so far, office worker u:nio11s l1ave not got into 
the area of a.efinir1g or bre L-1,l(ing dovvn job cl assificatior1s . 

Sorne of tl1\~ ideas for ch.a.11ging jolJ cla,ssif ·ications vvl1icl1 l1ave 
hee11 ctiscussed ii1 1?·revious tiUCE meetir1g are -
a) hav-in g· a base rate for all office jobs ~1a n l1igl1er r. ~~t e for 
jo l:>s vvt1i·c11 re c1uire a certair1 a1uo1.u1.t of st.ill or kl1ovvledge anit for 
job~ wl1icl1 are lJori11g or pb.ysically exl1austing 
b) n1aL~ing pro visions for tl1e office vvorker to· lear 11 an.a rI.o a 
variety of joos so tliat tl1e actual ,vorl ~ aay is a little n1ore iJ1ter-
esti11g a11fl tl1e vvorl:.~er may attail1 111ore s l:i llso · 
c) ch.ange t11e reclassiftca tion procedure so tl1a t tl1e T)rocess tal(es 
on.ly a cot1)le of v,1eeks 2 .. t ir1ost 

• • 

Job Sect1ri. ty 

Job Security itJ. u11.ion con. ti-·acts ty~?ically- cl. iscnsses y,1h.a t ,,vill 
h.ap-~)er1 i11 case of -1 ct is111isDal, lay-o:ff 1 at1 to1i1atio:n 1 severru.1ce pay 
or pro1.t10 ti011. I-I ere are sor11e acttl8.l e;caH1ples of l1ovv s01ne of t11ese 
items a,1~e cTealt vvitl1 in actual co:1tr ;J.cts -
Di-s1i1issal - CU?E & OTETJ at ~J:3C 

A.nyeitlployee L1ay fo ~~_,cail:~~ -be suspena eil or rJ is iaissecl vvi tJ.1oll t 
notice JJrov ic-1.ed tl'la.t any e1nployee suspe11cted or rlisiniSfierl s:1all l1ave 
tb.e rigl1t to tl1e est -.::~Jlisheo. 0r ievance :;roce0 .t1re o -

:':.~1-::"Iff - SORWUC at Rush, Jo lton c': Clac,ue ( le,:; al office) 
.A T regu.l ar ft1ll--ttllle ei:jployees shall be t;i ven 2 ciler10 . er weeks 

n.otice of lay-off or ~·;;1;:,10 vveels.:s salary in liet1 of notice 
Severa.1.1ce Pay -· SOR1VUC at Rusl-1, 3olto11 ?:, Cla 0'1.:i.e 

I11, even·-r-·of dissolutiol'l or rGcttu1d~1.11cy, severance pay sl1a,ll ~Je 
j_)aid 011 tl1e basis of two vveelcs notice or t\vo v,e\~}~s salary .in lieu 
of n.otice plt1s 011e a,dclitional v\Tee l-~ OJ~ notice or one additio11al vveek 
of salary i11 lieu of notice fo1~ eacl1 additional y·ear of service. 
Au toma_!]:_QQ - LonGsl1ore1nen' s Agreeme11 t . -

Con. ta.i11s pro vtsions sucl1 as - a) re-train in .g for t1n io11 ruember 
affected by tecl1r1ological cl1ru1ges "b) 1~e-loca tio11 c) ea.rlJ 7 re-
tirement (i.eo 62) 
Prou.!Qi'b2.~ - 1.1st1ally disc1.1sses - a) fi_ ll"i11 g jo1) vacw.1cies first 
vvi tl1ii1 tl1e of fice,. secon .d f roJ.~1 t11(~ r eca ll list a11a. last .from nevv 
el11ployees o) ~)ro1notions or.;1 tl1e ·basis fiI·st o.f sen.iori ty w.1d ex:?er ... 
ience ano secox1a 011. the 1)asis of ability 

Vaca tj_o11s 

TTost ur1ion. contracts J.1ave 2 Heet:s vacatio11 .for t}1e first 4 years, 
t}1en 3 vvee:~s vacation u.ntil the lOtl1 year, tl1en 4 vveel:s t1r1til t:1e 
l Stl1 year -:..-u1cl. 5 - vveel ~s after tl1at. 

The SOR?tUC co11 tract ·Ni tl1 TI11sl1,. Bo lto n. a11rl Clague is soil1evvl1at 
·better i 11 tl1a t -- n_'\ll e 1J1-.)loye1:3S s1'1all be e11 ti tlect to fi:f.tee11 v1ork.-
i11::; rla ,jS Vacatiol1 for ea .ell of tl1e _first tvvo years of · service~ :\~l · 
e11l})loyees sl1all 1J e e11 titled to tvVt311 ty vvor1.~i .i.1.£i c1 a::;rs v0 ca tion aft~~ 
tlrree yecirs servic8 · aJ.10 in . eacb. sebsec1uen t ye c..---W:. ·vacatio 11 T;,ay vvill 
1Je at tl1e rc1 te of 6:·i at10 ;_~~i of gross salary for tl10 1)eriod ir1 \Vll icl1 
tl1.e vacatio11 vvas earned :for th.ree vve0l~ cu1.r1 four ·week e11 ti tleinen ts, 
res ~')ecti vely"' Ser1ior eEr .1loye Gs sl1all be -<i ve ;.1 -1..)ref'-~re11ce i11 tl1e 0 

selection of vaca,tion. 1Jeriorl .s o 11 
·'· 

·}-~iscellan eous 

- teillpor ~r J jobs after G ~onths shoul~ be reclassi?ie~ to 
pern1a11.e11.t 
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Fact Sheet #3 
r 

Preparatio!l§.__:g _o:t; _Co!)tf2-£!:_Ne.gotiat .ions 

In this fact s1'1eet ~le .. will try ·to deal with rr.oney issues 
such as; wages i,- cost-of .... ~living ·,- overtime.:- shift differentia1 ·· 
and weekend di ·fferentialo ·· 

.. ' : 

Wage~ 
.. .. 

' . . .. : 

-.-.--;·:rt ,is . difficult . to compare wages because there is no way 
of knowing v-11-iet·her· · or not the job classifications are similar. 
For example, a c.l.erJ~ --typi s :t in t .he , Hospital Employees Union 
may do ·qu.ite ,:·different work frorn ·.:t:f"· clerk typis ·t here. Ho~t1ever · 
we hope .--.-it . :'\Jlf;i.11 ::.gi .ve _·you a general idea about the wages some · 
unio ~~1 1nemb·er ·s earn Q 

, . ·.:: 
... 

Hospital Emp·loyees :.Union at Vancouver General Hospital 
Jan/74 .lowest · clerk $663/mo" clerk typist $702/moe 

Office and Technical Employees Union (OTEU) at UBC 
Ju -ne~/74 file cle.tk $485/moo cler]: typist ·$561/mo. 

.. . ' . 

. ...... : -.... 
~ ._' • ' I 

. . , . , . 

Vancouver Habo~ _2:cs EmpJoyees Association at National Habours Board 
Jan/74 junior cler1 c $683 ./mo. intermediate clerk $738/moe 

Canadian Association of Industrial, Mechanical and Allied 
Workers (CAI~J\ ;~·v) at Freig'l!tlir1e~s Ltdo 

.Jan/74 ga ·~ .. e ral clerk $491/moo accounting clerk $696/mo. 

OTEU at Empress Foods Ltdo 
July/74 junicr clerk $687/moo 

Cost of Livinq ______ ...,_.._,----. ....__.. _ 

general clerk $853/mo \ 

We have investigated two of the 0 cost of living" clauses 
which have recently be:en negotia.ted, one with the United Steel 
'v'lorkers of America 2 ·· -d Hayes Trr '.cking Ltdo /! and the other with 
the Hospital EmployEeE Union ax1d Vancouver General Hospital. 
Both use tl1e Consurner Pr ice I:ndex to calculate percentage po .ints 
and both have negotiated Adjustment Dates (United Steel - every 
3 months; Hospital Employees -every 6 months) o 

The United ·Steel Workers :i,~ost of living 0 clause goes like 
this - 0 Effective ·· on eacJ1 Adjustment TJate, a Cost·-of-living .< 
Adjustment equal to one cer1t psr hour for each full ~4 of . a · 
point change in t1J.e Consumer Price Index shall becom ·e ··p ·ayable -

I 

for all hours paid be-fore the next Adjustment Dateo · " .. They also · 
have ·provision in case the Con.s umer Pr-ice In .dex ·becomes ·tinavail- .. · 
able in its ·-~f)rese:nt form or ir~ case the In.dex goe -s · down~ · 

.The :Hospit a.l Ernplc y·ees ·union calculate a one point· :fncrease · -
in the Consume r Price Index a ~.:. a 1% wage increase only after the ~::";.r 
Inde;x goes up 2'}~ in th.e 6 rnon.t . .tl period~ ··: ;;~ 

In practical ter111s a wor1~er ma1<.i:ng $31>00 an. hour ($528/moo) 
in a 6 montr1 period v1here -!:lie index rose 4 points would make 

United Steel ·vJor1<.er~~ 4x e4=10 10x1=10¢/hr~ more ($17060/mo.·.;J_~_>> .. 
Hospital Ernployees l1nion 1'¼=3¢ 2%=6¢/hro rnore ($10060/mo.) 

An i-mportant question: tc ; · ask ··. yourself · in ··.consider ing a cost 
of living cla.u.se is vihether you want your major - wage increases 
to come througr1 contract negotiations or tl1rough an economically 
regulated system~ 

.. , r~ . r 



. .. 
in a day and a wee]< and everything · e .l:e0 ·-' is considered overtime • . ···~ . . 
In some contracts sucl1 asService, Off ice and Retail Workers 
Union of Canada (SORWUC) at Rus,11, Bolt;on · and Clague and OTEU :,· ·: . .. , ... 
at BC Hydro have all overtime as double timeo Other contracts such 
as Municipal and Regional Empioyees Unior1 (MREU) at City of 
Vancou :ver g ·Vancouver· Public · Library Staff ·Association at the 
Vancouver Public · Libro. .7.y and OT·E·a at UBC l1ave l½ time for the 
first four hours and double tirne after that o The Grain Growers 
Union at United Grain Gro\vers Ltdo have 1½ time for the first 
two hours and aouble time after tb .ato 

Most contracts also have a minimum of overtime paid. The 
SORWUC contract allows that "overtin1e shall be paid in ½ hourly 
periods ·regardless of tl1e time v1orl<ed in any ½ hour period. The 
Grain vlor]<.ers Union have a minimum time of 1 houro 

Some cor1tr -acts also allow ·for a paid meal period on company 
time$ For any over ·ti rne over 3 hours! the .Vancouver Habour Employ-
ees Association at the National Habours Board have negotiated for 
the ~i•.ployees $2~50 for a meal on con1pany timeo The Pulp and 
Paper Workers of Canada (PP\ivC) at MacMillan Bloedel Packaging 
Limited allow t;.hat -· ut~1hen an employee worJ<.s an additional four 
hours after ·completing his regular sh i ·ft he shall be . provided 
with a meal up to the value of $3~00o The meal shall be eaten 
on Company time for & period not ·to e: r.ceed twenty minutes. 11 

Vancouver Public r.ibra:cy ~,A:ss·ociation, IVIREU· and OTEU allow 
a~ employee to choose overtirne pay' or tirne off in lieu of pay 
for overtimeo The · time off is · ·calcula .ted at the ·. same rate as 
overtime pay., · ·· · 

Most contracts provide that all time worked on statutory 
holidays shall be paid at double time · plus tegular ·salary. 

Time worked on Saturdays ar1d Sundays :or regu ·lar ly scheduled 
days off is paid at overtime ra~eso If overtime if only l½ time 
then usually up until 12~00 on the first day is paid at l½ time 

. and all the rest is double time o 
Most c ·ontracts have clauses to · decide whether or not over-

time iS ' voluntaryo If overtime i s not voluntary than uniTn 
usually try to get a limit as to the amount that has to be 
worJ<.ed (ioeo 12 hours in any 24 hour period) o There is also 
sometimes provision such that if you are ·ordered to work and 
there is· no vvor]{ you neverthelef -s receive pay ( ieo 2 hours 
pay) for so reportingo : .. · ·. 
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Shift ' Diff erentia'J.· . : ·t .r 
• ... 1 • 

Shift Differential is usually an additional amount of money 
for working · aftern.oon or n.ight '311.if ts·o · The Hospj tal ·~mployees 
Union have · a · ·shi):t differential of 20¢/hr e . Vancouver Harbour 
Employees Ass ·ociation -pay -aft 'er r1oon s11ift .·•o50 more per hour 
and night shi .ft · $1~00 more per hour o 01I1EU · at Bo Co Hydro pay 
all v1o·rkshif-t:s · oth ·er t/han - day ~ihift or1e additional hour of pay 
at straight ··tim e:. rateso · .. : Pulp and Paper Workers Union of Canada · 
at MacMillan ·,:eioEid·e.1 P·ac:Jc,aging Limited pay afternoon shift 18¢ 
more · per ho ·Ul~'. and ·nigl 1t :.shift 25¢ rnore per 11ot1r O The .Longshore-
men 111 s Union pay afternoon sl1i f t on the basis of time and one half 
and n~ght shift on tl1e basis o f double time " 

. . .. .. 
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~veelteria · Differentials 

· Most .-c .ontracts do not have ":>?eekend :Jiff ere .ntials. But that 
d fll . . . • • oesn ·t mean we can ' t~ 
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