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EMPLOYMENT IN BRITISH COLUMBIA 

the employees have been given written notice 72 
hours prior to the expected lockout or the trade 
union has given proper strike notice; and 
in the case of a multi-employer strike, a vote has 
been taken and the majority of the represented 
employers are in favour of a lockout. If the 
lockout is declared more than three months after 
this vote, a new vote must be taken. 

Further, where the Minister of Labour has appointed a 
mediation officer, a strike may not be declared or a 
lockout ordered until after the Minister has advised 
the parties that he has received the mediation 
officer's report. 

The Labour Relations Board may direct a trade union 
or employer to give more than 72 hours' notice where 
perishable property is involved. 

5-308 Maintenance of Essential Services 

Where a dispute between an employer and a trade 
union is not resolved and as a consequence an imme-
diate and serious danger to life or health is likely, the 
Minister of Labour may: 

• recommend a cooling-off period not exceeding 40 
days during which no employee shall strike and no 
employer shall lock out employees; and/or 

* request that the Labour Relations Board designate 
the services it considers essential and order the 
employer and the trade union to continue to 
operate and work in respect to such services. 

A cooling-off period cannot be ordered more than once 
in respect of the same dispute. 
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73. Essential Services 

(1) Where a dispute between an employer and a trade union is not 
resolved, and as a consequence an immediate and serious dang er to life 
or health is likely to or is continuing to occur, the minister may do 
either or both of the following: 

(a) recommend that the Lieutenant Governor in Council, by 
order, prescribe a cooling off period not exceeding 40 
days during which no employee or trade union shall strike 
and no employer shall lock out his employees or during 
which an existing strike or lockout shall be suspend ed; or 

(b) request the Board to designate the facilities, productions 
and services it considers necessary or essential to prevent 
immedia te and serious dange r t o life , health or safety, 
and the board may order the employer and the trade 
union to continue to supply, provide or maintain in full 
measure those facilities, productions and services and not 
to restrict or limit a facility, production or service so 
designated. 

(2) The Lieutenant Governor in Council shall not make an order 
under this section more than once in respect of the same dispute. 
1973-122-73(7,8); 1974-108-6; 1975-33-15; 1976-26-3; 1977-83-19. 

BOARD DECISIONS 

See 

The Corporation of the City of Victoria and Greater Victoria Labour 
Relations Association and Victoria Fire Fighters Association Local 730 
International Association of Fire Fighters on Its Own Behalf and on 
Behalf of Its Members Employed by the City, infra under s.80; 

British Columbia Ferry Corporation and B.C. Government Employees' 
Union, under s.86. 
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