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.-BUDGET CUTS HIT AUCE MEMBERS 
TO: - ALL AUCE LOCAL I MEMBERS 

August 10th, Mr. Richard Bird, an arbitrator, delivered 
his award concerning the 1981-1982 salary increases for the UBC 
Faculty Association. 

On August 14th, in the wake of this arbitration award, the 
University imposed a hiring freeze on all positions, both academic 
and non-academic, at the University. This means, for AUCE members, 
that no one will be able to fill any posted or temporary position at 
UBC. This freeze also stops transfers within the University. AUCE 
finds this situation has been made even more intolerable by the fact 
that we have received no notification from the University . This lack 
of consideration is abhorring. 

We managed to squeeze only 19% over 2 years out of the 
UBC budget. The recently arbitrated award of 18% (plus 3% merit award) 
over 1 year to faculty only exacerbates our frustration with our 
pitiful salaries. After all, prices of housing, food, clothing and 
interest rates are rising for ALL OF US. 

This directive from the Vice-President's office threatens 
to drastically reduce our bargaining unit, to impose an enormous 
added work-load on our members and to eliminate temporary positions. 

We must protect ourselves. AUCE members must strictly 
enforce those articles in our contract which can protect us. If we 
don't utilize our collective agreement, we will be helping to subsidize 
the faculty's wage increase, · aid the University with their hiring 
freeze, and lessen our job security. 

This means that we must be aware of the following articles 
and grieve any infractions on them: 

AJr.:t,lcle 5. 06 Ba1tgcu~n-lt Wo1tf< .. 
Peli6on.6 not employed n :the. baJtgcurun.g un-lt -6hall.. no:t do :the. wo1tk. 06 employe.e.-6 
w-Ltlu..n. :the. ba1tgcurun.g uru:t e.x.c.e.p:t whe.n mu:tuall..y ag1tee.d be:twe.en :the Uruveli6-<.,ty and 
:the Uruon ••• " This means that work usually done by someone in our 

bargaining unit cannot be done by someone who is not in AUCE, such as 
faculty, A&P, etc. If · ·s ·onte·one leaves · a dep ·ar ·tment and ·is not replaced, 
for example, ·a librarian , -a-e·pt. · he ·aa: ·or · ·othe ·r · A&P pers ·on cannot assume 
these duties . 
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AtitJ.,ae. 5.04 Re.duilioYl/2 in the. Woftknoftc.e. 
An employe.e.1-6 Woftkl.oad will not be. inMe.Me.d beyond a noll.ma.£ WOftki..oad e.xpe.de.d on 
an employee. in a fte.gulM Woftk. day M a ftUuU on layonn, a.ftJu:tlon, -6Mpe.Yl/2ion, 
clwc.hcuz.ge., ftUigna:tlon, vac.a:tloYl/2, le.avu oft c.hangu in the. Un-lveMUy' -6 pftoc.e.dunu 
Oft method-6 on opena:tlon. This means that i ·f" someone leav ·e ·s a department 

and is not replaced, their work must n·ot he · ·g1.V:en· to ·s·o1neo·ne · else who 
is currently c·a-r-r"ytn ·g· a · ·f ·u·11 work ·i-o··ad. 

AtitJ.,ae. 31 . 0 2 L~t on Job Vu;tlu 
I c.) llit-6 oo wfi6 oft dutie-6 may not be. all inc.lMive., but all woftk. pennollme.d wUhin 
an individua.£ po-6,i,tion mMt be. c.oYl/2i-6te.nt with the. tellm-6 on the. Standcuz.d Job Ve-6CJUp.tion 
Ot the. aM-6itic.a:tlon. This means that y-o·ur · duti ·es · mu·s ·t be · consistent with 
the g·enera ·1 job de ·scr ·iption for you"r" ·c1 ·a:s ·s :if'i ·c·a·tion, ·ie: Clerk III, LAII , 
etc. For examp ·le, job dutie ·s whi .ch f ·o·rmerTy : ·were · ass ·igne ·d to ·a Cle .rk III 
would fit into the · g·ener ·a1 · job des ·c-r-i·ption ·o·f a Clerk rII and therefore 
not into the gener ·a1 j 'ob des ·cription ·o·f · ·a: Clerk T, and a Clerk ·I would 
not be expected to p·er ·form them. 

AtitJ.,c.J._e_ 34. 03 Tellm-lna:tlon Vate-6 
(d) No tehmination date. -6hall.. apply to a c.onunu-lng employee. wUh mofte. than one. ( 7) 
ye.cuz. on -6e.n-loJu.;t,y. This means that a pe ·rso ·n who is · a continuing employee and 
has one year seniority must be 1:aid ·o·f ·f · ·in · ·a·c·c·o·rdance with Artic ·1e 34. 05 (a) , 
given a·ppropri ·ate ·notice in · ·ac ·coYda ·n·c·e with Article ·34. 0·7 (a). 

AtitJ.,c.J._e_ 34.05 Layonn Pftoc.e.dune. 
(a) Continuing Employe.e-6 

(i) Whe.n the. po-6,i,tion on a c.ontinu-lng employee.~ fuc.ont,lnue.d and no c.oinc.-lde.nta.£ 
vac.anc.lj OC.C.M-6 dM-lng the. pwod on noUc.e. Ot involuntcuz.y tfr..a.VL-6-6eh, the. employee. 
wUh the. le.Mt amount o-6 ,6e_n,loJu.;t,y in the. aM-6inic.a:tlon -6hall be. la-ld-onn and the. 
inc.umbe.nt On the. po-6,i,tion fuc.ontinue.d -6hall be. involun:ta.JL,Lly tfl.aYl/2n~e.d to the. 
ftUulting vac.anc.y. This means that if a position of a continuing employee 
is discontinued, the employee has the r ·1.ght to "bump" a person with 
less seniority, who will be laid~off. 

Aftt-lc.le. 34.07 Notic.e. 
( a) AU e.mploye.e-6 will fte.c.uve. one. ( 7) month' -6 wJt,l;t,te.n noUc.e. oft one. ( 7) month' -6 pay 
in Ue.u o-6 noUc.e., e.xc.e.pt tempoftcuz.y employe.e-6 who w,LU. fte.c.uve. two ( 2) we.e.k-6 noUc.e. oft 
two ( 2) we.e.k-6 pay in Ue.u 06 noUc.e.. In any c.Me. the. Union -6hall be. notil)ie.d in wJu.;t,,lng 
at the. -6ame. time. M the. e.mploye.e. c.onc.enne.d. 

Provincial 
inflation. 
University 

The budgetary constraints placed on the University by the 
Government are unrealistic in light of the current rate of 

This is made evident by the ridiculously low wage offers the 
has made to the various bargaining units on campus. 

It is ludicrous to expect that the already underpaid and 
overworked AUCE clerical workers should be expected to bear the brunt of 
budgetary constraints imposed by the Administration. Such a move is 
indicative of a definite lack of concern for non-professional workers. 

FOR FURTHER INFORMATION, CONTACT THE AUCE LOCAL I UNION OFFICE, 224-2308. 

On~fbievance Committee, 

;endy Bice, Union Co-ordinator, AUCE #1 


