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Please read carefully. 

fufortnation for Applicants for a Mediation Officer 
1. The following information is furnished employers, employers' organizations, and trade unions who 

desire to make application for the services of a Mediation Officer under the Labour Code of Bri£ish 
Columbia Act. 

2. Such applications may be made in any one of the following circumstances: 

(a) ( i) If certification exists; and 
(ii) no collective agreement is in force; and 

(iii) five days' written notice to commence collective bargaining has been duly given; and 
(iv) there is a dispute unresolved; or 

( b) ( i) If certification exis_ts; and 
(ii) a collective agreement is in force; and 

(iii) either party within four months immediately preceding the date of expiry of the collective 
agreement has by written notice required the other party to commence collective bargaining; 
and 

(iv) there is a dispute unresolved; or 

(c) (i) No certification exists; but 
(ii) a collective agreement is in force; and 

(iii) either party within four months immediately preceding the date of expiry of the collective 
agreement has by written notice required the other party to commence collective bargaining; 
and 

(iv) there is a dispute unresolved. 

3. In completing the application form, 

(a) those making appl~ation under paragraph 2 (a) or 2 ( b) above should complete all sections 
of the application except section 2 thereof, which should be marked "not applicable"; and 

(b) those making application under paragraph 2 ( c) above should complete all sections of the 
application except that part of section 1 thereof respecting certification . 

4. The application and supporting documents shall be supplied in duplicate. 

5. Please see that all items are answered fully, and that the required supporting documents are enclosed . 
Failure to complete the fonn may delay the appointment of the Mediation Officer. 

6. This application may be signed by an employer, if an individual, by the employer himself; where there 
are several individuals who are jointly employers, by a majority of the said individuals; if the employers are 
represented by an employers' organization, by the president and secretary of the employers' organization, or any 
two officers, or any person authorized for such purpose by resolution duly passed at a meeting of the employers' 
organization; and where a corporation is the applicant, by one of its authorized man _agers or principal executive 
officers. 

7. If a trade union is the applicant, the application may be signed by its president and secretary thereof, or 
by any two officers of the trade union, or by any person authorized for such purpose by resolution duly passed 
at a meeting of the trade union. 



/ 

DEPARTMENT OF LABOUR 

LABOUR CODE OF BRITISH COLUMBIA ACT 

Application for a Mediation Officer 
Director, Mediation Services Branch , 
4211 Kingsway, 
Burnaby , B .C. VSH JZ5 

The undersigned hereby requests the Minister of Labour to appoint a Mediation Officer to confer with the 
parties named herein to assist them to conclude a collective agreement. 

l. Employer(s ) engaged in the collective bargaining: 

Name __________ Uni ve rs i ty __ of __ British .. Co 1 umb ia ______________ : ---------------------·--·--·-·- --------·····----· ------·---··-

Address _______ 2 0 7 5 __ Wes brook __ Place---·------ -------------------------------------·--Van co uve r_____________ __________ _ _ 8 ____ _ 
(Number) (Street) (City) (Zone) 

If trade union has been certified, upon what date? ____ " _________ A,._pJ.JJ, _ l.J.1. __ J__~.7.~-----------------··---------__________ _ __ 

If employer 's name is different from the above, under what name ( s) was (were) the certification ( s) issued? 

------------------------·----------------------------------------N/ A ____________________________________________________________________________________ _ 

(Please make sure all names and addresses are correct. Use supplementary shee ts as requ ired.) 

(NOTE-If the employers are represented by an emp loyers ' organization or by counsel, the name, 
address, and telephone number of the organization or counsel should be given, in addition to the names and 
addresses of the employers involved, and the dates of certification. If the name of any employer has changed, 
give the present name of the employer as appearing in the certification.) · 

2. If no certification exists, is there a collective agreement in effect with the employer(s)/trnde union named 

in this application? ___________________ - ---------------------·--N/..A.. ____ ---------------------------------------------------· _____________ . _____________ _ 

When does or did the last collective agreement 

. ? - October 1 , 1975 (a) become effective. _________________ --- · _____ ---------------------------------------------------------- . _____________________ .... __ . . . _ 

. ? September 30, 1 9 76 ' 
( b) term1n ate. ------------------------------------------------ ----------------------------------------------------------------------------_____ _ 

3. Trade union involved in the collective barga ining : 

Asso c iation of University an d Co l lege Empl oyees , Lo c al On e N aIIle . _______ _________ -------------- ------ -··-------_____________________________________________ ___ ____________ . __ . ________________ . _______ . ______ _ 

2162 Western Parkway Vancouve r 8 Address ____________ _ -- ---------------------------__ . ____ -------------- ----------------- ------------------------------- ------ ------- -·-
(Number) (Street) (City ) (Zone) 

4. A pprvxirnate nuILber of employe~s in vol ved _________________ J]_QQ ______ -- --------------------- -----------------------·--------

-' --------------------- ---··-- ----------- - ------------- ---------- --------- ---------------------- --- .. -- -··-- ----------------------- ----

(Enclose two (2 ) copies of the agreement, and please make sure the signing date, the date the agreement 
became effective, and the termination date are shown. A lso please show the names, not necessarily 
signatures, of the eersons who signed.) 



5. Wh en was notice to commenc e bargaining given to the other pa rty? ------····---- -----·July .. -28.., .. J.9 7 6 . .. ----·-·· 
(D a 1e ) 

(Enclose two copie$ o[ the notice.) 

6. Have any meet ings been held following the giving of notice und er section 5? ...... ... Yes _________ Date of 

last meeting-----------------------------------October . 2 6 , ___ 19 7 6 -·--····-·--·-·-------·-····· ·····-----.. . . . .. -····· __ ...... .. . ____ . __ 

7. Statement of matters remaining in dispute ..... 9 Jt .ero.s ___ ha;~.e. been ... agr .eed to in the course . of 

nego.tiations..A. _Jteith er ... par ty _ ha.s .. pro.p.o_s.ed. __ amendmen.t.s ... tQ .. .an .. additionaL . 55 .... 

items .•.. _ye.t.. .. to .. b .e __ r es.ol1i ed .are ._.92 .. clauses_ .. c.o:v.ering ... the . following ma tters .: . 

______ .L __ nefinit ion __ of __ Employ e e __ (Art.itle __ J). ________ ... __________ ·------.. --·-__ .... ··-·· ··-······ ........ --·---· .. 

_______ 2_. ___ union ._S e c 1 ir i tJ ... (Ar ti.cles _..5._,_._.6..,. __ 1~- .8.~ .. 10., .. _11) ___ ._ ·--------·---·· ·-----·· ....... . ·······--·· 

.. ..... 3 .•.. .Human. Ri ghts . (Ar .title _9) .. - ····-··--·-- -····· -·····-···---------·---····-····------···-······--············--·---

_______ .4 ___ .Ben e f i t s ... (Ar:ticles .. lJ ~_..1_4.. __ !_pr.o.p.ose.d l~ __ l6 _t-_ _21.., ... 30) .___________________ . -------·-·-·--

-----·-5 ..... T.echn.olo.gic.al. . .Change. .. (Ar tic.le . .1.9). ................ ............ ... ., ..... ...... ..... ... .. ___ ·········---· 

- ·· ... 6- .. Yorkin.g .. C.Ondi t i on s ... (Art ic.le .. 2A).·--·-··-·····--··-·· __ ········-·· ·· . . ................. _ ...... ........ . 

7. University Holidays (Article 26) .•• (continued) 
------·----------------~------------------------------------------ --------------- - ------------------------------------ -- -- --------------------------(U se supplemen tary sheets as required) 

8. If str ike and (or) lockout no tice has been given or received, please supply the following information : 

(a) Name of trade union or employer who ser ved the notice ·--···--···-·· ___ N_/ A ·-· 

( b) Date and time notice was served .... . ·-·--··----·-·---·-------· ..... .. N/ A ..... ····--------- ·······-.... . _ 

··---·------ ·····----- -' --- --·-----· - ---·· ·- ··-·-·-- -- -··· -·· ···· - ··· ···-··- -·· - --··· ··- -·· . . .. ···-· ··-· 

9. Name, addre ss, and telephone number of APPLICANT (trade union/employer or employers ' organi-
zation): 

Name:_ ............ Assotlation .. of. _Uni u.er.sit.y .. _an.cl __ Gull.ege . Emp_lu¥ .e-e.s..,-.. L.o.cal _. On{; ...... ···--·-· 

Addre ss ........ _. 216 2 ._Western _ Parkway .·····-·-·--·-··------········-·· __ . ____ _v a nc. ouve r _ ---······-··---- _ ---···~·-·-· · 
(N umbe r) (Str ee t) (City) (Zon e) 

Telephone No ··-----·----·---·-··-···2 2 4- 5 613 _·········---···-··-·---·-··--·-···-·----···-·······-- ·-----·----·--···-··-··--· .. . ·····-··-·· ···-··· 
(U se supplementary shee ts as required) 

10. Name and phone number of employer or his represent ative who is involved in collective bar gaining. 

N ame .... ·-----·-----··_.Ro·b.ert._Gr:an.t. ....... _ .. _ ....... --·--·-·------····--···-···-·· Phone No . ·-····--2.2 8::-5 8 l.1 ..... -···- ....... _ 

11. Name and phone number of trade union representative who is involved in collective bargaining . 

Jean Lawrence 224-5613 
Name·-··-······--··········--·-··-·-···----····-----·---··- ······---············-··-·-·-·-·-·····- Phone No.···-·· ___ .. -----· _ .. ·-··· ·-···--···-- ·-

I/We conscien tiously believe and declare that- all statem·ents made herein are tn1e to the best of our 
informat ion and belie f. 

Va ncouver .., . 3rd 
Dated at ....... ·- -··-···-·-····- ··--·--·-·····-··········-·-·-····-·-···-········--·--·······-··-··-· ... -·, B. C., ti11s----···-·· ·-- - --·· -·-·-··-·· .. day 

November 76 of_··-···-·--··--·-----·---------···--·-------··-··----···-·· 19 .. _. ___ _ 

(Signatu ., ./¥f I~, ~ j<!?_ ___ 
. President Treasurer (Title) -· -··· ·---·-·-· ... _ ·····----·· --····-·· ····--- _ . .. ·-·· .. ...... ... . . 

A. U.C . E., Local One 

0 



. A~§odat001r11 off UlTllnwell'sllfty alllldl Co~~ege !Emp~Olyete§ 
LOCAL No. 1 (U.B.C.) 

7. Statement of matters remaining in dispute (continued) 

8. Vacations (Article 27) 

9. Work Day, Work Week and Shift Work (Article 28) 

10. Overtime (Article 29) 

11. Job Descriptions, Classification and Evaluation (Article 31) 

12. Seniority, Layoff and Recall (Articles 32, 34) 

13. Discarge, Discipline and Resignation (Articl e 33) 

14. Adjustment of Complaints (Ar ticle 35) 

15. Wages (Article 36) 

16. Duration of Contract (Article 37) 

2162 Western Parkway, Vancouver, B.C. Telephone (604) 224-5613 


