| SPECIAL NL@BERSHIPJihETING 20 Nevember 1975 Hebb Theatre

quan.then21e was in. the Chalr gkt - 12:45 p.m.
Joan Cosar ) That the time guidelines shown on the agenda be strlctly

- Frances Wasserlein: ) edlered to.

Items would be tabled at the end of their time allotment.

ey CARRIED
1. ADOPTION OF THE AGENDA
Dale i‘cAslan ) That the agenda be adopted as distributed. 3
Patricia Mamm L : - r S - CARRIED

2. INTRODUCTION & SUGGESTIONS _
3. OPENING OF NOMINATTOYS FOR PROVIICIAL REPS G JOB “VALLATIO“'CMTE

Mo ncmlnatlona.were taken at tht weetlng ard 1Dterestea'peop1e were encouraged to
contact the union office. 543 . » -

4. REPORT ON LEGISLATION & NEGOTIATIONS

Frances wasser;elﬁ presented the report regarding our p051t10n on the federal
controls and answered questions. :

5.-‘PRIORITY CONTRACT ITEHS
Jale ucAslan preqented a report on the wage issue.

Dale MCAslan E That we reaffirm support for the restructurlng of the

Vicki Meynert ) wage scale as a priority demand and as a p051tlve step
towards fair pay practices.
- CARRIED
Dale rcAslan ) That'the'menbership authorize the contract conmittee
Marcel Dionne ) to tell our mediator, Mr. Sims, that our minimum position
' o ‘ regarding wages is an increase "of $100 or 10%, whichever
is greater, apolled to the restructured wage scale.
DEFEATED
(overwhelmingly)
Heather ifcHeill ) That we reaffirm our original wage demand of $175 or 18%
Maureen Gitta ) across-the-board.

CARRIED
The time limit for Item 5 expired at this point.
6. DISCUSSION OF HOLDING STRIKE REFERENDUM

Dick Martin presented a report on the implications and method of taking a strike
referendum.

pick Martin ) That AUCE Local 1 authorize an immediate referendum strike
Frances Wasserlein ) vote.
CAFRIED
(overwhelmingly)

7. FURTHER CONTRACT ITEMS

In order to clarify the intent of the motion regarding reaffirmation of support for
the restructuring of the wage scale it was decided to take a vote for reconsideration.
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Nancy Wiggs ) That the motion, "That we recaffirm support for the restruc-
Patricia iMann )  ‘turing of the wage scale as a priority demand and as a
positive step tewards fair pay practices' be reconsidered.
CARRIED
Dale McAslan. = ) .. That we reaffirm support for the restructuring of the wage
AnnHockey ) scale as the priority demand as regards the wage issue and
as a positive step towards fair pay practices.

(overwhelmingly)

Vacations

Robert Gaytan presentéd a brief réport on the amended vacation schedule7proposa1.

Robert Gaytan ) That we amend our original vecation proposal to read:
Nancy Wiggs ) 3 weeks during the 2Znd calendar year

4 weeks during the 5th calendar year -
| " 5 weeks during the 7th calendar year, and
commencing Wlth the employee s 8th year of service, 1 additicnal day per year, and
to reaffirm our“proposal for turnlng the period between Christmas and New Year's
into a University holiday as time off with pay

- CARRIED
(overwhelmlngly)
Dale ldcAslan ) "~ “That'the mémbershlp realern our. posmtlon on the um;on
Frances Wasserlein ) shop. CARRIED
(overwhelmingly)
Dale McAslan ) That we reaffirm our present grievance procedure.

Vicki Meynert ) CARRIED
T i, Al . (overwhelmingly)

becéyDiggiﬁs' = ) That we ﬁaﬁéva vote of thanks to the entire contract

comittee as an expression of appreciation for their
sustalncd.work on our behalf.

Dale MCAslan Mf;ﬂ:)}: __That we f&&rfIT“ suobo Tt {or tom two~hour 1onch proposal
Frances thserleln e T =L CARRIED



AGENDA FOR GENERAL MEMBERSHIP MEETING.
THURSDAY, DECEMRER 18, 1975

NO SMOKTNG

1. Tablfe all minutes §rom p&QULOQA agenenal and special membership meetings.
These will be mailed ocut at a Later date,

2. Cnedit Undoi, MOVED by Frances Was..erlein that AUCE rembership authorize
the deposit of $10,000.00 on a tewn deposit basis wilh ihe Univené&ty
Commanity Credit Union at the highest intenest available. -

3. Cornespondence.

EEN

Open nominations for Trustee  (Shawion Newman has nresigned).
Nomtnations continue for Job Evaluaiion Commitiee and Provincelal Reps.

b, Tene | MOVED by Juay Unight that all ballois in Zhe Union Office be destroyed.

AmNJUH”EMEPr» Lettens. of Zthanks will be sent to all those who suppornted us
dx&&ngtthe stike. 14 you have the name of anyone you th&nk should recedlve
a Leften of thanks, call the Union Offdce, 224-5613.

6. Financial repornt (metions on separaie sheet).
7 Contrhact Commitiee neport.

§, Stnike Commitfee nrepont: announcement of wwitten strnike nepont to be
done at futune Time; and Lo be MOVED by Judy Todhunter that the membership
authonize The publication of a tabloid to be neady forn distrnibution in
Jaauany zhat will explain ourn histony, the stnike, management's nole fon
disLiioution Lo the Univernsity community.
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The following s a auggesidlon fhom some membens of the Executive (§ Executive
membess were ax the meeting that decided fto put this forwand for consideration).
There has been much discussion of whethen fo, and how to discipline memberns o4
oun Undon who crosied oun plohkel Lines., 14 the membernship decides to take
disedplinany action againsi such membens, Lhis 45 a suggeition for a charge

and tuial procedue thet Ly within the hounds o4 oun Constitution.

THE CHARGE ITSELF

A change may be Laild by one cn more people against an alleged scab. This
charge must be wiitten. Seven !7) days must pcss befone any action {5 taken.

Suggesied wording for a change: I, - , Chanrge you,

wotn contiavening Sectinin N, duuéecmionb 4 and 5 (Any membern of the Local
Assoclation shall have Zhe night Zo prefer charnges against any other memben

o4 the Local Association accornding o Secilon 17 of the Provincial Constitution.
Changes can ve ; pregeried dgainst any member who: 4. Acts in collusion with
the employen w&tm a view £o injuwuing Lhe Provinedial Assoclation on Local Assoc-
Lation on impeding Zhe AimplLementation of any policy o4 the Provincial Associa-
Lon on Local Association. 5. Fails Lo act in accorndance with any decision

of rnegulasi o specilal membership meetings of the Local Association.) of
AUCE Local 1 oy-Laws in That you crossed the picket Lines of the Local Assoc-
Lation and woried,

ONCE THE CHARGE 1S 11°7%

. Person(s) maring the charnge bring At to the Executive.
. The Exceutive hand-defivens it to the accused with the date, time, and
place of tne hearing.

3. The cccused L8 Anformed of their night to counsel by another membern o4
ihe Local.

4. The uccused is given a copy of Section 17 of the Provincial Constitution
and Frocedure {Oﬂ Hearing.

5. 14 the accused doesn't attend the hearning, they must present a medical

centigicatle oh prove vesrsonal emesgency which prevented them grom attendiii.

PROCEDURE FOR HEARING

1. Chargonis) or their neprescntatlive read the charge and give reasons foxn
doing A0.

2. Accused on thein counsel nenly.

3. Membership can ask questions o{ eithern parnty (suggested time Limit: 15 min.).
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sugaested procedure forn discipline (cont'd)

. Final statement grom chargon(s) and accused.

Accused 45 asked fo Leave the nroom. |

Vote taken as o gudlt or 4nnocence.

14 guilty, penalty £5 debated and decided. e

Accused 45 asked to:-retun and informed of decision and, 4if guilty,
the penalty. |
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Executive will then be nesponsible for ensurning that the penalty 4is canvrdied
out, : ¥ e 3% A4 : PR R i

1n the event of a Large number of changes being Laid, the Executive will cafl
o special membership meeting Zo carny out the trial procedure. T4 onky a few
charges ane Laid, the accused will stand tnial beforne a regular general
pembo sty meeting. - b e E a e » o



