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STAFF ARE. TH'.8 -LAST TO;;TtNQVV ·~ . ···. . . . . . . . ~---.jjl 
It i s · absurd th a t ·_:in too · many cases 

suppQrt staff are th o last to know 
of p~lfby changes vvhich , directly · 
aff·oci,-t - thomo ' Al t});ough an organiza-
tion thG si.z.~ _·,of i~DBC·· is bound to ·· 
have some communication problems/ 
thero is no excus e for employees 
not ~ecoiving notification of such 
item$ as a chan;ge ·in the ari.nual 
holio,ay allovv-anqe for ; staff. ;(in 
Ono QaSG a staff mombor did not .. . ? . .. . 
find out about the · increase in : . 
annu~l holiday to -tl il; eb weeks for • 
those ·with three years continuous 
service until almost a year after · 
the ' :q.ewpolicy came .into effocto) 

' Part of the problem so·oms · to · 
bo t:qJ3.t changes in policy ; that 
affect support -staff ar e sentto 
Dep a:ritmont Heads . : Although many 
Dopartmont : Hoads · ?,nd sµpe-rvisors . 
aro v.9ry consciontious .-in this 
r oga r¢l9 there aro others who . f:i,hd _ 
thems ~lves so busy with other ., · .· 
matters that · th ey n eg lect to com- · 
munioato tho policy ·chango~ to all 
th o staff in th oir departmonto It 
would -se em to bb mo:rb ·appropriate: 
to sepd notification of sttch ~ 
chang 9s in policy to Dopartmont 
Heads ·and those staff directly 
invol vea:7' · 

TO : Ao U ~-C o E. o WIElvIBERS _;-_ 
Offtqia~ notip~ is her~by given 
for a ·mombe'.t:'Elhip m<;10ting to be ·; 
h(1ld Thurs-day ·9 Novo 8· at 5 g 15 : pmo 
Place to bo announce·d at .a · ·· 
future date~ 

Tho follo vving amendment to Local 
#1 By-laws will be voted on at 
the ' November me:mbers:h.ip meeting. 
Proposed amendpiont '.to Section K.1 
Duos · & Fin ances g ·. • .. ... . - ···- -·~- .. ·. 
"Mo:nthly: 1duos shall bo :W4. 50 for 
each member of the ·;Local Associa-
tion who works 30 hours a ,~eel{ 'or 
more and $2 oOO for each member of · 
th e Loca l Association who works 
less than 30 ·hours a weoko Dues 
shall be ··payable each month. 11 

This amendment has beon proposed 
since undor the; current By-lavvs, 
ov9n part-time workers vvould have 

·_. tq · p~y··· tho '· full amount of the 
·, monthly --~.'U.G-S·., .. ·. 

.PART_;.trI:ME HOURtY:EivIPLOYEES 
· Noh-union ·omploy oo s vvho oqcupy -

. porman ertt part~timo posi tioris . at . 
· · UBC hav e rtono of the bonefi ts (ego 

dontal plan, medical plan, sick 
leav 0 ) that full timG staff roceive. 
In comparison, many partptime 
hourly 0mployeos in unions on 
ca~pus shar e tho samo benefits th a t 
fuJ,:1-timc union omployeos receive. 

'tince it docs not appear that 
any l arg e improv omonts in the com-
mu.nication sys tem on campus are 
about to tako ·placo, .AUCE through 
Across Ca~us, will attempt to . . ... AoU oC oE o will fight for eq_ual 
notify all members of any portinent ben efits for all employees .. 
changes in policy or procodureso 



HOW IS THE C1JRHENT DRIVE 
PROGRESSING? 

GRIEVANCES ANYOI\TE? 

As unioni ze d workors, ono of the 
At p·ros·s·,· tif il8., .. ·:3s5· UB'C ··cre ric a l"and · · · niost 'iniport ant things WO can fight 
li bra:ry ·-~it'a'f±' ~havo···-slgriod appli 'ca:... . . f 01;;· 'is a ·g·ood griovancc proc e dur e . 

ti o:µs:. Target ~ 600 . Esp e ci a lly in tho caso of a firErt 
Ta rget da=teg ·Do6'oiiibc:)r 1/73 contract, ther o may be ·many 

. . 

If you wish ~.te> h e lp sign 'p oo.pl o up, 
or if you hayon 1 t· sign Gd u.p··yot 
yourself THIS SEP'.I1ENIBER OR, OCTOBER 9 

ploaso cont a ct one of th e oxocutiv o 
momb0r13 listod bolovv., 

9 - Verity 
DickM~ . 
und · (_), 

? Jackie 
·

0 J·oar:~ 
Duano LLL:idon: (-) o 

SALAEIES. TO BE PAID BI.;..IV10N1I1HLY 
·., ., 

Notif :ication .has bo2n received in 
all l,EBC dopartmontw th a t support 
staft , vvtll .bo pa:,Ld_ .. bi-rn.on~hly begin-
ning in Novombcr o This . . may at first 
s c orn. somovvha t inystifying in vio w of 
tho i-:i,osul ts of tho Pcrsonnol survey 
on tho · qucsti_on of monthly or qi-
men tl+ly pa~t/ ·· Thi-s ··· survoy .. iridi ca to .ct · 
that moro UBC staff favor th o · · · 
montll;ly system of payrriont o 

Howqyor, ih a _rovio w of th o Acts 
passo ·a. by th o gov crrimont of British 
Colur,1J,'pia, ono·· will encounter th o . 
J:~_y:mqn_j__of Wages A~t (1962, amo_ndod 
19b.3Y vvhich 9 tatos that "Employ ers . 
aro :poq_uirod to p.ay wagos at loi.ist 
sor;1i-,111on thly v1ithin 8 days of tho 
oxpii1y of · each pay pori od o 

11 

Ono vvould vvondor why off ort and 
monoy < wa s oxpondocl_ on a survey whon 
tho J).il'."'Ocoduros regarding paymont of 
salary aro govornod by an Act of 
~h u·c L . 1 t ' 1., o .1,tc • egi s a uro • 

violations of our nowly-won rightso 
VVo want · to be sur o ·tha t tho 'clo- .· 
mands wc ·win at th e b argaining 
tabl o aro uphold · in th o -office. 

Whon injustic e s occur at work no ~v 9 

wo must .· oi th or . k s op qui ot and let 
thorn .occur 9 or · W() mus t g o as indi- · 
vidu a ls to our supervisor and/or · 
Porsonn 0l to try to solv e::-th o 
probl em. Very raroly is thoro a 
s a tisf a ctoiny solutiono With a sot 
gri ovanco procoduro and, a steward 
in each office vvhon AUCE bocomos 
a cortifiod union 9 Wo vvon' t have 
to f ool . q_ui to so a lon o . 

It is surprising how th o samo 
probl em rep eats itselfin many 
diff0ront officos and libraries 
across campus. The most common 
ones se em to concern job classifi~ 
ca ti Ono · A monthly moo ting of tho · 
stewards from difforont ar6as 
w6~1d onablo us to sharo ido~s 9 to 
support ·oach othcr 9 and most im-
portar1t, to work tog_o_t£_o_E to 
solv s our comm.on problems and 
complaints. · · 

AUCE9 a lthough not yot cor"!,~fiod 9 . 

has started procossing gri-ovancos 
in libr a,rios and offices whore a 
majority of th o \7orkors havo 
joined tho union. 

If vou work-in an - offico , or library 
<.I . • .. .. .. · . · .. . 

whor o a majority havo . signed into 
the union and want to begin work-
ing now on somo of tno problems 
in your ar oa, como to tho wookly 
organizing mee ting (South sido of 
SUB Caf 9 Tuesdays 5~15) or call 
Jackio at 255-2197. 

.. , 
' ************************* 

A.UoC.Eo ·OFFICB NOW OPEN~ 
Aftor almo s t a month of dolays, Local #l's offico is now opon8 Wo.c-ar~ 
locatod in Room 228, which is on the wost sido of the 2nd floor O.L SUB. 
Tho oxocutivo hope to arrange it so th a t an organiz 0r will boon duty . 
Monday ·t;o Friday, at l oa st during tho lunch :pGriod. ~ho phon? should bo 
install ed bv Octo 23 - numb or av a il ablo frm n. BC Tol information° 

u 

( 



HBCLASSIFICATION ANNOUNCED 

Thos e v1ho appli ed during th o su rnmor 
for a recl a ssification of th eir job 
finally rocoivod th o results this 
montho 

It app ears to bo th o goncr a l policy 
that staff whose jobs vw ro roclassi-
fiod will rocoiv o r otro a ctiv o pay 
difforonti a l to July 1, 19730 In 
a ddition, thos e who havo rocoiv od 
pay:i;-ne:nt for ovortimo vvorkod sinco 
July·should bo rocoivin g appropriate 
addition a l payo (Ovortim o pay is 
calculated on th o basis of tim e and 
a hal,f for tho first four hours and 
dou1Jlo tim e thor oaftoro To calculate 
your rogul ar hourly pay, divido your 
gross ·: monthly sal ary by 157 o ) 

If thcro ar o any discropancios re-
gardi~g rotroactivo pay th a t you 
boliovc you aro cntitlod to, contact 
onG of tho ox ocutivo, drop by tho 
AUCE .offi co in th o S tudont Uni on 
Buildtng or write to Box 11, SUB. 

/ 

ADDITIONAL HOLIDAY IN DECLMBER - ' -~--- ·---------
Department h oads hav o rocoivod noti-
fication th a t staff aro to bo givon 
tho choice of taking oithor Christ-
mas Eyo day or New Yoar's Evo day 
as a holidayo In somo ca ses tho in-
dividv.al st aff members can choose 
th cir : proforrod day and in oth ers 
th o de cision is made by th o supcr-
visorso 

' 
Thoso =who havo not as yot bo on noti-
fi ed of this oxtra holiday should 
ch ock >v,1i th their Dopartmont Road or 
sup crvisore 

DAY CARE 

As mor o women Join th o work force 
out of financial n cod during thoso 
infl a tion ary tim os, day caro bo-
cornos a necessity for many working 
parents and thoir childrono 

At UBC thor o ar c oight parent co-
opcr a tiv o day caro units a ccommo-
datin g 160 childrono Of those, 
approximat c·ly 151f arc children of 
supp or ting i3 t aff o Tho waiting 
p eriod for this sorvic o ranges 
fro m thro o to six monthso 

Tho uni ve:)rsi ty has a lloca tod 
buildings on a ront-froo basis, 
with parents sh aring in tho main-
tonanco 2nd administrative dutios 
and assisting staff in th o daily 
care of childrono Some staff havo 
boen grantod timo off work with 
pay in order to attend to tho 
n ee ds of thoir day care units~ 
This amounts to ono to four hours 
per week, doponding upon how much 
assistunco is roquirod. 

Following from the Report on tho 
Status of Womon at u::BC publishod 
oarlior this year, many AUCE 
mombors maintain that tho univer-
sity must do moro to provido funds 
for capital costs of pormanont 
high quality facilitiOSo 

Any suggestions or quostions re-
garding day caro facilitios on 
campus could b o diroctod to any 
of th o AUCE oxocutivo. 

AUCE S':rILL NEEDS MOI\TEY~ I{ELPt 

-----~-------------------------------·------------------------------------
To~ l'dJCE 

B,·bx 11 
SUB 

I would lik u mor 0 information about AUCE 
I would lik e to join AUCE 
I V/ould lik o to holp in tho dri v o 
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